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3tei»rral bureau jai Stiuesitgaiimt 

Htuteb States ©rpartmcrtt of Itosiwe 
Post Office Box #1615 
Indianapolis, Indiana 
June 2, 1942 


Director 

Federal Bureau of Investigation 
Washington, D. C. 



y/kS 


ROBERT GEORGE KUMEL 
Applicant - Clerk _ . 

Ill E. 4th Street, Jasper, Indiana 
Bureau letter 5/16/42 
Bureau file # not given 


Dear Sir: 

Mr. KUNKEL was interviewed in this office May 26, 1942 by Special 
Agent BLISS MORTON, and states he lives with his parents, THEODORE KUNKEL 
and LENA BACHMAN KUNKEL at 111 East Fourth Street, Jasper, Indiana. 

He was born May 17, 1924 and is not married. His parents are of 
German ancestry two and three generations removed from Europe respectively. 

Hi's fat her is a mechanic and salesman for a farm implement store. A half- 
brother. l lis studying for the prie sthood at Techny, Illinois j 

a half-sister, | lives at Owensboro, Kentucky. 

Her husband is a newspaper man. Applicant’s education and employment have 
previously been set but in his application and will not be repeated in this 
report. 


He has a cousin,[ 
Division of the F.B.I. 


presently with the Identification 


He states neither he nor his family have forei{ 
interested in groups holding subversive theories andJas^h 


ntacts, nor or they, 
<br been arrested. 


He states his health is good; he i^|fworn glasses eight years because 
he is near-sighted, but has no other physical defects, and has not incurred 
any serious illness or operations.. He is 5* lQjVin^height, -and -weighs* 170#. — 


Agent MORTON explained to him the work of tlieiBureafl^.nd4^4 


especially the duties involved in the Identification DjR/i-’^ibh 
this work placed a strain on the muscles of the eyes an^l'bife: 
necessitated night, duties and rather long hours, all o f" WfefbH 
not ob jectibnable t'o him. * 

if:.. - 


;iftr f out' that 


L 


















Bureau -2— June 2, 1942 

He stated that for over a year he has had a desire to become connect- 
ed -with the F.B.I. when he should have finished high school. 

He has had some accounting work and desires education along that line 
if appointed to the Bureau at Tfeshington. 

Agent MORTON believes this young man will develop into a suitable 
Bureau employee and favorably recommends him. 

His Certificate of Medical Examination is forwarded to the Bureau 
herewith. . 

The Indianapolis Office does not have a copy of his application! there- 
fore the Bureau is requested to furnish this office with the names and addresses of 
his references and other pertinent data, and a character and fitness inquiry will 
be conducted. 


Very truly yours 



|M. Lopez 
jcial Agent in Charge 


/ Enclosure 
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* Special Agent in Charge 
Indianapolis, Indiana -, 

Dear Sir:./' • ' ' ’ 


Inna 6, 1942.. 


a ^> + , P1 T ein8tltUte &n iBme . diate investigation -to determine the. following named- 
pplacant s character, reputation, ability and qualifications for the position sought: 


Applicant: .. 
Addfe'se:. 


Kobert CeoTge Kunkel 
311 East 4th St*,. Jasper* Jnd* : : 


Position: 


Clerk j 


■ Eeferenc.es and- Personal History: * ‘ ■. ’-•■-• ■ : I - .• . . ; 

t ‘ , Ai.hert *hMbaeh J post <ifiieej 4 ii? ^ # - 9 th st,, Jasper, .lind.--'' "* .// v .*'* : -\V- ' : 

Bapbael Bleaslnger, Jasper Desk Co# - 715 Clay st,, jasper •, Sad, : ” . 

Hobert IPhs, 103 17* 6ths9t,$ 407 7th St** TTaepierj Ind* \ . . V - ; ; -v’ 

Alphonse Sermersheia* Dubois Co, .State Banl:j 7th and Jackson, Jasper, Indi- ■ 

■’•■■ v. Eev. Eoaan.Eoper, St# Joseph Church, Jasper * Xnd* ■’ ‘ • V - • : *v:'- - 

Applicant attended. Jasper High School* Jasper* ind,, 1933-1942, 

Arml ifiE&YVh tm<3 «mn7 k-sxrcvl TTd’Kol hrvr*1cf hsnT*h*yr* &hrm ..- £? jf«ar*‘?rc«fYn ! 


' ■■■ - jasper, all lha* ; ■ ; ■„ " ■ ... - . ; ■ ' **•' ’. .• '.. . '” ..." ■' \ ; 

4 ; , Ascertain reputation of applicant:^ parents, Theodore and' Iona Jhtt&el presiding with / 

; applicant, ' ' .;... . :v-A ^ ‘ V- i; fi ; : A' V \ / '. M"- ■/ 


. . . . , . ...,,. . , ... b(: . . , ... 

;\„r Appiieaatfs cQUeik,| ^ [,£e .es^loysd fsr $£***• % "* C-. v ."V'.. ’ i , : -•• : f- ; * \ ' 

•' ?•’ ^fpiUoaot' ' ' i 4 age, single and a. legal resident' pf Jasper, -Jfiad,.- ;.He tas. bbrn- 
:‘V..4--ISa^ 17» 1924 at. Jasper, Ihd, His mother !e maiden hamei?as iena^ ^Bachnsn,' • - 

J'Ntesc ---v' ■'•' •. , : . 


i# 4? reguested that' a 

i-.hvm. ■' 






■ ' ^ •’ ^ h .. tha, t you capse a very , -complete and thoi%gh -'invest i- 
^^Ssfe? ade; - ° f ' — l * ^\ i0 ^ ■'• The' ?ihquir ies; mad^ould, noi' he 

SS^dfhfeSTlP'^aj^.ferences giTen abp.ye., as experience s^^s .they- "are ’ 
VTi&fpft hihg that; your rinyestif* 4 -^^'- -»'•»• — •• — ’ ' • 

f e^ancfes .- should, he reported;" -. 


'jkp'J tlioi y e£0£ Xteisumu n * lu , - 


.Very truly yours ,■*} ."A ' 





jphh Edgar Hoover 
•". ‘ "Director 




CC-285 


May 16, 1942 




Dear Sir: 

You are requested to arrange interviews and tests 

with the fo llowing applicants: 

67-333018-1 | Clerk, 

Robert George Kunkel^Clark , 111 East 4th- Street, Jasper, 


The results of the interviews and tests should he 
submitted immediately. 

Very truly yours, 




John Edgar Hoover' '-' 
Director ’ 




SPECIAL DELIVERY 


Form 24:13' 
(Search 1940) 


UNIT^^BTATES CIVIL SERVICE COMM^ION 

CERTIFICATE OF MEDICAL EXAMINATION 


(Authorized by Executive Order of September 4, 1924) 


ROLLED PRINT, right forefinger 


APPLICANT MUST FUJCi IN DOTTED IJNESBELOW TO UNE - ROLLED PRINT, right forefinger 

R oB^RT- &E6RG-Z g >. K u m_KJ sLJ~z. I (Print must be taken to Identify person 1 

f > f) (Name) y „ examined. Indelible or stamp pad should ' 


examined. Indelible or stamp pad should 
be .used) 


* ~~ ” ^^Post-office address) ^ _____ / * 7 *^ f, 

‘(Sei) ~~~/3 2 ? ' '(D'ate ofbirSi) 

IT 


(Title of examination taken) , 

. y— . if. u - ■ -- 

(Department and bureau in which you are to be employed) 


jT (City or town in which you.are to be employed) 1 . 

1. Have you any utiysical defect or disease or disability 'whatsoever? 

2. If answer is j#yes” give details >/ 



} PjECSrSICLAN SHOULD ETLEj IN THE ^OULOVVINa 

inches. * pounds — pounds. /Males, with and without clothing; females,. 

(Height, without shoes) (Weight, in clothing) r (Weight, without clothing) ( clothed, but without wrap or nat. 

_ *To be taken for males only upon special written request of the official ordering examination. _ , .. f 

Items checked (V) were examined and found normal.- ^"Deviations from normal are noted. {See instructions on reverse side , 

numbered-to correspond with items below.) 

' . M. J2- M. 

1. Eyes: Distant vision: Without glasses:" Right: Left: if' & With glasses if worn: Right: Z e Left: & 

Near vision: 

What is the longest and the shortest distance at which the following specimens of Jaeger No. 1 and Jaeger No. 2 can be 
. read by the applicant? If No. 1 is read with ease, No. 2 need not be given. Test each eye separately. • „ t 

‘ . V , , . . . . { Without glasses: With glasses, if used: 


With tho viow of promoting health and efficiency and of minimizing 
Occidents among Federal omployoes, tho heads of tho several oxocutivo 
departments and independent establishments having a modical person- 
nel aro directed to mako siich physical examination of applicants for 

(Jaogor No. 1) 

and employees in the Federal classified service as may be 
requested by the Civil Service Commission or its authorized 
representative. 

This order will supplement the Executive orders of May 29 
and June 18, 1923 (Executive order, September 4, 1924). 

(Jaeger No. 2) 


Without glasses: 

R. in. to 

1 L. in. to ----- in. 

f Without glasses: . 

R. In. to in. 


R. ----- in. ta'P.-f- in? 
L. in. to££.. in 


With glasses, if used: , 

R. in. to — t 

L. in. to — 


Evidence of disease or injury: Right _ — Left — 

Color vision 1 Method of testing color vision ‘ 1 1 

2. Ears: (Consider denominators indicated here as normal. Record as^uinerators the actual distance heard.) Ordinary 

conversation: Right ear — Lefj/ear — > & Evidence of disease_or injury: Right ear Left ear — 

' 1 2 °fk 20 ^ :.r ' ' 

3. Nose, sinus disease, etc - r _____ _________ .......... 

4. Mouth and throat L--i si- jLZL .- _ 7 __ — 

5. Gas tro -intestinal ~ — - — 

6. Thyroid (especially in women) ^ 

7. Heart and blood vessels 


7. Heart and blood vessels 

Is organic heart disease present? — If organic heart disease is preseht^is dtifully compensated? 

8. Lungs: Right h|ft 

History of tuberculosis? If so, has the disease been arrested- forat least 1 year? - 

Herrrin ' X > yn. A, ^ f * h Uj t 

(If present, name variety: Inguinal, ven tral, f emoral, etc.; read definition on reverse before answering^ 

If present, is it supported by a well-fitting truss? 


10. Varicose veins %£: 

. ■ ^ (If present, state location and degree) ' / K 

Varicocele {see note 10 on reverse side ) * £J__- _■ 

11. Feet: Is fiat foot present? i Degree of impairment of function : I J_ 

v - (None, slight, moderate, severe) 

12. Deformities, atrophies, and other abnormalities, diseases, or defects not included above 


13. Scars of serious injury or disease 1 

14. Nervous system {see n6te w ’14 on reverse side ) 


15. (a) Urinalysis (see reverse side ) zX (6) Venereal disease rrrlr!™... _7 ;.. * 

16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your comments under appropriate^ 

heading above or under “Remarks” on back of this sheet. 

17. Does Veterans Administration recognize service-connected disability in this case? If “yes,” cover in your comments. 

(Yes or no) 

Tills certificate Is to be returned to the official of tbe U. S. Civil. Service Commission requesting tlxe examination 
16—1060 [OVER] 




The aim of the Executive ordei^reeptember 4, 1924, under which this examinations made, is to obtain information as'fo 
the physical condition "of appointees to the classified civil service with a view to promoting efficiency and minimizing accidents 
and claims under United States employees' compensation laws. 


, Notes for Examining Physician 

; Weight. — M ales, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice) ; females, clothed, 

but without wrap or hat. , If overweight, state whether due to bone and muscle or to fat. 

; Height. — Without boots or shoes; observe that no appliances are used to increase. 

* The examination should include the following observations: 


r 1. Eyes. — Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as normal and report 
ail vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should be instructed to 
remove the glasses at least one-half hour before testing uncorrected 
vision. 

- 2. Ears. — Evidence of middle ear or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Nose. — Ability to blow through each nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth, and throat. — Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

5. Gastro-intestinal. — Ulcers, inflammations, etc. 

6. Thyroid. — Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially in 
women. 

7. Heart. — Murmurs. State whether functional or organic. 
If valvular disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. 


8. Lungs. — It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it has 
been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. 

9. Hernia. — Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia exists when 
ring is enlarged and on coughing visceral impulse is felt which 
follows the finger on withdrawal. 

10. Varicocele. — If varicocele is present, state approximate 
size — e. g., size of walnut, lemon, etc. 

11. Flat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused by 
accident or occupation. By “flat foot,” as used in this form, 
is meant a weak foot with impaired function, the term being 
equivalent to “fallen or misplaced arch,” an abnormal condi- 
tion. Impairment of function is the point to be noted. An 
anatomically flat foot, but strong, is no - }; disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignificant 
scars or blemishes which might be referred to as marks of 
identification be recorded. 

14. This entry should include symptoms and full history of 
any mental or nervous abnormality. 

15. Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected. 


/ r\ l ^ r | . 

Albumen Sugar Casts. 

Blood pressure: Mm. Hg. systolic LAJtz. __ Mm. Hg. diastolic 


If tachycardia is present, give pulse rate: Sitting — Immediately after exercise Two minutes after 

exercise J ^ Cardiac reserve Ls&LzL. 

/(Good, fair, or poor) 

I have found this applicant abnormal under the following headings: 


In my opinion, applicant is capable of performing duties involving 
Remabks: 


(Arduous, moderate, or light) 


physical exertion. 



( Signature of applicant) 


{/ * (Place of examination) ” 


(This space to be filled in, as a matter of identmefction, oy the applicant in own hand 
writing, and in inff, in the presence of the physician) 


r - z-y- ¥-2^ 

(Date of examination) 


The examining 
physician 
musi be in 
the Federal 
serace 


jSiyiature of examining physician) 

medical service) 


Tbto personnel officer sitonlci nil In tite ManKs TdoIow PeXore sen 


•^3 S time? : Pee paid? , 


ttie Commission ror action 


$ Hfip 


To be appointed in rjOirf-ja*- L 

(Department) ‘ (Bureau) 

Title of position 

Type of appointment (check): □ Original appointment □ Transfer □ Reinstatement □ Classification 

Number of certificate upon which applicant's name appears (to be given in case of original appointment) 


U. S. GOVERNMENT PRINTING OFFICE 16—1066 



JOHN EDGAR HOOVER 
' DIRECTOR 




CC-287 



Ifie&cral (Bureau of jhtucstisatiott 
Ifttlteik States f&vputtmznt at Justice 

2HasI|t«0tait, 31. <£. 

Jane 10, 1942 


/ 

MEMORANDUM FOR MR. TRACI ' 

a 

RE: ROBERT GEORGE KUNKEL 
Clerical applicant 


In reference to my cousin, Robert Kunkel, I 
consider him very good Bureau material. He is very 
anxious to get into the Bureau and to start to college 
so that at a future date he will be eligible to become 
an Agent. 


Mr. To Is on 

Mr. E.A* Tamm 
Mr. Clegg 
Mr. Glavin 
Mr. Ladd 




Mr. Nichols_ 

Mr, Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire^ 
Mr. Harbo 


Mr. Quinn Tamm_ 

Tele. Room 

Mr. Neaso 


Miss Beahm 



He is a clean-cut fellow and -to the best of 
my knowledge practices only clean habits . 

He is interested in all sports, principally 
baseball. He is a member of the Boy Scouts, in which 
he has been active for two or more years.' 

I explained the Bureau to him and suggested that 
he apply for the position as clerk. He showed keen interest 
in the possibilities it offers. 


I am sure the Bureau would never regret appointing 
him and that he would prove himself an asset to the Bureau. 





UNITED 
STATES 
SAVINGS 
ONDS 
AND SIAM PS 






FEDERAL BUREAU OF INVESTIGATION 
m: Chief Clerk's Office Room 5513 


> ; yft ea 


eadmg koo 
r. Glavin 


FOR APPROVAL TO GO OUT 

Offer of appt. Mr. Robert G. Kunkel, 
Clerk (SFC), Technical Section, Grade 
CAF 2, $1440 per annum. 

No Political Endorsers. 

cousin, employed 

in Identification Section, F. B. I. 

Selective Service Act. Too young to 
register for draft. 


Y - 


CC-266 


Glavin 



JOHN EDGAR HOOVER 
DIRECTOR 



bbs 

67-334343 


^federal Surratt of luuesttsattntt 
Untied states jBcpartment of Justice 
3Hast?f ngian, 53. (JL , 

TRT.F.TYPR BRIEF OF INVESTIGATION 

<0 

RE: ROBERT GEORGE KUNKEL A 

Cleric Applicant * 


June 13, 1942 


Age: 18 
Single 


High. School Graduate 


EDUCATION 

Jasper High School, Jasper, 

Ind., 1938-1942, Graduated. 

EXPERIENCE 

Uebelhor’s Barber Shop, Jasper,' 

Ind., 1933-1936, part-time Shoe 
Shiner. 

Indianapolis News,, under! 

Vincennes, Ind., 1936-1937. Carrier. 

Model Shoe Shop, under | ~ ~ 

Jasper, Ind., 1937-1941. snoe Repair , 
Shine Boy. 

The Modern C lothing Store, unde q 
| | Jasper, Ind., since 1941, 

part-time Clerk and Pressor. 


Applicant graduated with average grades. Teachers 
recommended him highly. , 


Employer recommended applicant highly, stating he 
was satisfactory, honest and dependable. Would re- 
hire. 


(This newspaper is favorable to the Bureau.) 


| Employer recommended applicant highly, stating he 
is satisfactory, honest and dependable. He desires 
to keep applicant*. 


I Pos t Office, 

Jasper Desk Co.. 

I 

| Dubois Co. 

State Bank, 

Rev. Roman Roper, all Jasper,' Ind. 
MEMBER OF ORGANIZATIONS 


All recommend applicant highly. 


Boy Scouts of America} Cub Scouts of America; Sub- 
Deb Squire Society. 


TTC1T.ATTWS TW ROTOMT SERVICE 

cousin. Entered on duty December 2, 1940. Services satis- 

Ident, F.B.I. . factory. States applicant is very anxious to get 

/ into the Bure au and to start to co llege so that at 

a future date he will be eligible to become an Agent. advised that he 

.Jar. Alley (action desired>^\ \ ! ~~ • ** ’ 

.. [..firs. Atkinson^ -A- 7 ) , 

/.Miss Guigon Q (C - ^ j f Routed. . .'&?>. .. . /file number) ' 

W.Mrs. Jacobs 4 aAF-A-‘4V Searched m f 


Mr. Alley 

Mrs. Atkinson x4v 

Miss Guigon 

Mrs . Jacobs 4 

Mrs. Wackerman i 


■ 6/' OGlf-ZfS: 

Routed. . A-t>. .. . /file number) 1 


|p- iJ"-^ 


.Serialjzei^ . . 

Checked. .>*.... (date stamp) 


Filed 


SU • • • * 


(date stamp) 


^j¥ouli^ng 


ng stamp) 





4 * 




- 2 - 

RELATEVES IN GOVERNMENT SERVICE (Cont’d.) 

explained the Bureau to applicant and that he has shown a keen interest in the possibilities 
it offers 5 that it is believed the Bureau would never regret appointing applicant and that 
he would prove himself an asset to the Bureau. 


Favorable. Applicant’s father is a mechanic and 
salesman for a farm implement store. Investigating 
Agent states he has known applicant’s relatives for 
years and can recommend very highly. 

Bom May 17, 1924, ' jasper, Ind. Verified. No un-American sympathies were disclosed 

in this investigation. 

) , 

Languages None. 


MISCELLANEOUS 
Neighborhood investigation 
of applicant and relatives. 


Criminal Record 
Selective Service Act 


None. 


Applicant, was too young to register for the dr^& 




Personal Interview with SA Believes applicant will* .develop into a suitable 

Bliss Morton Bureau employee. Applicant advised -that he desires 

- education along the accounting line if appointed 

to the Bureau at Washington. Recommendation - Favorable. 


OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS - None. 

Applicant’s physical report dated May 27, 1942 reflects his vision to be 20 /^0 in hnth^m img 
without .glasses . corrected to normal in both eyes with glasses; color vision, normal- by Yam; 
and he is recommended for arduous physical exertion. 


W. R. Glavi 


67-334343 


June 17, 1942 




Kufckel 

Jll EaaV#& mr;mp 
iXo-sgsr, Indiana 


l^ri- 'Kuweit V-' v ; ; '.%• V-’: - '■ 

d; : • ' •' ••£»* • jteretgr.’ cippoijrtsibr,t' ,, lh' / ^ho Fedeeaf 

TSa^m af r ^voD%±gatlQSj,^Jnltea, States ef : ^D^ieg‘, : v \ > 

Gy^a4',c4^.A , ,'.pl4fc.%alar5r’’ : i'fe- tim fate of- S144J, 

pnjf-iaimmy •■;•■', .>;.■'•'/■ '- v ; 3.; .'"Y. r' \ " ’/.W * r 

- -is refjusat^a \ihair y&n of^^, : irafofdf^; .4 ’ 

jtf. ki^otptisiepf. .i&<4oo£j^a&« ,\$f; §©V,;.3 r .ti ’;. 

nees^pafy-foi* .you; to : V$$6ir$< : ,fco4the‘' jbffioov ©£?:$?e3<^£f CL^v'k-pf ' ; 
th# Federal ;Bareau.o£ ^ ‘Iiwa&iijga^ipa, ^ ^at^s • - v V 
Be^arfcijisirti' of ''Juflbiuo P.&tnis^Xr&Bi^- AVmm-\o%^0on . . 

«id IGtb , Sfer^eitf* liar ^hweaf > '%ahiii|ton4 I> * . &••., f of ; :; c»sih - of office 
ana Aaaign®0nt : &t, 9 >i'4o ;A<* •.)$«* bk: Ji^ae. r >d ^> V; : / 


. k 

/M*. 


7:30 A-. «.' tb J ^:30- oft -«eSg flarer or front 3:30 -P. a« : -tb' 


lit 30 Pv 15*.. os? '-rrota 11:30 IV 


wBadou® 


mal*’ tMamoaoi'safflsiit' tvlll b 


[ilCaraoa 


M. A ! L E D .,S 




;federal, bureau of ((^eshbatioh 
. DV DEPARTMENT ,0F JUSTICE" : 










■' -This :ietterV which should "be considered .strictly 

" confidential- -and given ho publicity," should' be 'presented when 
• . you irepoft fdi» duty . v. ' \ ! . _ ; . ■ . - . . . 

/ ■ v. h%»rtins[ cuty ;^y±d#o,eq fe- ; verify 

‘y •' .V .-date- birth .^h5m,d;h&- : -furnIsfeeS* f \ V • 









; >Tv. 


L-' ‘"S’ 


V"'\ 1 


■? .1!+! 


?,M 


■ft if 


? jsl 


b6 

b7C 


Mr. &K\ " 

I It. , 

r> r Kiieholw 

Mr. Kooce . „ . ..... 

LSr. ’^rtey ...... 

Sir. Car&oa 
Mr. Co£ey, 

7 

j Mr- 

j Mr. HoUomssa 

j I\lr. HcGnire 

■ Mr. fyiitmTossm*-*. 

i 

, * Mr. Neeeo 


fi 


*B1 INDPLS 
)IRECTQR 
5 LEA. 


1-08 PM CWT GAJ 


a jj GcadyjL 

//Tlvo- 

. - 



6-11-42 

K»WIKBH*MP 

ORTYT™ GRADUATING 1 S H TR00P AGE EMPL0YED THROUGH HIGH 0 SCH00L T IN 
CTIVITIES. NOU HAS OW TROOP. EMPLOYE) J in? NINET£EN th irxYTHREE 

ysgsgSH^iH^s^ ^W^Miiid as^TOST^^ 

LEHIRE AMD PRESENT EMPLOYER 5? S i?, E TMTn i TfTNT PERSON OF GOOD MORAL 

IND ACQUAINTANCES RECOMMEND AS AN * N £E^£5 Mr PERSONALITY AND NO BAD KA©#^ 

mm CHRACTER AND REPUTATION WITH BASINS ^R^LI^ ARE HIGHLY 

^mX5T HABITS. LOYAL AMERI pi?,S^Lnnn ??rFPTIONALY GODD. NO CREDIT 
RESPECTED IN THE CMMUNITY. NEIGHBORHOOD EXCE INDICATED< N0 DEROGATORY 
DR CRIMINAL RECORD. T ?O UNAMER^AN ACTIVITIES INDICATED RELATIVES - 

INFORMATION. REPUTATION OF. MOTIVES GOOD. K APPLICANT 

s"i»s c a!SitfmS ™ ™ “• 


P 

if f H 

i \ f 


LOPEZ 


OLD PLS 

K FBI ¥A DC FMS H2-13 PM 


J ft * \ 


, Sv.'-.'jy 

itealxa 5 ^/ U$ 

'4UN 

iAl 



L 








VJU HW RUXRY NT 




Jim U 6 5 ? SM ’i|? 

’itoEIVEb 

FBI 

OOMMiJNir 


Tt'i Y,--:-' .•>» "U 



June 6, 1942 





Robert i&eorge Kunkel 


Clerk 


/ }f^ 


k ather, Theodore Kunkel, Ind. 


S "other 1 
rother 
ister, 
^^Brother 



be 

b7C 




FILES DIVISION 


45 DAY EFFICIENCY REPORT 

o 

NAME Robert G. Kunkel DATE August 22, 1942 

UNIT Filing 

.SHIFT Night 


(/ 



Mr. Kunkel has been performing the general duties of a 
File Clerk in the Filing Unit for the past forty-five days. 

This employee makes a good personal appearance, has a pleasant 
personality, and is well mannered. He has maintained a very 
good production average in mail filing, but he has a number of 
errors scored against him. It is felt that Mr. Kunkel is capable 
of performing his work in a more accurate manner,' He is coopera- 
tive, asks few questions, and does not waste time talking aim- 
lessly with fellow employees. He seems sincere, conscientious, 
and pays an average amount of attention to pertinent details. He 
is very industrious and can be depended upon to complete a job 
in a thorough manner. He exhibits an average amount of initia- 
tive. It is felt that Mr. Kunkel will develop into a good 
Bureau employee if he will concentrate on putting more accuracy 
into his work. ^ 

% JkJtA / 


A 






Standard Form No. 51 
Appr. Jan. 5, 1942 
C. S. G. Dept. Cir. No. 302 


rMT REGULAR ( ); INTERIM 

1 Ur probationary-ist ( ) 2 d 

EFFICIENCY RATING 


Classification Symbols 
(Service) (Grade) (Class) 


As of -A}jiaft.? ji. . based on performance during period from .. JlSl§._29.) 1242.. to 


Robert G. Kunkel 

(Name of employee) 


File Clerk 


(Title of position) 


F.B.I. 

(Bureau) 


Files 

(Division) 


Admin. 

(Section) 


Filing 

(Subsection or unit) 


(Field office) 


v 

+ 


ON LINES BELOW 

1. Underline the elements which are especially important in the position. 

CHECK ONE: 

MARK EMPLOYEE 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 


if adequate 

istrative, supervisory, or planning positions. 
b. Rate administrative, supervisory, and planning employees on all 

supervisory, or 

if weak 

elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

planning __ _ 

if outstanding 

rating manual. 

All others 


□ 

□ 


— (i) 

( 2 ) 

(3) 

(4) 


(5) 

-//) 

-X (7) 

( 8 ) 

V^- (9) 

( 10 ) 

-±- ( 11 ) 

vC~(12) 

~t- (13) 


(14) 

(15) 

-.1^(16) 

- 4 ^( 17 ) 

4-/ (18) 

v/ (19) 

( 20 ) 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and 
procedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations . 

Accuracy of final results. 

Accuracy of judgments or decisions . 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. _£Is mark 
— based, on production records V ____J£ss ) 

Ability to organize his work. (Yes ° r no) 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability . 

Physical fitness for the work. 


( 21 ) 

( 22 ) 

(23) 

(24) 


(25) 

(26) 

(27) 

(28) 

(29) 

(SO) 

(SI) 


Effectiveness in planning broad programs. 

Effectiveness in adapting the work program to 
broader or related programs. 

Effectiveness in devising procedures. 

Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

Effectiveness in instructing , training , and . 
developing subordinates in the work . 

Effectiveness in promoting high working morale. 

Effectiveness in determining space , personnel , 
and equipment needs. 

Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

Ability to make decisions. 

Effectiveness in delegating ' clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 



(C) 


STANDARD 

Deviations must be explained on reverse side of this form 


All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus 


Adjective 

rating 

Excellent!! 


Numerical 
rating Rating 

1 officials 


Very good 2 or 8 


Good. 


4, 5, or 6 


Reviewing 

officiaL- 


Fair 1 or 8 

Unsatisfactory*. 9 


Adjective Numerical 
rating rating 





Tpq j , 

On the whole, do you consider the conduct of this employee to he satisfactory? ±?? (See back of form) 

(Yes or no) , \ t A 


*vc<!— 4-: l . * 


Reviewed by 


(Signature of rating offic*aLP^ 

!• 

(Signature of reviewing official) ^ 



mtle) 

isfto/t Director 

(Title’) 


SlT'T 7 


(Date) 


Rating approved by efficiency rating committee Report to employee 

16-20X77-1 (Date) (Adjective rating) (Numerical rating) 




CONDUCT REPORT 


(This space is to be used in case the question on the face of the sheet regarding the employee’s conduct has been answered “No.” In such 
aso give here a full statement of the particulars in which the employee’s conduct has not been satisfactory.) 


(Signature) 

EXPLANATION OF DEVIATIONS FROM STANDARD 


(Signature) 


o. S, GOVERNMENT PRINTING OFFICE 10-20177-1 



Standard Form No. 47 
Approved by the Bureau 
of the Budget 
May 15, 1941 

PERSONNEL AFFIDAVIT 





Section 9A of Public 252 — 76th Congress, approved August 2, 1939, otherwise known as the “Hatch 
Act,” provides : 

“(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

“ (2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office /.hall 
be used to pay the compensation of such person;” 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages' of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above -penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 



, do solemnly swear 

(or affirfn) that I have rea^&nd understand theToregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 



U. S. GOVERNMENT PRINTING OFFICE: 1940— O 


CC-70 


• • *♦ 

(Present address) 

(Date) 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



$ 


Dear Sir: 


In accepting an appointment to a position in the Federal Bureau of 
Investigation, United States Department of Justice, I hereby agree that I will 
be governed, by the following provisions: 

1. That my retention in the Bureau will be contingent upon the performance 
of satisfactory services. 

2. That the confidential character of the relations of the employees of 
the Federal Bureau of Investigation with the public, and with each 
other, is fully understood by me. 

3. That the strictly confidential character of any and all information 
secured by me in connection, directly or indirectly with my work as 

an employee of this Bureau, or the work of other employees of which 
I may become cognizant, is fully understood by me. 

4. That. neither during my tenure of service with the Federal Bureau of 
Investigation, nor at any time, will I violate this confidence, nor 
will I divulge any information of any kind or character whatsoever 
that may become known to me to persons no,t officially entitled thereto. 

I further certify that the conditions specified herein are agreeable 
to me, and that I am entering on duty as an employee of the Federal Bureau of 
Investigation with a full knowledge of the conditions above set forth. 


Jr 



Subscribed and sworn to before me this 



Signature and Title of Position 




swear that I will support and defend the Constitution of the United 
States against all enemies, foreign- and domestic; that I will "bear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 

of . . -Student •F-i-nge-rpi'int •Ol-s.-ssi-d-ei'y 'Federal* •Bureau -of 

Jjivaatigatiajv,. .United -Stat&s. Xlspaastaesit of*. Ju-st-ioe 





♦ ♦ 

DEPARTMENT OF JUSTICE 
WASHINGTON, D.C. 

July 1, 1942. 


Mr. Robert G. Kunkel 

Federal Bureau of Investigation 

Department of Justice 

Dear to. Kunkel : : 

You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indioated: 

From 


rt Student Fingerprint Classifier 

Assignment: Identification Division, (Technical Section 
Grade: OAF 2 Salary: $1440 per annum 

Appropriation: "Salaries and Esqpenses, Federal Bureau of Investigation" 
(National Defense) DEPARTMENTAL 


To 


Position: Junior Clerk-Typist 

Assignment: Division. Four, Files Section 
Grade: CAF- 2 Salary: $1446 per annum 

Appropriation: "Salaries and Expenses, Federal Bureau of Investigation" 

(National Defense) DEPARTMENTAL 

Effective: July 1, 1942. 

Respeotfully, 


By jfche Attorney 


e Assistant to 






CITY DEPARTMENT OF HEALTH 
Jasper, Dubois County, Indiana 
LOCAL RECORD OF BIRTH 

THIS IS TO CERTIFY, that our records sho w Robert George Tft-mb-oi 

Name of Child 


born i n Jaapor, Dubois County. j n( j 01 
Theodore Eunkel 

Name of Father 

Dubola County. Indiana 

Birthplace of Father 

Recorded locally in book No . 5 p a ge No 


Ma? 

Month 


17th. 

day 


Lena Bachman 

Maiden Name of Mother 

Dubola C ounty. Ihdtflna ■ 

Birthplace of Mother 

May 18, 1924 

Bate Ttecordjfais Hied 


' SEAL 


SigrdJ2 

Jasper, 

Address 


City Health Office* ^ * 

idiana - June 20, 1942. 


NOTICE! 


We are enclosing a copy of the record of your birth as it is recorded in this office. 
Many of these records are incomplete, or contain dates which are in error, or names 
which are incorrect, or incomplete, or incorrectly spelled. We are not allowed to enter 
any changes whatsoever in the records as they stand, if more than one year has 
elapsed since birth. 

If some of these faults are in evidence in your birth record, our State Department 
has authorized us to recommend that you prepare an affidavit to show the necessary 
corrections, or additions, with the help of a lawyer or Notary Public; have the affidavit 
notarized, and attached to this copy of your birth record. 


DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 


UGPsnih 


June rn* 1942 


2Sr* Bobert Cn Kunkel 
Fedors! Bureau of Investigation 
Department 0 f Justice 

Dear I2r# KunkoXs „ 

ITda are hereby appointed a Student Fingerprint Claeai- 
fier in the Federal Bureau of Investigation, Department of Justices 
effective with your entry on duty, with salary at. the rate of $L440 
per ansura in grade 0AF % payable from the appropriation for "Salaries 
and Expenses, Federal Bureau of Investigation (national Defense)," • 
Departmental ^, 

should execute the required oath of office and other 
necessary fossis* 


Respectfully, 


be 

b7C 


By the Attorney General : 


fu 






Attorney General. 


(signed) James- Howe, Jr, 

The Assistant to the Attorney General. 


Identi fication Division, Tech nical Section 


7icej 


- transferred 6-1-42 



a "• -• 


Best copy available 
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Mr, Ladd Y ^ 
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•' V.-',; 00-276. 


EDERAL BUREAU. OF INVESTIGATI* 


03? t 


New appointment 1 


Transfer: . 


Promotion | ?; . /[ . Separation 


■ • PRESENT STATUS ■ , ' - ;;^-W. 

V 1. Title:' .2: Grade : . = ’ 

v ?,■/; twimtt mifaagism ■/' , ;«fcs r 2 • A, 

3. Salary : ? 1 r * ’■ - : •' '' . ' 4v ',S.eat .of Government: .. .p^ 

v vAA-FieiaV . -..V.; A $3;, 


,6. -.Division r . * • ' • '• •■- ‘ ’ ,6. ‘Appropriation i *. ' , ‘ ? , „ 

m K. , - * 1 ••••;.: * ' ‘ * 

)■■■ £&<&*«&•• v . proposed -v. 


,7.;Title: ; 

' ; i'sJaicj* 

/> 9. Salary:-.. 1 >. •*; 


, 'al44Q. ;'pd» : g® *■ ■ 


\ •. 11./ Division,: 






. 15-Remarks';: 


S.- Grade 


AO. Sait f# ’; 

, ./’ . Field-:? ■ ’ " ; ?. > ' |^Ll - * • v* ’ /A, 

llA Appropriation:' '•< v V ; / 

A •' A v : ■' 5 ? &g3.o^A#- fei^lXa'&ssriE 


IB** ■„ •' 


r-;. -'.A/; •Addiiip^'^ Q- y . '' ,- ’ •'■ 
14. Position; Vice:- - ?*./;■/, v - ''.' i : 
/• X '>. 'y Tdenticai.:,." ’v- --V;; 

C- t '.-. • : 


Respectfully submitted^’’ 


-Mr ./To I bop ' ' ■’ .'f-.f.-'V* " - ■ 

.’Mr. S 5 A . 'T*nlra ■ . . r. •' ■ 

Mr. €^e.gg Chief s Audit “gection ’ 

Mr. ai »T ^Ig|Si^i catrion Office ' 

tlr. . Ladd * . ’ ’ . . . 


-V ' r , *3”' 3 - V-‘Vi3- (Title)*'' /V' : '‘f ' 


v Mr* NicJbiolB i # 

:$Mnx ■ y ’alek %& ;• • " 

Mm . • •■■;; 

^ jHiyFTri fe l .O ^ a r * 1 \ ’ 

am '^r> 


Mr Kramei f 
_ .. . Mr . McGui^ W^ 

3 Mr. Quinn famm, 
Mr . N ease | y'vvpy 
.. J Mi^tf Gand ^ \ ri 


&-^ul mmipjti 


ti. DF J?f/E§y!{3ATfO^ J 


’r ’ 1 • ^cW'' ,y: '*•■'. 

■■■ V -- ■-•- 

:* ’ <$&*'■ * l - . *- A ' ' Sr 




, ' f 5 - '2r£nAfe'r,Mr; ; Kdbert.,G>; Kuakel fPom the -p.osi^±pn- : : 
of’ Studenh E , ingptprini::.Cids'safi:er>; ; CAf'. g., 

. - - ‘ $jb^^/pep--dnjh.vp,' Tdehtif icat-iorclJivisibn ’ ;5 . , - / 

, , - Vi - (Tbcihi.ical.VSect^^^^ 

>; GAF'-'2i^^|l|4P-, per, 'aiinpi, 

"V v • ; ’J5j:vt&ion .#bu£*-"(Fil'^*‘Sd£ :S~' : .. 

• - ^vV /., ■ V' '■ •. •- •: ;/■ > 
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JOHN EDGAR HOOVER 
- DIRECTOR 



• t 

Stetteral Vfoxtzmt of $«uesttgattmt 
states iBepavtment of iiustxcz 
333asljmgta«, 53. <E. , 

July 3, 1942 


MEMORANDUM 


A search of the files of this Division • 

0 

fails to disclose any record of Robert George Kunkel, 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is 3 9 R OIM 5 Reference 9 

■3 aW Mil 7. 



CC-27S 


I FEDERAL BUREAU OF 1NVESTIG 


miss 

Mrs. 


Date 


Mr. Robert G. JCunkel 


New appointment 


Transfer 


June 27, 1942 


Promotion | | / ■ Separation 1 1 


PRESENT STATUS 


1. Title; 


8. Salary.: 


}. Division; ; 


2. Grade: 

4. Seat of Government 
'• 7i< Field:; • • 

6. Appropriation: ' 




7. Title: 


PROPOSED ACTION 


8. Grade : 


v 9. Salary;: Student /Fingerprint. Glassifa^ Seat of- GoveniMt? fj^ster Sheet $2150 

■' / A ‘'"v; Field:*/,; Cji *' 5 ‘V-" 

, ‘ • $1440 Rev annum, > -x 7 • '■ ' -l- T~ / ...‘ •*' . 

f ||. Division: ' - - 12. Appropriation: ' " . 

- ’Identification Division •, ' / : ...''Salaries and' Expenses-, * . 

' 13. Effective: Technical Section / ; ’ . . , FBI. „ (National Defense) Jl 


15. Remarks : 


Mth. gentry on duty';,; 


14. Position: Vice: x -V/--' / . 

- ‘ ' / . Identical ; Austin Daniel Gilbert^- 

\ -transferred ' o- 1-42- 


Recommended' for appointment as a Student Tingerprint^ Classifier. . 

’ -- Respectful ly submitted/ '/ - " v " ‘ / 




■Mr. Tolson - ,, 7 , " ‘ , X .■ " ' ■’ -x . - - ■- ' ■ 

Mr. Officd - ' ■ “Director, Federhl Investigation 

^•^^g^iagy- Audjb - S o gtion ^ - - ^v ./ V. ■■ 

Mr. G) avia «£? . . / ' • • / ' /'V 

Mr. Ladd Mr, Reegllr . — — ~r— r — — l—, ' ■ ■■■■■ • X\\ / '• / '-X 

.Mr. NichoTa \ GOMMCiNlCATltlNS SECTION ./ 

. flabBona gition in to which ij^e.yabp}|a gmgj-ojjee - ,/> ‘ - s - 

idiB. viced is hei ‘ebycertified as having ' x :j/ jr'' 

feecgPm duties and '/-’//. ; : x - , 

sffpjngopfia anizati onai location as when it s ; was , ' ‘ , X- vt ^ 'XX' 

allo cated " bureau flr:mvgSTm».TinM ■ ' ' ■ ■ ' . ' 

Mr. Kramer '• l. ; / $|s, ^ErAfiTMENT OF JUSTICE ; WmSiftf 

Mr. McGuira , ' " ' "1J ■ ’ / ; ' •- .. y . >/* , 

Mr. Oui.nn'Tanim — , -. ■ \J\ X • X ' y % $ /.'.l 

. Mr.N«a«®__j ’ , / - '1 ; '• . : ■ / , 7 . ''7" -7 , -7 

Mias Gandy . 7 ' . 7.7'. 




£> O ' 

s 




JOHN EDGAR HOOVER 
DIRECTOR 


# 


CC-287 




Mr. Tolson_ 



VICTORY 



BUY 

UNITED 

STATES 

SAVINOS 

~ONDS 

AND 

STAMPS 


GFS:MS 


iflrJipral bureau nf Jttuesftgattnn 
Untied States iBepartment nf Uustire 
JUaBfymgton, 53. 

October 7, 1942 

MEMORANDUM FOB MR. NICHOLS 

RE: ROBERT G A KUNKEL 

Files Division Employee 


The above employee has received his Occupational 
Questionnaire from Local Board #1, Dubois County, Jasper, 
Indiana, Order //11770-A. The Questionnaire vras dated October 
3, 1 9/]? and is returnable v/ithin a period of ten days. Mr. 
Kunkel has not received his regular Selective Service Ques- 
tionnaire . 


Mr. E.A. Tamm_ 

lr. Clegg 

f #Mr. Glavin^ 

\ym. Ladd 

Mr. Nichols 


:g 

r in V 


Mr. Rosen 

Mr. Tracy 

Mr. Carson__ 

Mr. Coffey 

Mr. Hendon__ 
Mr . Kramer _ 
Mr. McGuire^ 
Mr. Harbo 


Mr. Quinn Tamm _ 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 


Mr. Kunkel has been instructed to contact [ 


in the Chief Clerk's Office to be told the exact title of his 
position -which is to be inserted in the Questionnaire. 



bo 

b7C 


ADDENDUM: RHLsIMP 10/12/42 

He is 18 years old and no doubt it -will be some time 
before he receives his regular questionnaire, however, 
no deferment could be requested for him on the basis 
of his present duties. 


' n T) 


^<s 


ft jgMLi&m 

33 3 Ml. 





box 1942 y / ^ 



J 



- CC-287 


JOHN EDGAR HOOVER 
DIRECTOR 



Dteitetral Bmmn nf fotuesttgatum 
5Hn!teIt states 53epartmenf of 3fuaturo 
33SasI|ln9fott, 53. C. 


MEMORANDUM FOR jjp. Patterson 


Mr. Tolaon 

Mr. E.A. Tamm 

Mr, Clegg 

Mr. Glavin 

Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm_ 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 


Dear Sir: 

I Jerald like to have your permission to 
write a research paper on "The Growth and the 
Development of the Federal Bureau of Investi- 
gation . 11 Thiji is in connection with my second 
semesxer English course "at George Washington 
University. 

I would also appreciate any information 
as to './here I could obtain any pamphlets on 
.this subject. 


yvOtf U 

: 

n 


^DEFENSE 
m BUY 

UNITED 
STATES 
TmY SAVINGS 

ff e&a/Bonds 

$ STAMPS 


mf 


Robert GVjkunkei 
Files Unit 






i « >>, / -- 

3am 



^ 1 StT’" - 



' ■ , 


*T^ 

o 

< 

69 


: 


'Vr 



Nov 6 10 40 AH ’NZ 

RECEIVED-NICHOl.S 



JOHN EDGAR HOOVER 
DIRECTOR 


* 


,CC-287 



Hfc&cral Utttmtt of Itxurstxgatxmt 
llxtxtrfc states Separtm^xxt of ifnsixte 
3$rasljxnstxm, 39. (j£. 


MAJ :MH 


November 10, 1942 


MEMORANDUM FOR MR. NICHOL: 




Mr. Tolson 

Mr. E.A. Tamm. 

Mr. Clegg 

Mr. Glavin 

Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Holloman 

Mr. McGuire 


Mr. Quinn Tamm 

Mr. Harbo 


Tele. Room. 

Wit^ref erence to the attached memorandum to Mr. Patter sj®, Nease 

from Robert Gr7 Kunkel of the Files Section, you are advised that MissBeahm_ 
he called at this Section on November 10, in connection with his MissGandy_ 
contemplated research paper on the FBI. Special Agent Jones discussed 
with him briefly the Bureau’s development and furnished the following 
publications: 


Statistical Accomplishments for the Fiscal Year 1942 

NPA: Questions and Answers 

The Identification Facilities of the FBI 

Technical Laboratory 

Uniform Crime Reports bulletin - 13-1 

Application Blank 

Agent ' s Statement 

Clerical Statement 

Annual Report for 1941 

I.C. 98-4918 

I.C. 65-8946 

The Task of Law Enforcement 
Our Nation* s Strength 
Our Future 

The Nation’ s Call to Duty 

Kunkel was told that if any additional -assistance was needed 
he should contact this Section. 




Attachment 



EFENSE 

BUY 

UNITED 
STATES 
SAVINGS 
^ONDS 
AND SIAM PS 


Respectfully, 






J. J. McGuire 




JOHN EDGAR HOOVER 
DIRECTOR 


# 


A. 



CFSjMS 


integral SJureau nf Jnueatigatintt 
Mnftrii States department nf Knattee 
Slastf mgtnn, dr®. 

December 8, 1942 


Mr. To Is on 

Mr. E. A. Taram_ 
M-yyiegg f 


MEMORANDUM FOR MR. NICHOLS 

<D 

RE: ROBERT GEORGE KUNKEL 

Files Division Employee , 



x# 


The above employee has received his Selective 
Service Questionnaire from Local Board #1, Dubois County, * 
Jasper, Indiana. The Questionnaire was dated December 1, 
1942 and is returnable! nn or hpfm-e December 12, 1942. It 
7/as signed by a member of the Local Board. 


Mr. Glavin (y 

Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr, Carson 

Mr .Coffey 

Idr . Hendon 

''Mr. Kramor 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm_ 

Tele. Room . 

Mr. Nease 
Miss Boahm 
Miss Gandy 


■ * Mr. Kunkel is single and he has no dependents. 

He is presently assigned to duties in the Filing Unit of 
the Files Division, y/hich duties consist of locating in- 
vestigative files and correspondence -pertaining to same at 
request of Bureau Officials. This work requires the services 
of a trained and experienced Files Division employee. There 
are presently 21 other male employees performing this same 
type of work. 


Mr. Kunkel has received his Occupational Question- 
naire which he has filled out-, signed, and returned to his 
Local Board. At the present time he does not contemplate 
enlisting in any of the armed forces of the United States. 





JOHN EDGAR HOOVER 
DIRECTOR 


CC-287 



3teiteral Vkxteatx nf Irtursttgatum 
nrutrht States SBrjiartment nf Jfustxce 
33Jasljmgton, SB. <E- 


OHPsFVB 


February 27, 1943 




MEMORANDUM FOE MR, NICHOLS 

<o 

RE: ROBERT G. KUNKEL 

Files Division Employee 


This is to advise that the above employee, 

Order #11770-A, has been classified in Class 1-A by Local 
Board #1, Dubois County, Jasper, Indiana. Notification 
was mailed on Februaiy 24, 1943, and was signed by 
I. W. McComick, a member of the Local Board. 

Respectfully, 


0. H. Patterson 




C 

Mr. Tolson 

Mr. E, A. Tamm w 

Mr. Clegg 

Mr. Glavin 

Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm_ 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 




% * 

FILES DIVISION 

45 DAY EFFICIENCY EEPOET 





Mr. Kunkel has been performing duties of a Locate Clerk in the 
Filing Unit during the period that , this report covers. He is, in 
addition to performing locate assignments, serving as a tour leader. 
This report, however, centers around Mr. Kunkel* s record as a file 
locate employee. 

Mr. Kunkel conducts himself in a business-like manner and dis- 
plays a satisfactory interest during the performance of his duties. 

He has shown accuracy in the execution of his duties, and he pays a 
normal amount of attentiqn to pertinent detail. He is -quite in- 
dustrious and can be depended upon to complete his assignments in the 
most complete manner possible. 


< He produces an acceptable amount of work and is adept at making 
judgments and decisions. He is average in initiative and resourceful- 
ness. Mr. Kunkel is dependable and at the present time is performing 
very satisfactory work. 






# # 


Standard Form No. 51 
Appr. Jan. 5, 1942 
C. S. C* Dept. Cir. No. 302 


REGULAR ( ); INTERIM ( 

Uf PROBATIONARY— 1ST ( ) 2D ( 


Classification Symbols 


FICIENCY RATING 


(Service) 


As of — slanuary^jyi, 1243. based on performance during period from -JyB;?— 29j,.„1242 t 0 J^&auar2r__14j___1943 

Robert George Kunkel File Clerk F. B. I. 

(Name of employee) (Tide of position) ~ (Bureau) 

Files Administrative_ Filing 

(Division) . (Section) (Subsection or unit) (Field office) 


ON UNES BELOW 
MARK EMPLOYEE 


V if adequate 
— if weak 
+ if outstanding 


1. Underline the elements which are especially important in the position. check ones 

2. Eate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- A 

istrative, supervisory, or planning positions. ^aminisirauve, 

б. Eate administrative, supervisory, and planning employees on all supervisory, or 

elements pertinent to the position whether in italics or not. planning 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. All others 


(5) 

-P- (6) 
..ir. (7) 
...... ( 8 ) 

-v/ (9) 

( 10 ) 


.rfc. (id 
±.. ( 12 ) 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application . of techniques and 
procedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 
Attention to pertinent detail . 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 


-i? ( 16 ) 

..V (17) 

..vL (18) 

Jb (19) 
( 20 ) 


Eate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. Is. mark 

based on production records? ) 

Ability to organize his work. (Yes \\ no) 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Eesourcefulness. 

Dependability. 

Physical fitness for the work. 

STANDARD 

Deviations must be explained on reverse side 


All others □ 

(21 ) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures , 

(2U) Effectiveness in laying out work and establish 

ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space , personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

($ 0 ) Ability to make decisions* 

(31 ) Effectiveness in delegating clearly ' defined 

authority to act . 


STATE ANY OTHER ELEMENTS CONSIDERED 


... (B) 


of this form 


Adjective Numerical 
rating rating 


All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus 


Adjective 

rating 

Excellent.. 


Numerical VSFV 

rating Eating 

1 official- -&Q.Q5.- 




Very goocL-JL— 2 or 3 


Good 4, 5, or 6 

Fair 7 or 8 

Unsatisfactory- 9 


Eeviewing 

official- 


On the whole, do you consider the conduct of this employee to be satisfactory? (See back of form) 

~ A (Yes or no) 

Eated by — ^ 

(Signature of rating official) ft (Title) ' (Date) 

Reviewed by 

ft W (Signature of reviewing official) (Title) (Date) 

AfSa&tfg approved by efficiency ratine: committee Eenort to employee 


(Signature of reviewing official) 


'g approved by efficiency rating committee Eeport to employee . 


(Adjective rating) (Numerical rating) 


CONDUCT REPORT 


(This space is to be used in case ^BRfuestion on the face of the sheet regarding the emple^^* conduct has been answered 
a case give here a full statement of the particulars in which the employee’s conduct has not been satisfactory.) 




(Signature) 

EXPLANATION OP DEVIATIONS PROM STANDARD 



'‘jpKlN EDGAR HOOVER 


DIRECTOR 



% 




UfeDcral Mutzau ttf Umiesttgattcrn 
Umt;eD States department of iJuatfce 
Ufasifmgintt, d* C. 


OHPsIS 


March 2, 1943 


MEMORANDUM FOB MR. NICHOISy j- 

RE: ROBERT GEORGE ^JNKEL 
CAF 2 - $1440 
Junior Clerk Typist 
Piles Division Employee ■ 
45 -Day Efficiency Report/ 
EOD 6-29-42 


y 

¥/ 



Mr. ToIsqh , 

Mr. E. A. Tamm t 
Mr. G lftgg 
Mr. Cof f 

Mr. Glavin ^T^ 
Mr. Ladd \’7, 
Mr. Nichols / ) V 
Mr. Eosen ^ 

Mr. Tracy 

Mr. Garson, 

Mr. Harbo 

Mr. Hendon 

Mr. McGuire 

Mr. Mumford 

Mr. Piper 

Mr. Quinn Tamm t 

Tele. Eoom^ 

Mr, Nease 

Miss Beahrn 

Miss .Gandy 


Mr. Kunkel has been performing duties as a 
Special Searcher in the Filing Unit of Administrative 
Files for the past 45 days> which duties are in Grade 3* 
In view of the attached favorable 45-day efficiency 
report j it is recommended that Mr. Kunkel be promoted 
to Grade 3 at $1620 as a Special Searcher in the Filing 
Unit of Administrative Files. 




0 


/ Office of Director 

FEDERAL BUREAU OF INSTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

13, 1943 


)/^ ^dr-. 


Tolson_ 

Mr. E. A. Tamm_ 

Mr, Clegg 

Mr. Coffe v 
Mr. Glavin 
Mr. Ladd_ 

Ur.s Nichol 
Mr. Bosen_ 

Mr 




Tracy^ 


Mr. Quinn Tamm_ 

Tele. Room 

Mr. Nease 
Miss Beahm 
Miss Gandy 


March 

o 

ROBERT GEORGE KUtfKEL, Bureau 
employee who is beino induct ed 
in-bo the Army on March 20th. 

has requested -bo see the Director . Mr, Carson_ 

Mr. Kunkel r eceived his orde rs Mr. Harbo 

to report only last night . Mr. Hendon_ 

Mr. McGuire 

Today is his last dav at work and Mr> Mumford 
he Win hp. h p.tp. un til 4: 30 pm ? Mr * piper 
this afternoon. He can be reached * 
on extension 627 . 

EOD - 6/29/42 

OAF - 3, $ 1620 (Effective March 
5 th, 1943) ^ '■ 

Last Eff. Rating /-l VERY COOL 

Ass H. Clerk - FiO-es^ Section 
Age - 18 

On August 22, 1942, <?Mrl~: Patterson reported this 
employee had a plearsiingv personality ; he had 
maintained a very g^od ^production record; he ' 
should be a little mgr ec accurate; he was 
industrious -and if he would concentrate on 
putting more accuracy into his work he should 
become a good Bureau employee. 

On November 6, 1942, this employee request ! 
and was' furnished Bureau publications for ’ 

background material for a research paper he 
\was preparing in an English course at 0. W.~ U. 

No deferment was requested' on this employ e‘e~% $//&!- % 1/ 
inasmuch as he was in CAF-2, # 1440 up 

eight days ago. It is noted that Mr. Win^^/^ds "q ^ au ; “ 
not been advised of his pending promo vfxji, wa'o ti"/ 

j Me will be placed on Military Leave Without € Pay’. 
tHis name is on the Remi-nder List. jrc- : ' : (//f’ 







^ ^^p'-chTcu-off. 


CO- 27 5 


EDERAL BUREAU OF INYESTIG^KJN 




jT ~* esc£s 


.. . , , l"r* 

New appointment lransref [ 


Promotion 


PRESENT STATUS 


1. Title: 


2, Grade: 


3. Salary: 


5, Division; 


7. Title: 


9. Salary: 


11. Division: 


4. Seat of Governg0t0 II 
Field: II 

6. Appropriation: 


ws&^uai vem proposed action 

f&m 'BmUm. 

8. Grade: • 


Mtm- 


(2t£fcs8£t Masog) ' 


10. Seat of Government 
Field:* 

1 2 . Appropr i ati on : 


&&& i%m 


13. Effective : ft 


15. Remarks: 


msm 




Additional :jp l f Sl $ 
14. Position: Vice: 


itional 


I Identical : jg 




Mr. To Is on 1 

Mr. E. A. Tamm . 

Mr . Cg&wt ^aaggfclvo feoa&Biea _ 

Mr.Cdo w (g toe%f isa&ha flmaft 

Mr.gCl**£ frgSfl gCS^tett 

Mr. Ladd - J 

Mr. Nieliol s 


tfeoft. IS® &r 

M t fts $rsgi8(M 

Mr * - .v ax? on ,^..4, 4* , „ ■*. ^ ^ & 


Respectfully submitted, 




^w*^es-.ca 

Mr. Mctrua re . . | 

Mr. Mumford M AILED 1-1 


m,: Q^-isrJft R 5 W|? W, 

Mr. Nease H" 

Miss Gaudy j F 58 ERAL BUREAU OF INVESTJ6ATI0K 1 
DEPARTMENT OF JUSTICE 


. iSB^poet «p 


*■'*££> 

-sSk- 


r^iiA ©i 




JOHN EDGAR HOOVER 
DIRECTOR 



FXM:FVB 


ifiehrral ^Bureau of Jmirsttsatintt 
HttfteJi -§tatcs iBcpartmcrtf nf Justice 
13Iasl|!n3t0n, 53. GL 

March 16, 1943 


MEMORANDUM FOR MR.JIJCHO: 


RE: ROBERT GEORGE KONKEL 

Files Division Employee 
EOD 6-29-42 



Tolson 



Nichols 

Bosen 

Tracy 

Carson _ 
Harbo 


Hand ob 

McGuire 

Mumf ord 

Piper 

Quinn Tamm 



Tele. Boom^ 

Mr. Nease 

Miss Beahm_ 
Miss Gandy _ 


On March 13, 1943, the above named individual, who 

is presently assigned to the Filing Unit of the Files Division, 

contacted Mr. McBride at which time he displayed his induction orders 
dated March 9, 1943, received from local Board #1, Court House, Jasper, 
Indiana, requesting his appearance at the above mentioned place on 
March 20, 1943, at 7:00 A. M. Mr. Kunkel desired to cease, active duty 
at the close of business March 13, 1943, in order to return home to 
prepare for induction. Accordingly, authorization was granted by 
Mr. N. P. Callahan in the Chief Clerk's Office to allow Mr. Kunkel to 
cease duty at the close of business March 13, 1943* 

Mr. Kunkel 1 s -forwarding address will be in care of Theodore 
Kunkel, 111 East Fourth Street, Jasper, Indiana. Attached' is his- 
Building Pass, #A-2453« He has also returned his Files Division Badge 
which has been taken to the Chief Clerk's Office Files Division 
Manual #841 which is being retained in the FilesSpivision. 


RECOMMENDATION : It is recommends 


it Mr. Kunkel be placed 


on military leave inasmuch as he has requested same and has already 


&L LSl: : 


i J 0 > . 


Miwa 2? 'MS 





■ 

%>#>* 


'/f$r 

a) 



^ 1 to 0 8osflfr<P 

REC'n-CH CLK. OFF . REC'D-CH. CLK. Off 

’ 8 I F ft r 

,)PD ^ ,l, -^ICF iCr< ” ’««•* JIW## 




PERSONNEL FILES 

■% V H 29 AM *J 5 

RECEIVED 

FBI 

' : of Hif/nr.f 


?‘.f8y»»Et /-itfs -'e »«,*. 

h r '§%««, 

,J ^ l\M *112 
Hemet, 

■ fB’X 

r0F JUaTir,F 



IJarch 19* 1943 


:ilr. Robert. Gv Kunkel / ' 
Care of' 3heodoreKunkel 
111 Fast Fourth. Street. 
Jasper,' Indiana , \ “ 


Ma7‘' Tglsan . ' ' ' 
MxJ '.33 , ' A -,Tammi 

Mr ,f GlaVi a-'- 
MK Ladd . ■ \ t? 

Mr . -Mi elio, 1 s 
Mr;, Rose n 
Mr, Tra c y. C0& 

Mr . Gars on_ ■ ' ,J 

Ui-l ■•Ooif.eyTZ: 

Mr ! -Hendon . 1 

. ^ jl , l-V*. 

Me .. Kramer v ... 
Mr . MeGui r e I ^ 
Mr ; Harfro - . S 
Mr If Quinn TafeffiT 
Mr f-'Ke-affe • 

Mi ss ’Gandy •*_ 


..Dear I£r.' ; Kunkelf -.7'' '7\,7,-.; >.■ 

• 7 X basis, been advised ,thut you exiiibited;/; 

;ha order ^ttf/r,ei)art.:Xpr ind.ucy.or oh diarchy 207 - ,7 

71943* and .therefore c'sasi^'ectiyef. defer T&th' the; , t 
: : fBureau at the' ‘Close, of ,. business., Huron 13.7-1943 •- ■ ’ 

7 , >6;?' placed 
'• on .miiitaiy 'leave without pajr.at idid; expiretion- . 

of- your. accrued annual leave. .. .In. , the event- there 
' ' ie'-h change, in r your. plans, and you; do not enter 
. on. duty' as indicated^ the ^reau; should be'adr- •-■/ 

• '.vised ; iiqinQdi'a jbely. >,'7 - p\7v.-V ■' '7-;. : 77' ’•> */*'•'£ 

7 ; " ' £ v 7 - : Please, ’accept * jjqt best v&shed'tfQr yam* •; *• : 

• Mfhture hi.E^esk'ahd r .succesS. ’ -7't^V- 

M v..., 


"7 7. 7s£sk'& 


.. . , .. 

,; : 7-;johii;? , |idgar'-Hao)rer; '.7'7?f \7 


i. 7S/a *V 


7 -y.Yt ; «!T-lJi3?edtqp.-;-|'; 


./S 


... 


(lUNIU/Vi 

i ^4 A;. 


*, k ' ”, J' T “ - * . n . 




i 


lEHfit BU8HMi^ p jHVESTIGMipB , }•', 
U, ^..'OEeAhtMEhTt OF JDStftF . \- | 






P: 

e; 


ft. 

fix * Zvstotik 

iXL jSsSJi <£$*& Sftgetffc 
3 es$sg£* tuiieaa 


Sftl» Hfe* © 2 g&{&? 

* \ 

$fc 5$ «S%b £l££$S£0- #&§. I isti sseloilsfg fi 
£m$ i$iQ $kkg>tt& of ^«P 

g??oso$ioa fssiss 0wdm * J8M% gear asms 

la Seeds &£?$$©. A^et&fes&fc ftlogis, vlftSS i^p- eamts la 
ftsr4ft 6*0? jg, ^ffcotitse Sescfe % 4 , IftiS.; ■ 

Sfe?M 53 ?oi$r t® 3 ££f 


&&$ BUg®*? Seovsa 






{j&v* 


.^#W. 6 7 - 33 ¥ 3^3 -£*0 

I *-i if. t „ . r * * ‘ .*'£#*■*'*. % 


Mr. Tolsoa 


Mr. E. A. T 
Mr. Glegg ^ 


COMMUNICATIONS SECTION 


MAILED 6 


•Sf-MAR 


'% ^Cpois 
ftp* 


Mr. Go f f evi ****■*. «^>*^».**. -*-***** 

- . Ij Eli Sc AU OF INVEST^^gO^ fe&lte 

Mr . G 1 a VI n J m, & %mmmm of justice T ®**^*** 9 

Mr. Ladd — - 


Mr. Nichols, 

Mr. Rosen 

Mr. Tracy 


Mr. Carsom_ 
Mr. Harbo 


Mr. Hendon 


Mr. McGuire_ 
Mr. Mumford_ 
Mr.' Piper 


Mr. Quinn Tamm_ 
Mr. Nease 


Miss Gandy_ 




v 


1 ”-...,r,.,-^-l.^ 

T Z-l.W.- 

3 MAY* 11 1343 t J 


I €> m Hi juJL JY4C? | ^ 



% 32 8 M8 ftM ’>13 

REC'P-GH.CLR.OFF. 

F B I 

'• DEPT l)FJ*USTIGE 

f te 3 i e 55 ph ,lV 

^eceived-mah. 

QF JUSTUS 




^ * • ■*- 



DEPARTMENT OF JUSTICE 

WASHINGTON, D. C. HGPsLBSibh 


March % 190* 


Hr* Hobart G, KisaboX 
* federal fftroau of Investigation 
Beparfc&ant or Justice 


Bear fir* Bunkelf 


You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indicated: 

From 


To 


Positioning, 

Assignmen^niea four, files Section 

Qrade^g Salar * : pw mam . 

Appropriatio^vQ^arieg! and Sspenses# federal Bureau of 

Jteeattgs&Lsi)» (national Defeaaa) mmmiSmL 


p o s iti OI Vispigtant 01®?!: 

Assignment: pivlsiori four, Hies £edtioa 
Grad^s^. 3 Salary: per aBQUQ 

Appropriation and jj&jxmsos* federal Bureau of • 

lnvosMgatios» {national Befense) fflmmsftsL 

Effective: Mt&ck U$ 1%%' 

‘ Respectfully, 


/l4uui» 

Attorney General . 

By the Attorney General: 

(signed) James Rowe, Jr. 

The Assistant to. the Attorney General. 

Additional Positions. Identical oith Master Sheet #1%B* 


I 


T 


T 


emj 


9 # 

erne 


9 - 


FEDERAL BUREAU OF I NVESTiGATfl 
RECOMMENDATION FOR LEAVE WITHOUT PAY 


Mr. . _ 

: Missc ‘ Q ■ ' ' ' 

Miss „...Ro] 3 ei’i..CL.JDjJikel. Date I!a£Gh..3Q > „19Aa 


1. Title: 

2. Salary: 

3. Grade: 

4. Division- or Bureau: 

5. Appropriation: 

6. Commencing (date) : 

7. Ending (close of) : 


Assistant Clerk 

$1620 per annum ' ' , 

Caf 3 

Federal Bureau of Investigation 

'•Salaries and Expenses, F. B. I. National Defense, •' 

A. ' * 

March 30, 1943 


8. Indefinite:* , Yes 

9. Letter to employee required: Yes | | 

No [xj 

10. Remarks:** ' 


Active Military Duty 





xsrepa^ud. by 
• ChecbeiJ by • 
■Filed by * • 


September 27 # 1944 


•lap*. Rbbort- ff., Kunkol 
c/o Ur. Theodore Kunkcl 
111 B&et. 4th Street 
Jasper, Indiana. 


Dear Mr* Kunke|4 


, ‘ la connection vslth the Uniform Promotion Aut, I aa 

indeed pleased to advise you that you have been recommended 
for promotion Xros $1620 par annum to $>1630 per annua, in. 
Orade.CAF %. effective CctoberX,“^944«. ’ • 


It should. of course be' understood that this action 
is merely a payroll change ishiehv&ll become effective upon 
your, return to. on active duty status from MAitasy leave • 
without ‘pay*. • '• • / . ,'•••! 

. ... ' v - 'Sineercljr yours, • 


' John Edgar Hoover 


Mr* Tolson _ 

Mr. E. A. Tamm_ 

Mr. Clegg 

Mr. Coffey 

Mr. G lav in ■ 

JX. Lad d ' - 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. voh r 

Mr. Carson- 

Mr. Hendon 

Mr. fctomford 

Mr , Jones 
Mr. Quinn Taim_ 
Mr. Nease . 
Miss Gandy - 


CCOj,. Select ive^Service' 


£<^:" 




V" ciS*’.. . 

- * s | ROUvV-’ ■ * - *■; 


\Y-k 



i m 




Standard Form No. 51 
Appr. Jan. 5, 1942 .. 

. G. S. C. Pept. Cir. No, 302 


RE(#RT OF 

EFFICIENCY RATING 


REGULAR ( f ): INTERIM ( 
PROBATIONARY— 1ST ( ) 2D (I 




Classification Symbols 

OAF _2 $1 620 

(Service) (Grade) (Class) 


As of S/Si/A?; 

based on performance during period from 1 /l4/ 43 

3 / 13 / 43( Military Lv) 



__yRi 

9 (Name of employee) 

TV 

r 

(Title of position) 

. - Vil ofl _ , 

(Bureau) 

(Division) 

(Section) (Subsection or unit) 

(Field office) 


ON LINES BELOW" 
HARK EMPLOYEE, 

Y if adequate 
— if weak 
-f* if outstanding 


1. Underline the elements which are especially important in the position. 

2. Bate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

% Bate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar; with, instructions in the 

rating manual. 


CHECK ONE* 

Administrative, 
supervisory, or 
•planning 

Allothers 


□ 

□ 


• (1) Maintenance of equipment, tools. Instruments, 

. (2) Mechanical skill. 

> fS) Skill in the application of techniques and 
procedures. 

(2) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

! ' (5) Attention to broad phases of assignments, 

(6) , Attention to pertinent detail, 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) .Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Bate of progress; jbs; or completion of assign- 

ments. 

(13) , Amount of acceptable work produced. IIs mark 

based on production records? i®S_) 

(1?) Ability to organize his work. (Yea or no) 

(15) Effectiveness in meeting and dealing with 

others. 

(16) 'Cooperativeness. J 

(17) Initiative. 

(18) Resourcefulness, 

(19) Dependability. 

. (20) Physical fitness for the work. 


. (21) Effectiveness in planning broad programs. 

. {22) Effectiveness in adapting the work program to 
broader or related programs . 

. {28) Effectiveness, in devising procedures . 

- (&0 Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates . 

. (25) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

_ {26) Effectiveness in instructing , training, and 
developing, subordinates in the work . 

- (27) Effectiveness in promoting high working morale . 

-‘(28) Effectiveness in determining space, personnel , 
and equipment, needs . 

- (29) t Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines . 

- (30) 'Ability to make decisions. 

„ (8X) Effectiveness in delegating ’clearly defined 
authority to acU 


STATE ANY OTHER ELEMENTS CONSIDERED 


(A) 

<B> 

(C) 


A 






* 

t 

\ 


STANDARD 

Deviations mnsti bo explained on revcra© side of this form 




All underlined elements marked plus, and fio element 

marked minus . 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by* plus marks, or— 
a majority of Underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements-—-. 
A majority of underlined elements marked at least with 
a check, land minus marks; not fully compensated by 

plus marks 

A majority of underlined elements marked minus 


Adjective 

rating 

Excellent 

Very good., 


Good 


Pair- 


Unsatisfactory- 


Numerical 

2 or 3 


4 a 5 a or 6 


7 or 8 
9 




Adjective Numerical 
, r&ting rating 


Ve ry Goo d 


[Reviewing 

official— 


On the whole, do; you consider the conduct of this employee to be satisfactory? — * — — . — (See back^of form) 




Bated by , 



Beviewed by 


^ ^ oBteiaf) 

L. B. Nichols 


^ — 



(Signature of reviewing official) 


Bating approved by efficiency rating committee . 

13 - 26177-1 


(Date) 


jftle) 

Assi stan t Director 

(Title) 

[Report to employee - 


AU/21HW 


(Date) 


(Adjective rating) 


(Numerical rating) 





i t^^resi 


CONDUCT REPORT 


(This space is to be used In case tlurnuestion on the face of the sheet regarding 1 the employee's conduct hag been answered “No/’^TxT's'dch 
case give here a foil statement of the particulars In which the employee’s conduct has not been satisfactory.) 


(Signature) 


EXPLANATION OF DEVIATIONS FROM STANDARD 


(Signature) 


f iQj 

ep ‘ At/ re , , 

' * 

m ^su 3d 


V5- e : : 

jjo"> n3-no~a,33i 

■I’.HJsse Sio/ii 


16 — 20177-1 


STANDARD FORM NO. 64 


Office Memorandum 


UNITED STATES GOVERNMENT 


T0 : Director, FBI „ • PATE: March 6, 1946' 

from : SAG, Indianapolis 

; J ' 

SUBJECT: ROBERT G. KOHKEL , - 

APPLICANT - Clerk 


This will have reference to Bureau teletype of February 27, 1946 
concerning re-employment of KOEKEL. KUBKEL was contacted telephonically at the 
home of his parents at 111 E. Fourth St., Jasper, Indiana and has submitted to 
this office a satisfactory* certificate of physical examination and honorable dis-, 
charge papers from the United States Army. It was explained to him that he would 
be entitled to reinstatement as a clerk at the national headquarters of the Bureau 
in Grade OAF 3 at a salary of $2034 per annum. He stated that this was quite 
satisfactory to him and' that he would be happy to report to Room 4519 in the De- 
partment of Justice Building on Friday morning, March 8, 1946. 

* 

The executed Certificate of Medical Examination and photostatic copy 
of his honorable discharge from 'the United States Army given at Camp Atterbury, 
Indiana February 24, 1946 are forwarded to the Bureau, herewith. 





BMjOF 
67-1995 ' 



STANDARD FORM NO, 64 


% • 

Ojjice Memandu, 

to : Director, EBI 

from SAC, Indianapolis 

|| 

SUBJECT: ROBEHT G. mm 
APPLICANT - CLM 



%• 

UNITED STATES GOVERNMENT 



date: March 7, 1946 


Indianapolis- Office letter of March 6, 1946 to the Bureau stated that, 
the executed Certificate of Medical Examination and photostatic copy of hon- 
orable 'discharge from the United States Army were enclosed therewith. 

Through inadvertence they were not enclosed with said letter. They 
are being forwarded to the Bureau with this letter. 


Ends. 

V 

/ 

J 

;/ if 


ji ' 




% 



E4;,0F 

67-1996 



\ 


Form §418 
‘ (November 1941) 


UM ST^JES CIVIL SERVICE COI 

CERTfflBu'E OF MEDICAL EXA 

n si sr, Applicant must. fill in dotted 

:Xu A/hfeu. 

£r./ 7- 2-* 


hieJZ^ 


(Name) 


AMI 

is bplow- to heavy Jine . 

!/ "* a (Post-office address) 


SlO^k 

NATION 


(Sex) 




(Date of birth) 


(Department and bureau in which you are to bo employed) 

1. Have you any physical defect or disease or disability whatsoever? , 


. . /O (JL'itlo of examination taken) 

p 

(City or town i^f which you are to be employed) 




2. If answer is “yes” give details , 


~ — inches. 
(Height, without shoes) 


f D PHYSICIAN SHOULD FILL IN THE FOLLOWING 

''-JLLZL pounds 


(Weight, in clothing) 
I 


pounds pounds, f Males, with and without clothing: females, 

/nr-. # *ut w-Jii i. \ * < i ii ^ t i • i * • P ' . 7 


(Weight, without clothing) 


i 


clothed, but without wrap or hat. 

*To be taken for males only upon special written request of the official ordering examination. 

Items checked (V) were examined and found normal. Deviations from normal are noted. (See instructions on reverse . 
' * numbered to correspond with items below.) 

' 1 ~ ' ' 'W ~ 20_ ' JO JO 

1. Eyes: Distant vision: Without glasses: Right: ffi) Left: Jfo With glasses if worn: Right: ^ O Left: 


Near vision: 


40 




What is the longest and r the shortest distance at which the following specimens of Jaeger No. 1 and Jaeger No. 2 can be 
read by the applicant? < If No. 1 is‘ read with ease, No. 2 need not be given. Test each eye separately. 


With the viow of promoting health and efficiency and of minimizing 
accidents among FodtrpI employees, t tho heads of tho eovoral ciecutivo 
departments and irklopondont ostablishmonts having a medical person- 
nel aro directed to mako eUch physical examination of applicants for 

(Jaeger No. 1) 

and employees in tho Federal classified service as may bo 
requested by the Civil Service Commission or its authorized 
representative. * ' * 

This order will supplement the Executive orders of May 29 
and June 18, 192S (Executive, order, September 4, 1924). 

rNo.2) 


%, j£ v — In. to in. 


Without glasses; 

R. 

L. In. to in. 

Without glosses: 

\ 

R. in. to In. 

L. in. to in. 


Evidence of disease or injury: Right Left 


With glasses, if used; 

R. in. to in. 

L. in. to in. 

With glasses. If used: 

R. In. to' in. 

L. in. to in. 


Color vision: Is color vision normal when Ishihara or other color plate test is used? — — ; — 
If not, can applicant pass lantern, yarn or other comparable test? frr^2. 

2. Ears: (Consider denominators indicated here as normal. Record as numerators the greatest distance heard.) Ordinary 

conversation: Right ear — X & . Left ea r-^ Evidence of disease or injury: Right ear Ia^CL Left ear . 

■ • soft. • SOJt . ■ .... 

3. Nose, sinus disease, etc 

4. Mouth and throat 

5. Castro-intestinal 


6. Thyroid (especially in wQmen) 

7. Heart and blood vessels 





Blood pressure: Mm. Hg. systolic Mm. Hg. diastolic . 

Is organic heart disease present? If organic heart disease is present, is it fujly compensated? , 

tirnp*a: T?.iVTrh Left * * * * 


8. Lungs: Right . 

History of tuberculosis? , 


ntvi? 


— If so, has the disease been arrested for at least 1 year? 

If there is a history of tuberculosis, is any type of collapse therapy being received at present? (If so, give full details under 

remarks.) 

9. Hernia 

. . (If present, name variety: Inguinal, ventral, femoral, etc.; read definition on reverse before answering) 

If present, is it supported by a well-fitting truss? t. 7 " 

10. Varicose veins 


Varicocele (see note 10 on reverse side) 

11. Feet: Is flat foot present? - ?]&(!-. 

12. Deformities, atrophies; 


(If present, state location and degree)' 
. 12 . 


Si /Degree Qf impairment of function ^ 

4 * ' . " ‘ T-'-n'n \ -TT (Nog^^KpSoderatef^vere)' 

ts; arid "other abnormalities, ’diseases, defects not included' above 

: > T — 






— (6) Venereal disease 


13. Scars of serious injury or disease ^ 

14. Nervous system (see note l£'on reverse side) __ 

Js there any history of a “nervous breakdown”? X*~0 

If hospitalized, give name of hospital and location . 

15. (a) Urinalysis ( see reverse side) 

16. Obtain from applicant statement of disabilities, past' and present, give diagnosis and your comments under “Remarks.” 

17. Does Veterans Administration recognize service-connected disability jn this case?___^_i?_ If “yes,” cover -in your comments; 

18. - Has examinee ever received 'disability retirement from U. S; Civil Service Commission? 

This certificate is to be returned to the official requesting the examhrfatil/n 


16-1060-1 


[over] 


• M ■ ' m Mr . 

Th e aim of the Executiv^order oPSeptember 4, 1924, under which this exSTinatioPK^niade, ,is ,to obtain information as to 
the physical condition of appointees to the classified civil service with a view to promoting efficiency and 1 minimizing accidents 
and claims under United States employees* compensation laws. ,w 4 \ 


Notes for Examining Physician 

Weight. — M ales, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice) ; females, clothed, 
but without wrap or hat. If overweight, state whether due to bone and muscle or to fat. 

Height. — Without boots or shoes; observe that no appliances are used to increase. 

The examination should include the following observations: , . . . 

1. Eyes. — Ptosis; discharge; corneal scar; pterygium. In 8. Lungs. — It is necessary that' the auscultatory cough be 
recording distant vision consider 20 feet as normal and report used. If tuberculosis is present,. state whether active or 
all vision as a fraction with 20 feet as .numerator and the arrested; if arrested, state your opinion as to how long it has 
smallest type read at 20 feet as denominator. If glasses are been quiescent. Sputum to be examined for tubercle bacilli 


used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should be instructed to 
remove the glasses at least one-half hour before testing uncorrected 
vision . 

2. Ears. — Evidence of middle ear or mastoid disease; condi- 
tion 6f drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from^ normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Nose. — Ability to blow through each nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth and throat.— Missing teeth, pyorrhea; tonsils, 
- hypertrophy or disease. 

5. Gastro-intestinal. — Ulcers, inflammations, etc. 

6. Thyroid. — Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially in 
women. 

7. Heart. — Murmurs. State whether functional or organic. 
If valvular disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. 


8. Lungs. — It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it has 
been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. 

9. Hernia. — Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia. exists when 
ring is enlarged and on coughing visceral impulse is felt which 
follows the finger on withdrawal. 

10. Varicocele. — If varicocele is present, state approximate 
size— e. g., size of walnut, lemon, etc. 

11. Flat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused by 
accident or occupation. By “flat' foot,” as used in this form, 
is meant a weak foot with impaired function, the term being 
equivalent to “fallen or misplaced arch,” an abnormal condi- 
tion. Impairment of function Is the point to be noted. An 
anatomically flat foot, but strong/ is not disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignificant 
scars or blemishes which might ;be referred to as marks of 
identification be recorded. 

14. This entry should include symptoms and full history of 
any mental or nervous abnormality. 

15. Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 


ated. Arteriosclerosis. I suspected, and when obesity is found on examination. 

Record of urinalysis, if made: Sp. gr. — X.XLX.. Albumen 1 Sugar Casts 

If tachycardia is present, give pulse rate: Sitting — 1... — Immediately after exercise - rr Two minutes after 

rise Cardiac reserve 


(Good, fair, or poor) 


I have found this applicant abnormal under the following headings: j 



C Signature of applicant ) 


(This space to be filled in, as a matter of Identification, by the applicant in own hand 
writing, and in ink, in the presence of the physician) 




(Place of examination) 
(Date of examination) 




The examining 
physician must 
be a duly 
licensed doctor 
of medicine 
(M.D.) 



— .... , m. d. 

(Signature of examining physician) 


(If in Federal mediefd service, give title and branch) 


, Full time? Part time? , 


Fee paid? , 


Tbe personnel officer should till In tiie blanks below before sending this form to tbe fi ffrYimi hsi rm for action 

To be appointed in 

(Department) • ^ (Bureau) 

Title of position 

Type of appointment (check): □ Original appointment □ Transfer □ Reinstatement'- □ Classification 

Number of certificate upon which applicant’sname appears (to be given in case of original appointment)*- 


16 - 1060-1 




i 




I"**' WWVHmtHUM* 

j fife E. A Jam,,,, 
fife. Clesg. 




fife GI«ia. ^ 

fife — 


MicMs 

M&ta .... 

i 

fife toy 


fife CfflCOB 


M&Bg® ’ 

fife, teed,........, 

fifefebo... 


WU5 17 





s 1 > 



11 WA 




icwrn Biii, EAii i}f iHvE3ri6AilO;i 
U.s. DF^ETiKEKT OF JUSTICE 

WM0ES S£CT!fl?l 


I -in A ' W 


F i I INDIANAPOLIS 3-6-46 12-15 PM CST 


DIRECTOR AU R G E N T 




''V. Tolcon ...... ; 

'a. F. A. Team..... 


Ciefiri. 


;ir. warn. 


-I-. ML 


‘Jr. NteMo 
ir. Kasea. 


r. T?a?y. — ... ; 


Cocoa 


!r. SgaE. 


fir, Garaea, 


( lu. MutIjo 

ft jiidba ! 




\ jl 

| ‘i* Ji|o Q. 


Gandy™, 




ROBERT G. KUNKEL, APPLICANT CLERK. REFERENCE THREE' L BUTEL FEBRUARY 
TVfENTYSEVEN LAST, PHYSICAL AND HONORABLE DISCHARGE SATISFACTORY. 
KUNKEL WILL REPORT TO ROOM FOUR FIVE ONE NINE, JUSTICE BUILDING 


MORNING MARCH EIGHT, INSTANT. 


DALTON 




HLXX HOLD PLS 


1-15 PM OK FBI WASJI DCCDH 




« §1 


"IMf 







RECEIVED TELETYPE UNIT 


8 I 17 HI • 


F.BJ. DEPT. DP JUSTICE 




* ’C 

\0 " 


\ 1 


sssfiSr 




ROUTINE 


BUREAU OF INVESTIGATI 
'ATES DEPARTMENT OF JUS 




FEDERAL 

^^TE^pr. 

To: COMMUNICATIONS SECTION; 

February 27* 291^6 

Transmit the following message to: 

( Q SAC, imiAMPOLlS 

CONTACT ROBERT &* K 8 HKEL? 02 m cm WB BASS* FOURTH STREET, JASPER,. 
XHSI&HA . SECURE PHYSICAL ABB DISCHARGE PAPBIS.XF PHYSICAL SATISFACTORY 
UB MAY RBTURH TO BUTT IMMEDIATELY AT SEAT OF GQVEBtIMEBT, REPORTING 
TO BOOM ran five cmmis' justice jmwxm*. wmrm to psihstatembht 
AS CLERK III CRASH V&FvIBREB, THBHTY THIRTY FOUR « ADVISE BUREAU DATE 

HE DESIRES TO WTUm BY TELETYPE* REFER THREE L* ■ 

. HOOVER V 


music 



‘-y r? 

5' 

,’5oa h<\ Eocos&sS. 


go - Mr * HiGhola 
J’o 

Mr. Tol son 
Mr. B, At. Tamm 
Mr. Clegg 
Mr. Coffey, 

Mr. Glavin 
Mr, Ladd 
Mr. Nichols 
Mr. Rosen 
Mr. Tracy 
Mr. Acers 
Mr. Carson 
Mr. Harbo 
Mr. Hendon 
Mr. Mumford 
Mr. Starke 
Mr. Quinn Tamin 
Mr. Nease 
Miss Gandy 

^ENT VIA 


HMkA 



STANDARD FORM NO. 64 


Office Memorandum 


% • 


UNITED STATES GOVERNMENT 


g* 

TO : 

FROM : 

SUBJECT: 


Mr. Glavin 


Mr. Mohr 


DATE: March 


■E jffjNKEI 


ROBERT GEORGE KUNKEL 

EMPLOYEE RETURNED FROM MILITARY LEAVE 


EOD 

Position 
Assigned 
Grade and Salary 
Marital Statues 
Age 

Education 


6-29*42 

Clerk 

Files Section 
CAF-3, $2034 per 
Single 
21 

High School 



1946 


Mr. Tolsoi 
\ lir. E. A. 
i ‘Mr. Clegg_ 
Mr. Coffej 
' Mr. Glavli 


Tarn 


Cofrey 

_ __ . Glavln 

\ \ Mr. Lad d ~ 

Mr. Nichols^ 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Egan_ 


Mr. Gurnea 

Mr. Hendo n 
Mr. P e ruling to n__ 
Mr. Quinn Taitm_ 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 


A. communication dated March 6, 1946, from the Special Agent in Charge 
of the Indianapolis Field Office advised that Mr. Kunkel had been contacted 
telephonic ally at "which time he stated that he desired to return to duty on 
March 8, 1946.- This call was made as the result of a "wire dated February 26, 

1946, from Mr. Kunkel requesting reinstatement. He submitted a photostatic copy 
of his honorable discharge from the U. S. Army and a completed medical form. 

Mr. Kunkel was inducted into the Army on March 20, 1943 and entered 
active service on March^ 27, 1943. He- received his honorable discharge on February 24, 
1946, at the Separation Center, Camp Atterbury, Indiana. At that time, Mr. Kunkel, 

Army serial number 35 727 915, held the rank of Corporal and was attached to the 
837th Air Engineer Squadron. He participated in no campaigns or battles. He is 
entitled to wear the European -African-Middle Eastern Theater Ribbon, the Good 
Conduct Medal, and the Victory Medal. 

BUREAU RECORD ; 

Mr. Kunkel entered on duty with the Bureau on June 29, 1942, as a Junior 
Clerk Typist in, the Files Section in Grade CAF-2, $1440 per annum. He is entitled 
to reinstatement as a Cleric in Grade CAF-3, $2034 per annum under the Federal Employees 
Pay Act which became effective July 1, 1945. Before going on military leave, his 
services were rated as VERY GOOD. 

SERVICE RECORD; 





A check of this employee's service re 
PHYSICAL EXAMINATION ; 



rd hafcisbc 



on is 


i„i,or 


His certificate of medical examination reveals 
in both eyes, correctible to 20/20 in both eyes with glasses. He is 1 rec 
arduous physical exertion. 

RECOMMENDATION ; 

Inasmuch as he returned to duty on March 8, 1946, rjthe ne cess ary papers 
to place him on the rolls have been prepared and sent through.! 





/, : \ . Iteh 20*. 1946 

' '^aj S^43^tei5?0s?.iL, .‘.V-v 

. OaXoctlva Service . ' •' •■;. /. -V \ :/ - ; 

^ Jasper* Sadisma / . ,« *v .' • " 

' Soifttataa* V • . • ://'%-■/ 

la .fc&fe ta.tta' casg ' x£ [ *' 

rfc w^ar^al^ tsif&$a '. 

. IJuidtar %&&*&*:. tag pasta cawdta t&- j$& ; .-, 

taavagtatag* “ '•' ; •'/ v .<* •;'* 

I xrcc irj&ltta adfolsa. -$m. ibst J&v Eontal ,Ma retarded 
to Vith this Borcsa* ' I&a.pjciEcipal place.' 

••“ stfCJ^tajOeixt Ig G*' . -.’• -. 

■ v---" • • .- V- \ ••.- ••' * -• •:' • .>\ 




r 


** 



MEMOBANDUM FOB MR. 


EE; RECORDS SECTION EMPLOYEES 


Mr, To Is on 

Mr. E. A. Tamm i _ > 

Mr. Clegg 

Mr^ G lav in ’ 

Mr. 'Ladd 

■y i' * 

Mr. jNa.dlio-lB^ 

Mr. Rosen 
Mr. Tracy 
Mr. Carson 
Mr . Egan 

Mr. Gurnea 

Mr. Harbo 

Mr. Hendon 

Mr. Pennington, 

Mr. Quinn Ta mm 

Mr. Nease 
Miss Gand v 


n 

Mr. Robert Georg&jLunkel returned from military leave and 
reported to the Records Section for assignment as of ISarch 7, 19lt6.^T ~T~. ~ 

He was assigned to the Filing Unit of the Administrative Records Section jciA 
as a Locate Clerk, Grade CAF-3, $203 It per annum. m ^ { 






Ur. Kurikel entered on duty with the Bureau June 29, 19^4-2 and 
went on military leave without pay on March 30, 19ij3. 

Respectfully, 

R. F. Cartwright 


WGEsjw 


.<r 


«_ * 





THIS MEMORANDUM IS FOR ADMINISTRATIVE PURPOSES 
TO BE DESTROYED AFTER ACTION IS TAKEN AND NOT SENT TO FILES 





DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. . Ag 


% 




tsa* urns® $* so* $$ 


gsfj?.’^ f 

i^lfea V£r.5 


CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 


Nature 
Of Action 




Effective : '$0$ 


M W$3m »Se*K 


NATURE OF POSITION 


Bureau 

or 

Division 


w& s 




tfct*. & 


IK3Sm 


»$ 

■ 


*8 


P. C. No. 


b ADDITIONAL IDENTICAL 


Headquarters 


P. C. No. 


Appropriations flf W$%%* J$t»- 


I9$sq& mm msm * 


Departmental | — sa ^ 

Or Field IS DEPT. 


P. C. No. 


FIELD □ 




REMARKS: 


DATE OF OATH 


DATE OF BIRTH 


l' v 




1/ A. 


5 -% '2*^ ' - 




^T\N\ 


DEPARTMENT OF JUSTICE 
PERSONNEL RECOMMENDATION ( CLERICAL) 


Mr. 

Miss 

Mrs . See attached list • Date September 23, 1944 


Nevr appointment 



Transfer | | 


Promotion 


XX 


Separation 



PRESENT STATUS 


1. Title: 

2. 

Grade: 

3 • Salary: 

4. 

Seat of Government 



Field: 

5. Division: 

6. 

Appro pr iation : 


PRO POSH) ACTION 


7* Title 


8. Grade: 


9 . Salary? 
11. Division: 


13. Effective: October 1, 1944 


-15. Remarks: 


10 . 


Seat of Government:. 
Field;# 


D 


12. Appropriation: '’Salaries and Ex- 
penses FBI" 
(National Defense) 


( Additional: PjL 
14, Po si tion ; ( Vic e : 

(Identical: 


See list attached of employees to be promoted under the Automatic . 
Promotion Bill, Public Law #200. 

Respectfully submitted, 


CC: Mr. Daly, Room 1120 
GCO -Selective Service 


Direoto p^LFejef; 


iyig.tigaticrn 


(Title) 


Efficiency ( 
Average provision ( 


) 

(Date) 

) 



TITLE 


BI7ISI0B 


OHADS' mtSi SFPSC. 
AMD TO HATCH 0 


I Ifovenant Clerk Divio ion Thro* CAP 3 $1630 

Chief Clerk's Office CAP 3 $1740 Good 

(Promoted fron $1620 per anaiaa to $1630 per annua in Grade Cap 3, affective April 1, 
1943* Has bean on ailitary laavo without pay nine* 9 AH August 14$ 1942* ) 

Photographer Division Three CAF '4 $1800 


Photographer Division Three CAF '4 $1800 

Mechanical Section CAF 4 $1860 Very Good 

(Reallocated free CAF 3, 51620 per annua to CAP 4, $1300 par an rum, affective March 29, 
1943* 'kia been on military leave without pay since 9 AH October 15, 1943*) 


Mail Clerk Division Pour ■ CAP 2 $1500 

: Hail Review and CAF 2 $1560 

Dispatch Section 

(Promoted fron 51440 per annua to $1500 per annua in Grade CAP 2, effective April 1, 1943* 
Has boon on military leave without pay since 9 AH October 3, 1942*) 

Pgpt* Classifier Identification Div. CAP 2 $1500 


CAP 2 $1500 

CAP 2 $1560 Excellent 


Fgpt* Classifier Identification Div, CAP 2 $1500 

Teclmical Section CAP 2 $1560 Coed 

(Promoted fron $1440 per annua to $1500 per annua in Grade Cap 2, . (CASH) 
effective April 1, 1943* ! '*aa been pu military leave without pay since 9 AH September 16, 

1942 . ) - 

File Clerk Division Five CAP 3 $1620 

Security Division CAF 3 01680 Very Qced 

(reallocated fron Cap 2, $1440 per annua to CAP 3, $1620 per annua, effective January 14, 

1943, Has been on ailitary leave tdthout pay since 9 AH April 17, 1943,) 


Clerk-Typist Division Pour CAP 2 $1500 

: Piles Section CAP 2 $1560 Excellent 

(Promoted fron 51440 per annus to $1500 per annua in Qrode CAP 2, effective April 1, 1943, 
Has been on military leave without pay since 9 AH February 23,' 1943s ) 


Clerk Division FCur CAP 3 $1620 

1 Piles Section CAP 3 $1690 Excellent 

(He allocated frtm CAF 2, $1440 per annua to CAP 3, $1620 per annua, effective Hsreh 1, 

1943. lias been on military leave without pay since 9 AU.Octolar 6, 1943*) 


Clerk Division Four CAP 3 $1620 

Piles Section CAP 3 $1680 Very Good 

(Reallocated fron CAP 2, $1440 per annua to CAP 3, $1620 per annua, off active January 14, 
1943* -las been on military leave without pay since 9 AH February 10, 1943* ) 


Clerk Division Pour CAP 3 $1620 

: 1 File* Section CAP 3 $1680 Oood 

(deallocated fron CAF 2, $1440 per annua to CAP 3, $1620 per annua, affective Hsreh 14, 
1943* !Ias been on military leave without pay since 9 All September 27, 1943*) 


Clerk 


Hr. Robert G, Kunkel Clerk Division Pour CAP 3 $16 20 

Film Section CAF 3 $1600 Very &ood 

(Deallocated from CAP 2, $1440 per annua to cap 3, $1620 per annua, , effective Jfcreh 14, 
1943. Has been on ailitary leave without pay sine* 9 Att Karsh 30, 1943*) 



STANDARD FORM NO* 64 




Office Memorandum 



UNITED SIATJU5 GOVERNMENT 


TO : HR. ECHOLS ' 

SUBJECT: ROBERT GEORGE KUNKEL'J .. 

Reqords Section Bnployee 
Grade GAF-3 #2034 
E.O.D. 6-29-42 


DATE: 3-14-46 


l!r. Tolson 

f :r. l. k. ST 

f, r. '"is " 

Uavi n 

':«( Litio V 

Jfoj&ffiCZ 

'■^Jkfr, rac y" 

fi* ta^Carsan 


w 


\:ir. Qainc ?airaf 

tele . Htt® 1 

.}x\ : eue 

■ raasaatai 

Lies Tandy 


The above named employee was assigned to the duties of a Special 
Searcher in the Personnel Records Section when he returned from military leave. 
He was entitled to a rating of VERY GOOD before he was inducted into the Armed 
Service and has furnished every indication that he will continue to deserve, 
that rating since his return. 'In view of ms satisfactory progressH^ate, ' 
it is being recommended that he be reallocdip$,. i ?i*J 'A " 
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ROBERT G KUNKEL 35 . 727 915 CORPORAL 

837 TH air Engineer squadron 
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SEPARATION CENTER 
CAMP ATTERBURY INDIANA 

24 FEBRUARY 1946 




* - 


E. W. HENRY . 
MAJOR AC '' 

•f" 





■A 21 51 W 1 

I. UST NAME - FIRST NAME . MIDDLE INITIAL 

KUNKEL ROBERT G 


GANIZATION 

37TH air engr sq 


ENLISTED RECORD AND REPORT OF SEPARATION 




3. PERMANENT ADDRESS FOR MAILING PURPOSE*: 10. DATE OF BIRTH 

111 E 4TH ' ST JASPER ujaJiS CO IND 17 JUI 


12. ADDRESS FROM WHICH EMPLOYMENT Y/ILL BE SOUGHT 


SEE # 9 


■^j NEGRO OTHER (specify) SlhJJX HARRIED OTHER (specify) j YES j NO 


ORABLE DISCHARGE ^ 

2. ARMY SERIAL NO. 3. CRADE^W 4. AkTWr SERVICE b7 COMPONENT 

35 727 915 CPL I AC AUS 


v 7. DATE OF SEPARATION 8. PLACE OF SEPARATION 

24 FEB 46 SEP CEN CAMP ATTERBURY IND 


10. DATE OF BIRTH It. PUCE OF BIRTH 

17 JUL 24 JASPER IND 


IS, COLOR EYES 14. COLOR HAIR IS. HEIGHT 

BRO BRO 5 * 9 ” 


17. NO. DEPEND, 


21. CIVILIAN OCCUPATION AND NO. 


FILE CLERK III 1 I 7 03 



22. DATE OF INDUCTION 23. 

20 MAR 43 


1. *«•»« 

N*k 


MILITARY HISTORY 


DATE OF ENLISTMENT 1 24. DATE OF ENTRY INTO ACTIVE SERVICE I 25. PLACE OF ENTRY INTO SERVICE 


27 MAR 43 FORT BENJAMIN HARRISON IND 


27. LOCALS.:. BOARD NO. 28. COUNTY AND STATE 


29. HOME ADDRESS AT TIME OF ENTRY INTO SERVICE 


DUBOIS CO IND 


30. MILITARY OCCUPATIONAL SPECIALTY AND NO. 

ADMINISTRATIVE NCO 502 


32. BATTLES AND CAMPAIGNS 

NONE 


2009 MAYO AVE WASHINGTON D C 


31. military qualificatiok akd oate (he., infantry, aviation and marksmanship badges, etc.) 

AAF TECH BADGE; CARBINE EXPERT; , 


33. DECORATIONS AND CITATIONS 


EAME THEATER RIBBON; GOOD CONDUCT MEDAL; VICTORY MEDAL 


34. WOUNDS RECEIVED IN ACTION 


NONE 


LATEST IMMUNIZATION DATES 


SMALLPOX J TYPHOID 

APR 45 ) APR 4 [ 





36. SERVICE OUTSIDE CONTINENTAL U.S. AND RETURN 


DATE OF DEPARTURE 1 DESTINATION DATE OF ARRIVAL 




38, HIGHEST GRADE HELD 

CONTINENTAL SERVICE FOREIGN SERVICE 

YEARS MONTHS CAYS,. YEARS MONTHS DAYS 

0 9 26 2 1 2 CPL 


l 8 JAN 44 ETO 
NOT AVAIL USA 


30 JAN 44 
19 FEB 46 



40. REASON AND AUTHORITY FOR SEPARATION 


AR 615/365 CONVN F GOVT RR 1-1 DEMOBILIZATION 15 DEC 44 


41. SERVICE SCHOOLS ATTENDED 


PARACHUTE R I GGERS SCHOOL CHANUTE FIELD ILLINOIS 




PAY DATA 


43. Longevity for Pay Purposes 


£5 MONijHjj 



E *6.00 


INSURANCE NOTICE 


IMPORTANT 1F PREMIUM IS NOT PAID WHEN DUE OR WITHIN THIRTY-ONE DAY3 thereafter, insurance will lapse, make checks or? MONEY ORDERS 

PAYABLE TO THE TREASURER OF THE U. S. AND FO RW ARD TO COLLECTIONS SUBDIVISION. VETERANS ADMINISTRATION. WASHINGTON 23, D. C 

48. KIND OF INSURANCE 49. LOW PAID 50. Effcctlva Dat* of Allot- 51, DatQ Cf Next .Premium Dug 52 . PREMIUM DUE 53. INTENTION OF veteran to 

NaLServ. US. Govt, tftno Allotment j Direct to ment Dlsssntlnuanee,. (One month after 50) ’ each month Continue Continue Only Discontinue 

A X I v.a. FEB 46 1 APR 4t> s 6.50 X * 


ss. reharks (This space for completion of above items or entry of other items specified in \V. D. Directives) 



ERC FROM 20 MAR- 43 THRU 26 MAR 43 
NO DAYS LOST UNDER AW IO 7 
LAPEL BUTTON ISSUED 

asr-(2sep45) 50 



AGO Fcsm S3 - S3 

l Vr.vomVcT PM4 
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FEDERAL BUREAU OF INVESTIGATION 


FormNo .1 7 - ■ ^ , 

This case originated at . - BUTes.ll 


REPORT MADE AT \ _ 1 ♦ * 

Saint Louis, Missouri 


67-4143 •? 




CHARACTER OF CASE 


MPLQYEE RETURNING FROM MILITARY 
* - . ' ■ . LEAVE . - 


SYNOPSIS OF FACTS: 


- REFERENCE: 


! &ETA3LS: 


be 


- AGO,' V/ar.-Lepai^msht' Rpcprds, Saint Louis, -reflect •./ *; : - 

y Employee^ jASN; . 35727915 .* • ; ai . •BvansviHe^-; : 

•*'. Indiana* « galled tp:a6tiveduty 3^27-43*. Honpr-ably; . £ •• ■/,.'• /■* 
dik(^arged'4r^44^' ca ^- P afll P Att'erbury, 'Indiana* as porporai- 
from Air CprpsLy . reapoh of demobilization* * • ” 

V* .V. ./ ' ■; V'y: ’> 

; ; Btiye'au "letter, dated' 3-lSf?46*.. ."Ty v^y. ’’ - • .. V- ' v ?” ‘ 

/-’The. AGOi War Department" Rh cbrdsi Saint v: Lo'uis. M issouri .- were y 
checiked through th&. aid-of | I Supervisor,'' : 

:• ■ /Special Service ;§uJ5.pectionj Demobilized Personnel’ Records 
, :Branchl . ‘.These records, reflected that- the' employee, • $SN7y^v\. 
1 *35-727915^ « a « •inducted • op 'March ' £Q j *i943 V. .Ev.ansyille , Indiana" 
■y through Local Board jKp* . Jasper* , Ltidiaria-v'' -he, yias' -called ipi 

actiye: :duty- oh .Marc&-.'27>il943:^^^ 

Rpbruary -24,' 1946 '.at ^Cainp^Atterbjaryi' -Indiapa, ' •as ; -,k jC:orporaly; ■ 
■>' “y Air Corps, .by. reason d£ „ deiaobi^katiphV ; he''partidxpat^d' ,; , / ' . 
? in'ne hat-ties and. ^ bampaigns*: .he^receiyed-’ the .fo.ilpvdhgi'; 
.decorations and. citatiohs: ’ Thp. Good Conduct. and'- Victory . -y, > 
Medals* , the EAME ; .S'pryic'efRibbori*’ : He 'had^^ 

; : -martials' listed* Bis' birthdate- v/as ..giyejn as. July 17 , ' 1924 > ‘y: 

- Jasper, 'Indiana*/ • y • -. / f - y '■ y'y " ; .y'Wy: 


.-’■'■REFfeRRED 




COPIES OF THIS* REPORT T > 

• • ;• - j’R&UtbdyJ 
2 ‘ Bur eauSsar ched 
2 Saijptl Muisr e 4 
f ' ’ V ] §'e rial iz 
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RECORDS SECTION 


NAME ROBERT flEORGB-'KUNKEL 


EFFICIENCY REPORT 


UNIT PERSONNEL RECORDS - Special Searc hing 


DATE May 8. 19li6 


During the period* covered by this report, 
Mr. Kunkel has been performing the duties of a 
Special Searcher in Personnel Records. His pro- 
duction and accuracy are above average. 

While in training for this assignment he 
learned the rules quickly and was attentive in 
class. He asked pertinent questions and exhibited 
a sincere interest in the work. He has also made 
several suggestions regarding the procedures used 
in Personnel. 

' Mr. Kunkel produces a large volume of 
work. He can be depended upon to carry out assign- 
ments neatly and accurately and works steadily. He 
accepts assignments willingly and has a good attitude 
toward constructive criticism. 


Mr. Kunkel is entitled to a rating 
Excellent at the present time, 



/ 




INITIALED 



"StarMa-ni Form No. 51, Kev. 
Approved Dec. 1943 
C. S. C. Dept. Cir. No. 458 


_ Fo v rm. approved » 

Budget Bureau No. 50-R012,* 
Approval expires Mar. 30, 1945. 

~ REPORT OF ADMINISTRATE VE-U N OFFICIAL ( 

OFFICIAL: 

EFFICIENCY RATING PROBATIONAL or TRIAiTpERIDD ( X 

.» based on performance during period from to 

Special Searcher CAF U 


As of — 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( " ) 

PROBATIONAL or TRIAL PERIOD ( X ) 


(Title of position, service, and grade) 


BQBERT GEORGE KU NKEL Spe cial Search 

(Name of employee) (Title of position, service, 

F.B.I. Personnel Records Section Special Searching Unit 

(Organization — Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
SIARK EMPLOYEE 

V if adequate 
— if weak 
' + if outstanding 


1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

' ' a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
b. Rate administrative, supervisory, and planning functions on 
elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 


. Vo) j^ul-in^the-anpiication ot techniques and pro r 
cedures. 

. (4) Presen tability of work (appropriateness of ar- 
rangement and appearance of work). 

. (5) Attention to broad phases of assignments. 

. (6) Attention to pertinent detail. ^ 

. (7) Accuracy of operations. 

_ (8) Accuracy of final results. 

- (9) Accuracy of judgments or decisions. 

.(10) ’Effectiveness in presenting ideas or facts. 

-(11) Industry. 

_(12) Rate of progress on or completion of assign- 
ments. 


j£ s .“3 


based on production records? H2, ) 

(Yes or no) 

.(14) Ability to organize his work. 

.(15) Effectiveness in meeting and dealing with 
others. 

-(16) Coonerativeness. 

_ (17) Initiative. 

.(18) Ifesourcefulness. 

-.(19) Dependability. 

_ (20) Physical fitness for the work. 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

(24.) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates. 

1 (26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space , personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

(30) Ability to make decisions. 

(31) Effectiveness in delegating clearly defined 

authority to cuct. 


STATE ANY OTHER ELEMENTS CONSIDERED 

+ (A) CAPABLE QF ADDTTIOML RESPO NSIBIL ITY 

(B) 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

rating 


Plus marks on all underlined elements, and no minus marks Excellent 

Plus marks on at least half of the underlined elements; and no mimis > ; _ 

marks - ^ Very good 

Check marks or better on a majority of underlined elements, and any , 

minus marks overcompensated by plus marks . Good 

Check marks or better on a majority of underlined elements, and minus ;— 

marks not overcompensated by plus marks ^ Fair 

Minus marks on at least half of the underlined elements ' Unsatisfacto: 


Rated by 


Reviewed by — 


(Signature of rating official) 

I)* B. Mchols 

(Signature of reviewing official) 


. SUPERVISOR t 

As s is tariff* 1 !} tree tor 


Adjective 

rating 


Official EXGELLMT. 


Reviewing 

official^ 


Rating approved by efficiency rating committee 

(Date) 

9. S. COVEXMMEHT PRINTING OFFICE 16-26177-2 


Report to employee 


Lctory | jjT\ 

d) l flAY 7 1946 
1(H946 

X°/\ L l (’Date) 

I VYM vJ • et£j. 

(Adjective gating) 




Standard Form No. 51, Rev. 

Approved Dec. 1943 
G. S. C. Dept. Cir. No. 458 




' ANNUAL 

REPORT OF 
EFFICIENCY RATING 


Form approved 
Budget Bureau No. 50-R012. 
Approval expires Mar. 30, 1945. 

ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: Y 

REGULAR ( A ) SPECIAL ( ) 

PROBATIONAL or TRIAL PERIOD ( ) 



As of.: 


Roberb George 


dnkel 


. based on performance, during period from.—. 


3-8-H6 


to .-.3r 31-46. 


Special Searcher GA.F It 


(Name of employee) (Title of position, service, and grade) 

F.B.I. Personnel Records Section Special Searching Unit 


(Organization — Indicate bureau, division, section, unit, field station) 


V 

+ 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1. Study the instructions in the Rating Official’s Guide, C. S. C. Form 

No. 3 823 A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. : - 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b, Rate administrative, supervisory, and planning functions on 

I elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work), 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 
rfc— (7) Accuracy of operations. 

(8) Accuracy of final results. 

dr™ (9) Accuracy of judgments or decisions. 

--(10) Effectiveness in presenting ideas or facts. 

dr.— (11) Industry. 

-h^l-(12) Rate of progress on or completion of assign- 
ments. 

-*^—(13) Amount of acceptable work produced. - (Is mark 

4 based on production records? ) 

(Yes or no) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs , 

(28) Effectiveness in devising procedures , 

(2U) Effectiveness in laying out work and establishr 

ing standards of performance for subordi- 
nates , 

(25) Effectiveness in directing , reviewing , and checks 

ing the work of subordinates , 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work , 

(27) Effectiveness in promoting high ‘working morale . 

(28) Effectiveness in determining space , personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining* adher- 
ence to time limits and deadlines , 

(80) Ability to make decisions, 

(31) Effectiveness in delegating clearly defined 

authority to act, 

STATE ANY OTHER ELEMENTS CONSIDERED 


dr„_(16) Cooperativeness, 
dt— (17) Initiative . 

_*£..( 18) Resourcefulness. 

„^..(19) Dependability. 

-liT— ( 20 ) Physical fitness for the work. 


— (A) j Capabl e — o£.-. A8rii t.i nnal -Respon s ibi lity 

\fc . k/ ; ; 




(B) 


M. 




STANDARD 

Deviations must be explained on reverse side of this form 


Plus marks on all underlined elements, and no minus marks. 

Plus marks on at least half of the underlined elements, and no minus 


marks.. 


Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks Good - 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements Unsatisfactory | 



Adjective 

rating 


Yyz.Good &K 


Reviewing 

official- 


& S’., CHAR,TWRIGH'3P 


Bated by . 




31 


Reviewed by 


(Signature of rating official) 

L. B. Nichole 


" ' (Title) 

Assistant Director 


ME. 


(Date) 

"1 Indf. 


(Signature of reviewing official) 
Rating approved by efficiency rating committee . 

m, s* COVER HX ENT PRINTING OFFICE 16-26177-2 


(Date) 


(Title) 

Report to employee 


(Date) 


(Adjective* rating) 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


March 14, 1946 


I certify that I have received the following 
Government property for official use: 


Seat of Government Building Pass B- 65 OI 
Identification Badge ' B-6501 


✓ 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY. 




jAf- 


Verjr truly yours 


vrv\\\ 









DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 


vCS^ 


m * m. ■ m m III M mm m ^ 

WASHINGTON 25, D 

Best Copy Available 






$91 #f|S 


0£T 


CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 


i£j£7.£ 


S?'s.. ’ e»»smtsiamiM«nQ»’i!a 


Effective : 1 




5ft** f js 

FROM 


Position 

mm 


» 

Grade 

pi 



Salary 


Bureau 

or 

$tor* •! 

Division 



NATURE OF POSITION 
a NEV/ 


P. C. No. 

b ADDITIONAL IDENTICAL 


Headquarters 


Appropriations JJBJf 




P. C. No. 
c VICE 


Departmental 
Or Field, , 


FIELD Q 


P. C. No. 


REMARKS: 


mm& iw m* i» &$r* & jwwiSr tm% 

; M£f fiftfES* 2^S&&1L 3®» jhs» 4 




8*33* » 




fss &§<$&' t&o&k mm* 





IN REPLY, PLEASE REFER TO 
FILE NO 


V % 

SfeJteral Slitmm of 

Mafteh Sfoioo SJepotfmettf of 3fusfm* 
<Posf;mgto3t 25, 5L C. 

August 27 } 1936 



MEMORANDUM 

; RE: ROBERT <?. EONEBL 
, ■ Bureau Employee 


' This is to advise that the above-named 
Bureau employee, assigned to Division four 
was tested, and graded as follows on • August 27 , 1946 

TEST GRADE 

Typing ■ 94z% 

■ ■ Stenographic ' 




• Mr 4 Bober t Q* KurikeX •. , ' : ' \ ' 

Federal Bureau of Xnv.estdQation • , 

-7 'Washington) B* Q* 

.Bear Mr , ' KUdkeli 4 : . • ' . \ 

’ - . Tour suggestion that the spouses of re* 

./ turning p etetpns he checked against the ind ices, ■ 

. has, been hr ought to my attention* ■ f 

. ' •' , f; dm hdppu. ; to -ad)} i$e you that, your „sugi- 

■ gestion has been adopted? y ; v •; 

f want to thahh- you and ooumend you, for ' 

' ' this disDlky of interest in. the Bureau and its : ’work* 
-'This is the sort .of spirit which Spells Bureau pro~, 

-■ gross* / • s ./ • , V t - , *' 

: 1 ■ ' Sinoefely) '\J '■ 


UQQypp 





AFFIDAVIT 


STRIKING AGAINST THE FEDERAL GOVERNMENT 


Department of Justice 
(Dept, or Estab.) 


(Bureau or Office) 


Washington, D. C. 
(Place of Employment) 


I, 6r- /xe, ( , do hereby swear (or affirm) 

that I am not engaged in any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such an organization. 


(Signature of employee or appointee) L 
Subscribed and sworn to before me this 10th day of 19^6 


Washington 


State of 


D. G. 


'(Signature of Officer) 

Notary Public 
(Title) 


(Not needed where none available) 


NOTE: Any officer or employee of a department or establishment who is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATUTORY PENALTY CLAUSE! "Any person who engages in a strike against the Government ^ \ 
of the United States, or who is a member of an organization of Government employee s:€&A 
that asserts the right to strike against the Government of the United States **#ancrjy^ u 
accepts employment the salary or wages for w.hich are paid from any appropr iatitoiP 
contained in this Act shall be guilty of a felony and, upon conviction, slmQ^be < 

fined not more than $1,000 or imprisoned for .not more than one year, or both: l^rbvided ^ 

further, that the above penalty clause shall be in addition to, and not substi- 

tution for, any other provision of existing law." ^ 


J 



DEPARTMENT OR JUSTICE 

WASHINGTON 25, D, Q. 


July 2, 1946. 


CIRCULAR NO. 3959 


TO ALL EMPLOYEES: . ... 

Subject: Affidavit regarding membership in organizations which 
assert the right to strike against the Government. 


Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United- States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this, law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United -States. 

All employees must execute the. affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 






S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 


Standard Form No. 51 
August 1946 

U.S. CIVIL SERVICE COMMISSION 


ANNUAL 

REPORT OF 
EFFICIENCY RATING 


Form approved. 

Budget Bureau No. 50-R012.3. 


ADJCWfTCSTRATIVE-UNOFFICIAL ( ) 

OFFICIAL* 

REGULAR ( X ) SPECIAL ( ) 

PROBATION AL ( ) 


As of 3— 33=“ based on performance during period from to 3— 31— 4Z. 

Rober t G. Kunkel Special : 5earehek-CAF-lr, : 

(Name of employee) (Title of position, servic 

F. B. -I. - Records Section - Recording Unit 


(Organization — Indicate bureau, division, section, unit, field station) 


. . SpaciaL.- : S£arsbar^AE-4 i,--" 

(Title of position, service, and grade) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1* £>tudy the instructions in the Rating Official's Guide, C. S. C. Form check one: 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative, 

3. Rate only on elements pertinent to the position. 4 # stmervisorv or 

a. Do not rate on elements in italics except for employees in admin- p 

istrative, supervisory, or planning positions. . planning 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. All others 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

jfc. (3) Skill in the application of techniques and or 


-rfc« '(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

-it— (6)' Attention to pertinent detail. 

-dr— (7) Accuracy of operations. 

(8) Accuracy of final results. 

-j±l- (9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

wdl- (11) Industry. 

- (12) Rate of progress" on or completion of assign- 

ments. 


.rfc„ (13 V Amount of acceptable work produced . (Is mark ) J . 

based on production records Y -QQ ) (*■*) Effective 

(Yes or no) author 

(14) Ability to organize his work. « 

(15) Effectiveness in meeting and dealing with ^ 

others. * . ^STaAe any 

_±_( 16 ) Cooperatively , ± O Gapabl( 

-dr„ (17) Initiative. , ' ” 

(18) Resourcefulness. (B) l __ 

(19) Dependability. * ,i_ 

— :£r.(20) Physical fitness for the work. (C) 1 — 

STANDARD *s£i. i 

Deviations must be explained on reverse side of this form ^ 


(21) Effectiveness in planning broad programs* 

(22) Effectiveness in adapting the work program to 

brooder or related programs . 

(23) Effectiveness in devising procedures . 

(2J+) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing, reviewing , and check- 
ing the. work of subordinates . 

(26) Effectiveness in instructing , training , and 

developing subordinates in the work . 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

(30) Ability to make decisions. 

(51) Effectiveness in delegating clearly defmed 

authority to act. 


ST£TE ANY OTHER ELEMENTS CONSIDERED 
\ • 

-h Va ) Capable of additional responsil 
(B) ; J ' • ft 


Adjective ^ 

\Raiing 

Plus marks on all underlined elements, and check marks or better on all II f 

other elements rated.. Excellent . 

Check marks or better on all elements rated, and plus marks on at least - " ■_ - 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 


}V/ Adjective 

^7\l/ , - * ■ Rating 

a- ipi M 

rfoffi c ^ai_ ^EXCELLENT,, 


Reviewing 

official.. 


Rated by . 


i RIGHT 


SUPERVISOR 


** W'i'l 

rtf 7 / 


M' 

iO 


Reviewed by . 


(Signature of rating official) 

L. B. ffi cbolfl 

(Signature of reviewing official) 


(Title) 

Assistant Dirac to? 
------- 


(Date )? )/ 

[Ml * |H 7P4‘ 


Rating approved by efficiency rating committee Report to employee 


(Adjective rating) 


U. S. GOVERNMENT PRINTING OFFICP. 16 — 26177-5 



.s, copy •v/hg. 


0 P.F.l-O.E . MEM ORA ND IIM . - TJ1TITED; STRTEB GOtEENMEHT 


to , ;■ .. the dibeCtoR - ’V " V- ,i ' 
•FROM' ^ •. OT..EXBOUTip ,CO$liaHBNC® - .* /** ’ * ./ ’ * ■ 

SUBJECT: . POSTWAR PLANS EOR- BETUBNING SERVICEMEN 


; DATE : ‘ 2/21/47 


-'/• „The Executive Conference of Eebruary 19, i947, 

' consisting 4 of Messrs. Tolson, E. . A. Tamm,, Tracy, Hafbo , 

; Nichols, Clegg^ Ladd,. RoSen and. &lavin, . considered a :sug- 1 ; 
geetion.Suhmittek/byjSckert.^i Nunkely^ a Bureau employee, . . 

... that, the file , check ^d'f^^llT^veieran re turning -from - 

"military leave without pay -jshbuld' inclk<ie a check , oh. hie ' ' ' ' 

. spouse .if '''he .married Vhiie oh > leave J. „ 

. ; • ; ’ . -;The Conference is of the - unanimous" opinion that 

the check .suggested by, Mr, Kunkel be made apd; reComtoends 
’ ttetijhe-new fbrm.attache.d ^hereto' as Exhibit B.. be Appropriately, 
©xeented. ]by’ Bureau ^employees who*' have ;,marrie<l while.-;bn ; : . . *• \ s ': 
■military leave, ^ .®he, conference . also' approved; the attached.' 
■iletter to aH Special Agents in Charge- regarding this matter. J 

Shonll the: Pir§c'fcr :: approve , fhe' attachek-coinmuhi- ; 
cation J addressed to 'Mr^ : Eunkel- -sho'uid;go. fo rWardy ,' . ■/ ' •* 1 

■ *'•. .' v -• *"*; >» ' Respectfully .submitted^',' '■ v 

•; ' ./ r y -EOR-TEE'. COillEEENCE v’v 


CC-w MR. . ’HEBDON- 
t MR. GLBGGr. :. 

: Attachments ' • : 

WEG-jamb’' ':‘ J ; . '/ 


Clyde Tolsori 
,E‘.A. Tamm- j 




■‘0^: 


j.t: y '1 n 


w , • . ./■■■ 

S: l .. / 

V ..■•f-VV - ' 




Best Copy Available 

U. S. DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

j ^ WASHINGTON 25, D. C. |°» 


prepared "by t 

<iiaeaka4 s. /] ijk/ 
Filed feyi v 


of Action 


WASHINGTON 25, D, 

wmmk u ( , 

: Mr. ^ 'K o b u 5 - ^k.el 


■ tgaawfa IW ' 

Personnel Action Number *, / 

F.fl.l.-Q3Sm ^/t>oi\ 


Legal Authority 


Effective 


Section 

Headquarters 


Appropriations S & E, F.B.I.^ ^ 


Departmental 
or Field 


a. -VICE 


S & E, F.B.i. 


NATURE OF POSITION 
b. ADDITIONAL IDENTICAL 


c. NEW 


Field \^\ 


P. G. NO. 


P. C. NO. 


P. C. NO. 


Date of Birth 


□ ate of Oath 


REMARKS 




Mr* fsph 


m* 









' - ^ ; , . * . * v - . , " \ i 

OF F I G: E ’ Jf.E ,.M’Q R A N D U M ■ . ; . UNITED- STATES GOVERNMENT v * 

■ ’ ' ■ ; - . . ■' . r '.. ' \'i 


TO' Mr. Waikart^ 

.FROM 1 : Robert G* Kunkel' 

1 ■ ' 1 - i' ' * 

‘ SUBJECT : . ■ Suggestion > . . 


SATE: January 2l^, 19U7 ■ 

«, < _ - - • V ,“ r * ’** * ~ 

b6 " ■' • . ’. * ’ 

b7c ■; 1 .. . ‘ 


• ’ It is respectfully .suggested that -tbe._name; of returning veterans - 
• wives be checked, against the ih;dicies -sush as ail- spouses, names are checked ! '.= 

’ .how;: 'It occurred to mei!thatiBt8m^\'vefe^anS;rnay' hayV .been married while' oh'>'; ; ’ • 
military 'leave, and since, dhe' returning veteran -doe's not receive the detailed 
investigation 'that., An- appli cant does^ .the fact, .that a checl? o n' the name of .. 
.. his so ouse ma.v not; have pccurred to any-one;' -I .conferred with I • 

I I on the matter and, he 'said "that ;as 'fends he knew' a- check on ithe name - - 
- ■of; returning. veterans wives v/as not being made; ; : 











STANDARD FORM NO. W. 


9 I 

w Memorandum • united states government 


MR. NICHO: 


FROM : R. F. CARTWRIGHT 


SUBJECT: ROBERT a. KUNKEL 


DATE: j JURE $. 




Reference is made to the Director’s memorandum dated June 2, 

19lt7 which requests that Hr* Kunkel be directed to report to the* Director’s 
office for assignment at 9:00 A.H., on June 30, 


Mr, Tolso n i 
Mr. E. A* TamflJ 
Mr. Cleg g ./ 

Mr, Glavl ny 

Mr, Ladd 

Mr, Nichol s 

Mr, Rosen 

Ur, Tracy 

Mr, Carson 

Mr, Egan 

Mr, Gurnea 

Mr, Harbo , 

Mr. Mohr 

Mr, Penningto n >T 
Mr. Quinn TaAijy 
Tele. Roo m .¥ 

Mr. Nease v\ 

Miss HoMTT 

Miss Gand y i j 


Mr, Kunkel will report as indicated and a transfer efficiency 
report will be exhibited to him before departure* It might be noted that 
this employee has been acting in a supervisory capacity in the Recording 
Unit for the past few months and his progress has been satisfactory* He 
is entitled to a rating of EXCELLENT in^he position of Assistant Coordinator 




Prepate a by 
Checked by 
Piled by: 


Mr. Nichols 
Director, FBI 

o 

M R. BO BERT G. KDNKEL 
•SPECIAL SEARCHER : 


June 2, 1947 


The above employee should be* directed to report to 
for assignment at 9:00, A. K., on June 30, 1947, to replace^ 


Office 1 


: \.h CCs Mr. Nehse, , V •. : .■ " . • 

A report ^should; be submitted at the end of sixty days together -with a* 
• ' recommendation for his permanent assignment to the Director * s Office . ’ 

■ JWYmam , : : "* ' ' 

* * /* ’ ‘ - ' - 1 ‘ ” . ’ , , ’ ' * ' 1- ’ , ' 
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Mr.‘Tolso tt .- 
Mr*.£. A. ‘i'amni 
Mr* Cleg g’ - " 

Mr. Glavin - 

Mr. .Ladd 

Mr* Nichoi s 
Mr. Rose a 

Mr. Tracy 

Mr. Carso n 
Mr. Sga n - , 

Mr, Guraea • 

Mr. Harb o 

Mr. Hendo n ~~ 
Mr. Bennington 
Mr. = Quinta Ttena” 

Tele. Room ~ 

Mr, Neasa. 

Mias Gandy 




V 




■W % A ■■ 


lt ftT Vi^ 615l nr} 

^ U .ln 0< % 


i ■ 





— ; o 

<Ti » ' 


i/ii 





* 




CC-247 





May 23 , 1947 


tRoHe&T 0- UvhltieL 

MEMORANDUM FOR THE DIRECTOR 


Director’s Office Employees 



Mr. Tolson j£_ 
Mr. E. A. ta, 
Mr. Clegg ^ / P\ 
Mr. Glavi 
Mr . Ladd Y/ 

Mr. Ni chol s/^V 

Mr. Rosen LX 
Mr. Tracy 
Mr. Carson 

Mr . Egan 

/Mr. Gurnea 

Mr. Harbo 

Mr. Mohr > 

Mr. Penningtor/ 
Mr. Quinn 
Mr. Nease pf 
Miss Gandyl/ " 


At the present time U s the evening 

employee in the Director’s Telephone anj&Mail Room . He is 
married and has one child and is attending school . He advises 
me that he has found it extremely difficult to make ends meet 
on his present salary 3 but at the same time he is extremely 
eager to complete his educati on and become a Special Agent of 
the Bureau . In order to support his family and also attend 
school he advises me that he has decided to return to his home 
in Oklahoma where his wife and child will be able to live with 
her parents on a farm 3 and he then contemplates attending the 
University of Oklahoma Law School on the subsistence given to 
him under the G-I Bill of Rights and t;hat immediately upon 
securing his law degree he hopes to be accepted as a Special 
Agent of the Bureau . 


last day at work will be June 28 3 1947 . 

In view of the a bove 3 it is contemplated that 

who presently works on the day shift in the Director 's 

Telephone and Mail Room 3 will be placed on the evening shift 
beginning June 2 . This shift is being made at that time so 
that the employees can work out their /.summer school s chedules . 

I 1 ^ 

To replace , | whenfhe departs ‘on June 28 

it is recommended that Robert Georaexjtunkel 3 who Is presentl y 
* assigned to Personnel Files 3 be broujhS^^ a the Director ’ s 
Office* A brief of his file is at^chedt'^cJ' 1T7S5 


be brou.gJQgt£ i 
i s atstachedt 


. RehpectfuM 

Pa 


& 


. the Dire ctor’s 






A a Nease 


Attachment 


v >• , 

W 


.Lhu w .wVtSI 


fiATJOK 


THIS MEMORANDUM IS FOR ADMINISTRATIVE PURPOSES 
TO BE DESTROYED AFTER ACTION IS TAKEN AND NOT SENT TO FILES 




0 


0 


May 23) 1947 



•. IJicholB,- 
F^sen .... 

. Tracy , 
Carson „ 

Mr. Gurnca . 

Mr. Harbo 

Sir. Llobr 

Mr. PeK^zigton . 

Sir. Qulira Tamm. — 
Sir. £\cose.„«.. ...... 

Miss Gandy...... .... 


'1 


MEMORANDUM foe the director 

RE: ROBERT GEORGE KUNKEL 
EOD: 6/29/42 

OAF-4, # 2469,24 per annum, 

Assigned: Personnel Files 

Age: 83 «• 7 

Marital status: Single 

This employee is a native of Indiana . Sis pre-employment 

ZTf t TnfZ/l ~ »Z*o*\un/,’ 

Eunice 1 makes a very good personal appearance) is quiet 
am unass£fn g %7ry courteous 3 , an/ is a g< >°t °™°Z%V/steT ‘ 

rrX*Tal¥Z\res £ VJZX ^ ^ L 

f£ oe noTlZ p Z\ quali ' 

fied. to work ip the Director’s Telephone and Mail Room . 

Be was in the irmy fro s March, 1943 unit ifrf> ^f 6 ’ 

ss5^ss‘ss ^“®3Sir\wrSi^.fr'' 

he participated in no campaigns or batt es, t _ Miile East 

llZIVr TnoVthe ^fo/lolZ/lUil, £«. th{ Victory MeOaX. ■ 


This employee is favorably recommended by 
* of the Records Section . 


gan 


be 

b 7 C 







Copy r alw ; 


I : - ' Secretary - Reporter ;• EOD: 7/l5/40asMessenger 
Ident. Diy,' Military Leave; 7/26/43* Returned to Duty:. 3/18/46 / 

Technical Section (Fingerprint Searcher) ' 

Reported to Director’s' Telephone , and Mail Room:’ August. 12^L946- ’ 

\ V •>*; : V : ' W~'' O-. 

'Resignation to hei-eff ective June. 28,- 1947. »■ ■" ; ; ; : 

RoherLt *^Qg^^upfcel.»i'nrp.apirit1 Y assigned to Personnel' Files, hasheen , . 

"recommended to ..replace l POD; 6/29/42: . CiF.4, Mr.^Eunlcel -- 

is favorably '.rec ommended by| |of the; Records -Section* 
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Form PR3 Revised (LWOP) 


DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE WITHOUT PAY f 


Grade and Salary 


Division or Bureau mi 

Appropriation 

Beginning 
H « * ' 

Indefinite [ J * - 


Remarks 


Terminating C. O. B. 


We&uet X hour OK 1$, 19*7* 


Department H C&Sh 
Field □ 


‘IMPORTANT: 


This form to be used for, reporting all leave without' pay EXCEPT military. ' ' . : 

Persons returning to duty subsequent^ this report or from indefinite leave will not be restored, 
to the pay- roll until Form PR3a .(LWOP) is submitted. : ^ 


vV 


# 


8. (Bureau) 






STAND AH D FORM NO. 64 




Office Memorandum 


% 


UNITED STATES GOVERNMENT 


TO : THE CHIEF CLERK , 

FROM : a. A • NEA8E Q 

SUBJECT: ROBERT GEORGE KUNKEL 

EOD: 6/39/42 

CAF-4j $ 2469,24 
Assigned .* Director’s Office 

Telephone and Mail Room 


This is to advise that the above 
employee } who has been assigned to the Records 
Section j reported for assignment in the 
Director's Office on June 30 3 1947 . An efficiency 
report will be submitted on him in due course and 
a recommendation made as to his possible reallocation 
and permanent assignment to the Director’s Office . 



Mr. Tolson... 

Mr. E. A. Tamm. 
Mr. Clegg 
RMr. Glavm.J?_, 

-ffMr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Egan 

Mr. Gurnea 


Mr. Harbo 

Mr. Mohr 

Mr. Pennington . . 

Mr. Quinn Tamm, 

Mr. Nease,. 

Mi sc Gandy....... 






DIRECTOR 



IN REPLY, PLEASE REFER TO 


FILE NUMBER- 


f % 

■Rsheml iBttvsan nf Smieatigafnra 
SSmieii §iafes SHefrarimutti nf ifustxtc 
SHIastjmgtsm, SB. <8L 

September 2, 1947 


|RgancTOHir| 
<m. BUY 



Mr. TolsotK.. 
jy/[ | Mr. E. 

r " S Mr. CleL i.\ 



MEMORANDUM FOR THE DIRECTOR 


Re: Robert George Kunkel 

Assigned: Director's Office 
Sixty -day Report 


Mr. ladder, 
Mr. 

Mr. Bpsea f 


§ Mr. Etraa..._ 
Mr. Gurnea _ 


The above employee reported for duty in the ! 
Director's Office on June 30j 1947 and has been 
assigned to the Director 's Telephone and Mail Room . 

Mr* Kunkel' s progress since being assigned 
to the Director's Office has been entirely satisfactory. 
He makes an excellent personal appearance , is quiet 
and gentlemanly in mannerj fyas shown an aptitude for 
his assignments , has displayed initiative } and is a 
most willing worker . He is a good typist 3 and while he 
still needs additional experience 3 his progress thus 
far has been commendable t and ther-e is every reason 
to believe that he will develop into an excellent 
employee in the Director's Office . 

In view of the above employee's satisfactory 
progress it is recommended that he be permanently 
assigned to the Director's Office and that his grade 
and salary be increased from 0&F-4j $ 2469.24 to Grade 
CAF-Sj 1 2644.80 . 


h Mr. Kpl’&o 

|| Mr. Mohr 

r ftlr. Pennington . . 
| Mr, Quinn Tamm. 

| Mr. Noose 

g Mias Candy 




67 -3% 


Resmectfully } 

*0% 




Searched . 
Numbered 

Filed 




ok*. 


g.,4 

v f 


Nease 


FEDERAL- 


"S§& 13 194/ 
fcffiAU OF INVESTIGATION 




'■JMSZ. 






yt 





% 


% 


Mr. Tolson. 


. Tamm. 


Bear Mr, Hoover: 


/Mr. Nichols 

Mr. Rosen 

Mp. Tracy.. 

-Mr. Egan 

Mr. Gurnea ....... 


September 12 s 1947 |Mr-Hsrbo 


Mr. Mohr 

Mr. Pennington.. 
Mr. Quinn Tamm. 

Mr. Nease 

Mias Gandy....... 


I received your letter advising 
me of my promotion to the position of 
Secretary-Reporter , and I want to express 
my most sincere appreciation for the 
privilege of working in your office, I 
shall endeavor to continue to warrant 
the confidence you have placed in me by 
performing my duties to the best of my 

ability, 67 “ 




■ . A, ' Ver ti tPm'fojfr-SJ 

i N u m toe .... 


FVleck. 


Bo bdrtG, 


' 7 uj — 

If 3 hr iftVtSflGATION 


niBECTOR 'c f 
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U. S. CIVIL SERVICE COMMISSION 

REPORT OF ADMINISTR ATI VE-UNOFFICI AL ( 

EFFICIENCY RATING BROBATIONAL (- ) 

As of based on performance during period from 4—1 — 47 to 3-.31.-48_ 


Form approved. 

Budget Bureau No. 50-R012.3. 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( X ) SPECIAL ( ) 

PROBATIONAL (- ) 


Robert G. Kunke l Secretary -Reporter CAF-Sy $ 2644.80 * 

(Name of employee) " (Title of position"' service, and grade) ~ 

Director's Office* F. B. I., V, 8. Department of Jus tice 

(Organization — Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating Official’s Guide, C. S. C. Form check one* 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative 

3. Rate only on elements pertinent to the position. . ’a 

a. Do not rate on elements in italics except for employees in admin- supervisory, oir 

istrative, supervisory, or planning positions. planning 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. All others 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) gkill in the application of techniques and pro- 
cedures i 

— !(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) "] 

1(5) Attention to broad phases of assignments. 

— ^ '(6)' Attention to pertinent detail . 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy, o£_tndginents_or_decisioiis. 

(10) Effectiveness in presenting ideas or facts. 

LI) Industry . 

— *^1(12) Rate of progress on or completion of assign- 
ments. 

-4?- (13)’ Amount of acceptable work produced. (Is marjg 


based on production record 


Ability to organize his work. 

...^.(15) Effectiveness in meeting t 

> others. 

— *—(16) Coonerativeness. 

— dfc-(17) Initiative. 

( 18 ) Resourcefulness. 

-_tl_(19) Dependability. 

(20 ) Physical fitness for the work. 


ZS a »gss_, in- 


duced. (Is mark 
’"""(Y^ornop^S 

. . .. .V. 


(21) Effectiveness in planning- broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(28) Effectiveness in devising procedures . 

(21}.) Effectiveness in laying out work and establish 

ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates . 

, (26) Effectiveness in instructing, training , and 

developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

(80) Ability to make decisions. 

(81) Effectiveness in delegating clea/rly defined 

authority -to Yrnf- — M , 

{ 67-3 3434 , 3 - H I 

STATE ANYOTHER ELEMENTS^ONSIDEIIED § 

I 3 ®a,**oh< 3 dl jjj 

(A) d( S^ i orial^ Respon 


(A) ggfil V° n 

f 3-;/fR'18W } 


( 0 ) 

i Krcncpfti 


sibils 

Hies 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

Rating 


Plus marks on all underlined elements, and check marks or better on all 

other elements rated Excellent V 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 


Rated by _< 


Reviewed by . 


9. Q* IF) — _i Jnftp 

offhting official) (Titlt 


* Adjective.* 
Rating 


reviewing 
i official.. 


&22jSjC£jCL2L. 

(Title) 


3-29-48., 

(Date) 


au ,4ssll?anf ^Director. 


Rating approved by efficiency raimgTci 


U. S. GOVERNMENT PRINTING OFFICE • 


sJT(Date) 


mK_ 

< a djective rating) 


, (Date) ^ , 


0 , 



• « 


V 


Budget Bureau No. 50-R017.1. 
Approval expires April 30, 1948. 


r 




JForm24tl8a 
AiJrill944 
Dept. Cir. No. 479 




UNITED STATES CIVIL SERVICE COMMISSION 


WASHINGTON 25, D. C. 


Date: Jamary 22, 1948 
File: 


Medical Officer in Charge, 

U. S. Public Health Service Dispensary, 

Railroad Retirement Building, 

Fourth Street bet. C and D Streets, SW. , 

Washington 25, D. C. 

Dear Sir: 

Under the provisions of the Executive order of September 4, 1924, it is 
requested that the bearer, identified below, appointed to a position in the depart- 
mental service, Washington, D. C., metropolitan area, be given the physical and/or 
roentgenologic examination indicated. 


For use in the metropolitan area 
of Washington, D. C., only 


□ Both Form 2413 and roentgenogram of chest required. 

□ Roentgenogram only required. 


Name 

Address 


Mr* Robert G. Kunkel 
3815 Warren Street, N. W. 
Washington, D. C. 


Date of birth : 5—17-24 

Sex : male 


Position to which 
appointed : 

Office or bureau : 

Department or agency: 


Secty .-Reporter 

Federal Bureau of Investigation 
United States Department of Justice 


Date of appointment : 6-29 “42 


This report is to be returned to: 

169670 


Name : Mr* John Edgar Hoover 

Title : Director 

Rm. and bldg. : Federal Bureau of Investigation 
Dept, or agency: United States Department of Justice 




JsBiuarjr 27* lS>fe8- 


■ : .■ FUr. Robert <J. ‘Ktmkel . ; ^ , ' r 

' "Federal Bureau <?£ Investigation : . l / 

; i 0 Vv - ~ : . / -• : ' "•’■•* ..'‘.v-’’' 

■■tf \/D^a:r/Sip;'*; r' ; ,; V'-'/,. V-V, v ' \ > 

V;"/- •./ :■ > ' ' ,In : ;accordjsnde; with.' -.the request that you. b©\ enrolled i'n the 7> 

- ; ‘ , Bureau ^a ^ocounting Correspondence Course., there "are attached hereto 

.. the - first, tourteen^ lessons .of- this .course. -V ‘ .... ' , "; V-V- 

V ^ -v- '' V .receipt at.', tfee 'Bureau Of; 'your solutions, covering this'. • 

,gpQh^.i:of .lessons j.;'wfex.ch- de.aifei w-i. th' $&©• ..stfl^eot’ of^"adyafeced'‘'a.ccbunting, 
v V'V -'.xofe will^fep •autp.^afetfea ! lly!^tiiriii shed' the. ^s'epqfed. gr.ofep/ppmpriisi’ng. v- 
>•-- lessbna ■ fifteen to' 1 twenty- siV 'inclusive; ,The jse.coWV/iroun 'relates -'to' 



.*■ ,, - . ... , p ' 7 > *, ’ ?.v v -v 'j*' _ ' , j 1 t . 

; Court • of Claims arid war frau?l- cases; atltQraati:caily;,sentVto. you- / 

. v : v . . upon ; receipt %% :the Bureau ,qV your solutions ,eoverihg : .the •. second' group : ' 

V '‘of; lessons*,''"' V-V't-V 'i v -V- '_'*=• 'y/V V, W W VV 

;.\;V. V - \ -'VW .V V ' V ; VvVVt 'VV W'W i?’:‘ V V V. W ' Vi- .'.V W 

V”_; '• .f The, text 'material'; is not he'ing charged i to'ypfe;V-tfee,refip.re.,"i’ : &' V 
; - -i;'' . is. not 'desired tfe t yquVreturn" the ^material yoltfe'e* Bureau;" ■■•either.’ -withV'V 
v . ’ your solutions or. separately..^ After, you determine; that '.no further ' - v VV 

•V . • . ;-J * reason exists . for- retaining, the .materialV; ■ the same.,' o&h - he • destroyed hy. • 

. t'yojis .i.v. ’'i .... , ; i-' 'r.f -If 

* ; The 'purpose; 1 of this-eoUrpe 1 pf - training ;ts.'.tp : , hqtter 'equip ■ ' 

, f ■ tyou. for .the-'perforraancerof' duti’eSc'ufeder- the' 3urisdic.tipn- ‘Q;f> , the i Bureau.-. ■ 

; .. ^ ■ v- v v 

'1 • ' * ; r >• 'ife-.-;, -t < ... h*; *. y.ery jrfely.' yours >\ 5. *'•* 




on ■f~'% 


Uir.^Toison 

i!r^ A.'*Tatim. ’i . 

Cleg g - W 1 

Mr*. Coffe y- 1 

Mr. 

i*r; had d /~7Ki u fi g' 

racil y hA ^I' 

■ Mr. Rose n /i lTy v 
- ?,tr, Trac y>~~ vi ; 

Mr. roh r^ : il V^ T 
ifr. Carsp n r * ?r * 

.Ltr; Hendon 

Mr. 5 Momf ord ^ 

' Mr . Jones 


\i .T’rnitirj- ij(ii: 







Itr. Quinn Tairra_ 

I'n KeaseJ 

’Miss^oandy 


mails 0 

F^Sftt glJSU^J 0« , 

. U. S.;DEPART1K£fJF 

■TlthlTlIff *in 


/. ; - V'; * J ".""John Eag^-HptpY^ ^ 

■ : . • ' ' ' . •: birectdr'^fi^ ' ’ 


■ 


^■4 








MLB ' 


Vi- /? vt* 


^Iedb rj 


August 31 , l^IiQ 


‘ ' - ' . 0 " ■ ’ ' ' .: •■- ' - . 

Hrv Robert G. Runkel - . . 

: Federaliureatt or jfo-festigatipn 
wiShingtOn, B. C. / . 


■9ear'l^»\. r Kunk©ls , \ ; v ■ ./ - .. V •“* > \ •' ’ 

/ In connection tith the tlnifora Probation Act-, i am. 
indeed pleased to advise you that you^ hays bogm recoioasnded ; 
/or, probation irori £2??I<.EQ per amw.i to Q31QD..20 per /anna 
in Grade CAP emotive jEoptesb &t 1?> XfkQi. .. • v - ' / .* .. '. 


7 :.C 

, ; ' - 4 Phn BJgar 'Roovar. 

'• . . ..<• :■ 7 • - '♦ a., 'Director ..".7 : A • 




' ! ' 7 - 


Mtr7 Tolson ; 

> Ur . Clegg; 

l Mr. Glavln 

i Ur; Lad d 
f- Mr. Nicjioxr; 

7 Ur.. Rosen 

/lfr.Tracy 

L *ir. Egan 

, Ur.'Gurnea 

- Ur. Harbo 

Ur. Mohr 

Ur. Penning o 
Ur. ‘Quinn Ta 
1 Tele . 1 Rooo__ 
Ur. Mease ■ 
Uise Gandy 


' ? , COMMU^OATIOWS SECTION j/ 

: . -V " \ *- ’ : lyi a iub \ 

:7; oefe Sis.: 1 : 1348 

MoveEent Section - 1 

, , j . |ffl£m®UfiEAO'OM«VESI(^ATi0rf; . I 

^ ' I ~ - * 1 ' 6a> ABregtir , ,0Fiusncg { . ■ 


,A44^k , 




; vl '-->s fn,'- 

- ' , .0 griUv _ • ' 

'- 5 ‘1 



,:W ; - 





-. V '- 



Hr. JTease. ' • •• 

■ Hr. Glayln' - - , - r ‘ - - •_ =. 

•' i ^aoiispiL mm&wm-i?.. \ 

AI1D 3KZKQKS -tESTS; ' .1 - 


* 1948 


iBsitosa Mf iK"if thi 6 ?^ ■»#» ** a °»j** ' 


Steno^uo Oradod- Typtos Orados ' 



;/ %v x 


. ; iW^ >• 



STANDARD FORM NO. 64 


Office Mmoranium 


Mr, Glam 


UNITED STATES GOVERNMENT 


vm-. January 13 , 1949 


FROM !ff # i 


SUBJECT: 


Hous ing U 
Eobert G, Karikel 


• If T bVlvrhv-jQ ' ur.Tolson 

• iJ. , j~i , uUjv/JjI ^ ujp hlr Ur. Clegg 

\\ Ur. Olavl n 

/Vjk lir. Lad d 

■■Sawing ir 

fioberi 5. Mkel £:S£=r= 

Ur. Guinea 

Ur. Harbo 

Ur. Uoh r 
Ur. Pennington 
Ur. Quinn Tam 

Mr, Eobert Kurikel , employee of the Director r s — 

Office called at the Horsing Unit regarding his desire tfiS 8 — 

secure a one bedroom apartment at Devonshire Courts 

Apartments , North Building , 4115 Wisconsin Avenue , NJ t) 
Washington , J}, g. , where he f iled his application about 
8 months ago with I I He adyised that he has 

made plans to marry in the Spring and inquired whether 

m t t I a A • i a a . ~ . 


, in his behalf. He was adv 

would be prepared . *1 c 


hea/wlt . 

au.> 




,V»V r 


Vyw 


****-■ ■“ 

1. COMMUNICATION 

answered 

2. FOLLOW-UP PREPARED 


NO YELLOW PREPARED 

initials 


ffilrsueh a letter 

% 3 * 




u,. ^ r 








H I L'UUI 

s W 7 

■n _/*■ 


/) Ci 
— 1 







3 IXil 


DA®*-- 1 



Standard Form No. 51 
August 1946 

XT. S. CIVIL SERVICE COMMISSION 


ufer — 


ANNUAL 


Form approved. 

Budget Bureau No. 50-R012.S. 


REPORT OF 
EFFICIENCY RATING 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( X ) SPECIAL ( ) 

PROBATIONAL ( ) 


A. of ..mrgA 31,__1949__ on dutlng peA>d tmm 3/31/48 K 3/31/49 

___Robert G . Xunkel Secretary-Reporter CAF-5 } # 3100.20 

(Name of employee) (Tltie'of position,’ service, and grade)” 


Federal 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
“ if weak 
4- if outstanding 


Inves’bi gat ion Director r s Office 


(Organization — Indicate bureau, division, section, unit, field station) 


1. Study the instructions in the Eating Official’s Guide, C. S. C. Farm check one- 

No. 3823 A. 

2. Underline the elements which are especially important in the position. Administrative 

3. Rate only on elements pertinent to the position. ammistrative, 

a. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions. planning □ 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. All others 13 


( 1 ) 

( 2 ) 

— -fc. (3) 

-4^!<4) 

!(5) 

~i£ (7) 

..jtr: o) 

( 10 ) 

(12) 

..4r.(i3); 

-J^(14) 

-Z(15) 

_rl(i7) 

(18) 

-■±:.(19) 

( 20 ) 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

gkill in the application of techniques and pro- 
cedures. ■ 

Presentabilitv of work (appropriateness of ar-. 
rangement and appearance of workT. 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations? 7 
Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 


Rate of progress on or completion of assign- 
ments. * " 

Amount. of .acceptable work produced. (Is mark 
based on production records? I ) 

A , T , , . , . , (Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 


— (21) Effectiveness in planning" broad programs . 

— (22) Effectiveness in adapting the work program to 
broader or related progranns. 

— (28) Effectiveness in devising procedures . 

— ( 24 ) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

— (25) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

— (26) Effectiveness in instructing , training , and 
developing subordinates in the work . 

— (27) Effectiveness in promoting high working morale, 

— (28) Effectiveness in determining space , personnel , 
and equipment needs . 

— (29) Effectiveness in setting and obtaining adher- 
ence to^rmlimits arid deadlines . 

S -jM® ttFmatie decisions . 

Effectiveness delegating., clearly^-defined . 

STATE ANY OTHER ELEMENTS CONSIDERED * 

f^(A ) Capable of Assuv ii ng - A d^j&ona 1 
Reiponsi bW-iti'es',' “ ’ 

_ (B) /'i a nh pc* 


— T- (C) 




STANDARD 

Deviations must be explained on reverse side of this form 

Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements r Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance. Good 

Check marks or better on a majority of underlined elements/and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 


Adjective 
Rating ' 


Rating 

official.. 


Reviewing 

official-. 



At. 


Rated by . 


Review&cLby 

U * * 




Inspector 

----- 


3/31/49 

(Date)" 


^ \ ^(Signature ofTepiewing official)— — — ^ ( 

Rating approved by .efficiency rating committee ^fi^porl? ^o y e-^§iofee 5 

/ f (Date) /’Adjective rating) 


U. S. GOVERNMENT PRINT1Ng30FFICE< 






IN REPLY, PLEASE REFER TO 
FILE No 


* % 

•ilmtefc §fates SBeparf mrtti nf Uitsitcr 

Steiirral SEttmtti of Jttueaitigaftart 
April 25, 1949 ' '' 


To: The Director, Federal Bureau of Investigation, United \ ates 
Department of Justice, Washington, D. C. \ 



CC-236 

(3-1-46) 


Interviewing Official: YT. E. Clark 

0 

Name of Applicant: EIUKELj ^ROBERT GEORGE 

,3815 Warren St., N .W. 

Age:24(25-5/l7) 
Marital. Status: 


Interview Date: April 22,* 194^, 



Re -Exam. 


Single 


■ ' Exam. 

Oral : (o\ 

Written: 

composite: TEST DETACHED _ 

; DATSJ^ . 

BY 

1. GENERAL IMPRESSIONS OF APPLICANT: 


.Position: SA(A) 


Education and Degrees: To get BCS 
Benjamin Franklin - June, 1949* 





& • 



r Clerk Typis^^f-^rii 


ut Pay 3 / 30/^3 ah’d " vrals 1 'thW 3 rn- r Grjrde^CAF -3 

m vMW* 


Entered on duty 6/29/42 as a 
Division. He "went on Military Leave W* 
with a "Very Good" efficiency rating#^© 

He returned 
measures or physical 

transferred from the File Section to the Director's Office 9/7/47ahdis now in 
Grade GAF— 5 as a Secretary-Reporter. His last efficiency rating was "Very Good" 
( 3 / 31 / 49 ). 



He Till ’ obtain his BCS degree at Benjamin Franklin in June and will be 
available after June 29th. ,He took the comprehensive examinations at Benjamin 
Franklin for graduation in February but failed one phase of them and will,. take 
them over again in May or June. ' ' • - ; 




A.* 


His brother-in-law, 
Owensboro, Ky. r - ; 


is employed by , a newspaper in 



WECsers 


Kunk3^ toll be^.25 -May- 17th. He wears glasses but does not know how his 
eyes test without them. Ha. makes a good appearance and has a business-like 
personality. It is believed 'that he would develop into a capable SA(A). /'hplrW* 
2. Do you. consider the* Applicant qualified for the appointment he seeks' 1 ' 

and, if appointed; "do "ydu"'believe he would develop- into, better than 
an average employee? Yes 

~ - h6 

. ‘ b 7 C 

MILITARY RECORD AND VETERAN ' S‘ STATUS : Three years ■ * 

A. ^ Dates and branches of military service, if any. 

1. Type of discharge and basis for it. 

2. Serial number; 

3. Does applicant “now ’Have any service disability? 

“If'sov give percentage. No disciplinary measures 

B; Does applicant claim Veteran's preference? ‘’biophysical disabilities. 
If so, give basis. 

RECOIMENDATION : Favorable. „ He will take the written examination later in May. A 
physical has been arranged for April 28th. 





PERSONAL APPEARANCE: ■ 

A. .PERSONAL APPEARANCE AND APPROACH: .Excellent. Good. 

B. DRESS: - Neat . Flashy. Poor, Untidy. 

C. FEATURES: ■ Refined. Ordinary . Coarse. Dissipated, 

D. PHYSICAL DEFECTS j if any: 


Fair. Poor. 


CONDUCT. DURING INTERVIEW: • 

A. PERSONALITY: Excellent. ' Good.. Fair. Average.. . Poor. 

B. POISeT Weil-poi‘sed. Steady. Temperamental. Average. 

C. SPEECH; . Average. ‘Reticent. Talkative. Boastful. 

D. ASSURANCE: Self-confident. Fair, 'Over-confident. Lacking., 

E. .NERVOUSNESS:, None. Slight'. . Very nervous. 

• F. • .FOREIGN ACCENT: ' None, .' -‘Slightl - INotioeahle.- • * • - 

G. TACT:" Tactful.* Average. Lacking: ; 


6. GENERAL INTELLIGENC E: 

A. Answer^ £§ne£#l questions ■ def in-itelyy : Quickly, Vaguely. 

B. Has Applicant studied Federal Procedure?’No 

C. Any 1 investigative ’experience? If so, describe .No .. % 

' ' v 'Dy*’ 'Does' thV A^pHpfcntJaptfdar^p •be'Vfes'<^cefi^?';-;jes V . \ ' ' 

' E : . Does ’the Applicant* appear to : \ . 

F. Is he likely' to- -'develop? Yes* * ’ ’’ " ‘ " ' ' “■ 

7 -’GEN ERAL INFORMATION: ,, ' 

'“A.. . What is hip: '..ultimate, goal’ in. life, aside from' his, ^desire to be ; 
connected With the FBI? . " - ; ^ 

B. ' VVhaV ; a)ce -his.'. recreation^, and tastes? , ' ' , / , 

Chess and studying* 

/ 1 .* _ -- ' * * j, ■ . ‘ - t f-1 ’ jn ^ t 

8. 'HEALTH RECORD: > - ExcelSfeit ' •' : : : : 


NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: fgpQ. Dept, of Justice Credit' 

, Union - Car* 


10, CITIZENSHIP OF APPLICANT, WIFE. ANP-PARENTS: . (IF NATURALIZED, DATE, 
AND PLACE) American -citizen by birth* • 

' *• • v Parents, ‘American citizen, by birth* , " “ 


11. ORGANIZATIONS , __ CLUBS', SOCIETIES,- ; ETC. : (INDICATE NATURE*, PURPOSE AND ; 
LOCATION) Former American Legion* 


12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: None 


13. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: 100 B St NE; 3815 Warren NW; 

1609 RStlff 


14. TIME CONSUMED INflftRSONAL INTERVIEW: 15 minutes 




W* E. Clark 
Interviewing Official 


JOHN EDGAR HOOVER 
DIRECTOR 


<1 


I Mr. Tolson. 



iEribrral dureau nf Inuesttgattnn 
Inttefo §fates department nf tetice 
ifasljmptott, d* C. ' 
April 8 , 1949 



Mr. Clegg — 
j^DnfaJ! 
Mr. Ladd , 


Mr. Echols... 


Mr. Kosen . 


Mr. Tracy _... 

Mr. Egan ... 


Mr. Guinea.. 
Mr. Harbo ... 


Mr. Mohr . 


msoumw for m . m 


Mr. Pennington, 


Mr* Quinn Tamm.— | 

i 

Mr. Nease ! 


Mies Gandy.. 


On April 7 } 1949 the miter received a 
classification questionnaire pertaining to the Selective 
Service System from Local Board No, 2, Temporary Build- 
ing No, 2 , 1901 B Street, N, ¥,, Washington, B, 0, It 
is noted that the writer ! s Selective Service Number is 
49 2 24 110, The form ms completed and ^eturned to 
the above mentioned board on ApMl -M$94!t’Jl \n,\G * 


w 




'espect fully, 






Robert 0, lunkeu 




a MX 


A U4'J 


MCTORY 




m 


W 





IN REPLY, PLEASE REFER TO 


Ittffod SBepartment of 

3feiteral Uttram of Inuestigaftott 
iUosljtngton 25, 3L <*L 

May 3j 1949 


MEMORANDUM FOR THE* CHIEF CLERK 

u 

RE: ROBERT GEORGE KUNKEL 

ASSIGNED: DIRECTOR’S OFFICE 


I Mr. Tolsoa. 
Mr* Cle'zz , 

Mr. Olavin . 

Mr* S>add.^ 
Mr- Niehola 
Sir. ftosen 
Mr. Traev.. 


' Mr. Gqrnea „„„ 
Sir- Hfebo 


j Mr* Ifelr . j 

j Mr. PeecJu-Teoa J 

l Mr. Qoli u. Tuiaia . * j I 



The purpose of this memo is -bo set forth my observations 
on the above employee j who it is my understanding has applied for the 
position of Special Agent, Mr, Kunkel has been employed in the 
Director’s Office since June 30 9 1947 9 handling the duties in the 
Director’s Telephone and Mail Room, 

Mr, Kunkel makes an excellent personal appearance j has 
a pleasing pers onality j and is of above average intelligence • He 
has always 'per formed his duties satisfactpT^mffi with a minimum of 
supervision and he has the ability to tfttjpfiVon feet and reason 
things out, I feel that in due -mis dtWn &jma n^s hj o uJd^d e.v.el o p_. _ 

into a better, than average Spec-^lWgent . ' f 

It is pointed out s however > that Mr, Kunk^l s Jias.^not ~yet^ 

received his degree from accounting school, Wlikle^e^SiF^Xeied^his'K' 


accounting work in January he did not pass all of fr^s^finai lamin- 
ations and it will be necessary for him to take j a Te^Sffi^^OTf''Trr'T' 
June of this year. Of course his acQ^vtanc e by\the J9uV ktiw .asL d\o r v -J 
Special Agent applicant depends eM&Zw upon 

completing his education and receiving Uthe app r bpriate-degre e, ~ 


Very trpJji yours 9 


A,\Nease 


T 




CC-270 


RECORD OF PHW^PAL EXAMINATION OF OFFICERS Al«3PECIAL AGENTS 
jQ FEDERAL, BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

NAME ' KU1IKEL, Robert George age 2k years, 11 months 

NATIVITY(state of birth) Ind. M ARRIED. SINGLE, WIDOWED : Singl NUMBER OF CHILDREN 

FAMILY HISTORY Boijh parents are living and well. 


HISTORY OF ILLNESS OR INJURY 


childhood diseases . 


head and' face__ normal 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) normal •_ 

DISTANT VISION RT. 20/ . , corrected to 2p/^L { . , 

LT. 20/ ^ , corrected to 20/ jLt 

cclor perception normal ,■ , s 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS J mi/OVia 

EARS’: HEARING RT. WHISPERED VOICE 15 / lS ' CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE 15 / l5' CONVERSATIONAL, SPEECH 

DISEASE OR DEFECTS . none 

.Nose normal. ,, .. . 

(Disease or anatomical defect, obstruction, etc. State degree) 

siNtfsEs normal ■ ‘ 


TONGUE, PALATE, PHARYNX, LARYNX T TONSILS normal 


TEETH AND GUMS(disease or anatomical defect): 

MISSING TEET H 

NONVITAL TEETH 

PERIAPICAL DISEASE " ' 

MARKED MALOCCLUSIO N . 

PYORRHEA ALVEOLARIS ' ~ ’ ■ 

TEETH REPLACED BY BRIDGES 

'DENTURE S 

REMARKS ' ~ : “ , 


1 * 3 4 5 6 7 6 5 10 11 ; 1Z 13 14 IS 16 






GENERAL BUILD AND ABPEARANCE iMt >} a] m c? ^ rcr 

TEMPERATURE CHEST AT EXPIRATIO N ■ j ^ ■, uWTOa; . 

HEIGHT ; 6 9 CHEST AT INSPIRATION _j 

WEIGHT — ; ; Ikl _ CIRCUMFERENCE OF ABDOMEN AT, UMBILICUS ,/ . 29 . 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE ’ none 

SKIN, HAIR, AND GLANDS " normal il /] 

NECK (abnormalities, thyroid gland, trachea, larynx) normal /OH 

\ 

SPINE and extremities (bones, joints, muscles, feet) increase in lumbar curve of 
! sc$ne, no limitation of movements . 


17 IB .£18 22 ^23 24 ^2$ * 


0§k^tl oP^S i i 5C olflc 


1 * ..^^--- 9 *^ 

ft At 


l j* 

U v^O Lf --.j u u 


m 


A H 

THORAX (size, shape, movemeri^^rib cage, mediastinum) Pr aiSniP.nnp. ri.ah+. s+.er, 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC, clavicular pm chi an . 

' normal - chest x-ray nea, 


cardio -vascular system ' normal 

HEART (note all signs ol cardiac involvement) normal *- rate 


PULSE: BEFORE EXERCISE 100 

AFTER EXERCISE 120 

THREE MINUTES “AFTER 110 

CONDITION OF ARTERIES .elastic 

condition of veins normal 


BLOOD PRESSURE: SYSTOLIC llS 
DIASTOLIC JO 

character of pulse regular 
hemorrhoids none 


ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) normal 


GENI TO -URINARY SYSTEM normal 

URINALYSIS: SP. GR 3- *010 ALB,. 

VENEREAL DISEASE none 


SUGAR 


MICROSCOPICAL n 


nervous system normal , ’ 

(organic or. functional disorders) 

romberg . neg, incoordination (.gait, speech) none 

REFLEXES, SUPERFICIAL present DEEP('knee, ankle, elbow) nnr-r^nl TREMC 

SEROLOGICAL TESTS 1CAE1I PEG. BLOOD TYPE A P.h Pns 

ABNORMAL PSYCHE (neurasthenia, psychas thenia , depression, instability, -worries) 

none apparent 


none 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION - 7 Q);R 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES - 

DATE OF LAST COURSE : 7 Qhli 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 


7 7 7 * rn, i 


SUMMARY OF DEFECTS 


CAPABLE OF PERFORMING DUTIES INVOLVING Arduous 



PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Ves . , (yes or no) 

(when no is given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) ; 

Ph ll si calln ana 7 i. ft P.d fn-n d.Uti.PS ns an o-n 



4. J. ?! 


Oapt. If 


DATE OF EXAMINATION k/28/lf.9 




FEDERAL 




CC-S16' 


xsxon 


INVESTI G ATI OH 
Three 


Dat © 


5/10 


-D irector _ 

_Mar. Tolson 

.Mar . Glavin 

_Mar. H. H. Clegg 

_Mar. H. B. Fletcher . 

_Mar . HaarX>o 

-Mar . Ladd 

-Mar. Nichols 

.Mar . - Rosen 

-Mar . Tracy 

_Mar. Carlson 

_Mar . MoTiar 

.Mi ss Gandy 

.Mar. Nease 

.Mar . O ’ Connor* 

.Mar. Pennington 

_Mar. Callahan 

-Mr . Gauthier 

-Mar. Gresham 

-Mr . Guns sear 

_Mar. W. C. Jackson _ 

_Mar . Hew man 

-Mr* . Renneherger 

-Mar . Travers 

-Mrs . Bar own 

-Mars . Skillman 

_Mxss Weber 

_Mar. Cartwright 

.Mar . Eames 

.Mar . N . H . McCabe 

_Mar. Waikart 

Personnel Records 
-Me chanical Secti on. 
.Supply Section 


.Mrs . 
-Mars . 


Mar . 

—Mar* . 

Mar . 

Mr* . 

— Mar . 
Mar . 


1949 


L . Edwards 
X . Cavanaugh 
E . Clark 
R . Davidson 
E . Edwards 
Norman 
L. Trotter 


Room. 

.Miss 

Room 


-Miss 
-Miss 
_Mi s s 
-Mars . 
-Mars . 
-Miss 
-Mrs . 
-Mars . 
-Miss 


tars . 


Conlon 

Guigon 

Hayes 

Jacobs 

Keef e 

Kubalak 

Salpini 

Skilling 

Us ilton 

Wackerman 

Wood 


-Please Handle 
Hot e and Return 
-Phone Me 
-See Me 

-Mars. Fern Edwards 
_Mi s s Morse 
-Miss Camel in 

-Send File 
-For* Appropriate 
Action 


Increase dLn lumbar curve of spine , 

Prominence of junction oi* sternum, and 


.cle 


Heart rate high» 


Personnel- Uni 
(Room 7051) 





« « 

Bttlfri* -§iatea iBeparimettt of iifuaitc; 

3 fci&rra:l Shtrrait of Smteatigatwm 
313astjmgtatt, 59* C. 


P7 


fA 



IN REPLY, PLEASE REFER TO 

67-334343 


» 12, 1949 


SUIMART OF INTERVIEW jtilD EmiUJATIOE 

RE: ROBERT GEORGE KUNKEL 
Special Agent (A) Applicant 


w 


SA(A) Exam: 5-9-49 
Written Rating: 100> 
Oral 6l$ 

Composite 80g$ 

Vets. Pref. % 

Final Rating S5^ 








To receive BCS Degree June 194*A 
Benjamin Franklin r . \ ' 


Recently interviewed 


Recommendation - Favorable. 


at Washington, D. C. 


Interviewing Official T7. E. Clark states applicant presents a good per- 
sonal appearance, approach, and personality, dresses neatly, has ordinary features, 
well-poised, average speech and tact, self-confident, has not studied Federal Pro- 
cedure, has had no investigative experience, and does not appear to have executive 
ability^ however, he answers general questions definitely, appears to be resource- 
ful, and is likely to develop. He further states applicant has a business-like 
personality. It is believed that he would develop into a capable SA(A). 

Bureau Experience: Applicant entered on duty as a Junior Clerk-Typist in 
the Files Section June 29, 1942. He subsequently served as Assistant Clerk and on 
March 30, 1943, he 'was placed on M.L.T7.0.P. At this time his services were rated 
as VERY GOOD. He returned to the Bureau March 8, 1946, and has since been employed 

as a Locate Clerk and Special Searcher in the Personnel Files Section. On September 

6, 1947, he was transferred to the Director’s Office as a Secretary-Reporter and is 
.presently in Grade CAF-5, #3100.20 per annum. He was last rated VERY GOOD. 

Military Record: Applicant served in the TJ. S. Amy from March 27, 1943, 
until February 24, 1946, at which time he was honorably discharged as a Corporal. 

In a memo dated May 3, 1949, Mr. Nease states applies*)^ makes an excellent 

personal appearance, has a pleasing personality, and is of abej|§' average intelligence. 
He has always performed his duties satisfactorily with a mimmum of supervision and 
he has the ability to think on his feet and reason things {Mw. It is felt that in 
due couijsaMpplicant should develop into a better than average Special Agent. 

. n At i*\ t st « it \ .a h f, 





.tstanding endorsers 


L--° ne - 




(action desiredjr 


.Leave Clerk 
.M<5v§ment Sec. 




< 

Routed 

Searcher. . ... . . 

Serialized. y* * . 

Checked. 

Filed. . . . 


(date stamp) 


(routing s tamp ) 




r 

r? 




Applicant's physical report, dated April 28, 1949, reflects his vision 
as 20/25 in both eyes, without glasses, corrected to normal with glasses; color 
vision normal; increase in lumbar curve of spine; prominence of (junction of sternum 
and clavicle; heart rate is high normal - circulation response is within normal 
limits; and he is recommended for arduous physical exertion. Applicant is 5'9" in 
height and weighs 141 pounds. 


W. R. Glavin 


1 


i 


-2- 




Capered “by , 
Checked, by 
t-iled by ; ' 


3Sg 


. £&* 


b 

2s>fS?t i|. ' ifettej ■ 


%3saal Karcoi 'OS’ \ 

‘ l?(* 4?*- " '. -, V ; - 


■■ 15333? 13?* SuRlcSlp -. ' ' 1 _• . " • ■ '. * , ’. "} % ; ',• '- 

...You are hereby, offered a probationary appointment .as a Special 'T '• „ — . 

. Agent in the' Federal 'Bureau: of - Investigation," United States. -Department of , - 

Justice, in. Grade- CAF 10., 'with; salary _aV the 'rate of $4855'.80 per .annpm less , - - ‘ 

i six per cent deduction for retirement purposes.' Since this- appointment is ' ' 

probationary for' .a period; of one year, after which time it will become perma- 
nent it is to' be understood that it-'Will be necessary for you- tq demonstrate 
during your probationary period your ■ fitness for continued employment -in .the 
Federal Bureau of investigation. ' All -salaries are subject .to the necessary . 

w-it.hhn-iri-mg Tax. ' . You will 'also be ; allowed your expens,es_of _travel , ' 

. in* accordance wi t h exi stin g re g ulatio ns, and S6.Q0 ,a_day in lleu_o f_sub— . 1 

sistence when absent/. from official headquarters , lw h.ich^ill-be_fi 3 ced_at , 

•- Washington. D.- C.'. -effective- upon your ent r y- on duty and_t her eafter _ghgnged . . 

'i n accordance with your field' assignments^ , .Yoj^^hould proceed to Washington, 

' D. C.-V.at your own -expense in. order to assum|^your. official, duties ^ . 

also; understood. that ' 

^ a. -I. _ K-P. +Vr^^or'in’ Jarvnn.sr vrSmTi rfiV T'Yritl sfiblild 1 


It is 


of the country that the: .exigencies of th^^ervi^S . toajr .4^ 

» - — „ - : - •— i - ^ mo + + Q r^^Tae f o ak'i h g* oath , of;; o f f i ce .that you j ‘ * 

urK(ar*£r vfvnr* flArvi'CSfi 


therefore' arrange • your per soiiai matt ex ^ ^ ... ... 

-.- . . : will be -able -fo accept 'assignment to^j^ *kerr 

may' be needed’. •; / • jj -.- ** . '. 

■ • ’-You should' notify -this, office at once if tksr:'appointm|pt^ 

If- it-.'is not .accepted immediately it will be cancelled: -fSl^uld-^ugccept.,--; you .-. 
;; : are ■ dir eoted; to ‘-repiSr.t -for, o.ath of office.'.and assignment- tctoRoom^ Idenfi-. 

• \ -.ficatioii Building-,- 2nd and B ' Streets, .Southwest, -at . 9 : 90 :A.%.~yd2 ‘ 

"-7 t,' \ ^ Vv,; v ' -1 V/* --.S'c 30 * 

'■■■■ " Your assignment during '-training will be\dt Washiiigton,rD.^. , ana 

= : ‘ .Quantico,’ Virginia-, v. No per' diem is .paid while .in' -Washingt^i, h«^ev^, th ® 

; .period of training will include apprqximately.'fiye.to- seyetf weeks aKrthe-FB? 

lemy at Quantico, Virginia.;; where a per diem, of $.4.20 Jt 


r>> 


cste^lemy at Quantico, -Virginia.^ wnere a per uiem. 7 ;* , : 

□sm;hotbe possible- -for 'the wives and' families .-of: appointees to-bd-dom.ic.iled -- 1 

m — 4 +>io'' ■navi nr! ' 1 nf > +.r*fl.TTTiTlff . " J&M '' ‘ I - - - 


)ir. Clegg_ 

" Mr. G lav I n. 

1‘ ^“ la -at-Quaiit iqo dur ing the;. period -.'of, training. 

ur. Tr acy~ " ‘ 

- Mr. Egap 

Mr. Gurnea 
Mr. Ijarbo “ 

Mr; M0.hr' 


Mr, Pennington 
v Mr. Quinn TatmT 

.Tele . Room 2 

Mr. -Nease 

Miss .Gandy_ 


GC : .Mr." HeSse 


JYf:ath J 


F 

' iv 


T: 






7 


& t »s~ Sty 






% 


WMUBj^ca^: %■ Q» , . . 


- u .„ You’ should/ provide yourself with suitable' clothing for use _ on the .: . 

firearms range.. Hayy t gray; shirts and" trousers are preferred, hut if these . •' V 
cannot be procured, 7 if will- “be, ^permissible, to use khaki’ -shirts and trousers. : 

You. are requested- tf have the following gymna : sium, equipment:.-! 2 pair wool - , nyf ; : 
seeks ‘ (.white); ,2 pair athietic.:trunks, (gray) , ^.’elastic 'waist preferred; 2 ‘'athletic' - ' ! 
.supporters ; sweat, shirt '('gray),; .Impair gym ..shoes, (white).,: - either ; high- or^.lowr • .-f ; 
1 ;'pair. of” siippersVf or showef room use '(wooden klaks; of dings’! are -hof desired- .. ; i-1* 
unless they have 7 ! soft. Spies f . .Should. ybu have the .aforementiohed equipment Vin 
your 8 "possess ion at the present , tiine, it is suggested, that, it be brought with . - . 

you to Washington;,, otherwise,/ it. will he' necessary to!_seeufa if, subsequent tdf , ;V / \ 
•your; entry, oh duty, .f . .’ f. 

‘ *. , f i feue. to limited -parkihg spae'e',; 'Agehfs-are not,--- permitted’ to. 'take ; 

. automobiles, to ,§uantico:.! /Storage spade . charges 'fpr' autonid'biies ' ih“ Washington /;'/ f! • 
:“ar.e‘.apprbximateiy $1.25\ 7 pef day. . 7 . !’! i, 7 f '“V* 

t V ■; ! .Storage Space; for -.luggage at,Qtianti;cois' -likewise limited, .and if * > • / - • 

’ is therefore desired .that only .a •rimited/ amourif of -clothing be -broughf by the. . i 

/Agent. v ' ‘ ‘ ; '* r.‘ ■ 7 . • ■’.i . *• . . • ■ : ^ f ..! 7 : ' ■- ; •••• V;, . \ . ' f 


■••••• . 7 Jm ■sh&Jta.a-aiso-rsaa cam-ujiy .asia.-.eioQai^ tM 0£dXa3Qf lotted' 
netting Sox®*. -hppibl&tssnh Is /naeopted '"!> 


office* 








v - ' 


: 1 ^ 6 lo 3 nra v 




JOHN T. KENNEDY, LL.B.M.C.S. President 

EDWIN C. BOSWORTH, Ph. B.M.C.S. Dean 

FRANK A. LINZEL, C.P.A. (D.C., N.Y., N.J.) Assoc. Dean 

B.E. HUNSINGER, B.C.S. Managing Director 

BYRON F. DIXON, B.C.S. C.P.A. (Idaho) Assoc. Director 


Benjamin 


Franlfffn University 


School of Accountancy and Financial Admiiuslralion 

Pace Courses 

1100 Sixteenth St., N.W. at L 


Wasliinglon 6 ,X>.C. 


June 24, 1949 


TO WHOM IT MAY CONCERN: . 


0 

At the request of Mr. Robert G. Kunkel, we are pleased 
to certify that he has met the requirements for the degree 
of Bachelor of Commercial Science, and the degree will- he 
conferred on him at the next commencement exercises on 
June 30, 1949. 


Yery truly yours, 


fpia.fift'l Washinrrbon 3 D.C* 


Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington , D. C. 


(Date ) June 1949 


natoi 

w 


Dear Sir: 


Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 


1. Upon appointment, I shall be required to proceed at my own expense to 

Washington, D. C. , where I will take the oath of office and enter on duty. 

/ 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the -continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 


5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become kn;|^ to 
me, to persons not officially entitled thereto. 



I further agree that nothing connected with this certification is to 
to be construed by me as an assurance that an appointment wiilitp^ tendered me$ 
that I fully understand all of the foregoing and that the conditions specified 
herein are agreeable to me; that if appointed I will abide, fry the foregoing 
conditions, and I am fully cognizant that the provisions mentioned abpve are to 
be complied with and they are to be regarded as a part of my appoin$nent if it 
is subsequently tendered to me and accepted. # 

b 

Very jbruly you ^ , 


Robert 5 . Kunkel 



CC-74 


Nature 
of Action 



■■ U. S. DEPARTMENT QF JUSTICE j ChaOE^d 'Cf?, 

. TF.ilo/d by” 

FEDERAL BUREAU OF INVESTIGATION 


ASHINGTON 25, D. C. 


rOr. , Rofc>€.v'V“ Gr . 

. '■ ' . V‘ • 


&r t L 

Personnel' Action Number ' * L 

F . r% I ' 

• D. 1." 

~ Lesal Authority 


Appropnalfons ][ S & E, F.B.I 

Departmental; 









Bear Mr . Eoover 

J * \ 

Tour letter dated June 22 3 1949 has been 
received and I am happy to accept the probationary 
appointment as a Special Agent in the class begin- 
ning on July 11th • 

I would like to take this occasion to 
express my most sincere appreciation for the oppor- 
tunity to work on your office staff for the past two 
years. The experience J have gained from this 
assignment has been invaluable , and I shall endeavor 
to apply it to the benefit of the Bureau on my future 
assignments * 





v- * ^ ^ 

4 dear . ztr**£tinlseZ r r ‘ 


, y ".• - ' ; ' $ p&fc.ito-jfjtiprwli -^b\^p^\^y-.-(ipp'pgpii&’6ion'.}' •' 

“ / of tho fine narvioo which, you hade rendered during r/ v 
;#o&P d's^ignzi&'nf- i'g offidfffor^hepnoi'bmo #$<&*&*’ -S' 
X ~wZ2 f ~7'&tiliw& >£h */#r f$r'e -wqfL strain tihieh are ' -V, 

. ts2t9(s^--^ < p'ox^' # $ Qffioe ‘an&ziir t%' only/:- : 

/"• through •tfur 'fipmooppapcsbi on un§ 4'tih&%Zig<ii& writ , •*••• 
..of &M6 ■'8Uttfc-'4& -yptt nhe fimpfytwifrg '"■ 

-.. ' ; of :i}hio'. pffic&ipM&iblg* ‘ ■ :; , - -• • ; -/ •. 





\ Mr. To) son. 


^DERAL BUREAU OP INVESTIGATION ^ 
UNITED STATES DEPARTMENT OF JUSTICE 


MEMORANDUM FOR MR. TOLSON 


TRAINING SCHOOL FOR 


SPECIAL AGENTS - EFFICIENCY REFOE 


'OR NE^ SPECIAL AGENTS - EFFI 
HE: KUNKEL, ROBERT G. (A) 


Date of Training Schoo l 7/ll - 9/3Q/U9 
111 East i*th Street 

Legal Residenc e Jasper, Indiana 

Offices of preference None. 




| Mr. Clegg 
[ Mr. Glavin 


! Mr. Tracy .. 
| Mr. Harbo , 


\ Tele. Room . 


Date Submitte d 10/7/U9 

Ag e 23 3/17/21* 

Marital Status single 
Assigned to San Francisco 


Education:-' Benjamin Franklin University, BCS degree, 19 1*9. 

Previous Experience: Secretary-Reporter, FBI, Director's Office, 6/1*2 - 3/1*3 and 2/1*6 - 
7/1*95 Corporal, Army Air Forces, 3/27/l*3-2/2U/l*6. 


Training School Grades 

Examination , Rules & Regulations 97 Auto Drivin g 

Examination, Manual, of Instructions 92 ■ .Practical Case - Cr_ 

Examination, Laborator y 97 Practical Casa - ABA 

Examination, Security Matters 97~ NMVTA Test Interview 

Auditory Test VG NMVTA Roughdraft Report 

Visual Memory Tes t ' VcT~ photographic Ability 

Moot Court t G 


Hip Shooting: 

Practical Pistol Course: 
Shotgun: 


Firearm3 a Tra3^in'J.^'^'i 

88 81 Rifles I 

89 Machine Gun* 

100 



' 

'-xM 


tyr ***-*’-'** 

m OCT 13 VJW 


INVESTIBAflOB 


Kunkel is 23, single, and comes from Jasper, Indiana, ge degu a n. .. 
in 19l*9 from Benjamin Franklin University in Washington, D. cT” "while in service he 
attended Oxford University in Oxford, England, and Shrivenham American University in 
Swindon, England. 

He has "been employed as a Bureau secretary-reported in the Director's Office . 

Kunkel entered the Army Air Force March 27, 19l*3 as a private, and was discharged 
February 2l*, 19l*6 as a corporal. 

He states that he has a fair speaking knowledge of German and that he can operate 
a typewriter at 70 words per minute. , » 

Kunkel presents a neat, clean-cut personal appearance. He has a very pleasing 
personality, a good approach, handles himself well, and. makes a very favorable 
impression. He seems to be intelligent and Very enthusiastic. His contact qualities 
are very good,, and it is believed that Kunkel will have no difficulty developing into 
a better than average agent. 





He planned to be married at the conclusion of the training course, * tF* u 

pp.’k-s' 


Firearms qualifications certified- 




September 26, f 1949 ' 7 . *' 


;-^Tr. Robert Ge 6 rge Kuhke'l ' v , 
Federal Bureau of Invest igati on ' 
Washington^ &. Q. - ^ ' 





\ 



n , ** Tolson/ 

Lad d - 
Cle gg • 

■> Glavl n 

V Nichol s t 
f Rose n ■ 

.Trac y 

H&rb o 

Koh r- 

- Tele. Hoon ~ 

" " ’ Keaea 
3 Gandy 


Dean If?*,' Kunhelt 


; . : . ’ . - X 'have just received 5 

an' invitation to god? wedding 
.. ... and. I regret that circumstance $ 

'- will not. permit me to be present* \ '• 

. However, X wish to . idle e- • : 
thi s pppo rtun ity to extend through 
you to the .bride-to-be, j$y. 'very ' M 
best toisheg and to you ~£y , heartiest 
congratulations* X hope ; your fu- 
/ ture- together will hold milch hqppi-- 
ness* -• ‘ !' j . : 

at 'rtiifi ,• “■ •. '• ' v 

' ' ■ ". "■ SinbJerely , / 77 

' ; . 7, ’ 

! ' <■ 7 " ‘ ' ’ ' ‘F* $&££&> ’iLtyfonti : 

'.-, 7- * ■ 

* „ r . t ‘ ‘ - 1 * 

' * v , :V ^ ■ / ' ■ ' 3 b 6 

V/ r *. \y v ; * i ' % - *. hie 

* C0Mtii5UNlSS^4SiCTK^Z s (Mrs. Kunkel,. jormerl y 

1 - Sent with file* 

} i 8WiM&3 name changed on Bureau rolls* ’ 0 be 

, . 'Z . marrued October . if '.1949 . 

f goSEMU. SUBfcw# IMVESnaATtW ■ . - , 



U.s. DEPAMEtt? Of: JUSTICE 




Ut 



.*-/ ■ 






£p 26 4ial83! 

R[ECEIVED-MA«. ROOM 

. p p :: - , 

v ^OEPT.OF JIKSIO- 














m*. fozmn 


September Bl f 1949 


Z* B* Ilichols 


b6 

b7c’ 


FOB 6-35-45' ! ‘ 

Assigned - Qommunicati ons 
Telephone operator V 
84H' £2?S4 ■ ■ . ’ 




This young lady will marry Robert d , 
rrierlu was assi rmed to\ the wrector'l 


ell on October 1* 


fortzcPly ioas' desired i?o ithe Wreci>or r W office* Ee 
presently in the ■■Special Agents training scMolwhi oh Completes .■ 
its course on September 30% Following, their marriage on October 2, 
they will leave for EmKeils first assignment in, Ban Francisco, on 

j*. s . w. _ s_v rtf ,’1 ' \ " - - - 1 •* . 1 ' * 


act o her -8+ 


-has tallied to ne oh previous occasions 
about her desire to 'remain in the Bur eap even .though she marries • 

V '' ;z have told herlt*\wdit‘ <tnd..8ear%tieire. her"husband : muld be, assigned, 
? <jnd %hen itp * io mg? i which. did; yc&iterdQU*' ... 

; -- very much to have an assi griwent 1 in'- the Ban Brandi sod' Off i.de* - 

1 has boon assigned- to the switchboard for- 


more than two years* She has been me of cur better employees* 
I th ink- with her Bureau background she would be preferable to a 



. Accordingly f, X recommend, that she be transferred to 
the Ban Francisco Off ice without change, in trude or salary* 

It is observed that she has. passed the typing , test* . 

Eunice! has an excellent recoyd (in the Bureau* s service* 






E 


: '1 





i;#- 


MBs 

vPJGriJS 

.HARM, &mvsi Single 

XEGAL I^SIDBJGBf in East Wx£lrm^ Jasper, Indiana. 

T2S$Si Special Agent (A): . ' - ■ ■ -‘ 1 - 

£yU0//iIQMi Cfe^prd yniveraiijrj O^cford, England, 9/44to l2/44vdtilo in 
Asmy$ Shrivenham American 'University, Swindon, England, 9/45 to 12/43 while 
in toy$ Sertfamih Franklin University, Washington,. S, £«, 9/46 to 6/49, 

SOS degree.. . . *. • 

PREVIOUS BXPERBUGgs Secretary Reporter, FBI, Direct or* s Office, 6/42 
to 3/43 and 2/46 to. 7/49i U.S* Arcsy Air Forces, Corporal, 3/27/43 to 
2/24/46* - . :•'. - •/; -'■ . * ‘ ' .. , , " 

OFFICES CP FSBF®8ti$5* -‘fXOUk-v ' \ ' • ; ' ' •■.•■■',.••: - v ; . .' 

~ ' - 1 L , ' *' . - t -*** ' 1 *' 4 ' ;■ - w 

■Runkel is 23 years of age, single, .and was horn on Bay 17, 1924, in 
Jasper* Indiana, which is his legal, residence. He graduated from. high 
school in AaSpoT' in June 1942. While in the service tinder one of the 
Artsy *s educational programs, he attended Cfcjford University in. Oitford, * 
-England,. iron, September 1944 to Seeembgr .1944 end also the Shrivenhaa \, . - 

' America, University in Swindon,. .England, from September to fiecember 1945«i 
;Ho entered Behj&ain Franklin University in £%shtofon, .S* 0*# in U.ept^ahej? / . 
1946 and graduated, therefrom in dime 1949 with a‘ BCS degree, • .:';* \ . 1 

Runkelwas employed by the Bureau; from June-2.9,1942 to-Hareh 20, 1943 when - 
: he left to enter the service and upon his release from the toy from ■ ; 

-.February 29, 1946, iihtii his appointment as a special ; hgent. He wae . 
employed in. the director f s Office AS A Oecretaiyl^epOrfcer. ' . 


ip. Tola o n 

B« A. , i'anm_ 
V Clegg ' 
r. Olavl n - 
r. -Ladd_ 
rV HI chol s" 1 ' 1 

r; -Rosen ; 

jl/,. lr acy. 
;’»':£gan_ 


•'. Hutfcei entered the U«$, toy Air Forod P&.Utoh 27 , ; 1943 >, ee r a. : ^^«v.^ 

. . HO served overseas in the European theater of Operations from January 
.-- 1944 ;nntil February 1946 end was discharged on February 24 , 194 - 6 ,. os a . 
corporal* • •= ■ 

• Jtunkel states that he has .a fair shaking knovdedge of German and that ■ - 

' he -can operate a typewrita^ !&•: 79 T*'<to s . , •• . - 

Counselor Oari #* Bnchhois . fepayts£- Eunkei is of nyerage'np^at'ance, is 

* neat, has a. pleasing 'p 3 rsoni^ty,' ; nnd should have nc dif fib^ity in <&***.'• ’ ; • 
•1 tacting the public*- .He is of above average intellisence, in well 

acquainted Tilth the activities of the Bureau,' and is enthusiastic toward . 
his Job and the Bureau* He is very attentive in class and is active 
in class discussions, .His absorption of oaferial furnished. in class is 
excellent, and his grades and reports submitted in hypothetical.' cases &r&. 
above average. fhiSjaan is above . average in the clase and cith litile’ 
supervision should .develop too ; ; an above average .agent*. • 


wl- 


{hr. Uurnea 
Hr.-Rarbo “ 
»r.i: ohr 






t ilr. y Peraiington_ 
itr. Quinn Tanm_ 

Tele. ‘Koom 

f'oase . •« 
litfsa Gand y 


II 


Iv &■ 




Robert G f Kunkel 


Hr. Rogers states;. Kunkel presents a neat* ciean*-cut personal app earance* ' 
He has a very* pleasing personality .a good, approach, handles himself well* 
and Julies a very favorable impression* He seems to. b# intelligent and 
very enthusiast id. Hip contact qualities are very-good* and It is believed' 
that Kunkel tritll have no difficulty developing into a better than' average 
agent* He plans to be mrried at the conclusion .of the course. He. can 
be ‘ assigned to ..any office. . ' , - ; ' • : . . 

JSEJddS.. 5 ’ ’ ; •• ' Y'\ ‘ \ '' ' Y ; 




: September;?, 1949 


. Special- -Agent in ' Charge .• 
San Yr$xLci$tt> * ’-Calif ' • 


Dear Sir: 


0 


, Mq - A ? ^^oherfc &^KTmlcel . ' r will ■ complete ' ' ' - 

.-' * J J ^ of training; at Washington on September SO,- 1949 ' 

^and has-.been ordered.- -to report' .to your division for general i 
assignment. - j' ", v J , v ■ ,.; ■ : c ' 

/■ e ™Pioy ee .has,had. : :n6: ; experie'ncev.in this 'Bureau- , 

■ -J^S? -^ r f‘ v.C' ^ C -Gbhnt ing Jinv es t i gations / It .i^corise'qu'bhtly," 
•• «-W <iesire> that Jf or’ 'a;; period/ ’thfcfe morithsifrom the date bf his 
' ^P°^ x ^-.t 0 .y°^ 4ivi S ion: this pmployee he given generkl invest! J‘ 

V. - ’ wo * r;k .assign, edrto Bureau ' Special'’ - 

i \ g ®^ ts • Tofi. should heyote; yotir personal -attention to the -training 
|P <l -‘ s ^PerW - 9.n.'Qf; this; employee, and -at' the.'cexpi-rationof* sixty ■ v' : 
-days '■XO^should^rartsmit.the'-psuai;sixiy-day:reportV indicting. - ;V r v 

thev-v(or-lc-^n'd .attitude: displayed-, by' - ' vf; 

■ ; ; -A. ^fthf-fhree- .month's experience' oh 'general investigative 

,* ;G5lS:es ’, ln -the event /the ..employee; has progressed in-the proper'- *"=- 
• manner-., ; it is ;the;BureauV: desire , that- lie be. 'assigned to: aoodtattai*' 
/ cases With a competent., experienced Spec i al Agent : (&), and receive " • 

‘ • 1 J . - — ; s ;^.h n ® r \^ 0 ^4' comiherciai., aha./bank.:,accohnting;di6rig' the^lihe-' ' - 
off-^^^Bure^a'sVwork^ih'the ...fiel-d'.;- /" i//;--/.:/ i: //.//;/; 

• - . Very, truly- yours./ 

\ V-_ 

OL r‘ _ _ 

■'-/// '/ */• ' '// 

J dhn/Edgar Bo over ff k ; 

- ;• Director - . ■ • " •' 


■* r ' ■fi'- *s . 


■ HLE:lls;,' "- ‘ ’ 
^ ‘ ' l >^} 7 /* 
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IV / 


■■ / 1 ^ 

} /\ $:i z?pmmx& jcsm - ’ - 4 
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Standard Form No. 6 
(Approved by the President 3/28/24) 
Revised Dec. 5, 1029 


Department or Establishment 

1. Name in full (Mr., Miss, or Mrff.) 

2. Present address - zf/'rJjdA 


Personal history statem 

(To be prepared by appointee in opn handwriting) 


* 


(Number) 

3. Legal (voting) residence 

4. Where born 

(State orToreign country) 

5. If foreign-born, state whether naturalized or alien 



'ty or tifon) 

(Month Day Year) 


6. Indicate sex, marital condition, and race by check, thus: V If Mrs., state other names under which previously employed. 


sex 

Male \ f 


MARITAL CONDITION 


Female 


Single 77f Married j Divorced | Widowed 


RACE. (If other, state which) 
White, is* ^ Colored 


7. Number and ages of dependents domiciled with you 


...485^-- 


fit) BRANCH OF 
SERVICE 

PLACE OF 
EMPLOYMENT 

POSITION 

SALARY 


DATE SEPARATED 

Month 

Day 

Year 

Month 

Day 

Year 

f/ZX 


gS^S 


r. 




* 


V 






jfjU 



t 











\ 




•* 











i 









i 







NAME 

POSITION AND DEPARTMENT OR OFFICE 

IN WHICH EMPLOYED 

RELATIONSHIP 


Position 

Department or office 

* 


Position 

Department or office 



Position 

Department or office 

* * 


10. Do you now hold any State or municipal office? If so, state below: 


(Title) (Location) (Date appointment expires) 

11. Are you the wife of a disabled veteran or widow or orphan of a person who was in the military or naval service? 


(Wife, widow, or orphan) 


(Name of veteran) 


(Organization and last year of service) 

of enlistment anjfcdis charge: 


None 



S 





Armj/^ 

Navy 

Marine Corps 

Coast Guard 

War veteran 

Pensioner 




Enlisted Discharge^^.r.i?^tl 7 ^^l 

Rank ty2/K^. Rank ( 

Organization Organization 



Enlisted 
Rank 






Disd$*i$ed7. 

n 


*Jfeank o2l. 


Organization Organization 


^ J 

,£> / 


[over] 


1 





















13. State any special qualifications not involved in your present position (for instance, lawyer, physician, civil engineer, knowledge 








STANDARD FORM 61 (REVISED APRIL 1, 1943) 

PROMULGATED BY CIVIL SERVICE COMMISSION 
CHAPTER A6 FEDERAL PERSONNEL MANUAL 

APPOINTMENT AFFIDAVITS 

IMPORTANT . — Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee 




A. OATH OF OFFICE 

I will support and defend the Constitution of the United States against all enemies, foreign and 
• domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 

. B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 
„ ' I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. 

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States;, that I am. not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will hot, while a Government employee, become a member of such 
an organization. 

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE - 1 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. : i 

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers contained in my Application for Federal Employment, Form No. , 

dated , 19 , filed with the above-named department or agency, 

which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara- 
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 



DECLARATION OF APPOINTEE 

This form is to be completed before entrance on duty. Question 3 is to be answered In all cases, otherwise 
answer only those questions which require an answer different from that given to the corresponding 
questions on your application form . If no answers are different, write “NONE” in Item 10, below . Any 
false statement in this declaration will be grounds for cancellation of application or dismissal after appointment. 
Impersonation is a criminal offense and will be prosecuted accordingly. 


1. PRESENT ADDRESS ( street and number, city and State ) - y * 

gj at sr ypk yfaJ. d.o 

2, (A) DATE OF BIRTH (B) PLACE OF BIRTH ( city or town and State or country ) 


(B) RELATIONSHIP (C) STREET AND NUMBER, CITY AND STATE (D) TELEPHONE NO 




4. DOES THE UNITED STATES GOVERNMENJ^MPLOY, IN A CIVILIAN CAPACITY. ANY RELATIVE OF YOURS (EITHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIN 
THE PAST 24 MONTHS? Q YES Q^O 

It so, tor each such relative till in the blanks below . If additional space is necessary, complete under Item 20. 





INDICATE “YES” OR “NO” ANSWER BY PLACING 
IN PROPER COLUMN 


5. ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES?. J )( 


6. ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY. COUNTY, OR 
It your answer is “Yes”, give details in Item 70. 


7. DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OR DISTRICT OF 
COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PENSION OR 

OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICE? 

It your answer is **Yes ”, give in Item 10 reason tor retirement , 
that is, age , optional disability, or by reason ot voluntary 
or involuntary separation after 5 years' service; amount of 
retirement pay, and under what retirement act; and rating, 
if retired from military or naval service . 


8. HAVE YOU EVER BEEN DISCHARGED. OR FORCED TO RESIGN. FOR MISCONDUCT 

OR UNSATISFACTORY SERVICE FROM ANY POSITION? 

If your answer is “Yes”, give in Item 10 the name and address 
of employer, date, and reason in each case . 


9. SINCE YOUR I6TH BIRTHDAY, HAVE YOU EVER BEEN ARRESTED. INDICTED. OR 
SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR 
CONVICTED, FINED. OR IMPRISONED. OR PLACED ON PROBATION, OR HAVE YOU 
EVER BEEN ORDERED TO DEPOSIT BAIL OR COLLATERAL FOR THE VIOLATION 
OF ANY LAW. POLICE REGULATION, OR ORDNANCE (EXCLUDING MINORTRAFFIC 
VIOLATIONS FOR WHICH A FINE OR FORFEITURE OF J250R LESS WAS IMPOSED)? 

If your answer is “Yes”, list all such cases under Item 70. 
Give in each case: (7) The date; (2) the nature of the offense 
or violation; (3) the name and location of the court; (4) the 
penalty imposed, if any, or other disposition of the case. 
If appointed, your fingerprints will be taken. 


10. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS 


WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY 



INSTRUCTIONS TO APPOINTING OFFICER 


The appointing officer before whom the foregoing certificate is made shall 
determine to his own satisfaction that this appointment would be in conformance 
with the Civil Service Act, applicable Civil Service Rules and Regulations and 
acts of Congress pertaining to appointment. 

This form should be checked for holding of office, pension, suitability in con- 
nection with any record of recent discharge or arrest, and particularly for the 
following: 

(1) Identity of appointee . — The appointee's signature and handwriting are 
to be compared with the application and/or other pertinent papers. The 
physical appearance may be checked against the medical certificate. The 
appointee may also be questioned on his personal history for agreement with his 
previous statements. 

(2) Age. — If definite age limits have been established for the position, it should 

be determined that applicant is not outside range for appointment. 

Until such determination is made, the appoinj^^^Aaay not be consummated. 


(3) Citizenship. — The appointing officer is responsible for observing the 
citizenship provisions of (1) the Civil Service Rules and (2) appropriation acts. 
Form 61 constitutes an affidavit for both purposes and is acceptable proof of 
citizenship status in the absence of conflicting evidence. In doubtful cases the 
appointment should not be consummated until clearance ha 3 been secured from 
the certifying office of the Civil Service Commission. 

(4) Members of Family. — Section 9 of the Civil Service Act provides that 

whenever there are already two or more members of a family serving under 
probational or permanent appointment in the competitive service, no other 
member of such family is eligible for probational or permanent appointment in 
the competitive service. The appointments of persons entitled to veteran 
preference are not subject to this requirement. The members-of-family provision 
does not apply to tempora^Mppointments. Doubtful cases may be referred to 
the appropriate office of Service Commission for decision. 


U, S. GOVERNMENT PRINTING C 
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STANDARD FORM 61 (REVISED APRIL 1, 1948) 
PROMULGATED BY CIVIL SERVICE COMMISSION 
CHAPTER A6 FEDERAL PERSONNEL MANUAL 


APPOINTMENT AFFIDAVITS 

INFORMATION FOR APPOINTEE 

NOTE. — Before he can be appointed, an applicant for a Federal position must meet certain requirements 
over and above the requirement that he be able to do the work he is employed to do. On the attached form 
you are to swear (or affirm) that you meet those requirements. In addition, there are certain restrictions upon 
your conduct as a Federal employee. They are set forth on this sheet. You should familiarize yourself with 
these restrictions and be guided by them. Detach this portion of the form and retain it for your in- 
formation and guidance . 


I. INFORMATION ABOUT APPOINTMENTS 

Persons selected from competitive registers will receive either 
a temporary or a probational appointment. 

For persons receiving a probational appointment, the first 
year of service is a probationary period unless a shorter period 
is fixed for the position by the Civil Service Commission. Satis- 
factory completion of probation is required for absolute appoint- 
ment. 

The completion of probation is required when a person who 
is reinstated or transferred has not previously completed a 
probationary period. 

Persons receiving probational appointments are included 
under the Civil Service Retirement Act. 

Appointments specifically limited to 1 year or less are usually 
considered temporary appointments. 

For excepted appointments, a trial period may be required 
at the discretion of the employing agency. 

II. MEMBERS-OF-FAMILY RESTRICTION 

Except for persons entitled to veteran preference, no person 
may be probationally appointed to a position in the competitive 
service if there are two or more members of his family already 
serving in the competitive service under probational or per- 
manent appointments. A family is defined by the Attorney 
General as persons who live under the same roof with the head 
of the family and form part of his fireside. When they branch 
out and become heads of new establishments, they cease to be 
part of the old family. Minors do not establish another family 
merely by living at an address different from that of their 
parents. An appointment is illegal if the appointee is dis- 
qualified by the members-of-family restriction. 

III. APPOINTMENTS ARE SUBJECT TO INVESTIGA- 
TION 

All probational appointments, reappointments, reinstate- 
ments, conversions to competitive appointments, inter-agency 
transfers, and certain temporary appointments are “subject to 
investigation” for an 18-month period. During this period, 
the Civil Service Commission has authority to instruct an 
agency to separate an employee for any of the reasons given 
below except that the Commission’s authority is not limited by 
the 18-month period in cases described under Items 4, 5, and 8 
below. The condition “subject to investigation” expires auto- 
matically at the end of 18 months of service unless an appeal on 
loyalty matters is pending. However, an employing agency 
may remove an employee for any of the reasons given below at 
any time. 

Any of the following reasons constitutes sufficient cause for 
the removal of an employee from the service: 

1. Conduct or capacity of such a nature that removal will 
promote the efficiency of the service. 

2. Physical or mental unfitness for the position he holds. 

3. Criminal, infamous, dishonest, immoral, or notoriously 
disgraceful conduct. 

4. Establishment of the fact that the employee has made in- 
tentional false statements or engaged in deception or fraud in 
examination or appointment. 

5. Refusal to furnish testimony to the Civil Service Com- 
mission or its authorized representatives in regard to matters 
inquired of arising ,under the Civil Service Act, Rules, and 
Regulations. 

6. Habitual use of intoxicating beverages to excess. 

7. Reasonable grounds exist for belief that the person in- 
volved is disloyal to the Government of the United States (see 
Section IV). 


8. Any legal or other disqualification which makes the appli- 
cant unfit for Federal employment. 

IV. SUBVERSIVE ACTIVITY AND AFFILIATION 

Section 9 A of Public Law 252, 76th Congress, approved 
August 2, 1939, otherwise known as the “Hatch Act,” provides: 

“(1) It shall be unlawful for any person employed in any 
capacity by any agency of the Federal Government, whose 
compensation, or any part thereof, is paid from funds author- 
ized or appropriated by any act of Congress, to have member- 
ship in any political party or organization which advocates the 
overthrow of our constitutional form of government in the 
United States. 

“(2) Any person violating the provisions of this section shall 
be immediately removed from the position or office held by 
him, and thereafter no part of the funds appropriated by any 
act of Congress for such position or office shall be used to pay 
the compensation of such person;” 

Executive Order 9835 of March 21, 1947, provides: 

“1. *The standard for the refusal of employment or the 
removal from' employment in an executive department or agency 
on grounds relating to loyalty shall be that, on all the evidence, 
reasonable grounds exist for belief that the person involved is 
disloyal to the Government of the United States. 

“2. Activities and associations of an applicant or employee 
which may be considered in connection with the determination 
of disloyalty may include one or more of the following: 

*a. Sabotage, espionage, or attempts or preparations there- 
for, or knowingly associating with spies or saboteurs; 
e b. Treason or sedition or advocacy thereof; 

( c. Advocacy of revolution or force or violence to alter the 
constitutional form of government of the United States; 

‘d. Intentional, unauthorized disclosure to any person, 
under circumstances which may indicate disloyalty to the 
United States, of documents or information of a confidential 
or nonpublic character obtained by the person making the 
disclosure as a result of his employment by the Government 
of the United States; 

‘e. Performing or attempting to perform his duties, or 
otherwise acting, so as to serve the interests of another 
government in preference to the interests of the United 
States; 

‘f. Membership in, affiliation with or sympathetic asso- 
ciation with, any foreign or domestic organization, association, 
movement, group or combination of persons, designated by 
the Attorney General as totalitarian, Fascist, Communist, or 
subversive, or as having adopted a policy of advocating or 
approving the commission of acts of force or violence to deny 
other persons their rights under the Constitution of the United 
States, or as seeking to alter the form of government of the 
United States by unconstitutional means.’” 

The appointing officer will make available to you the list of 
organizations proscribed by the Attorney General upon your 
request. 

Various appropriation acts contain a provision prohibiting 
the use of appropriated funds to pay the salary or wages of any 
person who advocates, or who is a member of an organization 
that advocates, the overthrow of the Government of the United 
States by force or violence. These acts provide that an affidavit 
shall be considered prima facie evidence that the person making 
the affidavit does not advocate, and is not a member of an 
organization that advocates, the overthrow of the Government 
of the United States by force or violence. These acts provide 
further that any person who advocates, or who is a member of 
an organization that advocates, the overthrow of the Govern- 
ment of the United States by force or violence and accepts 
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employment the salary or wages for which are paid from any 
such appropriation shall be guilty of a felony,^ and, upon convic- 
tion, shall be fined not more than $1,000 or imprisoned for not 
more than 1 year, or both, and that this penalty shall be in 
addition to, and not in substitution for, any other provisions of 
law. 

The affidavit referred to above is one of those to which you 
are required to swear (or affirm) on the attached page. 

V. STRIKING AGAINST THE FEDERAL GOVERNMENT 

Various appropriation acts provide that no part of the funds 
appropriated therein shall be used to pay the salary or wages 
of any ^person who engages in a strike against the Government 
of the United States or who is a member of an organization of 
Government employees that asserts the right to strike against 
the Government. Such acts provide further that any person 
who engages in a strike against the Government, or who is a 
member of an organization of Government employees that 
asserts the right to strike against the Government, and accepts 
employment the salary or wages for which are paid from any 
such appropriation, shall be guilty of a felony and, upon con- 
viction, shall be fined not more than $1,000 or imprisoned for 
not more than 1 year, or both, and that this penalty shall be in 
addition to, and not in substitution for, any other provisions of 
law. 

One of the affidavits on the attached page to which you are 
required to swear (or affirm) pertains to this provision against 
striking against the Government. 

VI. HOLDING STATE OR LOCAL OFFICE 

Federal employees are prohibited from accepting or holding 
an office or position under State, territorial, county, or municipal 
governments. There are certain specific exceptions. They are 
published in Civil Service Commission Form 1236. Before any 
person appointed to the Federal service accepts or continues to 
hold any office or position under a State or local government, 
the matter should be presented to the appropriate authorities 
of the agency in which he is employed for a decision as to whether 
he properly may accept or continue to hold such office or position. 

VII. POLITICAL ACTIVITY 

The terms of the act of August 2, 1939 (“Hatch Act”), as 
amended, prohibit officers and employees in the executive 
branch of the Federal Government from using official authority 
or influence for the purpose of interfering with an election or 
affecting the result thereof. Further, such officers and em- 
ployees are prohibited from taking any active part in political 
management or in political campaigns. These prohibitions 
apply not only to permanent employees, but also to temporary 
employees, employees on leave of absence with or without com- 
pensation, and substitute employees during the period of active 
employment. Political activity identified with any political 
party in any election is prohibited. 

Some of the forms of forbidden political activity are: 

1. Serving on or for any political committee, party, or other 
similar organization. 

2. Soliciting or handling political contributions. 

3. Serving as officer of a political club, as member or officer 
of any of its committees, addressing such a club, or being 
active in organizing it. 

4. Serving in connection with preparation for, organizing, or 
conducting a political meeting or rally, addressing such a 
meeting, or taking any other active part therein except as a 
spectator. 

5. Engaging in political conferences while on duty, or can- 
vassing a district or soliciting political support for a party, 
faction, or candidate. 

6. Manifesting offensive activity at the polls, at primary or 
regular elections, soliciting votes, assisting voters to mark 
ballots, or helping to get out the voters on registration or elec- 
tion days. 

7. Acting as recorder, checker, watcher, or challenger of any 
party or faction. 

8. Serving in any position of election officer, in which par- 
tisanship or partisan political management may be shown. 

9. Publishing or being connected editorially or managerially 
with any newspaper generally known as partisan from a political 
standpoint, or writing for publication or publishing any letter 
or article, signed or unsigned, in favor of or against any political 
party or candidate. (Ownership entirely disassociated from 
editorial control and managerial activities limited entirely to 
business management would not be regarded as being within 
this provision.) 

10. Becoming a candidate for nomination or election to office, 
Federal, State, or local, which is to be filled in an election in 
which party candidates are involved. 


11. Distributing campaign literature or material. 

12. Initiating or circulating political petitions, including 
nomination petitions. 

13. Assuming political leadership or becoming prominently 
identified with any political movement, party, or faction, or 
with the success or failure of any candidate for election to public 
office. 

General statements as to certain activities which are con- 
sidered as permissible on the part of Federal officers and em- 
ployees: 

1. Voting. — The direct language of the law specifically 
provides that all such persons retain the right to vote as they 
may choose. 

2. Expression of opinions . — The right to express political 
opinions is reserved to all such persons. 

NOTE: This reservation is subject to the prohibition that 
such persons may not take any active part in political manage- 
ment or in political campaigns. 

3. Contributions. — It is lawful for any officer or employee 
to make a voluntary contribution to a regularly constituted 
political organization, provided such contributions are not made 
in a Federal building or to some other officer or employee within 
the scope of the act referred to above. 

4. Political pictures . — It is lawful for any officer or em- 
ployee to display a political picture in his home if he so desires. 

5. Badges , buttons, and stickers. — While it is not unlaw- 
ful for an officer or employee to wear a political badge or button 
or to display a political sticker on his private automobile (except 
where forbidden by local ordinance), it is felt that it is inappro- 
priate for any public servant to make a partisan display of any 
kind while on duty, conducting the public business. 

6. Penalties. — Persons appointed to positions in the Execu- 
tive branch of the Federal Government are warned that the 
penalty for an established violation of the above-mentioned 
political activity prohibitions is immediate removal from the 

' service. 

VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE 
OR IMPRISONMENT 

Certain other statutes prohibit Federal officers and employees 
from engaging in various activities under penalty of fine or 
imprisonment, or both. The activities prohibited by such 
statutes relate to such matters as political assessments, political 
coercion and discrimination, and purchase and sale of office; 
The text of these statutes is set forth in Civil Service Com- 
mission Form 1236. 

Some of the activities prohibited under penalty of fine or 
imprisonment, or both, are as follows: 

1. Solicitation or receipt of political contributions by one 
officer or employee from another. 

' 2. The giving or handing over of a political contribution by 
one employee to another. 

3. Solicitation or receipt of political contributions in a Fed- 
eral building by any person, whether or not an employee of the 
Government. 

4. Solicitation or receipt by any person of political contribu- 
tions from any person receiving any benefit under any act of 
Congress appropriating funds for relief. 

5. Solicitation or receipt of anything of value, either for 
personal reward or as a political contribution, in return for the 
use of, or the promise to use, influence to secure an appointive 
office under the United States. 

6. Payment, or the offer of payment, for the use of influence 
in securing an appointive office under the United States. 

7. Promising employment, compensation, or other benefit 
made possible by act of Congress as consideration or reward for 
political activity. 

8. Discrimination by an officer or employee in favor of/ or 
against, another officer or employee on account of political 
contributions. 

9. Depriving any person on account of race, creed, or color, 
or political activity, of compensation or other benefit made 
possible by any act of Congress appropriating funds for relief. 

10. Disclosure for political purposes of any list or names of 
persons receiving benefits under an act of Congress appropriating 
funds for relief and the receipt of such a list for political purposes. 

IX. PROHIBITION AGAINST DISCRIMINATION 

Appointing officers are required by the Civil Service Rules to 

act on all personnel matters “solely on the basis of merit and 
fitness and without regard to political or religious affiliations, 
marital status, or race.” 

X. INSTRUCTION OF APPLICANTS 

Officers and employees of the Government are prohibited 
from instructing or teaching with a view to the special prep- 
aration of any person for civil-service examinations. 
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OFFICIAL ENTRANCE EFFICIENCY RATING 


Date: J-uly 15, 1949 

0 

Name: Robert G, Kunkel 
Eod: 7-11-49 

The U. S. Civil Service Commission Uniform 
Efficiency Rating System requires that every employee 
be afforded an entrance efficiency rating which will 
constitute his official rating until superseded by a 
subsequent official rating. 

The official entrance rating for this employee 
is Very Good. 




o ’ KirnkeX, Robert George 


* ^ON -CRIMINAL 


I Q 


49 E Ultf ' Ref ^ 
5 aU III 12 1 


FBI Wash DC 7-U-49 Employee 


„ - - - — - " ,w “ 

O criming data* (S 

A. 

O, M «\ V 

V - NLa.AU bureau of investigation 


FEDERAL 








Ilrs. Darien© Florence 
V : requests the honour of your presence 
^ at 1 * the. marriage ,of her. - daughter - 
’ / Boro thy Darlene ' ' " - ' / ' . 1 . ; 



on-" Saturday, ihe first of "October 


ir ' ' \ ^ ^ v ’ ;*V - 

' . - at eleven 6*010 cjc in the morning 
; . Saint Ann's Church" ' --\ ‘ 

V&shingtoru ‘ -V 




October 19*. 1949, 


COM 


SAC* Sab Francisco, 


HE: Robert Gv Kunkel.. 
Special Agent ° 


Dear Sir: - ' "V-,. y ■■ . ' % • '• • •vy i y j •,'y^; v y ' 

Inasmuch as the above-captioned Special Agent, was assigned to 
the Bureau before receiving his Special Agent appointment* inf ormahioh 
regardingyhis previous assignments, is being: submitted fpr record , 
■purposes: - ' ~ ^ ■. 

; HOP: • 6r-29-.42. - Permanent; 3-30-43 — Leave Without : pay r ; 3-8-46-0 
^Returned to Duty*; ' ’• «. . ... ' :Vv • -.'-'V-- ‘‘V’.. , 


Last Grade and Salary: CAF-5 . - .. $310*0 




* Assignments : Student Fingerprint Classifier (6-29-42), in the identification ' y J 

’ , ; / . Divisions Junior •Qlark4'Typist-;(7-l-42.).>" Assistant; Glerk (3-14-43);, 

v ' /, LoGate : Clerk (3i0r46)* Special: Searcher (>-24r4^) in. the’- \ '• ' 

’ . ".Records . and .Cornmuni cations Division; Secretary-Reporter (9^7-47) ’ : 

: : y x; ^ 

Reallocations: .6-29^42 - • Cftfe-2 3-14-43 “ 

, , - : ‘(kF-4 --|2ioo|-9c,7-T47 • ^ • 

' ' : ' 2974»80’ (Basic ,Salar 5 ’ : Increase) f- 9-19448.:,- ''GAFroy-'^3lOGi2Xr: F : v 

:• . (Uniform Promotion' Acb). ; : ,V V-V” V |4 ’ 

V" ; ; 4-y.; •• • : f . r -i>;,Ss§F 

Tests - Most. Recent: Typing - May,; 1948,-:;96|f.’y ^ <; |k ^ 

' Ef fi ciency • Ratings : •3431-43'’ and '3^33r4^’'^4%^®°® d i ^31-47 - Excellent! . ,, 

”4 7 V .’/ ’ ‘ ‘ \ ,4 ; - $~3h4!& ’and,' 3~31-49;j41'Ye3y;,Goo,di’ . '* y, ~y , %y{iV, r V ; ‘. 

• Report 'by Immediate Supervisors: ■ Mr. KThikelymade an.-. excellent personal yy./, =* ■ •; 
appearandaj-ltad^a-pleasing-persohality, and was of . above average intelligence .. 

'He 'perfo^^^Cd^t!N§.SSiIH]^|tbrily with 'a .minimum of supervision*: y 


' • : ; ;,kri 'maiCsp ,T$ ’ •* r ,| 

' 67 - 3 % 3 ' DCf i9yp49 .^u- 


< n T 


: KOEBAl BOfJE&O Or.lflWESTlGflTiOtT' 
S. DEMDTMEHT 0? JUSTlSEl . 


Vei^ttrufy; yours* 


John Edgbr Hoover 
Director r . 









IN REPLY, PLEASE REFER TO 
FILE NO 


t 


mfeti ^Bepartmetti nf Httsrtce 


■fflz&etcd Uvtteau nf Jttursftgaium 
422 Federal Office Bldg. - Civic Center 
San Francisco, California 
October 13, 1949. 


FD-67 

(6-19-47) 


Director, FBI 
Dear Sir: 


NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 


0 

NAME Special Aeent Robert G. Kunkel 

OFFICE OF ASSIGNMENT 

San Francisco 

NATURE OF ASSIGNMENT 

Transfer 

ARRIVED 3:15 HI 

10-12-49 


(Time and Date) 


REPORTED FOR DUTY (necessary only for arrivals on transfer): 

8s30 AM 10-14-49 



ADDRESS 298$ Pacific Avenue, San Francisco, California 



Airmail/kgf 


HAR 

SAC 





\ s i'> \ *■ 1 ■ j 1 ^ ^ ' ,,T ' " " ‘ .* * \ , /*«, 

, ' ; •■ u . . - Thefre ,arb transmitted . herieWi i>h ' dup 11 cate , copies ;<rf the .following 

- ^.papers concerning, the;’ above cajitioned’.Sp'eci'al’: Agents' which, are to be "included 
v ;• * in- their field,' personnel files: , - ■ f v / - ;/*/' ' 


i* j ^ L , 


V ’ 1 ;i*- - 


■, v .‘ '' ■ Vocation. .record ' ' • ■ ; • 

< T J - r i ' 

. ^ v \ ! v’ Personal Status. .report /■ 

' . v .... .. •/ J'{. Eff i ci ency. report , / \ 

, v- •' ; j ■’ . ; Physical, examination report • 
; Property. record 




P. : (<P\ • . - v 


Imb, 1 * L f ‘ 

'Hf.’degg ", ■’ — 1 , , ■ • 

;lir^ 'Olavin ’ ' 



■* . „ L ' f < ' ^ „ V ‘ , , i. I t - ,1i , /- ;V# « } , ’ ^ 

lifr/Qlavfip*" — '' .1 ' ‘ * * "V ' ,l . ;• \~x >- > M 4‘- "• ,, * 

'{; ikhoir— : •; ^ efficiency; report ,: is ; : f or ‘your'.'conf idential; informatioh 1 , -/.and' v X; - 
; K{ S W be iiSRii .by you v as : a gulie in the? ’future" .train! rig of -,thea6i' enroloyee^\|^ 

Mr* Egan ^ ,J 1 ** . . ^ * . ^ ' w,* ^ * l 




% 




ifteiteral Vktvetm of 
33tttfrit §iat&& Hejrarittmti of 

San Francisco 2, California 
December 13, 1949 



Director, ‘FBI 



0 

Res ROBERT GEORGE KCJNKEL 
SPECIAL AGENT (A) 


Dear Sir: 


Agent KTJNKEL entered on duty as a Special Agent 
on July 11, 1949 and a sixty-day efficiency report will become 
due on him on December 14, 1949. He arrived in this district 
from Training School on October 14, 1949. 

Inasmuch as a regular official six-month’s rating 
will become due on him on January 11, 1950, no sixty-day report 
will be submitted unless advised to the contrary and the 
personnel writeup which is being submitted incidental to the 
inspection of this office which is in progress at this time will 
be considered in lieu of the sixty-day report. 







v.'C&WbQE li ai uasMag^^^ S4-,.?ranciscb ' 


.Office . for .general" assigmssiit* ,/ 





Standard Form No. 51 
*: <£.' August 1946 

*cr. s. crvxii service commission 


Form approved. 

Budget Bureau No. 50-R012.S. 


REPORT OF/^ 
EFFICIENCY RATING 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR (XX ) SPECIAL ( ) 

PROBATIONAL ( ) 


As ofQJmu.^11^.1950 based on performance during period from to _ .IIjl JL950 

KUNKEL, ROBERT GECEtGE S ' ^ ^ ^ ~ L - SPECIAL AGENT (A) GS-10 


(Name of employee) 


(Title of position, service, and grade) 


FEDERAL BUREAU OF INVESTIGATION — San Francisco Division - Accounting Section 

(Organization — Indicate bureau, division, section, unit, field station) 


ON lines below 1. Study the instructions in the Rating Official’s Guide, C. S. C. Form check one: 

MARK EMPLOYEE No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative, 

V if adequate 3. Rate only on elements pertinent to the position. ( sunervisorv or 

_ .„ , a. Do not rate on elements in italics except for employees in admin- ^ 

it weax istrative, supervisory, or planning positions. planning 

+ if outstanding &• Rate administrative, supervisory, and planning functions on 

1 ' ° elements in italics, , All others 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

■ V L (3) Skill in the application of techniques and pro- 


f (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) , 

Attention to broad phases of assignments. 

* 2 ^- (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

-^(8) Accuracy otfinal result, 

(9) Accuracy of judgments or decisions. 

-dr- (io) Effectiveness in presenting ideas or facts. 
^fcl(ll) Industry: 

_db.(12) Rate of progress on or completion of assign- 

* Ttmmtfi. 

.±T-(13) Amount of acceptable work produced. w (Is mark 


(21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs , 

(28) Effectiveness in devising procedures, 

(2b) Effectiveness in laying out work and establish- 
ing standards of performance for subordi-* 
nates , 

(25) Effectiveness in directing , reviewing , and checlc- 

ing the work of subordinates, 

(26) Effectiveness in instructing, training , and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space , personnel , 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

“ (SO) Ability to make decisions. 


rased - on production records l JsLy ) (SI) ^Effectiveness in delegating clearly 


S (Yes or no) 

-_Vl_( 14) Ability to organize his work. 

.dfc(15) Effectiveness in meeting and dealing with 


(16) CooperativenesSo 

_=fc(l7) Initiative. 

_rfc(18) Resourcefulness. 

-=$r:(19) Dependability. 

^4^- (20) Physical fitness for the work. 


authority *to& act,~ 




STATE ANY OTHER~ELEMENTS CONSIDERED 
n 4 1 & 4. fSs?— v— fur*- J 4 . 


CapabilltyCo'f^§§s\m^ag^a'ddit^naiy 
^T(A) r.eauons-i M 

' I f !!!? 01 

^ - -nr- 


— (C) 




STANDARD 

Deviations must be explained on Vererse side of this form 


IS 11 - - ' Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated- 1— i Excellent 

Check marks or better on all elements rated/ and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements; and all weak 

performance not overcompensated by outstanding performance Fair 

M^jnus marks pjaji t least half the underlined elements—^ Unsatisfactory 


R offifiaL. very good 
E mployee’s initials 


Reviewing 

official— 




.flT Reviewed by \J~ 

1/ ^ ^ ^ i, , (Signature of reviewing official) - — (Title)'* 

Rating approved by efficiency rating committee Report to employee — 

j 1 U (Date) (A< 

U. S. GOVERNMENT PRINTING OFFICE jj 16 — 26177“5 

V./ 


%i. 1 igent -lnJltmxg* .-iS5HS2 


I, ' . (Date) 

**** « til 


(Adjective rating) 


U. S. GOVERNMENT PRINTING ( 





San Francisco, California 
January 11, 1950 

ADDENDUM : 

Re: ROBERT GEORGE KUNKEL 
Special Agent (A) 

This is a regular six months’ official rating for the above 
named employee who entered on duty as a Special Agent on July 11, 1949, 
and reported for duty at San Francisco, his first office of assignment, 
on October 14, 1949. He was assigned for approximately 10 days upon 
arrival to the General Criminal Squad where he worked with older 
experienced Agents on general criminal cases. He has been given further * 
training with older experienced Agents' and accountants on the Accounting, 
Deserter and Miscellaneous Squad, to which he is presently assigned, and 
has been sent out with older experienced men on three short road trips 
of approximately six days' duration* During his training period in this 
office he has participated in a physical surveillance as well as the - 
apprehension of a deserter fugitive* He has also observed the- taking 
of signed' statements, attended a police show-up at the San Francisco 
Police Department, checked the docket in the Office of the Clerk of the 
United States District Court, reviewed crime survey reports, reviewed 
fugitive files for leads, placed mail covers, and prepared reports 
based on his file reviews, contacted police officials, and observed 
the discussing of cases with Assistant United States Attorneys by older 
experienced Agents. He has completed the weekly conferences of the new 
Agents. He has completed 24 lessons of the Bureau’s accounting course 
and will continue working the remaining lessons at the rate of approx- 
imately one each week. 

Since reporting to. this office from training school. Agent KUNKEL 
has had occasion to handle or assist in handling the following types of 
cases and leads: 10, 15, 17* ,25/ 26, 29, 42, 46, 49, 52, 60, 62, 70, 

71, 73, ^7 and 120. He . has handled -an^bove,nvni^ge^vnlime^i^-jajk--t!np 
new Agent and t he quality of his yf_ork._is _ahove^ ave.rage for an ..Agent 
of his— ex perience. He is an excellent typist, prepares good rough draft 
reports, and his dictation has been rated by stenographers as ver y , good - 
He is. also a stenographer', having been employed as secretary-reporter in 
the Director's Office for approximately two years prior to becoming an 
Agent. He has a good foowled ge-n£JbheLjwoidc-and-nQlic ie r s of the Bu reau 
and made a grade of 9?^ ona written examination given on the FBI Hand- 
book during the recent inspection of the San Francisco Office. He 



received moot court training in the new agents’ training school prior 
to reporting to this office, and his personnel file reflects that he 
made a good witness. ‘He will be given court experience as soon as 
possible. He has had no opportunity to develop any confidential 
informants or information of value to the crime survey of this office, 
but has submitted one good source of information during the rating period. 


Agent KUNKEL makes an excellent appearance, has a pleasant 
personality, is-cheerful and canpatl fcia. and h asj^e^capacity^o^work 
well with other employe es . He has _abo^ e^venage^es.Qjaac.eiiOne^s , 
•skCT-reliance 


•sgTT-relian c e and„an jLfciafei^ewur^^ 

anBre^TagenET Me has ,an,, J ex c^ehfc»afefeitud^ is«a^liJUg§hfc^lte» and 
ir-5S5^Srative, thoughtful , willing and, dependable.. He; has t .vplmt eer,gd 
for and has been given e xtra. du t.y„assignments without requesting 
c6mp ensatdry_£me~oTE ;■ 

>»tdlg§iasnran d r d^dj^cha^e^^egpqnsibi^it^wiyi 
norma X~supervisJon for a new agent. He has made a favorabTei mpre ss ion 
i’cEZStje TshorEtime heJi asJ^en^dnJbheujCield^ H e“Ragifi§me', m cSC 
application of his training an d—wit h-further training an d experienc e 
heslaSuIir^^ b et t ei^ JfoahJsKii^^ ent 

health andhas been certified by Navy doctors"as^being physically 
qualified for his duties as an Agent. His present rating is VERY GO OP 
for an Agent in Grade GS-10. 


HARRYUa KIMBALL 
SAC A/ 




AVTjMR 


- 2 - 


AVT:afh 


NAME: 


KUNKEL, ROBERT, GEORGE J TITLE: 


Special Agent (A) 


7/11/49 


SALARY: GS 10 $5,000 


PREFERENCE: 


EXAMINATION: 


DICTATION ABILITY: Very Good. 


SAC, KIMBALL: 

(Supervisor A. V. TRICHAK) : 


Assigned to Accounting, Deserter and Miscellaneous Squad in 
headquarters city. Isa new Agent recently out’ of training school, in his 
first office of assignment. Has~.been assigned to work with older, experienced 
Agents for training purposes. Has participated in one physical surveillance 
which lasted all night and resulted in a fugitive apprehension, in which he 
also participated. Has a good knowledge of the work and policies of the 
Bureau. Prior to becoming an Agent, was a student fingerprint classifier, 
clerk-typist, special searcher, and stenographer in the Bureau for, about 
four years, the last two years as secretary-reporter in the Director's office. 
Has a clean-cut appearance, is very courteous-, and appears to have above- 
average resourcefulness, self-reliance, and initiative, and average force 
and aggressiveness for a new Agent. Has an excellent attitude, is a diligent 
worker, cooperative, thoughtful, willing, and thoroughly dependable. Has 
volunteered for and has been given extra-duty assignments without requesting 
or expecting compensatory time off. Manifests above-average interest and 
enthusiasm and readily accepts and discharges responsibility with normal 
supervision for a new Agent. Has made a favorable impression for the short 
time he has been in the Field. With proper training and experience he 
should develop into a better-than-average Agent. ^ 

STATUS: Very Good. ' 

INSPECTOR NAUGHTEN: 

(interviewed by: E. L. Olsen) . ^ _ . 8 sn « 'i 

This agent makes an excellent im.pres'sionj exhibiting en- 
thusiasm for his workj considerable poise for an agent of his maturity, 
and appears to possess a good knowledge of his work. 


INSPECTION REPORT 
SAN FRANCISCO OFFICE 
DECEMBER 2, 1949 
INSPECTOR NAUGHTEN 


7— Trr-rr,» 

w, J 





7 " 



* 



SAC,' Sari Francisco 
Director, FB3^. . . 
SA ROBERT Q. BMJKEL. 


Kay 3, 1950. • ' ■ 



The Bureau has recently received an inquiry from the office 
of Douglas A», Clark, a Washington, u.' C. attorney, concerning the p,re- . 
sent whereabouts of Agent Kunkel. It was stated that the 'attorney de- . J 
sired to contact Agent Kunkel concerning -an automobile accident which 
occurred several months ago. The inquirer -was advised that, any communi- . 
cation direpted td this Agent in' care of the Bureau. would be forwarded. ;• ' 

, him. ' , , . . ■- _ • . 


It is desired that you secure full details ■ from Agent Kunkel 
concerning the above-mentioned automobile .accident and the . manner in 
which he- may have been involved. This information, should, be forwarded 
the ihreau y;ithout delay. 




- Ifip.Tolson 


. Mr. .Glavin 
Hr. Lad d 
Ur. Hichol a " 
v Mr. Rose n 

Mr. Tracy • 

’Mr. Egan 

Mr. Gurnea 

Ur. Harbo_ 

- Mr. Mohr 

«.* Mr. Remingto n. 

Mr. * Quinn* Tam m 

Tele, Room 

Mr.- Mease 

Miss Candy 









i 


tied States Bsjrcrtnmtt of 
Moral iumm of Jttuestiptum 
3iasf|t«sfo«, 2L. <L 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. 0. W' ; "! ■? 

t *; * ' * 

^ \r t , tf * r _ V , , 


Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - l i lOflffl ' QDDHR ) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which 1 1 understand is to 
be administered in the following manner. 


be 

b7C 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 


consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 

benflfjoiarv for FRT A«mt.n» Tnanranwa EW- 


Name 


Relationship 


v/tf 


fs Date 3 ~JLO’'S‘Q 


Address 


The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Name 


Relationship Date 3‘~2 

Address 2925' PfrCI'fiit S/9?) Fhf))? C - 


&£> S, 

2 9 195 " 

M. 



0, wt % 



Special Agent A'e, ( 






m khikitl 



7T 


* 


i 

jDO-6 

t 


Office of Director 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUS£l6 

April 2Q 3 1950 



l£r. Tolsoni 
Mr. Ladd i _ 
Clegg. 
Glavin ' 
Mr. Nichols.. 
Mr. Rosen 

,Mr. Traey_t 

■Mr. Harbo 

Mr. Belmont. 

Mr. Jones. 

Mr. Mohr 

Tele. Room_ 

Mr. Nease 

Miss Holmes. 
Miss Gandy 


The secretary to Mr. Douglas , 

Clarfcj local Lawyer 9 telephon 
andQinquired if a Mr. Robert 
(?. Kunkel is employed by the 
Bureau. A check was made with 
Mr. Gresham s in Mr. Glavin’s 
office and they were advised 
that Mr. Kunlcel is presently 
employed by the Bureau but 

that he is presently out of 

Washington and that if they desired to get 
in contact with him it was sugge sted they 
address him in care • of headquarters here in 
Washington and it would be forwarded to him. 
The secretary then mentioned they^pere 
trying to get in contact with^Mr'^lFunkel 
concerning an automobile f^cdoLent which ' 
occurred several mo nfh/S^aao \ 




„ v 




(Mr. Kunlcel was fo rme rl ytfekpl o y,e th e^ 
Director’s Telephone and' Mail&Edm and is 
presently assigned as an^JTgen'i in the 
San Franci sco Division \f 


n 









§ MAY 5 1950 

SEDSRAl BUft&u Cl? WVESWn^S 
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'■ FBi 

U.s, DEPT, OP JUSTICE 
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t 
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STANDARD FORM NO. 64 .. * . • 

Office Memorandum • united states government 


FROM : 


SUBJECT: 


DIRECTOR, FBI 
SAC, SAN FRANCISCO 
SA ROBERT 0. ftjNKEL 


DATE: 5/3/50 


Rebulet 5/3/50 entitled as above* 

Agent KUNKEL has advised me that in approximately March 
of 1949 he was in an automobile accident involving his personally owned 
automobile and a delivery truck of a hotel supply company* The driver of 
the hotel supply company vehicle was a colored man who subsequently 
received a traffic citation for having been at fault in ihe accident* 

Agent KUNKEL further advised that he had full coverage 
insurance on his automobile with the Farm Bureau Auto Insurance Company, 
in Washington, D. C. As a result of this accident. Agent KONKEL was 
required to pay §50.00 on his deductible insurance aid the oompany 
assumed the remainder of the loss* The insurance company indicated to 
Agent KUNKEL that it would endeavor to reimburse him when they. [failed a?^,-;-, 
claim against the other insurance company* Since that time «Jh)e'J inks' 
heard nothing further concerning this accident, nor has he received 
reimbursement for his loss* 

Agent KUBKEL suggests that if further information is 
desired, it could be obtained from the Farm Bureau Auto Insurance Company 
which has a broker with the Federal Credit Union l ocated in the Justice riTT1 

BUildi ” 6 ' ' ( 6 7-334 * 4 *-^ 

SA KUNKEL has destroyed all of hi sT'Feo ords pertaining to_ 
the accident and does not recall the name of the notel supply company"3S*tne 


driver of their vehicle* 
RGKsrt 




J//773 





.wr 1 


M' 




HEC'O. 

PERSONNEL UNfT 

Hay M 12 2? HI ’50 

U.s. DEPT. OF JUSTICE 




June 27* W5& 


Jftv Bobert G^Kunkel 
Federal Bureau of investigation , 
United Mates Department of fustics 
San Fr.an&.i&eo# Dali famin' • ' 


Dear Mr-. - Kunkeli 


^ ’ p r * " 

fH%3 CS 

•«==* m- < 

* v:?g 
fr * ■ 

to ^ ^ C5 , 


Where lias, been, brought , to mu 
- tion the exemplary woth you performed |&V ; § -•■ % 
nfinneatlfsT}, wi th th e: recent apprehensiOj^fS* , §ji 

I subject of a PattonatBann*' "v 

ruptoy Act case* • •• /j/ V'" 

* , , * * * - . * 4 - " i ' V * ‘ „ 5- 

■ : , T mnt to tahe Mis opportunity tp : ’ 

express to you my sincere appreciation and'. ■ * ; ■ 
commendation for Me 0 apable waime r in wh% eh 
you performed- youf duties- bn this occasion* 

You may weld take pride in Me knowledge Of &. 
Job well Sone.-'. ’ ^> a ;. . /V 






*9 'iTi; •' 


■ " .Sincerely # ’; 

■ 5 . J2 $ ga'r Hoover \ 


, ’ ‘ '{ S’ Ji' W -j 


gcj SAG, S4n\ francisco ]. ( ’.^ v • -:? 


• GLTilfh 


67-33h3h3 




'f—msr fff ? 



r . COMto.FBi 




• FEDERA%;-BU 

\ WITEDJSTAtBS ‘BEPAR.MIT’OF :«jrofeeE’' 

San Francisco, California' 

' /•. ' June 8,' -19^0 ' ■ " 


• DIKBCTOR, FBI 


•bo •• •• , '• 

b7C - 



• persona: 


>Re.t 


} 


was* 


^ F§. J 
- ni r 

Jfr.-' 1 

i J N V; 


-yj'.i" 

<V 4 ; . ’ 

■ V ^i ' l 


■ -W: 


/• . v-*\ c j'dba'Suns'e^-Garpe't Cpmpahyb 'V,-;;..;''-/-,-.: . ■> ' ■ : i 

- -V '-NATIONAL BAMDKUPTCI- ACT- - ■> H'-i-V' ' *V . '• '. • • 

; ;. .qBufae;R 9 ^My~ : . ^ ' X 


Dear sir: - •• 

, J : r rjime. T^.l^O in the; above : caae,/whick; • .« • •■ ^ 

- ia. attached' he.rtci* '' : b ; •• i’-. 'Vy.'. _ y'‘;. ; y/-yv ; y\y.b.-;y iv,^' ? 

: : ‘:;*r V C 1 -TpiW jWn +n a “I n riv* RiiMti rm rvn " *f;hT\ft nAsft'^TTf* +.h*i ft k /' 




/ t 'i' V 


-t'; !^- -i The; ’ihitial investigaitlon nnlthis. pase -ih:,- this'-’* ~ • 

TDy-'SA-^^OBIf; ’The",', .-V;-. v 1 

V ap^refaensipn' of -thebSillbjeQt .and. theloejMSon of , ’the V ,, V - . , 

. v^autojiiipblle a&ii cpi^aled fl»rcha&dis«*jwre = 'Handled -ijpintly /• '. ” .• ... 

f 'rl& .S£<V~i^M«0;. HP^Vaiid, ‘y. , ■;■.;’•■:•:/• ;. V 

vf ; -i r'i ?’ 1 theyexceilent •‘ I *' 

'ajnii-'tOjitlisjny OA.3^p;;iife 'isOf f^.-V •■-: 

v jsugge^^aT^l^i; ‘^ihe •. linngual 8 ' eiif -- ' \'V b _ : ;. • 

~. ; ployed, in t this •ca^e'--#olii'd be 'df,.ihtere?-'b, in ^^IsoWsiMig v*-> >* ' ^ 

' bankruptcy ksases. at ^^seiT/ide training classes* • 

• •' ''■ ■ '■ '» •' - " . VfS'nr'o’ •XTm'r'tr ■f.Y'ni'trv . '• .. H ‘ S.;'. -. ■ 


lours yeryj truly^ 
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' 8/11/So 

SAC, San. Rrancispo , ■_■ ■ 

JOHN EDGAR HOOVER, DIRECTOR, FEDERAL BUREAU' OF INVESTIGATI.ON 

* • - >*, ‘ . 3 * ' '(/ - ' ’ v ” 

SPECIAL AGENT (A) ROBERT G. KUNKEL . " . /.• - 

bureau accounting .course. , . . 1 ;> 


For. record purposes you. are advised tbaV the aSo ''“-;; s “‘ : .y 0 1,1 
Vgerit’- Accountant h&s received .a grade of . "Satisfactory ; .on . . . ., 

forty-five- lessons bf the Bureau ..Accounting Course, . . ...... 
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STANDARD FORM 50 
> UNITED STATES 
CIVIC SERVICE COMMISSION 
OCTOBER 1946 




U* 5. DEPARTMENT OF JUSTICE 

ERAL BUREAU OF INVESTIGA 1 

WASHINGTON 25, D. C. 


FORM APPROVED 

BUDGET BUREAU NO. S0-R064 


NOTIFICATION OF PERSONNEL ACTIONxV ; 


U NAME (MR.- MISS -MRS. -FIRST - MIDDLE INITIAL- tASJ) v ' 2. DATE OF BIRTH 3. \ 

G KU*h€SL. , ..Mi 

; . . 11 . nmw . .. ***** ^ 

This is to notify you of the following action affecting your employment: . ' 


So. 4. DATE 


5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6., EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 










8. POSITION TITLE 




®3 2 & 


9. SERVICE, GRADE, 
SALARY 




10. ORGANIZATIONAL 
DESIGNATIONS 


DEPARTMENTAL 


13. VETERAN’S PREFERENCE # 


HONE 1 5 PT.j IQ POJHT I WW”. i WWI OTHER 




15. 16. I 17. APPROPRIATION S. ft E.. FBI* 

SEK RACE , ^ 


11. HEADQUARTERS 


12. FIELD OR DEPT'L 


m 


14. POSITION CLASSIFICATION ACTION 




DEPARTMENTAL 



l CSP 1 20 s3& asst arnffizs® scS&Sf * £53? 0C£%f figpfiKsa; 

• . ■• • * • ■ - M) L a 


x&'-MU 



SIGNATURE OR OTHER AUTHENTICATION 



















v' Standard Form No- 51 
August 1946 

U.S. CIVIL SERVICE COMMISSION 




• ■ un 

REPORT OF 
EFFICIENCY RATING 


Form approved. 
Budget JBi 


lureau No. 50-R012.3. 

( ) 


ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL ( X2) 

PROBATIONAL ( ) 


— AUgS§t~H2*~l2IiQ based on performance during period from to 

KPNKEL. ROBERT GEORGE f 1/ SPECIAL AGENT (A) GS-10 

(Name of employee) (Title of position, service, and grade)* 


FEDERAL BUREAU OF INVESTIGATION - San Francisco Division - Accounting Section 

(Organization — Indicate bureau, division, section, unit, field station) 

ON LINES BELOW 

MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 

1. Study the instructions in the Rating Official’s Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 

CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 

All others 30 


— (i) 

( 2 ) 

(3) 

1(4) 

_fc- (5) 

( 6 ) 

(?)- 

(8) 

~'f- (9) 
_±.(10) 
_3fc.(ll) 
-*-(12) 

~*~(13)' 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 

■ * ■ 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention tfl. br.oad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate ""of" progress on or completion of assign- 
■ " ■ ments: 1 1 1 

Amount of acceptable work produced. (Is mark 

"based on production records Y ) 

(Yes pr no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
otners. — - . i T 

Cooperativeness. 

Initiative. 

Resourcefulness. 


(21) Effectiveness in planning broad programs . 

{22) Effectiveness in adapting the work programi to 

broader or related programs . 

{28) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

,(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

(2(1) Effectiveness in instructing, training, . and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
ence to time- limits and deadlines. 

(80) Ability to make decisions. 

(81) Effectiveness in delegating clearly defined 




Dependability. 

Physical fitness for the work. 


% 



authority to ” 

6 1— 33 4 3^3 - 

fY OTHERfELEMENTS CONSIDERED 

iiliiy ,Gf.,assumiriR additional'"'? 

| 


i % t, u 'r, a ci » \.i ^ « fe. m 


'5 AUG 21 1950 


STANDARD 

Deviations must be explained on reverse side of this form 


Plus marks on all underlined elements, and check marks or better on all 

other elements rated 

Gheck marks' or better on all elements rated, and plus marks on at least 
half of the underlined elements 


Adjective 

Rating 

Excellent 
Very Good 


Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Pair 


Minus marks^on^at least v half of the unjcrliy^d elements^. Unsatisfactory 



— I - - 1 T^ v - _ ____ _ 

Rating 


Rating 
official.. 
Employee * 


Reviewing 

official.. 


EXCELLENT 
s initials 


Rated b^ 

Reviewed by . 

Rating approved by efficiency rating committee .. 


Special. 


jenl 


*ge. MguatL.o^.-195-Q-- 


— ar-pv'-J 



^ mm. 





\ 



(Date) 


(Date) 


Eprff to employee 


(Adjective rating) 


U. S. GOVERNMENT PRINTING OFFICE IQ — 26177-6 



ADDENDUM: 


San Francisco, California 
August 1950 


Re: ROBERT GEORGE KUNKEL 
Special Agent (A) 

This is a special efficiency report for the above Agent who 
is under transfer to the Honolulu Office. 


Agent KUNKEL h as made excellent -progress in the San Francisco 
Office, his first office of assignment. Since reporting to this dis- 
trict on October ll*, 191*9 > he has been assigned to the Accounting, 
Deserter and Miscellaneous Squad and has had an opportunity to work 
on various types of general criminal and civil cases and applicant 
cases. He has participated in antitrust and accounting cases ■with 
other agents and has handled one small bank embezzlement case in which 
he prepared an accounting report. Among the types of cases handled by 
him during the rating period were the following: 10, 15, 17, 25 , 26 , 

2 9 } 1*2 , 1*6, k9f 52, 60, 62, 70, 101*, 116, 118 and 12U. The qna.n+y n-F 
h ^sjwork is aboyeav erage ^f or an Agent o f his_experience„and hehandles 
an above ^ ave rage volume o£SiclS*Tneff Agent. Stenographers have 
rated his djgtation_ag-J gery good tojs xcellent. and the quality of his 
rough draft reports is above average. He o rganizes his work careful! y _ T 
i^thorough^4j,tte^>lve-.to~detail, an4^anifes±a_ab.oS:e_average 
interest and enthusiasm . He has testified before the U. S. Commissioner 
and Federal Grand Jury and makes a good witness. He ig_alert-to^ma,titgrs 
hot-spari if j .qa l 1 y _ assig ne.d_ tou-him.. h as_e on±r±bnte d^to._the crime surve y 
and sources of i nf ormation^files~of--this^off ice . and h as develo ped™" 
lnf^ ^^ion incident a l, to _ an_antitrust__case„regar ding Communist in - 
filtration of the International Fisher m en »s and Allied WorkersTolT^ 
TGnerica . He is very cooperative and a willin g jro rker and has devoted 
9QhS3 j ^r ^ble3j4PeJ^J his^ork«a£L ej^hovbs and ^u weekends _£or which 
no compensatory time off was requested or expected. 


As indicated above. Agent KUNKEL has made excellent progress 
in this office and with., continued application he should-develop -irr hn 
an_above-average^Agent . He has had no opportunity up to this time to 
work in an executive or administrative capacity. However, he appears 
to ,p ossess pptential-.adiiiinistrativ e T . abil ity. He is presently being 
rated as an EXCELLENT AgenS^inGrade GS-10. 




4m 




Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


Separiment of fa mm 
2lohorar^««aa oflrtowtisation 

2L C. 

August 15, 1950 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause ' 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
4tt££-- MONEY OBDEB) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is- a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. \ 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 


b6 

b7C 


Name I I Belationship wife Date 8/15/50^ 

i 1 

Address c/o Federal Bureau of Investigation, U.S, Department of Justice.^ 

206 Dillingham Building, Honolulu, Hawaii ^ 

The following person is designated as my beneficiary under the Chas. S.^Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Name! 


Address same as above 




Belationship 


wife 


tL 3 / 15 ; 



8 M 

- (\ 



Ver^tnulyyyours, 

ROBERT G. KUNKEL 



> 


j 


Special Agent 


Robert &. Kunkel Mfc < 

'^Seral Bureau of Investigation y \ ^ ^ 

1). S. Department of Justice ^ 
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NOTIFICATION OF PERSONNEL ACTION % j 

' -- 


1. NAME (MR. - MISS - HRS. - FIRST - MIDDLE IfHTIAE - LAST) 2. DATE OF BIRTH 

mmsxG*cs2& K-vtf.&ei — *ass«as ■ 


This is to potify you of the following action affecting your employment: ' - 


, 5. NATURE OF ACTION (USE STANDARD 1 TERMINOLOGY) , 


Vj^25»: 


• r ~^ - W f “ ' * t 1 - 





7.' CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


\Z | FIELD ' • ' | ~ ~~| DEPARTMENTAL' 


13. VETERAN'S PREFERENCE r 


10 POINT WW1I W* 1 0THER 

WIDOW - 


>8. POSITION TITLE 


, 9, SERVICE. GRADE. 
. SALARY 


10, ORGANIZATIONAL «T 
DESIGNATIONS 


11. HEADQUARTERS 


12. FIELD OR DEPT'L 



pPf&r-^k. PT!\ 


- DEPARTMENTAL 



14^ POSITION CLASSIFICATION ACTION, , 




16. 

RACE 

17. APPROPRIATION' S. ft E„ FBI 

FROM: 



IB, SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 

19. DATE OF OATH’ 

(ACCESSIONS ONLY) f 

/ 

20. LEGAL RESIDENCE 

f t ‘ _ 


• - T0 ‘ ~ . 


v 1 









. ^ 








REMARKS 


■^hrk* 


SIGNATURE OR OTHER AUTHENTICATION 
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IN REPLY, PLEASE REFER TO 
FILE NO 


Mnxtsfo states ■Bzpmtm&ni nf dnztxte 

Zfis&zvzd Humu? of Jmijeatlgaiimt 

206 Dillingham Building 
Honolulu, T. H* 

August 21, 1950 


FD-67 

(5-19-47) 



Director, FBI 
Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE' OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 

v ; 

ROBERT G. KUNKEL 


NAME 


OFFICE OF ASSIGNMENT 


HONOLULU 


NATURE OF ASSIGNMENT PERMANENT 
ARRIVED 9:!t0 a.m. 8/21/50 




(Time and Date) n 

x> 


% 


REPORTED FOR DUTY (necessary only for arrival sron«transf er~)*:* 

, , I 67 ‘Z'p s/? 

9:1;0 a.m. 8 / 21/50 I— — 




DEPARTED 




^ ^ ^ ej <5- * * 


DESTINATION 









Following information to be furnished rinjLy whbiv^ari * 1 ecfplove 
\ arrives your office on transfer: ~ ' * 


j Vk? • - \ 


TO BE NOTIFIED IN CASE OF AN EMERGENCY: 




O, 

^-77 /■ * /f 

W0 tS ! * 


ADDRESS 



Very truly, yours ^ 

* -3. - 

PH T. log; 


SAC 
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mERAL BUREAU OF INVESTIGATE^ 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: ROB&RT G « EUNKEL 


T/ ?<? x. 



Where Assigned: 


HONOLULU DIVISION 
(Division) 


Payroll Title: SPECIAL AGENT GS-10 


(Section/ Unit) 


Rating Period: from 1950 


March 31 * 19& 


ADJECTIVE RATING:. 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


Reviewed by: 



Special Agent 
in Charge 


Rating approved^i^ ^^^"^ 


Signature 

S^gn^tur/ 


As sistant Director, 

Federal ^Bureau of Investigation 

Title 


March 31, 19£l 


APR 1.7 1951 


W n - 

” ° wti ' > -- ,& .a « ?> u ?, . ; 

TYPE OF KEPORP0V .*3- ,, '*'* 

* , ' * iCJ , /“ 

■ . •' r*. 

(X ) Official " ( ) Administrative^*^ * ^ * ^ tVy 

<*> Annual ( ) iXMay ^ a Affi 


( ) Separation from service^ 
( ) Special 






NARRATIVE COMMENTS 






Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the fa’cts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



FD-185A 


TfRFORMANCE RATING GUIDP 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185) 


Name of Employee ROBERT G. KONKBL 


. Title SPECIAL AGENT 


Rating Period: 


3/31/gL 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

— Outstanding (exceeding excellent and deserving special commendation). 

— — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An ‘Outstanding* rating cannot be justified unless all elements rated are 'plus*, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below. 


-±- (4) 
(5) 

-±_ ( 6 ) 
-±- (7) 


(9) 

-±-(10) 

-±-( 11 ) 

( 12 ) 


-±(14) 

-£-(15) 


-±(16) 


) Personal appearance. 

) Personality and effectiveness of his personal contacts. 

) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

) Physical fitness (including health, energy, stamina). 

) Resourcefulness and ingenuity, 
i) Forcefulness and aggressiveness as required. 

) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

) Initiative and the taking of appropriate action on own 
responsibility. 

) Planning ability and its application to the work 
) Accuracy *and attention to pertinent detail. 

) Industry, including energetic consistent application to duties, 
i) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘knowhow’ of 
application. 

) Technical or mechanical skills. 

0 Investigative ability and results: 

— (a) Internal security cases 
— ^ (b) Criminal or general investigative cases 
— (c) Fugitive cases 
(d) Applicant cases 
— (e) Accounting cases 
i) Physical surveillance ability. 


. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

— jfcr (a) Investigative reports 
— ± (b) Summary reports 
— dz (c) Memos, letters, wires 

(Consider: _±_ conciseness; Jr. clarity; -+r.- organization; 

thoroughness; accuracy; ^adequacy and perti- 

nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

— ! (a) Leadership 

(b) Ability to handle personnel 
— xz. (c) Planning 

(d) Making decisions 
_ (e) Assignment of work 
(f) Training subordinates 
— (g) Devising procedures 
. * (h) Emotional stability 
_±_ ( i ) Promoting high morale 
— ( j ) Getting results 

. (22) Ability on raids and dangerous assignments: 

-xii (a) As leader 
_±_ (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement 

. (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 


A. Specify general^ nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor, etc.): During rating period employee has handled Criminal. Apnli.nan-h and a 

number of accounting cases. ‘ 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator and Research Man 

C. (1) Is employee available for general assignment wherever needs of service require? answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? _VB£(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? AO (If so> explain in narrative comments.) 


ADJECTIVE RATING 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



' . ' Honolulu, T.E, ' . » 

' ' : , • ' . . , March 31, 1?£L , ^ . 

V ' • . ' v.. ^ AfMUAL EFFICIENCY REPORT ‘ • 

• ' . . . . r .• . -ROBERT G.' KDBKKt ' - ' "■ 

' Special Agent • 

- ' _ ; . Agent KUNKEL presents a neat, alert appearance', has .a pleasing - 

personality and makes a favorable impression. 'He is, rated as ~S scei - ien t _ .. 

' 'I - in dictatj ^L-ahility. j For -a- relatively new Agent he ha s made exception al 
^ogres s and ^/conslderTHm well^tMlfied .to handle more complicated 
-- • ^investigative matters* \ There are .no limitations- whatever on his physical 

condition which would prevent him, from performing duties involving; 

.- 'arduous physical exertion and participation in raids and dangerous as— 

' signments involving the, use of firearms and defensive, tactics. 

; Since assigned to, this office. he has had a limited amount of ex-’ 
perienoe^ in' investigating .accounting cases due to the limited 'number of 

• cases .in this category which 'heve been, received by thq office, His' ex- ' 
, perience thus far- has. been limited W Federal, Hederve Act.' cases? however,'. 
- ■ Judging from- his abilities displayed in this .connection, Jc. believe him ; - 

qualified to handle ail .types ' of aecountin g- ca ses.l .• •' “ •• 

1 '* * _ ' " 1 * '* * \ ( * ' . 1 ' 1 V 

. -, loyalty to i^iE^gffiiau^^and -realv-davdtien to-'dutvs?-^- . 

* ~ \ , , V V - ^ ^ * 1 ’ 

" * , * ’ ^ ^ ^ ' * f * ' v 

T ; Considering Agents with*' similar tenure of- service., I believe ’ 

KWKBL i g far above avera gc~and_JiLJ , 'd_^ 03-10. I rate him' ' 

*. \ . in. the verylibper limits of . the SATISFACTORY category. • v 



Employee ' s -Initials. 1 r 



', ‘ NAME: EOBERT^~EDNKEI 


EOD:. (Agent) September 30, 1949 

. 1 ; • .... y ■ ' 

^PREFERENCE:' MIAMI ^ 


TITLE: ' Special Agent (A) 

GRADE: .,GS-iO SALARY.: #5,125.00 


DICTATION; ABILITY: EXCELLENT 


EXAMINATION:' 4 91+$% 


-.SAC’ LOGUEr 


•, ’ Agent KDNKEL present's a neat businesslike personal appearance-, has a 
pi easing; personality, and leaves a favorable impression. ' Ho, is extremely" 
enthusiastic about his vrork, is well veysed" in the-Bureau's rules, regulations 
and instructions, and: for his .relatively short experience as, a Special Agent 
produces an unusually gpod yo lume of work. Since his assignment here' he has 
worked on applicant type cases-. Federal Reserve Act and a' number, of criminal : 
type cases. He’ is extremely loyal, industrious, and I believe that he Is 
progressing far more , rapidly than .the average agent of comparable experience, 
as a Special. Agent. ‘ 

: Status - EXCELLENT ' * ... / ‘ 


INSPECTOR. NAUGHTEN': For a comparatively new agent, KUNKEL ‘ makes a.- generally' 

(interviewed By) ; above-average "Impression. Re ts-e nthnsiastic as to h is *. 

' (Tv E., NAUGHTEN) ‘ work .’and. seei^to^J^m-^hat Jie^ i s talking .jabo.ufc> He"". . 

-• ‘.- V - has been receiving accounting experience . in Honolulu. / 

He has testified in U . S. District' Court..; Hd has not, yet testified as an 
expert accountant, but i s expected to do so dn the near, future; in the ’followin g 
'two .ca ses In Honolulu .: I [ was,’. FRA, FCU; W and j I 

I I NATIONAL BANKRUPTCY ACT. ». /It is , believed he' will be able, to qualify 
as expert accountant due to the fact that he. has his BCS. from 1 Benjamin Franklin 
University, had six months - of special '.cources in Finance ; and Banking at Shriyenham 
University, in England; has handled under his own supervision accounting., invest!- - 
gations in Antitrust and Federal Reserve Act cades, in San Francisco as welIMa| 
Bankruptcy -and-. Bardc cases- in Honolulu.' 5 ''■&/$') *' 'bfr&QY- 







.inspection report 

HONOLULU OFFICE . 
INSPECTOR NAUGHTEN 
FEBRUARY 20, 19^1 



States department at Stoat £ 
lateral Snreaw of Sttwaitgaium 
fttsstptigf ott, d. & 


January 20, 1951 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fgndfxwhich committee 
will recommend appropriate action to the Director in pertinent mattliw jhrc /Chief, Clerk 
of the FBI shall receive all contributions and account for same to the Directorg^o^| „ > 
the death of any Special Agent who is a member of said fund the appointed committee^wHl’ 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name Relationship Date l/20/51 

Address 1547 Ala Tflfoi Blvd., Apt. #502, Honolulu, T. H. . 


The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 

Name Relationship Date l/20/51 


Address 1547 Ala Wai Blvd. » Ant. 1505. Honolulu, T> H» 
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u^al Battle on Embezzling Charg® =^ 

Both Sides File New 
Actions In Pirtle Case 

in the ' 

charges a^^S^Franc^ w%^i d a ' ^nter-suit to 

s^gi-aai rt&ftSa? “ s “» s 

Highlights of these coupter-thrSts were a*: fnilnwc 

ir& £2? J^^S” s» *»« “ji 

^&S5S=^% 

cri 1 fina?pro S “ufe^™^th^fsh\ V waf?nH S ®f ¥**' ?j rtle 

she allegedly confessed?,) embe ZZ Unr thl Li-, She paid up what J 
sue her civilly. moezznng, the credit union would not ! 

daj^filed^^davit^nd 1 motion’ ^ ^J 011 ’,^ 5 - Pirtl e °n Mon- 

5 

mt H S ei?is Ihe 3 * 61 ”^ Whicil she ^ are falle 6 WaS **** red 
Today at h lO^'^m^Circ^/ulgi 0 ^ eal in.itially with the case; 
cause motions. They both concern W ?J g will' hear two show 
'and seek to have respondent? Wn™ij h « S u lts fd ! d by th e'Firtles 
show cause why. they shouldn’t ?? Hughes and the credit union 

the Property turte“over to them J ° med from °f 

will SfteA -to J * Frank McLaughlin 
^ s tatements made g bv ' p, 4^? ' ”°u? n r ^ T h y h seek = return of thi 

Statements Under! 

Duress: Mrs. Pirtle 

Contending she is a mental pa- 
tient, Mrs. Pirtle. charged' that the 
^BX obtain ed- statem ents from her 
tnroui ’ 


c": M 


— j^.—durgss. She claimed in 
uer affiaavitthat the agents prom- 
ised her leniency and that she was 
s ? confused and dazed by them that 
she acceded. 


THE PAPERS, filed by her 
counsel, Kenneth E. Young, as-' 
sert that the evidence taken by 
the latv enforcement men was in 
violation of the fifth amendment 
2: x constitution which provides 
that a person cannot be compelled 

TO no tirtfMAn. 1- 1.; . .-1 



,not to ijiake any statement 
-comment [at this time.”) 

‘ a PIRTLE alleges that] 

^SJ iieadiiu.art5rs_ and “stated 

tn nor* +Ji o+\f ai'-'-'urr.-.*"- -v 


ksi s_ diia "siaiea 
i£jlSrJhst Jf_she_made a’TIulf and 
c °Efii«e_.staj!:emenr refa&r to'ISF 
alleged offense, that' '{Kings' would 
go, easier for her . '“Further, she 
asserts that TKey" told her they’d 


try to use their influence to get 
her on probation and have the 
court impose a “{enient” sentence. 

: She , believed them, she says. She 
also claims they told her she hadn’t 
any need for an attorney. The 
questioning, she alleges, went on 
persistently from 7 p.m. to mid- 
i r V ght *„ Unable to resist ‘ mentally, 
Lshe alleges, she signed statements 


to be a witaess against She l igned statements 

The agents 8 X aTe S . that aUegati ° ns in 

her, she claims, were named Frye , * , 

and Kunkei j| f THE NEXT DAY, she charges, 

* C£g ^spokesman J. s. Adams.! ! the a e ents ordered her and 

assistant s pecial agent ~m ~cKargel ~ 

o rfheTocal office.^n Tthar he’d ! 

ii ame r kno ^~ n firjt’ 

^ i ^ a i3^erea^^^~^ ere ^was° “nol 

^cal harm" i n soloing. “Pd" 
ratTier not," lir^raTe’dT-^T^refer 


husband back to their offices. Here 
she claims they were told her caJe 
would be disposed of “witholt 
I publicity” if she’d do as they to} 
her. | 

I Her affidavit also accuses At- 
torney Harold Hughes. She claims 
Ihe promised her immunity if she 
turned over property to him. She 
say$_ he claimed he- w as jan ex- 
ij£§^ a #cnt and^h a d Jnfluence~witn 
ITns old oifice.^He demanded, 'slse 
[alleges; sums* which ranged as 
high as $44,500' and on one occa-| 
sion gave her until midnight that! 
night to produce this sum. 

HER MOTION seeks the return 
of these statements. Obviously, 
jthey would be the backbone of 
the U. S. attorney’s case againitj 
Mrs. Pirtle before a federal grant 
jury. The government has indit 
cated that it will seek a heading 
jnto^the Pirtle case at the hex 
session of the federal jury. ^ 






-Attorney, Credit J 
Union Answer 

Calling the Pirtles’ accusations 
"scandalous,” Respondent Harold 
Hughes and the credit union claim 
that Mrs. Pirtle has admitted em- 
bezzling funds in excess of any 
property they’ve received from the 
Pirtles. 

Answers to the Pirtle charges 
were filed by Attorneys John Alex- 
ander and Samuel King. The credit 
union also fildd a counter-suit in 
which it admitted receiving a $40,- 
000 negotiable promissory note 
from Mrs. Pirtle and her step- 
mother, Mrs. Elsie Malia, but that 
the note merely represented “resti- 
tution, if paid, of part of the funds 
admittedly stolen, or embezzled by 
Petitioner Florence Loo Pirtle.” 

THE COUNTER-SUIT also de- 
nied Mrs. Pirtle was mentally ex- 
hausted when the credit union 
spoke to her and claimed that a 
„ Chinese interpreter translated 
everything to Mrs. Malia. 

'Ehere wasn’t.any promise otf im- 
muhity, the t petition alleges] “It 
appears clearly from the petition- 


er’s pleadings that they were en-S 
*gaged in an attempt to commit a 
crime; namely the compounding*^* 
a felony,” the counter-charge 
states 

The suit wants Mrs. Pirtle’s peti-' 
tion tossed out, and an accounting 
and disclosure of all the money 
Mrs. Pirtle allegedly took. 

Answering Mr. Pirtle’s suit, the; 
petition admits taking property! 
from him, but denies it was handed 
over illegally or through fraud or 
coercion. Delivery of the property 
was made by Pirtle to prevent 
prosecution of his wife, the an-’, 
swering papers claim. 

*' * * i 

HUGHES ALSO admits receiv- - 
ing property from the Pirtles, but- 
says it was given to him volun- 
tarily. His petition aginst Mrs. Pir- 
tle claims that the embezzlements 
from the credit union were discov- 
ered on Sept. 8. Originally the 
credit union thought they amount- 
ed to only $500; later, it claims, 
they turned out to be over $40,000. 

Hughes was hire,d on Sept. 4 tp 
try to get back as much of the al- 
legedly embezzled funds as possi- 
ble. The next day, he charges, Mrs. 
Pirtle met at his office with credit 
union officials and they went over 
the books. “At that time she ad- 
mitted the embezzlements,” the 
petition claims, and readily agreed 
to make restitution. If she paid up, 
the credit union promised not to 
bring a civil action against her, ac- 
cording to this counter-petition. 


IN ANSWER TO Mr. Pirtle, 
Hughes admits receiving a wrist 
watch, and rings but claims that 
they were given voluntarily to 
him. The counter-petition asserts 
lhat Pirtle got $2,500 without right. 
It alleges that he was thoroughly 
aware of what he was doing and 
' wnai*are his constitutional rights 
since he is an experienced criipina]^ 
investigator himself. ^ 



. a TO. .. :/ Director,; FBI 


; ^SAd, Honolulu, . 

(/ , SUBJECT: V ROBERT; G-i^TJUKEL *: ? ■■ ' • ' " ” ' ; 
' V : .x ’ • SPECIAL AGEKT (A^ X , 


*■ 'tjJllTEp; STATES i. : 
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Standard. Form 88 
Promulgated March 1948 
By Bureau of the Budget 
- Circular A-2i 


lEPORT OF MEDICAL EXAMINATION 


IWRUPTIONS.FOR PREPARING THIS FORM.— N. S. A. represents No Significant Abnormality. In Items No. 20 through 

. o* r 41, if abnormal, descn&e in space.of each heading,- or under No. 42, “Remarks,:' or if necessary on additional sheets the same 
*size. Write on each sheet name, date of birth, and identification number.^ ** ^ f*, * ^ * 



2. PLACE AND DATE OF EXAMINATION 


3. DATE OF BIRTH 


5/17/24 " 


■ 7, SERVICE,’ DEPARTMENT, OR AGENCY 

P.B.X. ’ 


4. AGE IN YEARS | 5. IDENTIFICATION NO. 
LAST BIRTHDAY v , 


USB SHYD DISP. NAVY# 128, 4/27/51 


6. PURPOSE OF EXAMINATION 


ANNUAL PHYSICAL' EXAMINATION 


8. COMPONENT AND BRANCH 


9. ORGANIZATION 


10. GRADE, RATING, OR POSITION 


MALE 


CAUG. 


it M J KraarerjrnT 


INDIANA 


13. HOME address (Street, or RF& number, city , zone , Slate) 

206 DILLINGHAM . BLVD . , HONOLULU,. T.H. 


16., RATING OR SPECIALTY 
17. MEASUREMENTS 


F ' (Time in this capacity) TOTAL ^ LAST 6 MONTHS 

18. BUILD {Including frame and figure) 19. TEMP. 20, SKIN-INCLUDING HAIR DISTRIBUTION, THICKNESS OF NAILS, TATTOOING, AND SCARS 

MEDIUM SLENDER HEAVY OBESE N * St A> f %»| 

X 98.6 


H-'SHT WEIGHT MEDIUM SUNDER HEAVY- I OBESE 

x | 

21. LYMPH GLANDS AND LYMPHATICS 


22. HEAD, FACE. AND NECK-N. S. A. I 


23. NOSE. SINUSES. MOUTH. AND THROAT-N. S. A. I 


f 24; -EARS— AT 5 CANALS.’ EXJ. EARS-N. S. A. TO 


B. DRUMS-NO PERFORATION Jvi N.S.A. 


\; 25 ' ^f S -A-'.EXTERNAL.EYE. RIGHT EYE-N. S, A.gJ LEFT EYE— N. a A. [ 



A ^PUPILS-EQUAL^vNORMALlTO ACCOMMODATION [gj TO LIGHT g 

^ 


* ’C. ASSOCIATED PARALLEL MOVEMENTS; NYSTAGMUS— N. S. A. m ^ ■ 

D. DISTANT VISION E. REFRACTION (Manifest) ( Cydoplegic ) hTRIKEJ OUT ONE 

RIGHT20/5O CORR. TO 20/ QQb,Y C’V - • '* "" , 

lIfT 20/40 CORrTtO 20/ QQv S. C ( 

. JS. .COLOR VISION— N.-SrA. B" TEST- used A 00: „ (R ). , 1940 . I 1 . I <2 

H. HETEROPHOR1A is 5 EX* : r“h ' ] 

(Specify distance) --->■> 




F. NEAR VISION— (^4£ 14 inches ) 


/;P t RISMj 

^DIVERGE 


3 ^prisms? 

yf j** 'convergence,: 


I; .RED.LENS-^N/S. A. 


L. OPHTHALMOSCOPIC-RIGHT-N. S. A. [ 

;utt-n.s.a.[ 3 . - I 


J. FIELD OF VISION— RIGHT — N. S. A. Pg .LEFT — N. S. AJgTj*'.-- -J.'— -K^ DEPTH- PERCEPTION ' ”* 

i f* r *' 1 ~ t , -TEST USED . 

: ‘i ‘ jlj - - 'SCORE w fa ~ 77 ^ 

M. ACCOMMODATION — RIGHT. * LEFT ' I v , " s J| 1! ' N^NIGHT ^VISION 

l' lESTUSED A~~rtfz 

SCORE JIMIm 1 . . ^*,5 Yj\„ 


26. DENTAL— INDICATE BY SUPERIMPOSING PROPER SYMBOL ON TOP OF NUMBER OF TOOTH; I. E., RESTORABLE CARIOUS TEETH BY O. EX- 
TRACTION INDICATED BY /. MISSING NATURAL TEETH BY X. TEETH REPLACED BY FULL OR PARTIAL DENTURE HORIZONTAL UNE OVER XXX. 
TEETH REPLACED BY FIXED BRIDGE BRACKETS TO INCLUDE ABUTMENTS AND LINE UNDER TOOTH (1 X 3) . CROWNS BY C. IMPACTEDTEETH 
BY ff. FILLINGS PRESENT IN TOOTH BY F. NORMAL TEETH BY N. WHEN DECIDUOUS TEETH PRESENT INSERT LETTERS IN RELATIVE POSITIONS.' 
EXAMPLE: EDC8A ABCDE ABOVE OR BELOW 54321 12345. 


l MALOCCLUSION-— Ni' S. ’A.; , 

- PERIODONTOCLASIA— N. S. A; [g* 
^GINGIVITIS — N. S. A.^~| 


I'O t if If t t I if if ft f ft 1 1 1 ' 

N-H is UIH #-<; 


.UL. ^ REMARKS AND DISQUALIFYING DENTAL DEFECTS 

_ . -TYPE 3, EXAM. 


•• - —I 

LL CLASS: 


27. PULSE RATE AND BLOOD PRESSURE (Arm at h eart level) ‘ : ; 

^SITTING: PULSE 82- - ^ ^ B. P,: S. D-' 8Q 1 ~ RECUMBENT:PULSE~ 80 

STANDING: (8 min.): PULSE 84 B.P.:S. 150 .PL 80 SITTING: PllLSE AFTER EXERCISE~ 

/ 2 8 ; LUNGS-H. s .A. ( g^CH^-N.S. ;; A.g] 29. CHKT-N, S. A. g NOT D.ONE |~j 30. HEART-N. S. A. [J- 

. for females) L „ - * 

, , . CHEST NORMAL 

'/ ' ' dtd 4/27/51' ■ 

_ PIIM # 18313 


6WTERED 01»CAB» 

B- p-= s. 120 -/Dj/i'SRC. 

08 : 2 MIN. AFTER/ 

31. EKG-N. S. A. Q NOT DONEgj 










32. VASCULAR SYSTEM-A. ARTERIES AND VEINS— N. S. A. f 


B. VARICOSE VEINS— NONE! 


10 - 64002-1 










33. ABDOMEN AND VISCERA-N, S. A. 


B 


A. UVER-N.S.A. QJ B. SPLEEN— N*.S- A. Jjjj-CL MASSES-NONE^gJ 


34. HERNIA, (If present describe location, size, shape,- fedticibiUtp) (Conipleteldr incomplete) 
NONES . - -> , 


IttW — 
PERSfdHME'E^Mrr 


N. S. A. 0 

/ , 1 ' /i( 

5 . % fl 9 ^ ftM 

S6. VENEREAL DISEASE- 

... noneS 


37. ENDOCRINE SYSTEM — , „ . * , " - .. r -. 

M-S-A.Q. *'y±: '.'W 

■ *-.-n f R i * - . 

33. G-U SYSTEM . 

tN. S. A. (Include prostate exam^ij indicated}..' ' - 

PELVIC-r^jS.^^Jg]^ p ^ Qp tu ^L done q or rectal done gjjj 

i* . , - ^ 


39. SPINE AND EXTREMITIES— A^’ BONES— JOINTS— MUSCLES— N. S. A. 


m 


b: feet-n. s. 


A *S 


C. GAIT-N. S. A. 


cs: 


. NEUROPSYCHIATRIC— A. NEUROLOGICAL. ( Consider CRANIAL NERVES, 

RIUM. Always mention EXACT LOCATION) B. PSYCHIATRIC AND PERSONALITY, , 
EMOTIONAL REACTIONS, ORIENT A T1 ON, MEMORY, and SIGNS OR TENSION ) 


A. NEUROLOGICAL-^. S. A. [iS B. PSYCHIATRIC-N. S. A.MFT C. PSYCHOLOGICAL 
» , - ““ ‘ *=-* TESTING 1 


SCORE , 


D. PERSONALITY (If answer is yes, 

DEVIATION explain and tH&- 

yes T - ] NO RS recommendations 

LJ under Item No. i$) 


41. LABORATORY TESTS-A. SEROLOGY - 
/ ’(Specify tesl used— Result) 

KAHN NEG. ‘4/27/51 


B, URINALYSIS 

3^022* 


ALBUMIN , 

BEG 


MICROSCOPIC . ^ 

BORMAL 


SUGAR, : 

-BEG. 


C. BLOOD. .TYPE. AND CLASSIFICATION USED 


D, OTHER' LABORATORY .EXAMINATIONS. : 


42. A. REMARKS-B. SUMMARyVoF PERTINENT AND INTERVAL HlSTORY-C. SUMMARY Of DEFECTS— p, DIAGNOSIS 

b# (i c )nuoD ro v 

(2:) ". EMC TORE 5fch LEFT METACARPAL, 1945 • 


.CL (lj -NONE- -C ONSIDERED ' DISQUALIFYING*, 
Applicant is capable of ARDUOUS •• 


- ; •p hvsicai/exertion . : " 


arduous, - , 

(For Special Agent applicants onljrr) He . ±ST‘ recommended .as * being physically 

fit to participate in defensive tactics and dangeroU^ assignments which might entail 
the .practical use of f’irearms.v : , .v . .. I- - - - - - 



' , ■ ~ ■ ‘ - , * ?' 

43i:FURTiHER SPECIALIST'S EXAMINATION INDICATED Q YES [ 3 ^ NO. IF YES,- SPECIFY ; 

- EXfiMiwEFfisr oit J CMB m nst fl Be ouc one) fioxtlFi'Eb for .. ALL TjTTTTR S (TP 1 TTT R PfiKT f PTO'Kf 

'TYPE OF QUALIFICATION j . 

IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS' AND? RECOMMENDATIONS L_ 

- v r\ ' : ’■ ',v; f " ■’ iiH * 1 ' * ' ' ‘ 
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ty'.s.: v."v‘ 'Z !fc£ , cMr%> ; ; £*i .' •* 








3, Block No. 1 Slip No. 


5. Employee's name (and socjal|ecurity account' number when appropriate) 


& wm c 


4. Grade and salary 


PAY ROLL CHANGE DATA 



Periodic step-increase 0 Pay adjustment 0 Other step-increase 


i Effective 
date 



, LWOP data (Fill in appropriate spaces covering LWOP 
during following'periods): 

Periods): , , ,d 


J |!r 


excess LWOP. Total excess LWOP. 


Performance rating is satisfactory or better. 

(Signature or other authentication) 


(Check applicable box in case of excess LWOP) 

J In pay status at end of waiting period, * 
_ In LWOP status at end of waiting 
















STANDARD FORM 50 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 


JL u, s. department of justice 
fRral BUREAU OF INVESTIGATI 

WASHINGTON 25,. D. C. 


NOTIFICATION OF PERSONNEL ACTION FHedtJ:^ 


FORM APPROVED 

BUDGET BUREAU NO. 50-R064 

"FrepareTBy: 

-Checked by; 


1. NAME (HR. - HISS - HRS. - FIRST - MIDDLE INITIAL . UST) 

MR* & /vUvKel 

rarggsr,. 

This is to notify you of the following action affecting your employment: 
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 


2. DATE OF BIRTH 3. JOURNAL OR ACTION No. . 4. DATE 

F: B. I. 

mm \7f$ - *?*iB*m, 


6. EFFECTIVE DATE I 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 






& asam. tost m 


8. POSITION TITLE 


test 


9. SERVICE. GRADE, 
SALARY 


eS33$\ 


■0-30 mzm. oft 




10; ORGANIZATIONAL 
DESIGNATIONS 




II. HEADQUARTERS 


DEPARTMENTAL 


13rVETERAN’S PREFERENCE 
NONE 5 PT. jo poiNT WWI1 WWI 0THER 

DISAB. WIFE WIDOW 

& s<*> ' 

~\s. tel ni^AppROpRiATioN s7a e.Tfbi 

SEX RACE 

FROM; 

, . ’ 


12. FIELD OR DEFT*L 


DEPARTMENTAL 


14. POSITION CLASSIFICATION ACTION 


NEW VICE I. A. REAL. 




18. SUBJECT TO C;S. < 19. DATE OF OATH 

RETIREMENT ACT (ACCESSIONS ONLY) 

(YES-NO) 


‘i 


20. LEGAL RESIDENCE 







/ 


f /S 


. ■■■ 


gggsafcto Is |».«s^s^ea«SE 



SIGNATURE OR OTHER AUTHENTICATION 


8, FILE 


☆ U/S. GOVERNMENT PRINTING OFFICE— 1981 — 94II23 



f0BL» TBtejBT 6. • , ' .jjo 

Chest cold, sore throat, cough. Unable to sleep at night 
because of cpughing. T.98.6 3 trs., 1.2-48 

Cold a»d dotigh. Tgjnparature. 98.6 1-5-48 

Cough medidina. 

Cough mediohe. 2nd tr, ■ 1-15-48 

3"“%;“' to n ** ^ 18 

Head cold . and chest cold. i £> ar 

ST “oks?,^ 9 - !odtr - c ° ld 

Headache . * 2-1 8-48 

Sore throat. " ' ' 

Headache. . 2-21-48 

Headache. 5-25-4?" 

Cold tr. T.99.2, 4.24-48 

Aspirin. 2nd tr. * ’ 4-28-48 


REPORT OF PHYSICAL EXAMINATION OF 


Report received in Health Service 5 , 10 . 49 

Date of tirth 24 years 

Blood pressure: Systolic . 118 DiastolicJLQ 

Chest x-ray Negative . 

Urinalysis Negative 

Blood Serology Negative 

Recommendation for degree of physical exertion Arduous 

Any Abnormal:. ties; Increase in lumbar curve of spine . 

Promine ace of junction of sternum and clavicle. 
Heart rate high. 


KUNKEL, -ROBERT 6. . ^ ^ 

T * fA ST* T rov8d * Saw Dr * L yons. Is taking 
sulfe tabiets. 2nd tr. I,. 99.4 3.tr, T. 99,4 30 .- 31-46 

•Sore throat. T. 98.8 2 & 3 trs. I. 99 „ , " 

oritaoted at work, Feels fine. ' iilHf 

Siass in jm eaten at Executive resturant for 

* -*■ 

Headache 

Headache 4-5-47 

4-19-47 

Headache . - 5-7-47 

Irritation behind left ear 5 - 8-47 

headache _ , 

cold tr. ’ ” 5-17-47 

F~ 5-24-47 


K0TJKEL, ROBERT £« jjy jy ■ 

Treated 2 tr. 3-13-46 

®y® tr » 3-14-46 

Sunburn. T. 99.6 Nausea. Kent home. WL46 

Sunburn, improved, T. 99 2 tr. T. 98.2 2 tr. 6-3-46 
eye tr. vmsh .. 7-9-46 

Eye treatment \ 7 1A A6 

Headache. T. 99.4 Jll 

T, 99.6 Throat sore today. Patch on left tonsil. ” 46 
2nd tr# T* 99 3 tr# T # 98 #6 10*-2&«^6 

Sor. throat. T.99.6 P IE. 0„ SI yostorday. 2 tr. 1.99.8 
■- 5 trs. I. 100 P loo. Sent to Dr.at- «U 0 . Hoorn, to Brs. 
Lyons, Pear and Hazard. • 10-30-46 

KUlBlL r ROBERT fi. 

CHEST X*RAY MQ&TIW Jan#, 1948 USPH 


i 


KtffiEL, ROBERT G. 

D.O. 

Headache, empirin. 

6-10-48 

Headache. - 

7-2-48 

Gargle, salt and soda. ' 

7-16-48 

Headache'. 

7-21-48 

Headache. 

9-17-48 

Headache . \ 

10-5-48 

Hgadache, 

10-25-48 

Eye treatment. 

12-2-48 

Headache . 

Eye treatment. 

12/20/48 

2-16-49 

Diarrhea. 

4-15-49. 

Cutting wisdom tocyth. 

11-22-49 



gfr-gi -g 2 ^ 2 •psAOjdurf e% 

9WI -2 *peAOjdnrp 

2 ^ *sesseadm>o pxo/j *aq. z *P«* m!t »lJ n T THR- 8 ®% 

3ap^8q.s'ilq.s jo oowawiddu sug *pw pun uoxxoms 
px'X e^S •sasssadraoo qdq tftpi P®^ 0 * 1 ! ‘P® 1 ^ 
u3peaoj « ‘«oyjo s,jq<fl ax 8nWP» W 

ut notreSaes Sapunq qx®5 *^P°^ ®®^°I^ ra9 

' ' $f/9/S 

• m/z . ' ... . . W9 h 


sVVsi 

2*1/92/11 

tijUu 


PT°9 

aqccBpBsg 
aqospeaq 
*0 1H320H Wills 


KOMBL, ROBERT 5 s *■"*- 
Gargle Temperature normal 
Gargle 

Headache 

Abrasion on palm of each hand from falling 

Aspirin for headaoh® 

Headache 

Cold 

HKadaohe 

cold. T.97.6 2 t rs 
cold tr 
Headache 
chest cold 
Cough medicine 


DOT OT 
5-26-46 

, 5-28-47 

6-11-47 
in gravel 
7-7-47 

9- 3-47 

9-15-47 

10-20-47 

10- 23-47 
12-17-47 
12-18-47 

12-22-47 

12-00-47 



STANDARD form no. 64 


Office Memorandum • 


UNITED STATES GOVERNMENT 


TO : Mr. Glavin 

from Edward 

SUBJECT: R0BERT GEORGE KUNKEL 


Special Agent (A) 
Honolulu Office 



The above Agent has been in Grade 10 over two years having entered 
on duty as a Special Agent on 7-11-49. He is being considered for 
reallocation to GS-11. 

On 1-11-50 he was rated VERT GOOD and on 8-15-50 he was rated as 
IJXCELLENT. 


Tele. Rooa 

Mease 

Gandy 


His overtime record for the month of October 3 1950 was 51 minutes 3 November 
2 hours 33*mjnutes and for December 2 hours 59 minutes . 


During an Inspection of the^Honolulu Office in February 3 4 1951 3 Inspector 
Naughten said he made a generally above-average impression 3 he was enthusias- 
tic as to his work and seemed to know&Afrat he was talking about.- It was 
believed that he would be able to qu&plfy as expert accountant due to the 
fact that he had his BCS from Benicffig'n Franklin University 3 had six months 
of special courses in Finance an<ff*)§anking at Shrivenham University in 
England ; had handled under his supervision accounting investigations in 

Antitrust and Federal ReservenKcrb cases in San Francisco as well as Bank- 
ruptcy and Bank cases in Honolulu, n ~SAG ^ogue^nated^imr-EXCELIrENTr--, 

? ii f 

On his 1951 annual performance rating SAG Kpgue— rated him ^SATISFACTORY and 
, said he was rated as Excellent in dictation^ abtltty~.i.'~ , Fon~-a- relative! y new 
Agent he had made exceptionalnprogress and th eA SA C' .c o n s id.er^d'dn^m well 
qualified to handle more complicated invest$ga?bjvg matters., , There were no 
limitations whatever on his physical condition whi-.ch ^oi^jd^^esent him from 
performing duties involving arduous physical exeritoh- ''a-nd^pa'ri ici pati on in 
raids and dangerous assignments involving tfi 'e£tiFSJsL ive 

tactics. Since assigned to that office he had~ha d^a~l imtted a mo unt of ex- 
perience in investigating accounting cases due to the limited number of 
cases in that category which had been received by the office i His ex- 
perience thus far had been limited to Federal Reserve Act cases ; however 3 
judging from his abilities displayed in. that connection 3 the SAC believed 
him qualified to handle all types of ac count ing^; cashes . > H'i was extremely 
interested in his work and constantly exhibited loyalty to the Bureau and 
real devotion to duty. Considering Agents with similar tjenure of service 3 
the SAC believed Kunkel was far above average and^ifi hi^i-present grade 3 
GS-10 3 rated him in the/tt$$Ur limits of the Satisfactory category . 


:* i " 'V 

RECOMMENDA TION : It is recommended he be reallocated 'tp-'G-rade GS-11 3 $ 5400 
ver annum. *' > 
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RAL BUREAU, OF INVESTIGA## 
ITED STATES DEPARTMENT OF JUSTICE 



FD-185 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


Where Assigned: 
Payroll Title: 


ROBERT G. ErmKEL 


ied: 

HONOLULU DIVISION 




(Division) 


(Section, Unit) 


SPECIAL AGENT GS-11 


• 

from 

APRIL X, 1951 

__ to 

SEPTEMBER 24, 1951 



2 7 OCT 31 1951 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the perforniance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 

satisfactory level. 





FD-185A 


^^PERFORMANCE RATING 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. * FD-185) 


Name of Employee . 


ROBERT G* XDNKEL 


SPECIAL MEWS 


Rating Period: from. 


,4/l/51 tr> 9/24/51 


RATING GUIDE AND CHECK-LIST - 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

. Rate items as follows: 

- — Outstanding (exceeding excellent and deserving special commendation). 

— — Satisfactory (ranging from good to excellent but not sufficient to -rate outstanding). 

Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

as setouf below ra *' n ® canno ^ justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 

an fj.' Unsat i sfa ctoiy ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', ‘check’, and ‘minus' 
S? au ? e suc i 1 wo * ^ Presume equal weight for all elements rated. Good judgment must be exercised to insure that tne adjective rating is reasonable in the 
t 1 t b f eemen * s ra * ea * minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 


(9) 

-Jt— (11) 
J£M12) 


_/(14) 

_*L(15) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. * 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow 7 of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

-Q— (a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

■— (d) Applicant cases 

— ^ (e) Accounting cases 

Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

JtL. (19) Reporting ability: 

— ±_ (a) Investigative reports 
(b) Summary reports 
_±_ (c) Memos, letters, wires 

(Consider: _±_ conciseness; -±L clarity; organization; 

— thoroughness; _±_ accuracy; adequacy and perti- 

nency of leads; —^administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

— J£l (b) Ability to handle personnel 
1 — 1^1 (c) Planning 
_±1 (d) Making decisions 

(e) Assignment of work 

— *C(f ) Training subordinates 
— — (g) Devising procedures 
—iL (h) Emotional stability 
-Jh. ( i ) Promoting high morale 
— ±: ( j ) Getting results 

y ^— (22) Ability on raids and dangerous assignments: 

— ^(a) As leader 
— tT (b) As participant 

— (23) Organizational interest, such as making of suggestions for 
improvement. 

-±=. (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


1 . Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, 

tor > etc *) : PurTtig rating period employee has handled Criminal. Applicant and a limited 
number of accounting cases* 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): _ 


Investigator and Research Mm 


C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not ‘yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? _^L?(If answer is not ‘yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


•• • ' 


Honolulu, T*E* 
September 24, 1951 


SPECIAL EFFICIENCY REPORT 

EGBERT G. EGNEBL 
SPECIAL AGENT 


This is a Special Efficiency Report prepared as a result of 
my transfer fro??, the- Honolulu Division* ' 

AH of tha comments contained in the Annual Efficiency 
Report of fciaroh. 31, . 1951 continue to apply*' 

Agent I3JNKBL has, during the rating period,! continued to 
produce an above average' vo lira® of work, all of excellent quality* 

Ee has "been assigned to the investigation of a complicated perjury case 
involving interviews with a ntrnber of Oriental speaking individuals. I 
consider that he' did An outstanding jot in connection with this in- 
vestigation wherein the Honolulu Office was an important auxiliary office* 

\,Ee has a keen interest in the Bureau* s work and during the 
rating period, contributed a suggestion to the Bureau in connection with 
a. problem proposed in the FBI Law Enforcement Bulletin*! 

During the rating period Yhe has performed an excellent job 
of survoilling in. eoxmsction with determining the \fhereabouts of one of 
the seven Smith Act subjects who was sribsequently simultaneously 
apprehended with six other such subjects in this Division*' 

ICJNJIBL has made excellent progress for an Agent with his 
tenure of service and with additional experience X believe that he will 
display administrative potential^ 

He is being rated as S ATISFAC TORT. ■ 



Employe© * 


Initials 


. >\Avr<^ * 








90 


INTERVIEWS AGENT PERSONNEL 

The following agent employees were interviewed unless otherwise shown. For those 
marked with an & separate personnel write-ups were prepared. As for all others 
no personnel or administrative matters arose relative to them, and also they were 


Name 



n a satisfactory manners 

Posi-Exam Off. Diet, 

tion Grade Pref. Abil. 

Interviewed by 

Date of 
Inter- 
view 

&SAC 

97 

None 

Not rated 


8-18-51 

SA 

98 

SF,LA,HN 

VG 


8-18-51 

SA 

94.50 

HN,M,SF 

VG 


8-18-51 

SA 

96 

HN 

VG 


8-18-51 

SA 

97.50 

HN 

E 


8-18-51 

SA 

99 

HN,DN 

E 


8-18-51 

SA 

98 

HN,N0,MM 

Not rated 


8-18-51 

SA 

98.50 

HN 

E 


8-18-51 

SA 

99 

SF 

E 


8-18-51 

SA 

97 

HN 

Not rated 


8-18-51 

SA 

96.50 

None 

E 


8-18-51 

SA 

96.50 

PH 

E 


8-18-51 

SA 

98.50 

HN,SD 

VG 


8-18-51 

SA 

93 

DN,HN,LA 

. VG 


8-18-51 

SA 

97.50 

SF,SV 

VG 


8-18-51 

SA 

93.75 

HN 

E 


8-18-51 

SAA 

95.50 

NH 

E 


8-18-51 

SAa 

In-Service 

E 



s;. 

98 

HN,LA,SF 

E 


8-18-51 

SAC 

95 

None 

Not Rated 


8-18-51 

SA 

99 

HN, SD, MM 

VG 


8-18-51 

SAA 

97.50 

HN 

E 


8-18-51 


The. grades and dictating ability ratings were given the agents during interview. 
Constructive comments by the stenographers as to individual agents* dictating 
ability were also called to their attention and made avaijga^e to SAC LOGUE. 


b6 

b7C 


°ct s ?& 


ssi 


INSPECTION REPORT 
HONOLULU OFFICE 
INSPECTOR [ 


AUGUST 18, 1961 
HBLsMEL 


m m imm 


Agency and organizational designations 

U,$. Djeparfmdnt of Justice J 
Federal Bureau of Investigation 


2. Pay roll period 


3. Block No. 


5. Employee's name (and social security account number when appropriate) 


4. Grade and salary 

is. i&m o. kma 

luVi 

(8 10 


PAY ROLL CHANGE DATA 






5 u Periodic step-increase D Pay adjustment Q Ollier slep-ii 


IS.' Date last 14, Old sa 
equivalent rate F 

mm to; 




8. Performance rating is satisfactory or better. 




' il 


19. LWOP data (Fill in appropriate spaces covering LWOP 
1 during following periods] : 
j Jpriod(s): 

L U No excess LWOP. Total excess LWOP— 


1 STANDARD FORM NO. Il2id-Revised 
' Form prescribed by Comp. U. S. 

’■ , Nov, 8, 1950, General Regulations No. 102 


(Signature or other authentication] IT 7 


(Check applicable box in case of excess LWOP] I 

_ In pay status at end of waiting period. 0/ v p'( $ 

_ In LWOP status at end of waiting period. D \ 

1 !i!ri. A V 


PAY ROLL CHANGE SLIP-PERSONNEL COPY V ’ 


W U, S. GOVERNMENT PRINTING OFFICE 1 1950—909927 
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NARRATIVE COMMENTS 


®ji 


Note: The regulations require that OUTSX&NPING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
" the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 


FD-185A 


PERFORMANCE RATING GUIU| 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. - FD - 185 ) 


Name of Employee ROBERT G. KI3NKEL 


Title , 


SPECIAL AGENT 


Rating Period: from to 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

it Outstanding (exceeding excellent and deserving special commendation). 

— . Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Z Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating? • - * * * 

An 'Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactory’ and ‘Unsatisfactory* ratings arei concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. AH minus marks must be supported by narrative detail, and pf course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below. 


~Z_ 

_y 

j- 

y_ 

j- 

•+- 

z: 


j 

Z 

z 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper, 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. ' ' 

(9) Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. , 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work, produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is" 
attributable to causes beyond employee’s control. 

.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how' of 
application. 

(14) Technical or mechanical skills. 


(15) Investigative ability and results: 

_ Z_ (a) Internal security cases 

Z (b) Criminal or general investigative cases 

— =Z (c) Fugitive cases 
(d) Applicant cases 
— Z_ (e) Accounting cases 

.(16) Physical surveillance ability. 


,z. 








S 

^ 1 _ 
o 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

..■fZT(a) Investigative reports 
Z(b) Summary reports 

,Z(c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

—thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

,(a) Leadership 

, (b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
_fP— (f) Training subordinates 

(g) Devising procedures 
*Z (h) Emotional stability 
*Z ( i ) Promoting high morale 
„.. V L ( j ) Getting results 

(22) Ability on raids and dangerous assignments: 

...tZ (a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


A. 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Investigator - Security - Accounting - Criminal 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator - Desk Man * Instructor 

C. (1) Is employee available for general assignment wherever needs of service require? _^®?(If answer is not ’yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not ’yes , explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 


ADJECTIVE RATING 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



Honolulu* T.H* 
March 31* 1952 


ROBERT 0. EDNKEL ' 

SPECIAL AGENT ' 

KCJNKEL is ahi^ excellent dictator# He has the ability to handle the 
most 'complicated investigative matters. There are no limitations on 
his physical ability.! ‘ 

In the accounting field he has had two convictions in bank cases* one 
conviction in another* accounting case* and has had well-rounded experience 
in accounting since entering the Bureau* However* during the latter half 
of this rating period he was assigned to security work and the preparation 
of the Smith Act cases for prosecution. 

He has not been disciplined during the period. VHe is rated outstanding 
in industry*- having contributed an average of three hours and ten minutes 
daily voluntary overtime during the past six months* which is the highest" 
in the office. He is outstanding in firearms* having a general average in 
all weapons, above 95 per cent." 


KUNKEL is \ rated outstanding in attitude in view of an unusual enthusiasm* 
coupled with the ability. to convert enthusiasm into concrete results. 

He is thoroughly dependable* cooperative* loyal and willing and anxious 
to assume more than would be considered an equitable, distribution of the 
workload. , He has excellent powers of concentration and performs his 
work rapidly and accurately. He expresses himself unusually Well.* 


\I expect a vast deal more than average development and progress on his 
p>art and believe he will soon be ready for greater responsibilities., 

2?* IsL 

C. E. WEEKS, 

• SAC 


Employee ’ s Initials 



INTERVIEWS AGENT PERSONNEL 


INSPECTOR T.ONGs The following agents were interviewed unless otherwise 
shown* For those marks;* with an asterisk separate 
oe rs ora el tfiite-ups were prepared. As for all others, no personnel or 
administrative matters arose relative to them, and they were considered 
as performing in a satisfactory manner. \ 


Name 




Posi- Exam 
tion Grade Off 


Diet. Interviewed 
JPreJA .bil. by , , 



Date 
of In*' 
ter- 
view 


3A 

96 

SF,U,6D 

VG 


3A 

96.5 

HN,SF.MM 

VG 


3A 

97^ 

LA,SD,.SF 

VG 


3A 

9l| 

HN 

$ 


3A 

95 . 

HN 

E 


SA 

96.5 

DN 

E 


SA 

92| 

HN;HN,HN 

E 


S A 

92# 

HN;SF,NY 

E 


SA 

96 

nh;sf,an 

E 


SA 

93 

HH 

E" 


SA 

95 

SU, SF,DN 

NR 


SA 

95 

SF, C7,SD 

E 


SA 

94i 

IIN,SF,SD 

NR 


SA 

9 6'. 2 5 HN,SF 

E 


SAA 

95 

HN 

E 



97 

KN,MM, SF 

E 


SA 

92.75 

LA,SF,SD 

NR 


SA 

92 

HN,SD 

VG 


SA 

97 

SF,DN, CV 

NR 


SAA 

95.5 

HN,CG 

VG 


SAC 

98*75 

NR 


SA 

96 

LA 

VG 


ASAC 

98-1 

SF 

NR 


SA 

95.5 

HN,LA,SD 

VG 


SA 

94 

HN,SD,DN 

E 







1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 

1-17-52 


The grades and dictation ability ratings were given the agents during 
interview. 
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Office Memorandum 

Director, FBI 
. TO : 

FROM $ kC > Honolulu (67-25) „ 

, rTRT „ --PERSONNEL ADVANCEMENT 

J CX il 0 N 0 LULU DIVISION , 

Li 

Re SAC Let No. 121, 12/20/51. 


UNITED STATES GOVERNMENT 


January 7, 1952 


DATE: 




Following is a list of Special Agents in the Honolulu Office who 
should be considered on a long range basis for development as 
administrators and executives in the Bureau. All are personally 
available; however, it would be most inadvisable to deprive this 
office of the services of all or them or a substantial number of 
them for the next few months in view of the special investigative — 

situation existing here. Of those listed. Special Agent | . — 

|is nearing the completion of his two years assignment 
here, and is expecting the arrival of another child in his family in 
May or June. Because of complications attending the birth of his 
first child he is desirous that it be born on the mainland, and, 
consequently, should be regarded as the first availability, as well as 
first in the order of choice. 


I entered on duty as a Special Agent January 4, 1943. He 
makes an excellent personal appearance, is a quick thinker, Has 
good, stable judgment, an agreeable personality, makes excellent 
contacts, is adaptable and available to serve in any type of office. 

He has had experience as an ASAC in the Anchorage Division. He has 
a thorough, professional attitude toward his work and his Bureau 
career. He has experience chiefly as a criminal investigator and 
police instructor in this office. I think he has particular 
aptitude for contact and liaison work as well as criminal investigations, 
however, he should be able to serve very usefully in any division of 
the Bureau's work. He is a relief supervisor in the Honolulu Division 
but the opportunities for executive training are limited due to the 
size of the office. With proper development he should be able to 
handle the positions of ASAC, SAC, or inspector. 


CEW-JCS 


67-338 
67 - 526 
67-527 
67-529 

67-459 I 

67-479 (Kunkel ’ 
67-416 f 
67-395 


0 JAN 21 ]952 



Let to Director 


Ho : PERSONNEL AD7AH CEMENT ' b 6 ' ^ . 

^ ^ \ b7C 


1 I has been, a Special Agent : in the^ Bureau £' service since 

Ma'rch 15, 1948. His personal appearance is. very:. satisfactory, 
while it is' still, somewhat youthful, . He is well above average -in 
general intelligence. ; Has judgment : is. sound and his personality 
, excellently,, suited- to Bureau work,' There are no limitations on •• : 

- his ability to make contacts .'or., t.o his .adaptability or availability. ' 
He should be able to develop into an ASAC, SAC or Inspector , | | 

has extraordinary drive and has alillity.to make his enthusiasm pay •' 
off in- accomplishments, ' He expresses himself .well,- His paper work 
, is much better than- average f or one of his' experience. His 
*' experience in the Bureau is naturally limited^ but I believe he. can 
develop very well al ong^ any line of work ,'in ( that his aptitudes are:.,. 
v aot restricted to ; any particular ..specialty, '■ y-> ‘ ‘ 


I has been a Special Agent since April .19* 1948.-. He is a’bi'g/.. 
fine -looking man with congenial personality*, He is conscientious 
in his application to his work and has shown .exceptional intelligence 
in his judgment * He makes excellent contacts, is adaptable to any . 

, situation, and could/serve in, any locatio n* \ I b elieve he could. , ‘ 
develop into ,, an ASAC f SAC # < or Inspector# * I H appears to be the type 
who would develop in any one* of the." Bureau’s, divisions# \He has been ; * 
Used solely, on investigative work# - b 


I hhs been, a Special Agent . since January 19, 1942 .*■ .He is of 
average sizGfand makes ah agreeable and mature appearance# . He has 
/somd judgment#. His personality is' agreeable... He inspires' 
confidence^ and makes excellent "contacts of:all types of people# He A 
has adaptability for different types of work and different situations, 
He has a bility a nd availability to servo in any type of Territory or 


office* | | should be' considered as a prospect for development 

as an ASAC* SAC, Inspector or for an accounting executive* He is an 
extremely thorough worker who applies himself methodically and has 
an e xc e 11 eht atti t ude t owa rd ■ hi s oc cupati on # rJhi 1 e .1 bel i eve he 
could develop satisfactorily along any lines ; >r I would particularly 
.recommend him for administrative work in*- accounting, frstud against 
the governnient;':hr related fields# , Opportunities ; -of affording' -him 
field supervisory work are vdry limited in the/Honolulu Division*. 



Let to Director 


Be : PERSONNEL ADVANCEMENT 


ROBERT G. KUNKEL .b . - . ' - 

, ^ 1 - ' ' \ " . ' ^ # 

' -KUNKEL has been a Special Agent .since Sept ember -30, 1949. < Hi s 
appearance; is neat, and agreeable although still somewhat youthful. . 

He is- highly intelligent,, has stable jvdgment, an agreeable . - , 
personality and he wins respect m making contacts among any type , 

- people 3 . He is- very adaptable and can work in any type of 

ierritoryand is available for any ‘type of assignment. 1 believe 
eventually this 'young man will- develop into an ASAC, SAC,-. Inspector 
or Bureau Executive- T?hi.\e his training has been in the -accounting 
field, he .is an; excellent'- investigator in security ..work, which he is 
now handling, ? He is thorough, aggressive, and has a fine, professional 
attitude.-. He should be- able to develop along any of tho Bureau’s 
fields* of work and -would be particularly useful in security or . 
accounting’ and related matters ' .. /„. . >' , . 'be - 


has-been a- Special- Agent since December 9, 1940. , He is ■ ' 
a big 'man. who makes an agreeable. Appearance; is* very 'intelligent'/ , . 
has sound 'judgment and an agreeable personality, - . He is a. -sincere 
. type -of. person who makes exp el lent contacts among all types of '.y ‘ 

people. He appears to be adapted .to- any type, of -investigative work. , ' - 
- and Ms t he ability to work in any. type of territory and is available, \ 
has- an excellent professional attitude and- is .an aggressive, 
driving, tenacious investigator... His only fault seems to be that he has 
subordinated minor- details to attaining maj or -objectives / -However, 
he inspires confidence/ puts .backbones, into,- United States Attorneys 
and .accomplishes -much' more, than the* average agent While' he. has ' 
apparently done iio‘ administrative worki he .strikes me as- being one : •. ' 

. 'fho might . do. well in training work and in general- criminal supervision. 

. He should, be able, to qualify, after proper- development, for the , ;-,b 
- position of an-ASAC;. SAC, or Inspector/ Ivhich' is indicated by his 
‘.thorough field experience and investigative qualifications. 


|_ — J has been a Special Agent since. September. '20, 1948. His . 

appearance is agreeable' although still youthful.- He has., a high : 
degree of intelligence^ .excellent judgment/. and an? agreeable 
personality. He is a .sincere type of individual who makes good 
contacts among all types ;of people. 1 ; r He has adaptability for any 


- 3 


Let to Director 


Re: PERSONNEL ADVANCEMENT 


kind of work and the ability to serve in any type of territory,, 
and is available for any type of assignment. In due time he - * 
shoul d b e able to develop into an ASAC, SAC or Inspector. 

I ~l can- still polish up, his delivery and approach but he' is , 

aggressive. He has been able, to. couple real accomplishments with 
his enthusiasm, and he has .a fine professional attitude toward' his 
career. He is young .and there are". possibly "ho restrictions- in 
what line he can ‘develop -in -best; ' however*, r he has demonstrated here 
an aptitude. for security work* ‘ ' - / 


| became a Special ’Agent. January 6, 1941.' .He is a big man, 

makes an excellerit, appearance, is- of 'above average . intelligence', 
has sound judgment,' an agreeable 'personality^ arid' ability to make,.,.--' 
all types of contacts.. He is a very adaptable agent and has proven 
ability to serve in any type; of Territory or' office and is; available 
for. any type.; of assignment. He should be able -to develop into an .. 
ASAC, SAC or Inspector. - He has a fine professional attitude toward 
his career and is- ah excellent team worker. A possible weakness lies 
in his mannerisms on making, an 'approach 'but,, 'he- soon impresses with - 
his obvious .sincerity.' He-^should be : able to adjust, /.himself most 
.readily to research;' .general criminal or security' investigative work,. 


— 4 - 


. ' ‘ October 20, -1951 


SAC,- Honolulu 





ROBERT' O.' K0NI^L ( A) ; ; = ;. ‘ : -- 

: , ' '• ; SPECIAL- AGENT \ ‘ • /. ; •'* ' - ' 

.■General InsSeryice^ Cours eio/l ■ t o 10/l9/51 


" Dek^' 'Sir:, ■' . ■■ : ' "■-* ■’<> ■’ ' 

‘ * . ■ . The' above-named: Special Agent. ’attended the; kbove. General in- 7 

.Service.. Training 'Course.'-, at the >Sea$ •o€4'Go.ver^ne^t v k’^ at.tairied/the Jifbll.ow^, ' - 
ing grades:; ' -y; \ 


\ Notebook. ;. 

Examination 

: '‘ f Double \Acti-oh Course; 

. • Practical' -Pistol. Course-/' 


• * v ’• ... . ; Shotgun ( Skeet ) • /• ; 

/ . 30-Rifle ;V- 


Machine Gun 


• - ¥G 

/97 ' : 7 

96 - . 

9S : V< •' I-' 

■'>20 x x " ' - ; 

• 79 ■- x: • 

96 ' ? . / . , • . - • - 


7 ; : ’ tii -. ' - ■ i y'. 'J';. ' •/, The f irearms.'fgfaGbs with' the exception,- of the, Shotgun' Ske'et Course 

/ > .‘should^be -entered ,6ri^ the- individual field firearms ’training'- record. ... " . ’ I.-* ;]'■ 

'V.'V •/. ; ‘ / ' V. V-. ; " 7 '' r ' r . Very; truly- yours,' . . *■ • 

[ John ..Edgar ^Hoover ; * • • 7 - 

' Director '- f -*V 


Tolson 

' Lad d ' 

Cleg g \ Y t 


'■'Sr^T ? c: " : SA Robert G. Kunkel (A) 

<- Honolulu 


Michol s ^ t 
Rose n > * 




? Tracy_X 
Harbo 


-HIS: hoc 


„Belnx>nt_ 
' Mohr ' 1 : 


- Tele* H9P®_ 
Keas e . 
Gandy_ 


fan’dy 1 s% 

-r== ' : r. ’/I- - 

■ 1 T 0CT2i195i_ 




RECORD OF PHYJ 
FEDERAL BURE 


Y|J 

fSPof 


EXAMINATION OF OFFICERS A1 
INVESTIGATION, U. S. DEPAR 


®ent 


CC-270 


fcCIAL AGENTS 
' OF JUSTICE 


Name . ICUH1CSL * Robert George ag e 2ft years. _ 

NATIVITY(state of birth) IncU M ARRIED. SINGLE, WIDOWED.: 11 
FAMILY HISTORY Kon© 


^MONTHS 

NUMBER OF CHILDREN 


HISTORY OF ILLNESS OR INJURY Hone' e 


HEAD AND FACE Iforiiial • 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) Nn , pwa1 

DISTANT VISION RT. 20/ , corrected to 20/gfl 

LT. 20/ 40 , corrected to 20/20 

COLOR PERCEPTIO N AQC-1940 . 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS HoilS 

EARS: HEARING RT. WHISPERED VOICE Ifi/ lS' CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE 15/ 16’ CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS Norm 

nose Normal . 

(Disease or anatomical defect, obstruction, etc. State degree) 

sinuses ao&a . • 

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Normal 


TEETH AND GUMS(disease or anatomical defect): Nrtrrnpil 

MISSING TEET H 1~I6 • V 

, NONVrTAL TEET H iSfone 

* r=> PERIAPICAL DISEASE iiTfehBtQ^ M 

“ aL0CCLDSI0I &feSB£iE^»iii"3 H 

pz PYORRHEA ALVEOLARIS Tin no * • £Z_ 

£0 TEETH REPLACED BY BRIDGES 

^ dentures ^one |r 

=rS remarks $17-32 impacted 


S 3 4 5 e 7 8 9 10 II 12 13 1 * 15 





98 QQwym 




19 io Zp^Z 23 24 25 2G 27 2« 20 3 0 31 



fgnature of Dental Officer) 


GENERAL BUILD AND APPEARANCE MOPmai ^ 

TEMPERATURE HorLial CHEST AT EX PIRATION 36 

HEIGHT 70b u CHEST AT INSPIRATIO N on 

WEIGH T 170 , CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 32 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE 

SKIN, HAIR, AND/- GLANDS Normal 

NECK (abnormalities, thyroid gland, trachea, larynx) < ‘ffift?r>yoifiT iT~a"y , 


- - ■ ■ " : . - ~ 

SPINE AND EXTREMITIES (bones, joints, - muscles, feet) Hr 

k : 


. * Mu m l-* cd r ed , ^ 

ft I Or i „ . - . J ^ . 


THORAX (size, shape, movemSwj^Bb cage, mediastinum) NQgJBiaD 
RESPIRATOKY SYSTEM, BRONCHI , LUNGS, PLEURA, ETC- Kf 0i1 

J' 


■ CARDIO- VASCULAR SYSTEM yftvp.wfll | 

HEART (note all signs of cardiac i'nvolvement) \ 


PULSE: BEFORE EXERCISE » 

AFTER EXERCISE < 

THREE MINUTES AFTERj 

CONDITION OF ARTERIES { 

CONDITION OF VEINS ( 


BLOOD PRESSURE: 


CHARACTER OF 


DIASTOLIC. 


ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) 


GENI TO -URINARY SYSTEM HoJiaal 
URINALYSIS: SP. GR. 1/018 
. VENEREAL DISEASE Hone 


ALB. SUGAR 


MICROSCOPICAL^Gg 


nervous system Horiaal 

(organic or functional disorders) 

romberg Hoi? al incoordination (gait, speech) . Bfcriaal : 

REFLEXES, SUPERFICIAL Honafll DEEP(knee, ankle, elbow) HOriiQl TREMORS ^OPfaa l 

SEROLOGICAL TESTS BLOOD TYPE FgQiti&8 

ABNORMAL PSYCHE (neurasthenia, psychasthenia , depression, instability, worries) Normal 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

. DATE OF LAST COURSE , ^ ' 

REMARKS ON ABH^RMALITIES^OT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED 


SUMMARY OF DEFECTS 


CAPABLE OF PERFORMING DUTIES INVOLVING » Arduous 


PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS (yes or no) 

(when no is given state cause) — — 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) HOPS . 


-f8V nan 



8il 6 OE lao 

DATE OF > S^MINATION_g/l2/52 



r>. A Q7.TT?W t m »« 



.READ 

The Government property iMeh you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it to its use has been 
completed. DO IT ffl OR MTE 01 IT OR MUTILATE 
IT IN il II. 
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t-Utjiff «3i<5tation t&xii*ir 022 Septr^bsr ;I0^. 1952 with 

’•$&*' £§li$fc?ixiB xmuy»&i > :. *:ja^-/bdek; * - 
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■Mr- Bober t •<?. KUnhel , 

V Federal Mur.edu ^ A f Investigation 
, 7 . , ; 3Q& Mtitijighim '■jttl.i£4%ng\- : ; 

: - V.V konglulii 13 s Hawaii \ • ■ ,, 

,, Munster* Kunkel.'s ' ■ •'• ••• 


.. . s , . - thank . you , very,' much indeed for) your ■ , , - 

- ; ■4Jfsugge$t$gn..ob6Hae^ning : '•<* /revised -performance ' ratihg-f-f ;• ; s ;\ ^ 

' guide f t i& obvious ' that) you have? given 'd. '&$£&&''■: A - ** 

-x ‘ ■ \ f-X4- : :&4d£- \af. 'ikevgtiiztg'ih iaiq&lftep ' md--goUf-sug.ge.stigfi)J:.-. ' 

: : 'r V. / ip -the resylt of ■ .considerable fw'arkto'n your /part. ■.;■){. . ■/• ■ 
:iy-- ‘ f ; JfTKe ^pfir§au fa .most, gratefulifbr your kindness -in - ‘ ‘f‘ : **’• 

>‘ A ' . • . . 'making, yo.ur views available but for your -f.&fgrwihiion):'-.- •.- \ 

•V the three categories of outstanding,. tatisfactary, \ 

- ; V. .and r unsat is factory utilised in ..performance ratinget :' 

J. ■; „> ;■:]%- 'ff were, established by the. .Congress- .of ..the United:: ' ; r * !; 1 
'/'Xy fj\. • ), -States Sand it is not tpbs.sj.ble for. 1 the}- Bure au'/tp : ■ nf • ’ • 

/grant further rating ..breakdowns .within fhos e./patet '/ ) 
'.yjX W gpriedtnd stilt, damply with the • wishes of the • 

)-j?: 'i' Congress,' . :'Tqu Hay rest assured^ however, that *. . ^ ..v- ; 

5 -* .' v “ ’ V."'. ! '‘■'stiggeStt'&nJwili receive very- of os e. study by > . • . y-v 

&Vy - V * fthe Surequ,-'„..Pfeasefeel f re f. to ■. present )dny. qtkbr; ' 

: :i~y: ; . ■ thoughts' which poU' believe 'wilt be helpful* ■ ; v ’ >r 





r : HoaoXtilu • •: - 

; . Director, FBI': A" 

- -:.v. - >5",;'., ^- ; 

: -: '©gear. gMujikkl, 

Special , Agent- ; -.: 


■ s ' y - \-!?eb^aiy, 7$$-%f£Z;- 



’;'=' '•* /• .- I . AKtuikfeli- hattm’eic^ it, %$ necgspa;r$ that; Form be-.eSSctiteii-, -; ; •• 

.,. ;v ; ‘ and. rettuftieS- ; to -the 1 in^,$diaitfe^ Vtfist Athoy;m^^ 
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PERFORMANCE EVALUATION GUIDE 
FOR INVESTIGATIVE PERSONNEL 


4 

H 

i 




< 


Name of Employee T itle 


feting Period: From. 


a 

EVALUATION FACTOR 

• 

w- 

DEGREE DEFINITION 

MAXIMUM 

SCORE 

1. QUALITY OF WORK 
* A. Investigations 
(10) 

Frequently performs un- 
satisfactory investigat- 
ions of a general nature. 

(25) 

Performs satisfactory in- 
vestigations of a general 
nature* 

m 

Performs detailed investi- 
gations of a complicated 
and involved nature with 
minimum of supervision* 

= (L7) 

Performs detailed investi- 
gations of a complicated 
and involved nature with- 
out supervision and capably 
supervises others assigned 
to investigation. 

(5o) 

(_) 

B. Reporting and Writing 
(10) 

Is unable to express 
himself adequately in 
writings and does not 
report facts effective- 
ly. sports always re- 
quire corrections. 

(20) 

Does not express himself 
well in writings. Is not 
brief and concise and 
frequently does not arrange 
facts to present clear 
picture of situation. 
Reports require correction. 

(30) 

Expresses himself well in 
writings. Arranges facts 
to present clear and con- 
cise picture of situation. 
Reports require minimum 
of corrections. 

(38) - 

Writings are clearly pre- 
sented, facts are well 
formulated to present clear 
and concise picture. Pos- 
sesses faculty of chocsing 
right words and reports 
require no correction. 

(W) 

(_) ■ ? 

C. Dictation 
(2) 

Is unable to dictate 
from notes and must 
literally write dic- 
tation in longhand. 

(5) 

Is usually not adaquately 
prepared, dictates at an 
unsteady pace, is unmind- 
ful of details and fre- 
quently makes inserts or 
corrections* 

(7) 

Is usually well prepared, 
enunciates properly, dic- 
tates at a steady pace 
and makes a minimum of 
inserts and corrections. 

(9) 

Is always well prepared and 
is meticulous in details. 
Enunciates properly and dic- 
tates at steady pace and 
never makes inserts or 
^corrections. 

(10) 

- (_) 

* D. Informants and Sources 

(3) 

Never develops informants 
or sources and elicits 
no information from con- 
tacts on assignments re- 
lating to other pertin- 
ent matters. 

(10) 

Rarely develops informants 
or sources and seldom 
elicits information from 
contacts on assignments 
relating to other pertin- 
ent matters. 

(22) 

Occasionally develops in- 
formants and sources and 
obtains information of 
pertinonce from contacts 
on assignments relating 
to other matters. 

(28) 

Dovelops informants and 
sources with high degree 
of success and regularly 
obtains information of per- 
tinence from contacts on 
assignments relating to 
other matters. 

(30) 

(_) 

a 

E. Firearms 

(M 

Did not qualify in all 
prescribed courses. 

(12) 

Average score on proscrib- 
ed courses is 70 or above. 

(16) 

Average score on prescrib- 
ed coursos i3 8$ or above. 

(19) t 

Average score on prescrib- 
ed courses is 95 or above. 

(20) 

( ) 

2. QUANTITY OF WORK 

A. Average Rate of Production 
(10) 

Is usually less than 
could reasonably expected. 

(25). 

Is about as much as could 
reasonably be expected. 

OiO) 

Is usually more then could 
reasonably be expected. 

/ 

c 

(U7) 

Is always considerably 
above what could reason- 
ably be expected. 

(5o) 

(_> 

B. Production in Emergency 
Situations 
(2) 

Never fulfills specified 
requirements. 

(10) 

Generally fulfills speci- 
fied requirements. 

(15) 

Occasionally exceeds 
specified requirements. 

(18) 

Always exceeds specified 
requirements. 

(20) 

( ) 

3. adaptability 

A. Administrative Ability 
Judgment 

(5) 

Frequently shows poor 
judgment, is unable to 
define objectives effective 
3y, and conclusions are 
frequently unsound. 

(10) 

Judgments are usually 
sound, has ability to de- 
- fine objectives, and us- 
ually draw's proper con- 
clusions with minimum of 
supervision. 

m 

Judgments are always sound 
and occasionally brilliant 
especially in resolving in- 
volved investigative or 
administrative problems. 

(15) 

(_) 

Initiative 

(5) 

Does not possess suffi- 
cient self-reliance to 

1 initiate proper actions 
to bring matters to logi- 
cal conclusion without 
supervision* 

CD 

Frequently exhibits suffi- 
cient self-reliance to 
bring matters to their 
logical conclusion with 
minimum of supervision. 

wr 

Always initiates proper 
actions without super- 
vision, and exhibits 
higji degree of self- 
reliance. 

(_) 

O 

0 

Resourcefulness and 
Ingenuity . 

o 

(2) 

Is often indecisive and . 
unimpressive, in copeing 
with unexpected situations. 

(5) 

Is usually steady in cope- 
ing with technical or 
administrative problems of 
a difficult and unexpected 
nature. 

~ rrr 

Has exceptional ability to 
turn most difficult situ- 
ations to advantage of 
government* Makes an ex- 
cellent toublo shooter. 

Ct) 

0 

<_) 


* Do not uae for full time supervisors. 

t, '1 


EVALUATION FACTOR 


DEGREE DEFINITIONS 


MAXIMUM 

SCORE 


Knowledge of Duties 

(2) 

Has poor knowledge and 
understanding of Bureau's 
rules, regulations and 

(5) 

Has a general knowledge /- 
and understanding of 
Bureau's rules, regula- 
tions and instructions* _ _ 

(7) 

Has a comprehensive know- 
ledge and understanding 
of Bureau's rales, regu- 
lations and instructions. 

(7) 

(_) 

Industry 

e> 

Exhibits an irregular and 
unsteady application to 
work and performs consid- 
erably less then average 
amount of overtime. 

C?5 

Exhibits a steqdy appli- 
cation to work and per- 
forms an average amount 
of overtime. 

(U) 

Possesses businesslike 
habits, exhibits a steady 
application to work and 
performs an above average 
amount of overtime. 

\ 9 ) 

(_) 

Attitude 

U) 

Is habitually critical 
without offering con- 
structive advice and dis- 
plays' indifferent enthus- 
iasm toward work. 

Is critical but usually 
offers constructive advice, 
cooperates readily but , 
without enthusiasm. 

Exhibits intense construc- 
tive critical interest in 
and enthusiasm for woik, 
instills confidence easily 
and is prompt to help others. 

wt 

(_) 

Resiliency 

Frequently does not make 
a satisfactory readjustment 
to new or changed work 
situations. 

iU) 

Adjusts thoroughly to new 
or changed work situations 
but not readily or grace- 
fully. 

W 

Accepts readily the in- 
evitability of new or 
changed work situations 
promptly and cheerfully, 
and responds with alacrity 
to action demands. 

(_) 

B. Physical Fitness 

(1) 

Has taken more then 15 
days sick leave on ill- 
ness other then service 
incurred. 

(U) 

Has taken less then 7 days 
sick leave on illness 
other then service 
incurred. 

(7) 

Has taken less then 3 days 
sick leave on illness 
other then service 
incurred. 

(7) 

(_) 

C* Personal Appearance 

(5) 

Could readily improve 
appearance by more con- 
servative dress and better 
grooming, is either exces- 
sively over or under 
weight. 

(8) 

Is well groomed, neat and 
conservative dresser and 
possesses good physique. 

(10) 

Is exceptionally well 
groomed, neat, and con- 
servative dresser, and 
possesses excellent 
physique. 

(10) 

CJ 

D. Executive Ability 
•h* Leadership 

(20) - 

Frequently exhibits little 
or no leadership ability. 

<2U) 

Generally is emotionally 
stable, possesses natural 
leadership qualities and 
promotes morale. 

(29) 

Exhibits high degree- of 
emotional stability, is 
aggressive leader and 
effectively promotes high 
morale. 

(30) 

(_) 

Planning 

(15) 

Is frequently ineffectual 
due to indecisiveness and 
inattention to details. 

(19) 

Is effective and decisive 
but frequently lacks 
foresight. 

(25) 

Is highly effective and is 
meticulous in details and 
considers long range view- 
point. 

T25) 

(_) 


■ittt Assignment of Work: and 
Training Subordinates 


w 

Is frequently unsuccessful 
in equitably distributing 
work and lacks a training 
program* 


Is usually successful in 
equitably distributing 
work and has a good train- 
ing program. 


(25T 


( 25 ) 

Effectively distributes 
work equitably and has well 
organized training program. ( ) 


## Use for full time supervisors. 

U. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as 
resident Agent, supervisor, instructor, etc.): _____ 


5. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


6. A. Is employee available for general assignment wherever needs of service require? (If answer is not 'yes', explain 

in narrative comments.) 

B. Is employee available for special assignment wherever needs of service require? (If answer is not 'yes', explain 

in narrative comments.) 

7. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 


Signature of Employee 


Signature of toting Official 

Adjective Rating 
Conversion Table ' 

27{f - 300 OUTSTANDING 
125 - 27U SATISFACTORY 
0 - 12li UNSATISFACTORY 


Grade of Employee 


Date of Rating 


Total Score 


adjective Rating 


( 2 ) 









EMPLOYEE’S NOTICE OE INJURY AND ORIGINAL CLAIM FOR ; v 

COMPENSATION. AND MEDICAL TREATMENT : 

(To bo submitted to tb© official superior by every employee injured in tbe performance of bis duty, or some one on, bis 
behalf, within forty-eight hours after the injury. This notice shall be given by delivering it personally to the official superior ;, 
or by depositing it in the mail properly stamped and addressed to the official superior.. It should.be retained by the; official ^ 
superior unless the injury causes disability for work beyond the day or shift in. which the injury occurred, or results in any- 
charge against the Commission for medical expense, when it should be forwarded , to the United States .Employees’ Com-, 
pensation Commission, 15th Compensation District, 407 Hawaiian Trust, Bldg., with report of injury;,. Form C. A. 2.) ; ; 


Honolulu 


Territory of Hawaii 


(City or town) (State) , 

: ; 

(Street and number) 

, ' . (Date of this notice) , 


I i-iereby certify that X was injured in the performance of my duties on 19... 

Tuesday . 8s 50 a , ^ 


(Day of week) 


(Hour, a.m.orp.m.) 


1. The injury occurred at ....F«deral_Bure^ ^ 

" (Give name of establishment where employed) - ^ j / _ 

in the following manner • driving a Government vehicle in o onnect jo p pi yioxal^ Wsine s a, 1 

the writer, in parking the Government vehicle, was attempting to look out the rear window 
of the vehicle, while backing it into a parking space* It was at this time that a muscle 

t ‘s‘‘ , ba'6k"waG'"tbHi' ; 'Ibb6e. This injury; occurred in 'front of radio s tation KHON,. 

whloh is located on Ala Wai Boulevard, Honolulu, T.H* It is noted that the street address 

bf "'r adTb"‘ si'aii'dh’'’KEIOir x ■s"T8X'0"'M Wai 

^Boulevard address, but is located adjacent to Ala Wai Boulevard* 

2. Cause of injury. - ; 


3. Nature of injury.. 


Tom muscle in right shoulder* 


4. N ames of witnesses to in jury : 


5. If this notice was not given within 48 hours after the injury, explain failure to give, notice and state the 
name of the person to whom first notice was. given and date: /* 


This injury was not caused by my willful misconduct, intention to bring about the injury or a death of myself 
or of another, nor by my intoxication, and I hereby make claim for compensation and medical treatment to 'which 
I may be entitled by reason of the injury sustained by me. " 


(Name).. 



Before compensation is paid, written claim £>n dFdfm C. A. 4 must be submitted to the Commission. 


O.A.1 , 

ItoviBOil Ai>r. 27, 1OVS0 



. STATEMENT OF WITNESSES ; 

'4 

[The statement of witness should tell just what the witness saw personally, or, if he did not see the injury occur, just what he 
knows ah out it and when and by whom the information was given him.] 


Signed this day of 


_( Signature of witness') 


Signed this day of s. , 19_. 


{Signature of witness) 


STATEMENT OF GOVERNMENT MEDICAL OFFICER OR PHYSICIAN WHO FIRST 

EXAMINED CASE 

I certify that — M.T_* _ „ _ was given first-aid treatment, or examined, 

_ _ _ __ ^ ijy&tne of employee) 

on .cTBJQjfc — , 19__2.*~ at m., and disabled for work. Probable length of 

- . - ( Was or was not) 

disability- will be — <3.1. — «4— ^ In my opinion disability due to injury 

' - - . .. , ( Was or was not ) 

on -Jarn-*— 2-9-p--X^5^ — — — > 19 ' • * 

Nature of injury as found on examination JjOa.eP-tXori — 0X'---4X3^a-pe^ibtS--mU^CX^ x --iCXgbitl---SLCapbLLa 

HiXh___ev±_dejac_e__p_f„larg_e„rupi;ure__or_mus_cle„.rjl]De^ 


Hospitalized ' IaQ : * Will return for further treatment . 


-A-._kQ___&-_;weeks_ 


Discharged 


Other disposition 


Signed this .flgstday of ..Zehruary. 
at HQ,n.0.l3AlU,_._3?.._.H. 


19.52 




( Signature of medical officer) 


Physicia n Surgeon 

{Title) 


c, «. ooTTKXMOtrsiiiJfTiJJO onus 16 — 60sr 



' ; . ' SA<3, Honolulu- '-V; ' Jply 3» 1951 ..«* 

■ ■ Director,- FBI ; ' ; '■ S'** ' : ' 

- . , . " Indebtedness ho 'the 'GoTOrnffienl; -'JW-. -• • - - ; .. jr - • . 

’ 'V'.-r. Special.’ Agent Botert. G;OKtfifl»l J: r r: * ■■' - 

-* K- . V. ¥hare. is- tranaialt ted- herewith a.»letter .dated June £9, 1951;' 

. ' from ] ~ | of - the Department 'pf Justice addressed; to; 

; v , Mr Kunkel which Is self-explaTiatory. ; ; < r . 

"■<. ; - ‘ " - . \ : - r . - V"- : ; \ j ■ " 

/£ . It. 13 requested that , you , obtain a ;cneck' or. money- order In: 

? \ the amount of folgi; 50 ,-fi»c^-’-^>-.~-K^ el.:anA^Qr«rai^. same .to the;' Bureau 
for trhnsmittal to] k/7> .’*■ v* - '^V -v.' - .< • 'CV 


from 


Att^^ment : V“.' 


PGTr 












Y V " V - :,A~ - ' 

• -t; 






' JULrS: : | ' 

4c -■ ' “ •' - , 




#■_ ‘j. s*'K /-->t,^*r % V" , rA - * l ' e * s *j*r ' ■; * ..*;\ - *~ *f J ,Y*1^>ijJB'‘“‘'^ t i**Vf / - ‘ ; ■> Cj£\^ f^,.> ,/* - .•'a.'; ' „/-* ,>V - t ** - ^ - V, , v :*-- >' ^ \;>^ ' ■?'• , f *" - ' * • s- ; V '■* ,^* ' -/, 

•S', ?J^;;* : ?’"r?S?; < SrS ^^ffi^FStaiKateSf. 


■ ‘f-zv^, . :. •' •'•'•••- - • •$fiis‘6jaire -• Gejietfa!. .-. ;•> * ? , y.^*!*'.*-;* Z-ft * w»-* vM’V’X» v '‘v* : > : -~ v . 

?'S :S ' §? ^ wV>^ > 

■ ^ Y^: r.ti- •*>? YYr&'O^ 'SK?;^' ^i‘%-\t47i.r- 

Yfe^YYb yeSo%2?'^( Y&Y: Y^ Yh ^YvYY,?YYYYY ; : v Mr VYfYY - YY<5Y ^ HYv -, ■;;•:■ W 


v' yM : lv 4'- 

;£ *.' *''> ."‘: •■‘•>rt iit'^iJ. W «:-m-*> L : '&Y.*Z- W»ivn«»3 Wrr> i ftr'a-tr 4; TT, ;>i ri Wr* <at7» 'K-’S rtrT«=W^ •’tlVl ’ 8¥l'rST?f > 4fe 5.fi:t : - V. •" '. •'•# .C ■ ’jrAc**' -v- 


^Y'\YYYY :v-:;xn ; yie5 


rf>.?sP$ ;cSk^ $&“>.■$.£ 

,> * * ^Sjj* r % ^ ■> t ' \ ^ ~ ’Y, ^ J ' ( v y</' \ * * * f ' ^ ^ J ^ '** * *&\ *'± +{ - * ^ -* gv*Y y ^ ti **■ * * * ^ -> t ?' ^ **v# fl n ^ ;+* V, / - ^ ^ ^ \ ^ c * 

i f?$ \^<&| YYrrY'VY .! — Y'Yt\-YY>YYY^YYYf > •"'• s '/•;•?••• ' ; * ; ; 

^ s V’ *'t i 1 ’* t^- * t ^ , *t v ^ ^ V i Ji * 4^^) ■* J_1 ' x ^ ^ s ^ J V * h / f ".f ^ 1 i* ^ ■> i' 4 t <f \ 4 ‘“if Vn ^ j '" v l v* ^ ^1^ * * jr ^ % ' j ' ^--v **■* ^ *' \ j<> t ^ 1 v , i^ ■*■ y v> * ^ j$ ^r r 

^ ^5 ^ ^*r ^v J" " ^ ^v ^?±' zy * V,-^ *V lr . fV - ^ , s va **” *'-*<"' *\* 4 *' 

V. */' ^ i*;***' ;' V^‘ y 'i 5 ’' t ' r ^ /--wy'^ '- t j $■ „ S \ .^ - " v. .„>*f g '• -^ Vf^* V’ V-.^ ' •’* ,;■/ j'V'VCv-', A> h'-~ - 1* : f ''^ J * "ta 1 Y? ‘"'*''5,**? ** , J *', it jr J, -^' , \ '“' r * 

:-; .V •: £ >H-; 5^>v s -^>i^; ; : ‘^y 7hs-|^ . X'l v't';> V F * ;l-i/‘ /. J 'K " -v'vV-^Vr ; ' ^'-Tn' * 

« l -•';' r^l^' 'faffily} 4£&i*~i X.'f; ‘^0X \, ■ Sih- ' ■/ '-'? fr'f i: ;' ' :' 1*^%.?;:" t i 7. mQ *<* 'W x*’4£f&~X X ^ ■ 

^'V,^ '^’j^j J/ ^/^-r V _ r' ^ .^'/ j' f*v ^ j ^ ?" f'^’ ^ *> ^ ’^VxK^ ! 






STANDARD FORM NO. ,64 ' ' ; - 


• . UNITED STATES GO>ERpiENT ; 


,FROM J 


SUBJECT: 


PBZ'" 


SAC*' Sdtiqlalu" \ 


^ r ! -bAT %5 i$$£ 


'.■iTOSaspESS- : nd'jMMMT 

; m ROBK^g &gmmk 


7 : i .'' ", v; ' , : 3;..:' ■' - 7 
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®eparim*nt of 
$ur*au of JltWMtigtitHm 


jtahutgtott, 9. <L 

4/8/52 


Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MOW OBDEB) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to itB conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum' of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 


Name Belationship 

Address c/o FBI, 206 Dillingham Building, Honolulu, T« H. 


4/8/52 


The following person is designated as my benefipiary under the Chas. S, Boss * 

Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Belationship 




Address o/o FBI / 206 Dillingham Building, Honolulu,, ?* H. 


4/8/52 


aQ v 






Very^bijuly yours.,. 






ROBERT (j» Karo 
Special Agent 


A 







[i] 


I. Agency end organizational designations H 

fr« s, m IM » h S, L 

5. Employee's name (end sodelspcurity account number wfien appropriate) 

1* SMS, ME 


3. Block No. 


6. Grade and salary 

S3 ii m m M 


7. Previous 
normal 


8. New 
normal 


OVERTIME 


GROSS PAY I JET. TAX BONO F.I.C.A. 


NET PAY 


9. Pay this 
period 


10. Remarks: 


12. Prepared by 


13. Audited by 


14. Effectivi 


LttlQH 


19. LWOP data (Fill In appropriate spaces covering LWOP 
dunng following periods): 

P«iod(s): 0 j 

nf 5 * 

w No excess LWOP. Total excess LWOP 






(Check applicable box in case of excess LWOP) * 
J In pay status at end of waiting period. , f 
J In LWOP status at end of walling period, tW 


LV/ln w 


Jnitiwoi Clerk 


I 


















3-122 


r 


• • 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 
December 4, 1952 

/» Reply, Please Rejer to 

Pfc jy 0i WASHINGTON 25. D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters . The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the A dmin istrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000, The following 
person is designated as ry beneficiary for FBI Agents' Insurance Fund: 


Name 


Relationshi p Dat e ^ 


Addres s 2205A Kuhio Avenue. Honolulu, T. H. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund^' 
providing $1500 death benefit to beneficiary of agents killed in line of duty, 

Relationshi p Dat e 




NAME 


Address 2205A Kuhio Avenue. Honolulu. T. H. 
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Verji truly yours, 



ROBERT O. KUMB L 
Special Agent 


STANDARD FORM NO. 54 
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ce Memorandum • united states go^mmi&nt 


FROM T 


'-a SUBJECT: 


MR. TOLSON 
R. C. GRESHAM 

ASSIGNMENT OF SPECIAL AGENTS 
IN TERRITORIAL OFFICES 


date: November 20, 1952 


SYNOPSIS 



1 


Our past policy has been to permit Special Agents 
whose first offices of preference are their territorial offices 
of assignment to remain in their territorial offices in excess 
of two years provided their records have been entirely satis- 
factory and the best interests of the Bureau would be served 
by continuing them in such assignments. The identities of the 
Special Agents assigned to, territorial offices in excess of two 
years are set forth. No transfers recommended for the two 
Anchorage Agents. Four’ Agents assigned to Honolulu have been 
transferred and others so assigned" will be transferred upon 
termination of the Smith Act trial. Language problem exists in 
San Juan and it is recommended as matter of policy we not transfer 
Agents from territorial offices at expiration of two years if 
territorial offices of assignment are offices of preference and 
services of Agents otherwise satisfactory. 

DETAILS 

It has been our policy in the past to permit Special 
Agents to remain assigned to territorial offices in excess of 
two years when the territorial offices of assignment were their 
first offices of preference., ':their services were entirely satis- 
factory and the best interests of the Bureau were serired in per- 
mitting them to remain in such assignments. There are set forth 
-• below the identities of those Agents who have been assigned to 
territorial -offices in excess of two years and each has indicated 
his territorial office of assignment as his first office of 
preference . 

Anchorage 

There are 15 Agents assigned to Anchorage and two have 
been there In excess of two years: 

1 . Special Agent | | - entered on duty 

as a student 'fingerprint classifier 2/24/41 and was 
promoted to the position of Special Agent 1/3/44. He, 


RCGthc 

cc: Mr. Glavin 
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; SA , continued) 

arrived in Anchorage on 1/7/50 and his services there 
have been entirely satisfactory, except he did receive 
a letter of censure 8/3/51 while accompanying the 
former ASAC at Anchorage on interviews in connection 
with the Stav-Behind Program since it appeared they 
failed to exercise utmost precaution to insure secrecy 
regarding the program. He was recommended by SAC 
Williams as being outstanding in criminal investigative 
ability. SAC Williams advised he handles a large 
volume of work with a minimum of supervision and 
indicated willingness "to work anywhere and on any 
assignment. He is a' qualified firearms instructor. 

He is divorced and has no family in Anchorage, 


2. Special Agent 


1 - entered on 


dutyas Special Agent 7/12/48; arrived in Anchorage 
4/3/50. He has been Resident Agent at Juneau since 
12/4/50, and was designated .Senior Resident Agent 
3/27/52. At the time Agent I was transferred to 


Alaska he was divorced and since he has been in Alaska 
he married a youn g lady wh o was residing and working 
in Juneau. Agent ] first office of preference 
is Anchorage and his services have been satisfactory. 
SAC Williams characterized him as making a splendid 
appearance, being big, rugged, and of easy and affable 
personality. His Resident Agency territory is 1,000 
miles in length and he must travel by air and boat in 
all types of weather. He handles a large volume of 
work with very little supervision. 


Honolulu 

thirty Agents are assigned in Honolulu and of that 
number there are 7 who have been assigned there in excess 
of two years? 

1, Special Agent j I - entered on duty 

as a Special Agent 12/9/40 and has been assigned to 
Honolulu since li/ll/45. He is presently under transfer 
to Los Angeles in connection with an approved reduction 
in the number of Agents assigned to Honolulu. 
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Honolulu (Continued) 


| I Special Agent - entered on 

duty as Special Employee 9/15/41, and was promoted to 
the position of Special Agent 9/16/43. He has been 
assigned in Honolulu since 4/23/4?. He is married, 
has two children, and was transferred to Honolulu at 
his own request in view of a serious injury sustained 
by his father during a fire on his father’s chicken 
farm in Hawaii. Agent Child is proficient in Chinese, 
Japanese, French, German, and Spanish, and has been 
characterized as being most effective in handling 
security investigations involving Orientals in Hawaii. 

He is a qualified sound man and was rated Outstanding 
by SAC Weeks in the development of sources of information, 
having developed" eight confidential security informants 
during the rating' year which ended 3/31/52. He was 
industrious and had averaged two hours, 2 6 minutes per 
day overtime for the six months preceding the close of 
the rating period. He is regarded as Outstanding in 
his knowledge of Orientals and. matters relating to 
Chinese, Japanese and Korean activities. He also has 
been engaged in connection with the preparation of the 
trial of the Smith Act subjects. 

3«J Special Ag ent Accountant - entered on 

duty i/iy/42 as a Special Agent and has been assigned 
in Honolulu since 10/22/4? . He is married and has two 
children. At present he is under transfer to San 
Francisco in connection with the reduction of Special 
Agent personnel in Honolulu. 

4« Special Agent - entered on duty as 

a Special .agent; i/b74Tand was assigned in Honolulu 
4/15/48. In connection with the approved reduction of - 
Agents in Honolulu he is presently under transfer to 
Los Angeles. 

5 « I 'Special Agent - entered on duty 

12/15/40 as a Messenger and was promoted to the 
position of Special- Agent 5/10/43. He has been assigned 
to Honolulu since 10/24/48. He was previously assigned 
to Honolulu from 1/28/46 to 4/12/47. He is married and 
has two children. As an Agent his production has been 
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Honolulu (Continued) 


San Juan 


5» | | Special Agent (Continued) 

rated as Excellent, he having completed interviews 
with some 40 individuals being considered as witnesses 
in the Smith Act trial. He also has played a major 
part in the preparation of reports in the Smith Act 
eases. SAC Weeks, on 3/31/52, considered him Excellent 
in all categories on the rating guide. 

6» Robert G. Kunkel, Special Agent Accountant - entered on 
duty as a Junior Clerk Typist 6/29/42, was promoted to 
the position of Special Agent 7/11/49, and has been 
assigned in Honolulu since 8/21/50. He is married and 
has no children. Agent Kunkel is engaged primarily in 
the handling of security investigations in Honolulu, 
although he is ah Accounts!^ and has performed some 
accounting work while assigned in Honolulu. On 3/31/52 
SAC Weeks rated him Outstanding in industry, Kunkel ' 
having contributed three hours, ten minutes, daly 
overtime for the proceeding six months. Kunkel possessed - 
an Outstanding attitude and had been able to convert his 
enthusiasm into concrete results. He was considered 
dependable, cooperative, willing and anxious to assume 
more than would be considered an equitable distribution 
of the work load. SAC Weeks stated he expected a vast 
deal more than average development on the Part of Kunkel. 

7* Special Agent - entered on dutv 

as ah Under Clerk 12/1/41 and" was prom oted to the 
position of Special Agent 1 10/6/47 • He has been assigned 
in Honolulu since 11/11/50 and at present is under transfer 
to Los Angeles in connection with the reduction of Agents 
in Honolulu. 


v ■ ^ TJiere are 50 Agents assigned in San Juan and of that 
number five have been assigned there in excess of two years: 

Special Agent - entered on duty 

as »ouuenu fingerprint Classifier 6/1/39, and was 
promoted to the position of Special Agent 10/19/42. 

__ arr, J ve£ * ^ an ^ uan 6/3/49 „ He is married and has 

no children. He is proficient in Spanish and on 3/31/52 
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San Juan (Continued) 

I. I SA (Continued) 

SAC Godfrey rated Mm Satisfactory and said he was 
sufficiently aggressive, diligent and conscientious 
in Ms investigations. His work required a minimum 
s of supervision and he consistently devoted more to 

7c his job in the way of volumtary overtime than any 

other Agent in the office, even to the point of 
completely disregarding his personal convenience and 
health. He was considered a superior Agent and 
investigator in all respects and a definite asset in 
the office . 

§ • L Sp ecial Agent - entered on 

duty 0/212/41 as a Special Agent and has been assigned 
in San Juan since 10/3/4 9. He is married and has no 
eMldren. He served on an SIS assignment and is 
proficient in the use' of the Spanish language . He has 
been recommended for advancement by SAC Godfrey, who 
stated he is presently qualified for a position as a 
Bureau Supervisor. On 3/31 SAC Godfrey rated Mm 
Satisfactory anS -said he had an effervescent physical 
vitality, with a seemingly untiring approach to his 
work* He had consistently demonstrated far above 
average ability in contact work and eould handle the 
more complicated investigative matters. He was 
definitely above average and a splendid investigator. 

I: i— « , j_ J Special Agent - entered on duty 

? B a special Agent 4 /ij/T^ and. has been assigned in San 
Juan since 2/28/50. [ previously served on an SIS 

. assignment in South America and is proficient in the 
Spanish language. He is single and on 3/31/52 SAC 

Godfrey rated him Satisfactory and said he had been 
working almost exclusively on Communist investigations 
and had performed admirably, his ha ndling of confidential 
informants having been Invaluable, f I was considered 
most dependable and reliable/ and on 3/12/52 Ms pending 
ransfer to San Antonio was cancelled since he indicated 
to remaln ’ In San ^an, together * with the fact 
SAC Godfrey personally endorsed | 1 request to remain 

in Puerto Rico in view of the fact he was assigned to a 
number of top figures in the Communist Party 
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San Juan (Continued) 


n/iJ-7TO | Special Agent - entered on duty 

9/12/30 as a Messenger and was promoted to the 
position of Special Agent 1/4/43- Ife_-E£S±gned 3/11/4Q 
and was reinstated 10/10/49. Agent [ l arrived in 

San Juan 6/9/50. He is married and has one child. He 

oA« p «°Ji cient in s P anish language, and on 6/30/52 
SAC Godfrey rated him Satisfactory and said he had 
functioned as an Assistant Field Supervisor since 
4/21/52 ^ nad consistently demonstrated enthusiasm and 
initiative in various problems of utilization of man- 
power, had an effective and affable manner in dealing 
with Agents under his supervision, had demonstrated a 
cooperative attitude in his contacts, handled a good 
volume of work, and' ha demonstrated in his supervisory 
functions the same attributes of energy, enthusiasm, 
intelligence and confidence which had, in the past, 
made. him a" superior ' Inve stigator , He showed definite 
promj . se in his capacity to assume greater responsibility 
I I also an expert firearms instructor. 

°° l Special Agent - entered 

on y/y/w as a Student Fingerprint Classifier and 

was promoted to the position . of Special Agent 7/25/49 
He has been assigned to San Juan since 10/23/50. He 
previously served as Radio Operator in South America and 

on ? Ai Span i s J?, language . He is single and 
_ n 3/31/52 SAC Godfrey rated him Satisfactory and said 
ne was an excellent” investigator in criminal, applicant, 
and security work, and he had been assigned to Communist 
investigations at his own request. He had more than 
justi fied the c onfidence which had been placed in him. 
Agent | I had been handling a number of confidential 

informants and was invaluable in assisting other Agents 
in completing work in connection with Communist matters. 
It Should be borne in mind that on 3/19/51 Agent 

I |was censured, demoted in grade from GS-10 to 

Gs-9, and placed on probation for his improper action in 
failing to lock a Bureau car while it was left un- 
attended on a public thoroughfare with the result the 
ear was stolen and subsequently found destroyed. Other- 
wise his record has been satisfactory. 
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San Juan (Continued) 
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A proficiency in the Spanish language is most 
important to Agents who are assigned to San Juan 
since Spanish is spoken almost exclusively hy the 
natives of Puerto Rico, and without ‘Spanish proficiency 
an Agent must depend upon a bilingual poliee officer 
to assist him in interviewing persons in connection ■ 
with investigations' being conducted by the Agent. We 
have tried in the past to assign to San Juan only 
Agents who speak Spanish; however, it becomes more 
difficult as time passes to find suitable Spanish- 
speaking Agents who can be transferred to San Juan. 


During the Director’s interview with SAC Godfrey 
on 7/2/5 1 SAC Godfrey brough yp the matter of the 
automoatic two-year transfer of personnel from 
territorial offices and “stated he believed the rule 
should not be hard' and fast since some of the investi- 
gative personnel had adjusted themselves excellentlv 

t- ?^f ondit iP ns in Puerto Rico and were invaluable to the 
office. The Director felt this matter should be looked 
in order that we would not impair the efficiency 
of the Bureau through a hard- and fast rule . 


A, knowledge of Spanish by Agents assigned to San 
Juan is considered so important that SAC Godfrey 
operates a3 an after-hours project a course in Spanish 
office 19076 ^^Spanish ability of the employees in his 


RECOMMENDATION S 


. in view of the fact that the climate in Alaska is 

rigorous and conducive of vigor 'on the’ part of personnel assLned 
there, it is recomme nded •f-.ha-fc ' TTiOi fh /t> +* n T r\A 4-inlv.rvM JU ^ X rt ? 


Alaska Agents 
excess of two 


years . 


mde<L 
and [ 


no action be taken to transfer from 
who have been assigned there in 


4 2o • Pour the seven Agents who have been assigned in 
Honolulu in excess of two years have already been transferred in 
connection with the reduction of Special Agent personnel and it i<? 
recommended that upon completion of the Smith Act trial ^ ±t 1 

Honolulu -f-Vio -nanaA***™ a . ‘'UALJJ 


tt-,_ , r^T uj, unc oiuii/n jH.cTj x 

Honolulu the remaining three Agents, namely. Child, 
Kunkel, be returned to mainland offices. 


3 


and- 
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RECOMMENDATIONS (Continued) 

3. In view of the fact there is a dearth of Spanish- 
speaking Agents in the Bureau today and the almost absolute- 
necessity for Agents having knowledge of Spanish in order for 
them to effectively function in San Juan, it is recommended 
that no action be taken to transfer the five Agents who have 
been assigned in San Juan in excess of two years. 

4. It is further recommended that where an Agent 
assigned to a territorial office has indicated his office of 
assignment as his first office of preference we not, as a 
matter of practice, transfer him from the territorial office if 
his services have been entirely satisfactory^ and it would be to 
the best interests of the Bureau to permit him to remain so 
assigned. 


"I go along with misgivings*' H. 



FD-185 


^•fcAL BUREAU OF INVESTIGATR)®® 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 



0 

Name of Employee: BOBBPT G. KUNKEL 

Where Assigned: 

Payroll Tide: 


HONOLULU 

(Division) (Section, Unit) 

SPECIAL AGENT GS-11 


Rating Period: 


April 1, 


March 51, 1953 



NARRATIVE COMMENTS 


/, 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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RFORMANCE RATING GUft% 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ' FD- 185} 


FD-185A 


Name of Employee - 


ROBERT S. KDNKEL 


_ TitIe SPECIAL AGEHT GS-11 

Rating Period: from 4/1/52 tQ 5/5l/S3 


RATING GUIDE AND CHECK-LIST ' 

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Kate items as follows: 

Outstanding (exceeding excellent and des*erving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 


Note: 

+ 

y 

To! 


* * ^ — — 

Guide for determining adjective rating: 

as se^otffbelow ra *' n ® canno * he justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 

J a £ I'!*??* 0 !!/ ^'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
nil* suc i 1 wo . u y presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 

set o t b f e ei7ien * s ra ^ ec ‘* AH minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 


vl 
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(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity. 

- (6) Forcefulness and aggressiveness as required. 

- (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

. (8) Initiative and the taking of appropriate action on own 
responsibility. 

_ (9) Planning ability and its application to the work 
-(10) Accuracy *and attention to pertinent detail. 

-(H) Industry, including energetic consistent application to duties. 

- (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. * 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 
— (b) Criminal or general investigative cases 
(c) Fugitive cases 
Jd) Applicant cases 
(e) Accounting cases 
Physical surveillance ability. 




y 


^-(13) 


.(14) 

.(15) 


. (17) Firearms ability. 

, (18) Development of informants and sources of information. 

. (19) Reporting ability: 

— (a) Investigative reports 
— —J$) Summary reports 
— (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

■ (20) Performance as a witness. 

-w^_- (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

^ (22) Ability on raids and dangerous assignments: 




— (a) As leader 


(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


i. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent supervisor, instruc- 
tor, etc.): ImresTagator - Security - Accounting 

- » 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): _ 

Imrestigator 


C. (1) Is employee available for general assignment wherever needs of service require? Y6S (If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YeS (If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 


ADJECTIVE RATING 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 





Honolulu, T.H« 
March 31, 1953 


EOBEEE G. KUNKEL 
SPECIAL AGENT 


KUNKEL makes a, fine appearance, is somewhat youthful but gives the 
impression of maturity. He is an Air Force veteran. He was rated 
) excellent twice in dictation during 1 the period and* furnished some 
very thoughtful and constructive suggestions during the period* j 

KUMEL' has been assigned principally to the Smith Act Special 
Squad bub has handled investigative work of an accounting nature 
as it arose. He is exceptionally aggressive and a. fast, thorough, 
quick-thinking worker. His work is excellently reported and* 
requires a minimum of supervisions , He has extraordinary facility 
for quickly assimilating information and ‘putting it to practical 
application and reporting. He has done, excellent work on informants 
and drew commendations from other intelligence agencies here for 
the excellent ooverage provided to the Institute of Pacific . 
delations Conference here. He has also shown exceptional aptitude 
for contact work for one of his age and formed the friendship of a 
number of officials from the Far East who passed through this . 
Territory. He is an exceptionally hard worker -and averages well 
over two hours per day overtime. He is very enthusiastic and 
undoubtedly an outstanding prospect for advancement in the Bureau’s 
service. \ , • . 

- C. E. WEEKS, 

SAC 



Employee’s Initials 


OSXGINfiE FILED m f ? ~ y / $ 


6/29/53 


Director, FBI 

I 

SAC, Honolulu 
COMPROS - HONOLULU 





Remylet June 22nd last and Burad June 25 last relative to recoin*- v 1 ■' 
mendations for meritorious raises and letters of commendation in r 
connection with the above captioned matter,, 


Pursuant to the Bureau* s request, the following additional informa- 
tion is being submitted. 


SAC CHARLES E* WEEKS 


.. / 4 •/ 


The Smith Act Subjects weTe'TpTreEi^^ 28, 

1951* They were indicted by a Federal Grand Jury at Honolulu on 
August 29, 19S>1. SAC WEEKS, arrived in Honolulu on assignment on 
September 2i|., 1951. He immediately assumed personal responsibil- 
ity for the supervision and handling of the Smith' Act cases. A 
prosecutive summary report was prepared reflecting' the following 
witnesses available at the time of indictments 


Former CF Members 55 

Public Officials 38 

Other Witnesses 39 

Confidential Informants 21 

Aifter review of the summary- report and the witnesses available by 
the prosecuting attorneys, many of the witnesses were unsatis- " 
factory and many appeared to be able only to testify to duplicate 
information. The number of witnesses originally set out in the 
prosecutive summary who actually testified under the same categories 
is as follows? 

Former CP Members 8 be 

Public Officials None b7c 

Other Witnesses 3 

Confidential Informants None 

The record of the court show's that 12 Government witnessed testified 

on direct examination. The one additiona l witness not reflected in 
the above computation is l L who was developed by 

Agents in the Honolulu Division subsequent to the indictment'. 21' 
rebuttal witnesses were alson put on the stand by the Government : 

and all of these witnesses were contacted, interviewed and devel- 
oped subsequent to the start of the trial, and in fact subsequent 
to the. completion of the prosecution’s main case. 


CEFaFT ^ 
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As the Bureau is aware, the Government’s case at the time of the 
indictment was very weak 0 The witnesses who were available for 
testimony, were not able to give testimony concerning the current 
activities of the seven defendants as to CP' activities in this 
division* The documentary evidence which was available was also 
insufficient. SAC WEEKS immediately initiated an interview 
program in an effort to develop additional witnesses and to 
secure additional evidence. £20 people were interviewed- as 
potential witnesses prior to the start of the trial,, 236 of this 
number were residing on the Mainland and were interviewed through 
Agents- of the divisional offices there. 281^ were interviewed in 
the Honolulu Division. The supervision of this extensive interview 
program was handled in detail by SAC WEEKS, 

In addition to the above program for development of potential 
witnesses to the Government’s main case it became necessary, follow- 
ing the resting of the Government’s main case,- during the trial 
to develop and produce rebuttal and character witnesses. This man- 
euver was dictated by virtue of the fact, that the defense had 
very little evidence to introduce in their main case and resorted 
to the tactic of using character w itnesses. Accordingly, an 
extensive program was started under pressure of time to secure such 
witnesses for the Government. 292 such witnesses were thoroughly 
interviewed by Agents in the Honolulu Division, 8l of whom 
indicated a willingness to testify for the Government and 20" of 
whom were actually used on the witness stand. Again, the supervis- 
ion of this program was handled in detail by SAC WEEKS. 

Under the supervision of SAC WEEKS documentary evidence not included 
in the reports prepared prior to the time of indictment was uncovered 
and made available to the prosecuting attorneys for use in the trial. 

The additional witness used in the Government’s main case, all of 
the rebuttal witnesses used by the Government- and the additional 
documentary evidence introduced by the Government may all be 
attributed to the close supervision given this ease by SAC WEEKS. 

His organisation of the office personnel to accomplish the above 
items required a sustained and superior ability over a consid- 
erable period of time. 

The records of this office reflect that SAC WEEKS recorded between 
two and two and a half hours daily overtime during the entire period 
of his assignment in the Honolulu Division* Almost all of this time 
was spent in the handling and supervision of the Smith Act cases, 

I am advised that a great amount of unrecorded overtime was spent 
in conferences with prosecuting attorneys during evening hours, 
on Saturdays, Sundays and holidays, which time was ip ent outside the 
office but in the official handling of the Bureau’s obligation in 
connection with these cases. 

The obstacles faced by SAC WEEKS in the direction of the Smith Act 
cases in this division may be briefly outlined as follows % 

- 2 - 



1<> The case was extremely weak at the time of indictment,, The 
necessary evidence and the necessary witnesses were not avail- 
able,, There was no one who either was or had been in the CP 
locally who could testify as to the current activities of the 
defendants in the case. 

2. The economy of the Islands is largely controlled and dictated 
by two main elements? namely, the large companies operating here 
and the ILWU. The local citizenry were extremely reluctant to 
testify in the case or to offer any public assitance to the 
Government in the case because of the interference with their 
business and of the threat of an ILWTJ boycott or pressure 
against their business. 

3i As the Bureau well knows, the ILWU has been infiltrated in the 
Islands and at this time controls approximately 23,000 employees. 

The propaganda campaign initiated by the ILWU made the problem of 
interviewing and securing witnesses and evidence extremely diffi- 
cult. The membership of the union, as well as sympathizers with bg 
the union, took an attitude based on the ILWU propaganda that the b7c 
Government was persecuting the union and attempting to break it 
up. This attitude made interviews with that personnel almost 
Impossib le- The un fortunate incident which occurred in connection 
with the | [ interview gave the ILWU and the CP leaders there- 

in an excellent propaganda springboard which they used to full 
advantage and which made the Government's problem much more difficult. 

Ij.. The Oriental character of the population in the Islands became 
a very definite obstacle. For the Bureau's information, per' 

cent of the Island population is Japanese? ' 6. 9 per cent is Chinese? 
19.8 per cent is Hawaiian or part Hawaiian? 13»ij- per cent is 
Filipino. The language difficulty, as well as the psychological 
problem created by the Oriental philosophy and their resulting 
reluctance to be of any assistance to the Government created ’a 
barrier that was almost impossible to overcome. SAC WEEKS used his 
Agent personnel to its maximum advantage by the direction of those 
Agents who could handle the languages necessary to handling 
particular interviews and particular Subjects. 

5. The office personnel at the time of WEEKS’ arrival in this 
division was- inadequate to handle a case of such major importance. 
There were approximately fifteen Agents in the division at the 
time of his arrival. Personnel was= doubled at Ms suggestion, in 
order to handle the case. It was also necessary for him to riiake 
arrangements to secure additional space and equipment for this 
personnel in order that they $ight operate efficiently. 

6. Organization of the Office ’•= This problem of organization ck 
from a small office basis for the handling of a large case was ! 
also a handicap which SAC WEEKS faced. In many cases "it involved 
tying up the entire personnel of the office on the Smith Act 
cases with no Agent personnel available for any of the balance 

of the work in the office. - 3 - 



7<> During the course of the trial there was much petty jealousy 
between the prosecuting attorneys assigned to handling this case.. 

A new United States Attorney was appointed and took office during 
this period. The internal bickering and feuding between these men 
was of a petty nautre and many times created situations which SAC 
WEEKS, through tact and diplomacy, handled in the Bureau’s best 
interest. 

SAC WEEKS overcame the above obstacles during this trial. His 
superior performance in the supervision and handling of the items 
listed above over an extended period of nineteen months appears 
worthy of special consideration by the Bureau. It is therefore 
my recommendation that he be considered for a meritorious raise 
at this, time. 


SA 


In my reference letter of June 22, 195>3 I recommended that 

be removed from probation, be transferred immediately, and be 
conside red for a meritorious raise. The Bureau has now removed 
I from probation and has transferred him to the Oklahoma 

City Division. I wish at this time to change the* recommendation 
made concerning consideration for a meritorious raise. The' 
change in my opinion is prompted by add itional informati on which 
I secured concerning the development of | I as a 

Government witness in the instant case. In order that the * be 
Bureau may have these facts they are related hereafter briefly. b7c 


In December 195>1 during the program of interviewing persons as 
potential witness es for th e Govern ment’s main case . Special 
Agents | land | Icontaced | L At the time 


he refused to be or any assistance to them or to discuss the matter 
with them, . Later during the same program and prior to the ' time 

that 

services , 


0 z 0 £ — 

finally appeared at the Hnnnl ulu Office off ering his 
Special Agent | J Lpontacted one | | 

x 


SFI 


sergean t ^ inf 




who is a brother-in-law 

. , J had f ormerly been a member of the 

I I had finally become convinced of its false doctrines, and 
in order to prove to the Party that he intended to make a cleqn 
break,, enlisted in the Marine Corps’, requested to be' sent to 
Korea, and came back from that assignment with a record of having 
killed a large number of Communists, 'which farft he brag ged about 
before his former Communist co mrade^. I 


and secured hi s coope ration for 


his position. 


at that time was ten 


in his adherence to Gommunist ideol ogy. 
able tp_maka, quite an impression on[ 
having 



P 


contacted 

scuss witb |_ 

aver slightly 
apparently "was 
&nd finally succeeded ih 


come to the Honolulu Office. His decision to do so 


was prompted ■nartically bv 
broadcaster 


their interviews with [ 


f 


he vitrio lic attac k o f the Tt,W TT 
on A gent si ~| and H f 


1 Agi 

ijr 

>afte 


hews " 
following 


^disagreed w Ith the tactic 

employed by the ILWU and thereafter came into the office. On his 
arrival here he stated that he had heard the broadcase and remembered 

= k - 
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that | | and | | had previously contacted him. 

talk to the se two Agents only . However , the case on[ 
assigned to I I and I I • " " ' “ 


He w anted to 
] was 


to discuss whatever he had in mind with 
and | L He readily agreed. 


was imme diately ra anestad 


— v — 

as well as 


came to the office approximatley twelve time subsequent 

theretr> r and fln-Mncr the fir st five sessions all three Agents $ 

II I and I I sat in on the interviews. 

J and I I had ho thing Whatever to do with 


namely, 

Thereafter* [ 


nor any pnase of the Smith Act cases, 



The Agents were able to secure extensive information from 
during these interviews and the inte rviews that followed f 
he was interview ed solely bv l L However, the Agents were 

unable to secure f laareem ent to testify ,as_ a_ Government 


witness 
admired 
for the 


Special Ag_e nt| 
wno 


(j-overnmenp , 


determined tha 


I 


l 


|, wgs thfin_In_Hc>nolulu as an 
and it was 


cuting a ttorneys that they have 


greatly 
expert witness 


suggestion to the prose» 
attempt to secure 
a Gover nment w itness. This was 
appeared as’ a 


_] complete cooperation as 
and as a result of the technique, 

iment witness. 1 Credit, ’ therefore, for the development ‘of 
as a Governme nt witness should not rightfully' be given 


done, 

|ixQ3L£J2jl] 

entirely to 
The only further 


of Special Agent 

dation for his part in the development of | |> I do not wis h 

to recommend consideration for a meritorious raise for | l 



as reflected in my letter of June' 22nd. 

ndation which I have to make in the case 
Is that he be giv en a 1 le tter of commen- 


SA 


This Agent has been working on the Smith Act cases in this division 
for a period of approximately two years. All of the cases of the 


defendants, with the exception of that on 


to [ 


J, were assigned 


* Jr I p * ~ o'**'*' 

for investigation prior to the time that the indictments 


were returned. Subsequent thereto these caseswere 1 parceled out to 
other Agents becau se of the impossibility of an Ag'ent handling 
all cases, 


[ 


[participated in the physical surveillances which 
were run on these defendants prior to their apprehension. He 
filed the complaints o n all' of the defendants. He was act ually 
on the apprehension of I ~L He 

assisted in the preparation of the prosecutive report on the 
defendants. During the ihterview program instituted for th e develo 
ment of potential witnesses for the Governments main case, | | 

interviewed lj.1 persons. 2 of these individuals were ac±naH3L. 
used as Government witnesses in the yiain r».a$ e° namely, [_^ 


and 


X The interview of 


extended over a 


considerable period of time. During the' trial he was listed as the 
principal Government witness and briefly, he testified as to his 
own CP membership from 1937 to 19l|-9, as t o the ten proven 
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overt acts? charged in the indictment and as to his position and work 
as a former ip ember o'f the Executive Board of the CP' in Honolulu,, 

testified dining ths tr»ial primarily to the educational 


outline furnished him by 
which outline was to be used by tne cp ceils m -cneir respective 
discussions <* The contribution of these two witnesses to the 
Government's case was substantial,. 


Prior to the start of the trial 


sat in with the prosecuting 


attorneys in all of the interviews conducted with prospective 
witnesses. This Agent has been assigned in Honolulu for an 
extensive period and has a wide knowledge of background and of CF 
activities: in this division, ' Because of this knowledge he was of_ 
great assistance, to the prosecuting attorneys' in the ‘conduct of 
r these interviews. He also worked closely with the Special Assistant 
to the Attorney General JOHN WALSH in the preparation of "the trial" 
brief. He reviewed with’WALSH and the other prosecution attorneys 
all of the evidence which had been gathered in these- cases. • 


attended the daily sessions in court and 

both Government and 


During the trial 

maintained a card record of all exhibits, 
defense, which were admitted by the court or attempted'to be 
introduced during the trial. This record of exhibits was used 
by the prosecuting attorneys both in their closing arguments and 
in their challenges to the defense counsel during their arguments. 

The prosecuting attorneys have been very laudatory in their 
comments of -the fine ‘ma nner in which this record was maintained 
by Special Agent I L During th e entir e trial and both before 

and after the daily court sessions I ~l sat in with the prosecuting 
attorneys’ on the continuous interviews with the witnesses who were 
next to appear in court. His attendance in court wa s at the specific 
request of SAAG JOHN WALSH* who relied greatly upon I ^ I knowledge 

of CP activities 9 and particularly his knowledge of the evidence 
in the instant case. 


The Agent has recorded voluntary overtime of approximately two 
hours daily during the entirg, period ffom the apprehension ’of the 
defendants through the completion of the trial, I am advised that 
he spent considerable additional time in' conferences w ith the 
prosecuting attorneys during the evening, Saturdays, Sundays and 
holidays, which overtime is not recorded. The obstacles and hand! 
caps faced by this Agent in the performance of his duties are the 
same, as those outlined above under the sub heading of SAC WEEKS. 
They will, therefore, not be repeated here. The recommendation 
for a meritorious raise for this Agent is based upon the superior 
performance of his duties over an extended period of 21 months. 


SA 


This Agent arrived in the Honolulu Division 6n December 6, 19^1 and 
was immediately assigned to handle all security work on the island 



of Kauai-* During the interview program for the development of 
potential witnesses to the government’ s main case he interviewed 
*30 pot ential witnesses. One of these* I 

I | testified as a Government witness. ■ He testiriea to ms 

own membership in the CP from' 1937 to 1946. He produced in . 1 

evidence a number of CP publications sold to him by defendants! 1 

a n d ! L He also, testified to the original orginization 

of the CP in Kauai 1939 to 1941'* the dormant status of the CP 'in 
the Islands during World War II, Its reactivation in 1945* the CP 
control of the ILWU up to 1946, the infiltration of the CP into 
the Democratic Party in the Islands' up to 1946. and definitely 
placed defendants! 

I l in the CP during the period of his* | 

membership. > 


Tinrl rig the program of interviewing persons as rebuttal witnesses 
| interviewed 47 persons. 4 these individuals actually 

testified during rebuttals name sly* 

4 T f. -was at 


th at eviden tiary material which he* 


of 
CP 

in 1939 with defendant 


possessions* which material reflected! 


~SA~ 1 [ suggestion 

foun d in an inventory 


membership and his attend ance at 

and with 




hool at San Francisco 
was used,; This* 


material was very, timely in its introduction in the case inasmuch 
as it was publici zed extens ively and served as excel lent counter- 


propaganda to the [ 
incident. 


broadcasts on the 


] and 


Agent | |was also instrumental in checking the statistics 
concerning the composition of the Federal Grand Jury members 
during the period in which the district court held hearings "on 
the defense motion relative to this matter and the statistics 
which he secured from the Island of Kauai' contributed largely 
to the success of the Government attorneys in discrediting the 
defense motion. 


be 

b7C 


a A I I also de veloped one Japanese potential security informant 

n I wh o secured information in advance and furnished 

the same to | | concerning the efforts of the defense to 

secure character witnesses for the defendants. He furnished infor- 
mation concerning the type and identity of those persons whom the 
defense counsel sought to get as witnesses. 

Voluntary overtime put in by this Agent during the. entire period 
of the trial was between two and a half and three hours daily, 
most of which time was spent in connection with this case. 

The obstacles or handicaps faced by this Agent were largely the 
same as those outlined above and will not be repeated here. 

Ho wever, i t should be pointed out that the persons interviewed 
bv I I were largely of Japanese and Filipino descent. A lot 

of the first generation Japanese speak little or no English whatever 
r . ' - 7 - 
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I speaks Japanese, and because of this ability* not only 
was able to discuss matters with them but inspired sufficient 
confidence in them to secure their cooperation,. He is quite 
familiar with the. Oriental philosophy and psychology and the 
results of his work therefore are greatly enhanced by this 
ability. He is being recommended f or a meritorious raise oh 
the basis of his superior accomplishment in the interview of 
potential and rebuttal witnesses* as well as his contribution 
over a sustained period in the handling of this case, 

3*1 I 


This Agent arrived in Honolulu o n January IQ, 19^2 and was 
immediately assigned the case on | L He 

prepared that section of the prosecutive summary report per- 
taining to this defendant. He attended and followed the develop- 
ments of all of the hearings held by the district court' on the 
defense motion relative to the composition and method of selection 
of the Federal Grand Jury. He assisted in checking the qualified 
tions of the grand jurors during the hearings aid made such 
information available to the Government attorneys. • 


During the interview program for the deve lopment of potential 
witnesses for the Government 5 s main case* I I interviewed 

approximately 20 persona. As out lined ab ove under the sub 
heading of SA I L SAI I contributed materially 

to the development of I l as a Government witness. 

This witness was the only surprise Government witness and his 
testimony strengthened the Government's case to the point where 
the prosecuting attorneys felt they had sufficient information 
for- a conviction. The information related above will not be 
repeated for a conviction. The information related above will not 



During the entire trial I \ was assigned the duty of preparing 

a legal summary on the basis of the court transcript. This involved 
a detailed and meticulous review daily of the transcript* summarizing 
it, setting out suggested point's of summation for the Government 
attorneys, the corroborative testimony of the respective' witnesses, 
the weaknesses of the defense witnesses, and of maintaining a - 
complete index to this summary. The summary was used extensively 
by the prosecuting attorneys in the preparation of their final 
arguments as well as f or data used in preparation of answers to the 
various and sundry legal motions of defense counsel. The index 

which | | maintained in addition to the above summaries was 

complete in detail. It was used by the attorneys in court daily 
for a period of seven and a half months for reference and cross- 
reference to the various items introduced in evidence and in 
order to bring to the attention of the jurors the repetition and 

- 8 - 


abundance of corroborative testimony of the various witnesses* 
Th ft tflgV n f preparing the summary and the index on the part of' 
ftA \ was an extremely tedious job and has received’, the high 

_ _ « . , - * o 3 a- 1— 5 — ^ " TTIV» -T-T» 
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praise of all of the' prosecuting attorneys in this case; They 
have advised that his work was excellent and that it^would have 
been nsp-ftss arv for* t he Department to assign an additional . 
attorney had | not been able to handle this assignment,^ 

The overtime spent by this Agent during the entire period of the 
trial averaged between two and two and a half jiours daily. I am 
advised that he also spend considerable time during evenings, ' 
Saturdays, Sundays and holidays in conference with the attorneys, 
reviewing the summaries with them and being of assistance to 
them in the preparation of their summations and arguments. 

Based u pon a superior performance over an extensive period of time, 
I T is also being recommended for a meritorious raise*. 


SA 


This Agent arrived in Honolulu on December 17 , 19^1, and was 
immediately assigned the COMPROS - HONOLULU caw®. He sat in during 
the hearings in district court on the validity and composition of 
the Federal Grand Jury in response to a d efense motion and reported 
those hearings to the Bureau. 

In connection with the defense potion on wiretapping (requiring 
the Government to produce records) SAAG REZ—MhKITTRICK requested 
interviews with 2 $ different persons. SA I | arranged for 

these interviews and assisted McKITTRICK in the interviews. 


assisted in the preparation and assembling of the prosecutive 


summary report in instant case 
Durine the i&terview program for the dev elopmen t of potential 

° . .. _ . « o I I 3 _ A. * 3 A « 


witnewses to the Government’s main case,| [interviewed approx- 

10 dif ferent persons. He as sited in the interview of 

| the Government’s principal witness. I_ [ testified'' 

during the case to his own membership in the CP’ from 1937 to 3.949, 
to his activities as a former Executive Board member of the CP 
in Honolulu, and as to the ten overt acts alleged by the Government 
in its indictment. 


During this Agent’s assignment in San Francisco he became acquainted 
withP land suggested her use as a Government witness 

in the Honolulu case on the basis of his knowledge of her activities. 
On this suggestion she was interviewed and used as a Government 
witness in the Honolulu case. She testified as to her CP membership 



from 19kk to 1949? as to the attendance of I I and | L 

1 l ot-. •h'hA r»P school in San Francisco in 1947? as to | 

] lassignm ent to Honolulu as a CP organizer in ±V4-0< 

and as to | "^ attendance at CP head quarters in San 

Francisco in 194^° 3ne also testified that | 

the District Organizer, District 13 in San Francisco, had told 
her that the Hawaii arrangement of the Party was a part of 
District 13 of the CP. The testimony of the above two witnesses 
wah a substantial part of the Governments main case. 


1949, 

iha^CP 


and as to V 
Francisco in 


SAl Iwas assigned to liaison with the prosecuting attorneys" 

during the period of preparation for trial and during the actual 
trial period. Inasmuch as the COMPROS case Was assigned to him 
he shared a joint responsibility with the SAC for it's close”' 
supervision and for every phase of the case. He worked with the 
prosecuting attorneys on a full-time basis' handling all of their 
requests, reviewing the eviddnce with them, collecting s uch 
additional evidence as they desire^, and conducting such 
additional ihterviews as they thought might be profitable. 


After the start of the trial SA | Iprepared both the brief 

and detailed daily summaries for the Bureau and the other 1 
Smith Act offices. He attended the court sessions daily. ' The 
summaries which he prepared were invariably done after regular 
work hours. They were accurate, detailed and voluminous. This 
Agent possesses a very good knowledge of shorthand and made a 
record of the court proceedings in shorthand which saved'the 
Buheah therhedessityl fbr^he" purghase of, S'" transcript^of’ theit 
trials v~Ihe acthal^court transcript .involved s ome il5,000 pagesy 
and had It- b.een necessary to purchase, the same,;. would "have .cost 

eau .$4£Q0° ! r The' savings'" to the Bureau by this one phase of 
activities alone is considerable. 



The overtime put in by this Agent was approximately two hours daily, 

I am advised that in addition, he s pent a great deal of unrecorded 
overtime with the attorneys in conference during evenings, Saturdays, 
Sundays and holidays. . Being single and living near the attorneys, 
they called upon him at all hours to assist them in their work. 

He worked very closely with them and was constantly beset by the 
obstacle of the petty jealousies between the various members of the, 
prosecution staff. He handled himself exceptionally well and in ho' 
instance involved the Bureau in the internal dissension of that 
staff. The prosecution staff have all advised me in commendatory 
terms of the high caliber of work and assistance rendered to them 
by this Agent during the entire period of this case. Based upon 
the sustained high performance of duty during the period of the . 
trial, and particularly upon the savings to the Bureau resulting 
from his preparation of the detailed summaries, it is recommended 
that he be given a meritorious raise. He, too, was subject to 
the same obstacles as set out under the caption of SAC WEEKS," 
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Secretary to the SAC 
iEh±s_smnloyee acted as matron during the apprehension of 


the ojjly female defendant in this case 0 Although she 


had' - never performed such duties before she handled herself very 
well and the apprehension as well as the subsequent commitment was 
handled without incidents The Agents who were along "on this 
anrrpebenaion we vs very flattering in their comments concerning 

performance of this duty. 


During the interviews with’ the defendants* whic h took place immed- 
iately after their apprehension | sat in and ‘took 

notes in order to relieve the Agents of this responsibility.) 

Much of this work was done long after the scheduled working hours 
of the offices 


also handled the dictation, typing and preparation 

of the daily summaries, in both brief and detailed, to the Bureau 
and the other Smith Act offices., Almost all of these su mmaries 


were dict ated and typed after the regular working hours, 

I I gave quite freely of her own personal time in ‘order that 

the prosecutive summaries, as well as the ‘daily summaries 
mentioned above could go out of this office on time* The time 
spent by her after regular work hours was both voluntary and has 
been uncompensated* 


In addition to the above, she has handled the SAC’S dictation 
of all matters relating to the Smith Act cases, the preparation 
of schedules of Agent interviews with potential witnesses, and 
has relieved the SAC of many of the routine duties of corres- 
pondence in order that he could spend additional time in the 
handling of the case* 

While it is diffi cult to outline in detail the basis for a 
recommendation on | namely such duties performed 

by her in themselves above and beyond the normal duties of a 
secretary to an SAC, it is nevertheless my' recommendation that 
the Bureau consider favorably compensation on a meritorious 
basis for this employee for her sustained high performance 
during the entire period of the trial, even though that perfor- 
mance be in a clerical capacity. 


I would like also to call to the Bun pau’ s attentio 
cohtribution made in this case by SA 


expense, and handling anonymously, he mailed to 


1 


a special 
At his own 


] 


and to at least two other potential witnesses copies of WHITTAKER 
CHAMBERS’ book n The Witness tr , in the hope c that the reading of , 
this book may influen ce these potential witnesses to turn Govern- 
ment witness. , after he had agreed to become a Government 

witness, admitted to the Agents that he had read the book upon 
receipt of it and that it had substantially aided him in clarifying his 
thinking and his position relative to the case 0 
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I would also like to call to the attention of the Bureau the new 
type of prosecutive summary report prepared in connecti on with the 
instant case. This type of report was suggested by SAS 1 I 

I U |and ROBERT G* KUNKEL. It was an . 

expandable summary report; to which additions were made as additional 
witnesses and evidence were obtained during the course of interviews 
and investigation up until ' the time that the Government’s case 
actually was rested,, The use, of this type of report coordinated 
into one general report all witnesses and all information pertinent 
to the various Subjects and to the various overt acts by means of;; 
a comprehensive index. It saved many man hours of Agents’ time 
which otherwise would have been necessary for the preparation of 
individual prosecutive summaries, much of which would have been 
repetitious. 


I should also 
efforts of SA 


like to nnint on 


f 


for special commendation the 
who was assigned the task of 


organizing and supervising the program for the development 
of rebuttal witnesses. He coordinated the entire program very 

successfully as well as having ’succ essfully intervi ewed and 

secured such important witnesses as | | 

| and Governor SAMUEL WILDER KING. The effect of the 

rebuttal witness program as produced in court was to completely 
discredit the only defense which the defendants had produced?, na 
namely, that their witnesses had testified as to their character 
and loyalty. 


While other personnel in the office may have contributed in large 
measure to the success of the instant case, it is impossible for 
me to distinguish or to single out for special commendation any, 
of the others. I am therefore repeating ray previous recommendation 
that all of the following individuals have contributed materially 
to the successful prosecution and that they all should receive 
letters of commendation from the Bureau for their part? 


ASAC 
SA 
SA 
’’ SA 
SA, 

SA. 

SA 
SA 

SA ROBERT G. KUHKEL 

SA 

SA 

SA 

SA 
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liHAL BUREAU OF INVESTIGATld^ 
UNITED STATES DEPARTMENT OF JUSTICE 


'0 

REPORT OF PERFORMANCE RATING 





Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



FD-185A 


#§*FORMANCE RATING GUl£$ 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. •' FD - 185 } 

Name of Employee - ROBERT G. KUNEEL , , Title SPFiOTAT, ACTWT GS r l l 

Rating Period: frnm ^/l/55 t0 5/51/55 


RATING GUIDE AND CHECK-LIST 


Note: 

+ 

y 


Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


An 'Outstanding' rating cannot be justified Unless all elements rated are 'plus', and in addition, of course", supporting comments must comply with the requirements 
as set out below. „ ' 

So far as 'Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, 'check', and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory* ratings must comply with the requirements as 
set out below. " 


/_ 

db_ 

y 

Z 


y 

±L 


Z 


z_ 

jL 
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(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. * 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. , 

(8) Initiative and the taking of appropriate action on own 

responsibility. ■ 

(9) Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount, of acceptable Work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to' meet is 
attributable to causes beyond employee’s control. ; 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and 'knowhow* of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

. Z (al Internal security cases 

-Z. (b) Criminal or general investigative cases 
-Z- (c) Fugitive cases 
-ZL (d) Applicant cases 
_ZL (e) Accounting cases 

(16) Physical surveillance ability. 


IZL 




z 


z 


. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

(a) Investigative reports 
_Z_ fb) Summary reports 
Z ( c ) Memos, ‘letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

. (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

. (22) Ability on raids and dangerous assignments: 

-Z (a) As leader 
_Zl (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 


A. 


Specify general, nature of assignment during most of ratin g p eriod (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Investigator ~ Security - Appointing 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 


ADJECTIVE RATING : . SATISF AC T OIjT 

Outstanding, Satisfactory, Unsatisfactory 




Honolulu, T.H. 
May 31, 1953 


- ROBERT G. KUNKEL 
SPECIAL AGENT 


The c omments in the recent Annual Performance Hating are 
still applicable; . 

During the period the Commanding Officer of CIC Detachment, 
Honolulu, has taken occasion to commend this agent s for work 
he has done; that has brought him in contact with that office 


C. fe. "weeks, 

SAC 



X.-\* % 


JulyylP, \1953 


-’ * . ’ / W . - * , - < ^ . - : ' \\V* : 

Mfh&Obert.-G-*. gunkei . ■ -y ./■> ' y/ 1 ’ y-‘. 

F^deral:- Bufeaw of investigation. , 
United States Depoftineni of Jus tide 
Hanoi tilu, > Bawaii. , 


,• H ear Hi* • ' Jtutikel i ■ ■ * , . ^ '•. 1 ■ ■ *_ .'.. y .'•. , ^ ■ 

- ' >J -lxn&_efstadd you performed .ih d’-' c ’ 

most ■■commendable manner in connectionmith 
ifye- investigation and trial of Gotamuni si V ; v 
> functionaries hi the Honolulu * Division, efo# ; 

■ - X want, you. to know/bf my satisfaction wi th - - / 

V./£o u£ wgrk.y;.^ J ' ,'y : ,*• • • y,- ' , \> -y'" . - y 

v T am.we-ll- aware, of ' the- many d$/^iyy.y; 

'-■■^ficuXfleS Which ;iMs prolonged: and. complex'. 

, case presented, an&.X, feel that you and , ' 

- your' fellow agents deserve the highest pom- ' 
i mendatipn fbr.the admirable .manner in. which , 

' you* wet the challenging - aspects of your ? ? 

assignments ' y, ' y'; 


Jotson , ■ - 
iLadd- — — - -- 

Harbo- " — 

? Rosen - 

„ * Tracy — — 

, Gearty- 

~y 'Mohr-^ - 

„ * Wincerrowdy 
"- Tele. Room*. 
Holloman^ — 

^ Si zoo ■ 

^ Gahdy- 


WGtirkh)^ 

$7-334343 


1 V ■ •; 






Bineetdlv+ybufLi 

’ V \ J« Edgar gA««4|-;-- - ^ * V* v ■ 
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TO . , : Director* FBI 

■. a sV ; * , *-■ 

A \ :-. SAC, ’ Honolulu ; 

.SUBJECT: ‘-. 'ROBEEE G. eOMELV 
...- •. \ SPECIAL AGENT 





.•••: UNITED STATES GOVERNMENT 




. - ^ The’ captioned Agent is scheduled'. to report to theBureau for 
; - > . ‘ In-Service Training and attendance ‘at the Chinese M Securi%-' - 

* . .1 % School on July ^ 31'st next* /: 1 * , :: V " ; 

- ' : it ±s r .suggasied”thai the JBin*eau"may^desire to jgiye this :Agent ; 

• ' ^ Inspector -Aide: Training idiil.e;;he ie 'ii. Washin^toni ! , '"i . - > 


In urf" opinion this Agent Is one . the.Bureah should "definitely 
, ; consider Under their ldng-range adTrancemeht program. I believe . 
he would make ^ excellent inspector* s ;aidee, ' and for this reason 
_.. a I am* pailihg .these matter to the'Burea.u’S.vattention. at this time.' 



> 








REC'D.- CH. CtK- 
O.S.OEPT.OF JUSTICE 

Aug I) JO 16 W’53 


ROUTING SLIP 


Memo To : Director, FBI 

SAC 

ASAC 

Supervisor 

Agent. 

Steno 

Clerk 

Chief" Clerk 


Date 


Title: 


8/5/53 


FD-4 

(2-17-47) 

194 


File No. 


ACTION DESIRED 


.Assign to 

.Acknowledge 
.Bring File 
.Call Me 
.See Me 
.Correct 
.Delinquent 
.Expedite 
.File 

.Leads need attention 


.Undeveloped lead/ in your 

Re: ROBERT G. ^fOJNKEL 

Special Agent 


Open Case 

Prepare assignment cards 

Prepare Tickler 

Reassign to_j 

Recharge serials 

Search and Return 

Send serials 

to 

Submit new charge -out 

Submit report "by 

Type 

Return Serials 

district awaiting attention 


This is *fco advise the Report of* Medical Examination 
for this Agent has been received and will be held in 
this office for initialing by him upon his return 
8/25/535 thereafter it will be forwarded to the Bureau. 


S.A.C., 

Office 


G. ERWIN PIPER 
Honolulu 


(In intra office use return this with notation as to action 
taken or explanation.) 




TO: •' / Director, PEI. V ; , •. , -. " 8-3-53' ■ . „/ * 

PROM: ' a SAG; Honolulu • • ... ' 

STJBJFCT::.. 'RHrsXGAL ^ETA !!T FATI^ t"S . ' ■ "■ - - “ . " 

SPECIAL AGENTS * . - < ’ 

- Re. SAC- Let ^3— Paragraph P, captioned "Delinquent Physical- " • 
\ • Examinations-’Special= Agents. M .-' . •. ' ' ' ^ J . 

Please ."be ' advised there . are, no - d.ei inquent' ohysical -examinations 
’.of Special Agents in-t is division. ®h.e -names of the- Agent. * 
personnel have been;, checked against the; physical, e-ca.mination “ /• 

. . , . . ' ticklers’ an'd are tup ,to.da,t.e'. ~ . , y ; - \ \ *• ; ' 1 ; 

- ; /• ^fiTnl’.this. daW..^p.eeial Agents /ROBERT " G . IOTKRELj/and.. HAROLD L'.' / 
„ . ...CHILD, "JR have :takett";J?he : ir-; amt i t a^ ^13gy , ^^ iS X t ‘ , ;s i X , a naak^iit-b Xons *ofl' ’ 

, ’,7“2Ij.-53. and ,7-2.9 -.?3, ’ "re spectiy.ely. The. ..written: re, ports of. -t )■ , 

" \.= ; * .• such '‘exa.mina'tipns -hav'e : npt yet been received,. - . ■ ' v 


OBPiPT 






TO: 

PROMs 

SUBJECT: 


MR. GLAVIN July 20, 1953 

R. C. RENNEBERGER 

CHINESE SECURITY SCHOOL, JULY 31 and August 1, 1953 


i; 


> 






PURPOSE; 

. . .. recommend agents to attend the Chinese Security School 

to be held at’-the S e at of Government on July 31 and August 1, 1953. 


a DETAILS: 


nut* q domestic Intelligence division has recommended tha 

held on JnlSr 31 and August 1 , 1953. 


t 
he 


a 


. t Y UOJ - u ouij jj. aiiu "ugusn I, 

? 3* n § listed pecial Agents have been recommended bv their respective 

^ *2 thls S0h001 «* the SemeltL ?nteU- 

K fill h h ® s indlcated fchat the Y are satisfactory- to attend. 

it i? fin? imfTS been n r ® vl fwed and no information appears therin which 
it is felt would preclude their attendance at this school. 


n 


SPECIAL AGENT 


KBiiHaigf imniini 


DIVISION 
Boston 
Chicago 
Honolulu 
Little Rock 

Los AngSles be 

Louisville b 7 c 

Miami 

Mobile 

Newark 

New ^ork 

Philadelphia 

Portland 

San Pranciaco 

Seattle 

WFO 


Recommendation? 


It Is recommended that the above-listed agentsbe ordered 
to report to the Bureau for attendance at the Chinese Security School 
to be held on July 31 and August 1 , 1953' and that those agents who 
are due for In-service training be held over for cush training. 

RCR't jw 

cc; Movememt i 

Mp. Clegg I I 

Mr. BelmcnrFT I . 


2 2 AUG 


6 
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OFFICE MEMORANDUM 
TO s Mr. G-lavin 

FROM t H. D. Edwards 



UNITED STATES GOVERNMENT 
DATES July 8, i953 


SUBJECTS 


COMMUNIST PARTY, USA -Brief 
(Prosecution of Additional Communist 
Functionaries Under the Smith Act - Honolulu 
Internal Security - C 
COMMENDATION MATTER 


PURPOSE! 


\ 

"■r 


TO recommend meritorious salary increases 
and letters of commendation for deserving 
personnel who participated in the above 
captioned matter. 


be 

b7C 


vfc DETAILS 

There is attached a memorandum from Mr. Belmont to Mr*.. Ladd 
dated July 7> 1953s setting out in detail the accomplishment's of’ 
certain personnel in the Honolulu Division and at 'the Seat' Of Govern- 
ment in connection with the investigation and prosecution of Communist 
functionaries in the Honolulu Divisi on,. Mr. Belmont h^s -reonnnnendftU 
meritorious salary i ncreases fnr Sfts f 


iS=!l 


£ 

£ 


E- 


and 


of 


saldpy Ihftfsas* TW SA 


the Honolul u Pi 


vision as well 
1 who 


as a meritorious _ 

sup ervised all aspects of this case at the Seat of Government. 

' ( SA | I was ordered under transfer to Los Angeles 7/3/53* ) In 

addition, Mr. Belmont recommended letters of commendation for the 
following employees in the Honolulu Office and at the Seat of Govern- 
ment. 


Special Agents? 


nviiyiuiu 

ASAC Scott J. Werner 


■ ' 



/Robert G. Kunkel/ 

- Secretary to the SAC 

Seat of Government 


It * wi|l£tfh:e^J3oted that SAC Piper of the Honolulu Office by 
.memor.ijodW^aa^'eef tTune 29 * 1953s recommended, in addition to the 
XbovejT that SAC C. E. Weeks receive a. meritorious salary increase, 

EJI yadb , , 

C C i I |( sent* direct)- 


L 



Jo6 

b7C 




that [ 


salary increase 
commendation,, Mr 


L t.ha 

aid that SA 


SAIL receive a meritorious 

receive a letter of 

Belmont. did not feel that SAC Weeks’ services 


were deserving of commendation since he had u'sed poor .j udgment in 
allowing the interview of a subject of this case by SAs I 1 and 


which interview was recorded with the' recording subsequently 
used to the embarrassment of the Bu reau, H e h ad also a cted contrary 
to Bureau policy in allowing agents f | %nd | |to pose for 

photographs dur ing the trial, Mr, Belmont was or tne. opinion that 


the service® of [ 


] did not exceed the normal requirements . 


of her position to such extent as to warrant a meritorious salary 

increase, although it was felt that her services deserv ed a 

1 fitter of commendation, Mr, Belmont recommended that SA I I 


not be commended for his participation in the case since it was 

necessary to take severe administrative action against him in 
connection with the interview in which he assisted and which was 
recordedas set out above. 


Belmont, 


Mr, Ladd concurred in all of the recommendations of Mr. 


CONCLUSIONS AND RECOMMENDATIONS OF THE ADMINISTRATIVE DIVISION 



salary increase which provides as follows? M (d) A special act or 
service in the public interest, related to official employment. Over 
and above normal position requirements, of an unusual or distinctive 
character, where its recognition as a basis for an' additional advance- 
ment would serve as a definite incentive to others. 11 The personnel 
files of the 5 agents named above have been reviewed and all appear 
eligible to receive a meritorious salary increase at this time. 

The services and voluntary overtime of these atents have been generally 
satisfactory. It will be noted that SA | | was censured 

on May 20, 1953? for undue delay in handling 2 Security cases assigned 
to him. It is not flet that this action should prevent him from 
receiving recognition for his excellent services in instant case In 
the form of a meritorious salary increase, ^he Administrative Division 
concurs in the recommendation of the Domestic Intelligence Division 
that each of the 5 agents named above receive a meritorious . salary 
in crease in recognition of their excellent services as fo llows? 

SA | I from $8360 to $8960 oer annum In grade GS-13? SA I I from 

lfrom $8560 to $8760 


A H from $8360 to $8560 per annum In g rade GS- 13; SA 

7240 to $744-0 per annum in grade GS-12? SA I l from $ _ „ . , 

per annum in grade GS<=13? S A I I from $8 360 to $8560 per 


annum in grade GS-13 and 
grade GS-13<> 


SA 


from $8366 to $856b per annum in 


The Administrative Division concurs in the other recommen- 
dation of Mr» Belmont concerning letters of commendation to the 13 
employees of the Hololulu Division and 2 employees at the Seat of 
Government named herein. 




OFFICE MEMORANDUM UNITED {STATES 'GOVERNMENT 

TO 2 Mr. D. M. Ladd DATE 2 July 7, 1953 

FROM ? Mr. A. H. Belmont 


C\ 



i 


SUBJECTS 


SYNOPSIS: 


COMMUNIST PARTY, USA - BRief 
(Prosecution of Additional Communist 
Functionaries Under the Smith Act - Honolulu) 
Internal Security - C 
Bufile IOO-3-74-18 

b6 

b7C 


X 

I 


The seven Smith Act subjects in Honolulu were found 
guilty on June 19 , 1953 * after a trial which lasted for seven 
and a half months. SAC Piper has re commended •HhT>^u.c;- aaTar.? 


increases f or SA» s f 


and 


xrrr n ■ i The work of these employees exceeded 

normal requirements of their positions and contributed immeasur- 

success of the trial.. Extraordinary contributions of each 
Ua ™ ®? ployee r ® c °ramended for salary increases a re set out in 
detail. Their duties in connection with the case required them to 

5eco^nS« n ?iJjr able /° rk or \ w ?? k “° ndS 3X16 evenings. SAC Pine;? alsn 

yccomyiendfi T ft tit: ft •pa o£ f*nr» i g r 


3m|ipj 


L j^obert G, Kunkel 


G 


S 




1 j p „ _ „ i _ ^ — , j j , ■ - i an€ * AJSAC Scott Werner* These 

Agents contributed materially to the preparation of the case and the 
successful prosecution. All of them assisted in the interview pro- 

?£+?-? C °S? 1 ? t ? d ° f inte:i:,vi ® ws w ith 536 persons. The Domestic 

oio^ 11 S Division concui,s in ' the above recommendations. SAC Piper 
also.- recom mended meritorious , salary increases for SAC Weeks and his 


n 

r3 

Ui 

t' 


^® C ~jfp a 5!^* J___ 1*. Because of the poor judgement exercised 

Weeks on several occasions during the investigation and trial 
k®. i 2 0m ? stlc intelligence Division does not r ecommend' either a * 

meritorious salary .increase or letter of commendation. The work of 

-—-I s 1 warrants a letter of commendation but not a meritorious 

for a g[ | W "" B " 2A ^f op ^. a i so letter ofoo«.Si® 


— * w wmiuviiwc 

— r The Domestic Intelligence Division does 

not concur in this recommendation in view of his laiik_Q£_Qantion 
and poor judgement in connection with the recorded 


Supervisor 


interview. 


nt~ tVi« c„„ ii r i w k° su P® rv i 3 ®^ a Tl aspects of this case 

at the Seat ox government, performed his duties in an outstanding 

HonStnT his T *? , initiativ ® supplied considerable data to the 

•S n ?u UlU offic ® and the prosecution attorneys which materially aided 
ill the preparatiop^or'sgnd the conduct of the trial.. Numerous 
unusual problemp^arose Ip connection with this case which required 


FJBjnbs 


prompt action on the part of* Supervisor and the 'exercise of 

sound judgement to prevent embarrassment to the Bureau., It iff 
recommended that he be afforded a meritorious increase in sa lary.. 

| | Secretary, and I I Clerical 

employee,, in the Internal Security Section, performed excellent 
work in connection with this case and are being recommended <f or 
letters of commendation. 

RECOMMENDATIONS g 

The Domestic Intelligence Division concurs with the 
recommendab ions of SAC Piper for meritorious salary increases and 
letters of commendat ion* with the following exceptions* (1) SAC 
Weeks should receive neither a meritorious sala ry increase nor a 
letter of commendation. ^2) | 1 should be afforded 

a lett er of commendatio n rathgr than a meritorious salary increase. 
(3) SA | should not receive al.letter of commendation. 

It is also recommended that Supervisor I of 

the Internal." Security Section be afforded a meritorio us salary 
increase and that Stenographer . I l and Clerical' 

employee,! |of the Internal Security Section, 
receive letters of commendation. 


If you approve, it is suggested that this memorandum 
be forwarded to the Administrative Division for appropriate* ‘ 
consideration* 


2 -- 


DETAILS g 


The prosecution under the Smith Act of the seven 
Honolulu Communiat Party leaders ended successfully on June 19, 

1953s when the jury returned a verdict of guilty against all 
defendants. These individuals were arrested on August 28, 195l, 
and indicted on the following day. , ... 

Bureau personnel both at the Seat of Government and in 
the field began preparing for this case in June of 195l when 
prosecutive summary reports were prepared on the seven Smith Act 
subjects. The reports were furnished to the • Department in August 
of 1951 and the 'department immediately authorized Iprosecution. 

The trial itself lasted from November 5s 1952, until June 19, 

1953« Federal Judge Wiig allowed numerous motions and auguments 
by the defense in an effort to avoid reversible error and numerous r 
incidents arose which could have caused embarrassment to the Bureau. 
Due to the alertness and exercising of good judgement on the part ' 
of Bureau personnel, these incidents were satisfactorily handled. 

In view of the outstanding manner in which Bureau' personnel 
carried out their assignments in connection with this trial; I 'feel 
that we should consider for appropriate commendation the employees 
who were responsible to a large degree for the successful culmination 
of the trial* Th e personnel being recommended for meritorious 
salary increases and those recommended for letters of commendation,. 

FIELD PERSONNEL - HONOLULU 


Recommendations’ for Meritorious Salary Increases by SAG Piper? 


SAG Charles E. Weeks; 

SAC Weeks arrived in Honolulu on ' September 2^, 195i; 
approximately one month after the apprehension of the Smith Act 
subjects. He immediately assumed personal responsibility for the 
supervision and handling of the Smith Act case. He immediately 
initiated an interview program in an effort to develop additional 
witnesses and secure additional evidence.. ■ 520 people were interviewed 
as potential witnesses prior to the start of the trigl. The super- 
vision of this interview program was handled in detail by SAC Weeks'. 

In addition to this program, it became necessary during the tfcial to 


develop and produce rebuttal and character w itnesses. This 
necessity arose by virtue of the fact that the defense resorted 
to the tactic of using a large number of character witnesses 
since they had very little evidence to introduce in the presenta- 
tion of the case. 292 potential rebuttal witnesses were inter- 
viewed by Agents of the Honolulu Office under the direct super- 
vision of SAC Weeks. In addition, documentary evidence not avail- 
able at the time of the indictment was uhcovered and made available 
to the prosecuting attorneys for use in the the trial. 

SAC Weeks had recorded overtime of between two and two 
and; a half hours daily during the entire period of his assignment 
in Honolulu, practically all of this time being spent in the super- 
vision of the Smith Act case.. In addition, a great amount 'of 
unrecorded overtime was spent in conferences' with prosecuting 
attorneys on Saturdays, Sundays, and holidays. 

The obstacles faced by SAC 'Weeks and ~t he' Agents of the 
Honolulu Office in the Smith Act trial may be -outlined as follows? 

1. Following the return of the indictment, the Govern- 
ment witnesses did not appear to be satisfactory .to the Government 
attorneys, because of their inability to furnish detailed accurate 
testimony. This was due in large part to the mental ability of the 
witnesses and their inability to remember specific dates. There 
was no one who could testify to the current activities of the 
defendants. 


2. The economy of the islands is largely controlled and 
dictated by the ILWU and the local citizenry were reluctant to 
testify or offer public assitance to the Government because of 
possible interference .with their business and the threat of an ILWU 
boycott. . 


3. The ILWU controls approximately 23,000 employees in 
the islands. The propaganda campaign used by this union made the 
problem of securing witnesses, extremely difficult.. The union members 
and sympathizers took ah attitude based on ILWU propaganda that the 
Government was persecuting the union, which attitude made interviews 
with ILWU personnel practically impossible., . 

Ij.. The oriental character of the population was a 
definite obstacle since lj.0$ are Japanese, 7$ Chinese, 19$ Hawaiian], 
and 13$ Filipino* The language difficulty as well as the psychological 


- k “ 


problem created by oriental philosophy and the resulting reluctance 
to be of assistance to the Government was difficult to overcome. 

5o The office personnel was inadequate and it was 
necessary to double the Agent personnel and secure additional space 
and equipment in order that the personnel might operate efficiently. 

6. During the course of the trial there was considerable 
jealousy among members of the prosectuion staff. The internal 
bickering between these men created 'situations which SAC Weeks', 
through tapt and diplomacy, handled in the best interest of the 
Bureau. 


and [ 


SAC Weeks- exercised po or judgeme nt in (allowing SA» s 


to conduct the 


interview insuch-a manner 


■ ■ ■ — I I » W, LU-C-Li. JLX J 

that it could be recorded. , Although he realized the • possibility of 
a trap, he did not take sufficient precautions - to prevent the 
recording. The resulting publicity 1 was extremely embarrassing to 
the Bureau and provided ammunition for continued attacks on the 
Bureau by the Communist Party :and TO fTi; SAC TSTeel fw nn+.*r\ contrary 


j and 


to pose 


to Bureau policy in allowing Agents 
for photographs during' the trial. The Domestic Intelligence 
Division does not condur with the recommendation of SAC Piper ~ "" 
and it is recommended that SAC Weeks not be afforded a meritorious 
salary increase or a' letter of commendation. 


SA 


This Agent worked on the Smith Act case for approxj^- 
mately two years. During the ‘ interview program, he interviewed 
kl persons, two of whom were used as Government witnesses. Prior 
to the start of the trial, he sat in with Government attorneys - in 
all of the interviews condlucted with prosepective witnesses. He 
has an extensive knowledge of background and Communist Party 
activities in the Honolulu Division and because of this he was of 
great assistance to the attorneys:" in the conduct of the interviews. 
He also worked closely with SAAG Walsh in the preparation "of the'" 
trial brief and reviewed with Walsh all of the evidence which had 
been gathered. 


During the trial, 
maintained a card record of 


attended daily court sessions and 


__ all exhibits admitted by the court or 

attempted to be introduced. This record was used by the attorneys 
both in their closing arguments and in their challenges to the ' 
defense counsel during their arguments. His attendance in court 
. was at. th e specific request of Mr. Walsh who reli ed great ly on 

I Iknowledge of communist activities. Agent | | has 

recorded voluntary overtime of approximately two hours daily from 


be 

b7C 


the time of the apprehension of the defendants through, the entire 
period of the trial. He also spent considerable additional time 
in conference w ith the attorneys af tervorking hours, which overtinse 
is not recorded. 

By letter dated June 18, 1953, from HAAG Walsh to the 
Director « Mr. Wal.sh stated that he desired to especially commend 

SA I Ifor his comprehensive knowledge of the local situation 

and the work which he performed during the ti»ial 0 

In view of the above, ;it Is recommended that SA. | I be 
afforded a meritorious increase in salary. 


This Agent arrived in the Honolulu Office on December 6, 
1951, and was assigned to handle all security work on the island of 
Kauai. During the interview program, he interviewed 3Q potential 
witnesses, one of whom testified as a Government witness. Bnring 
the program of interviewing persons as rebuttal witnessesl | 

interviewed i^7 persons, four of whom testified during rebuttal. " 

It was at his sugg estion that evid entiary material which he 'found 
in an inventory of Ido s s e s a i on a was'’used. ' This"" 

material reflected Communist Patty membership and 

his attendance at a wnmrmmis-G rarty school in San Francisco in 

1939 with Defendant | land was very (timely in its introduction in 

the case since it was pu blicized e xtensively and “served as excellent 
counterpropaganda to the I radio hEQficLfiAfli concerning the 

recorded interview of "By Agents and | T 


Agent r | was instrumental in checking the statistics 

concerning the composition of the Federal Grand Jury when the court 
held. hearings on a defense motion relative to this matter and these 
statistics contributed largely to the success of the Government 
attorneys in combating the defense motion., 

SA ~l developed a Japanese potential security infor- 

mant who secured information in advance concerning the efforts' 
of the defense. to secure character witnesses. He furnished infor- 
mation concerning the type and identity of the persons sought bv 
defense counsel as witnesses. The persons interviewed by | | 

were largely of Japanese and Filipin o descent and many of them ' 

spoke little or no English. I 1 speaks Japanese and because ’of 

this ability, he was able to discuss matters with them and inspire 


- 6 - 




sufficient confidence inthem to secure their cooperation. He is- 
familiar with oriental philosophy and psychology which greatly 
enhanced his work in connection with the Smith Act trial. 


It is recommended that SA 
ious increase in salary. 


be afforded a meritor- 


This Agent arrived in Honolulu on January 10, 1952, and 
was immediately assigned to the Smith Act case. During the inter- 
view program he interviewed appr oximately 20 per p ons and contributed 


materiall y to th e developmen 
witness. I — . was contacte 
Agents | Hind I I at 

a ance . SA I I in a- 

contacted 

secured hi® c oonep&c i ok. — | 
impression on | | and f ina 

Honolulu Off ice! He was int 
12 times and furnished exten 
as a Government wltneag. SA 


te development of I as a Government 

wa s contac ted previously lh D666mber of 195l"by 

mfl I . | at which time he refused to be of any 

. I in ah attempt to gen.imw G f 

, . „ | and 

I I apparently was able to make an 

I and finally succeeded in having -him come to the 

He was interviewed by Agent | I approximately 

nished extensive information but refused to testify 
witness. SA determined d uri ng ~ tbeiae 1 -nt.wr»- 


views that | | greatl y admired Government witness] 

and it was at | [ sugg estion to the prosectuing attorneys that 

L 1 attempted to secure co mplete cooperation. This was 

done and as a result of the -cecnnique , | | appeared as a Govern— 

mept; w itness,. The prosecuting attorneys subsequently advised that 
I was roost improtant Government witness inasmuch as he could 

testify to the Communist activities of all defendants up to June of 


;esti: 

1952 , 


During' the entire trial, SA prepared a legal 

summary based on the court transcript.! TOT® involved a detailed 
daily review of the transcript setting out suggested points of 
summation for Government attorneys, the corroborative testimony of 
the witnesses, and the weaknesses of the defense witnesses. The 
summary was sused extensively by the prosectuing attorneys in the 
preparation of answers to the various mot ions of de fend counsel. 

7 he Government attorney® advised that SA| |work was excellent 
and that it would have bee n necess ary for the Department to assign 
an additional attorney had not been able to handle this 

assignment. 


- 7 - 


b6 
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The recorded overtime of this Agent during the entire 
period of the trial averaged between two and two and a half hours 
daily; In addition, he spent considerable time after hours in 
conference with the attorneys, reviewing summaries with' them, 
and assisting them in the preparation of the summation, which 
overtime was not recorded. 

It is recommended that’ SA Higson be afforded a meritorious 
increase in salary 0 



This Agent arrived in Honolulu on December 17, 19£l, - and 
was assigned the Compros - Honolulu case. In connection with the 
defense motion on wire tapping, he arranged for interviews with 
2 $ persons and assisted SAAG McKittrick in the interviews. 

Durin g this Agent .*■ 5' a ssignment in Han Francisco, he became 
acquainted w 1th | | and suggested her use as a Government 

witness in the Honolulu case based on his personal knowledge of her 
adtivities. At his suggestion she was interviewed and used as a 
Government witness. Her testimony was extremely valuable in estab- 
lishing the direct connection between the Communist Party of 
Honolulu, and District 13 of the Communist Party, USA, in SAn Francisco. 

All during the trial SA. | I prepared detailed summaries 

for the Bureau which necessitated his daily presence in court. This 
Agent possesses a very good knowledge of shorthand and made a record 
of the court proceedings which obviated the necessity of the purchase 
of a trial transcript. The actual transcript involved some l£,.000 
pages and had it been necessary to purchase a copy, would have 
cost the Bureau $>ij.,5>00i The overtime put in by this Agent was 
approximately two hours daily and in addition, he spent a great deal 
of unrecorded overtime w*lth the attorneys. He worked very closely ‘ 
with the attorneys and was constantly beset by the obstacle of pett#;; 
jealousies among members of the prosecution staff. He handled him- ’ 
self exceptionally well and in no instance was the Bureau involved 
m the internal dissension of the staff 0 . Hhe prosecution staff 
advised SAC Piper in highly commendatory terms of the hi 'gh caliber 
of w6rk and assistance rendered to them by Agent | \ during the 

entire period of the case. It is recommended that SA | |be afforded 

a meritorious increase in salary. 


- 8 - 



Secretary to the SAC 


oyee acted as matron during the apprehension 
the only female Smith Act defendant. Although 
ously performed such duties, she handled' her- 
self -very well and the 'apprehension as w«n ah the aii haagnant com« 
raitment was handled without incident, |alsof- handled 

the dictation and typing of the daily summaries to the Bureau, which 
summaries were dictated and typed after tfine regualr working hours. 

She gave freely of her personal time in order- that the summaries 
could go out of the office on time and much' of this work was done' 
after scheduled working hours. In addition, she handled the SAC’s 
dictation of all matters relatin g to the case and prepared schedules 
for Agent interviews with potential witnesses. 



^he work of 


in connection with this case 


is commendatory but did: not sufficiently exceed the normal require- 
ments of her position to warrant; a meritorious salary increase. 


It is recommended that she receive a letter of tcoramenda- 


tion. 


Ke commendations for Letters of ! Commendation s 

SAC Piper recommended that the following Agents receive 
letters of commendation for their work in connection with the 
successful prosecution of the Smith Act subjects? 

« AS ACf Scott J. Werner" 

SA 
SA 
SA 
SA 
SA 


be 

b7C 
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All of the above-listed Agents . assisted in the interview 
program and in efforts to develop admissible evidence for the 
successful prosecution of the case. They have spent many hours of 
their own personal time during evenings week-ends, and holidays, 
which time was spent freely and enthusiastically and their efforts 
were responsible to a large degree for the successful outcome of the 
case. 


SA | [ at his own expense, mailed to | |and 

at least two ouner potential witnesses, copies of Whittaker Chamber’s 
book "The Witness" in the hope that the readin g of th is ' book'might 
influence them to testify for the Government, \ [ after becoming 

a Government witness, admitted that he had read tne oook and that it 
had substantially aided him in clarifying his thinking and his 
position relative to testifying, 

SA* s | 1 1 | and | | suggested a new type pro-H- 

secutive summary report which was prepared in the Honolulu case. 

It was an expandable report to which additions were made as 'witnesses 
were obtained up until the time that the Government “rested its case. 
It saved many man-hours of Agents time w hich otherwise would have 
been necessary for the preparation of individual prosecutive 
summaries, 

SA I organised and supervised the program for the 

development of rebuttal witnesses. He coordinated the program very 
successfully and personally interviewed and secured several rebuttal 
witnesses, including Governor King, The effect of the Rebuttal 
witness program was to completely discredit the only defense which 
the defendants had produced. 

It is recommended that letters of -commendation be sent to 
the above-liste d lAgents as recom mended by SAC Piper with the 
exception of SAf L Thi s Agent assisted In the 
recorded interview of f 1 » His lack of caution and poor 

judgement in concuting this Interview resulted in considerable 
embarrassment to the Bureau and was the basis for ’ continued attacks 
on the Bureau by the ILWTJ and the Communist Party. The recording 
was used by the defense for propaganda charging that the Smith "Act 
case was a frame-up and an attempt to split the union,. 

SEAT OP GOVERNMENT PERSONNEL 

* be 

Recommendation for Meritorious Salary Increase? b7c 


Supervisor 


SA | has been assigned to the Domestic Intelligence 

Division since November of 19 $0. At the time the “Smith Act D'esk 
was formed in May of 1951* SA | was one of the five supervisors 

selected to handle these cases! He was assigned o ' the HonbluTu 
Smith Act case in January of 1952: when former SA 
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resigned and since that time has supervised all phases of the cases* 
.Jn view of the importance of this case and the caliber of 


the defenpe attorneys, the' Department sent three attorneys from 
Washington and' a Special Assistant from New York' to conduct the 



attorneys relative to "clear and present danger inherent in Communist 
Party activities in Hawaii, M Numerous memoranda were furnished 
to Honolulu on this topic to be used 1 by the Government attorneys 
in preparing for the examination of Government witnesses and the 
cross-examination of defense witnesses,. 

In anticipation of problems which might arise with regard 
testimony and cross-examination of Government witnesses, SA 
furnished to Honolulu pertinent protions of the Baltimore,"" 

Los Angeles, and New York Smith Act tiial transcripts for review by 
the Government attorneys. 'The defense attorneys in Honolulu cited 
the applicability of Section typ of the Internal Security Act of 19^0 
in support of the argument for judgement of acquitt al 9 reiv ing on a 
decision by #udge Dimock in the New York trial, SA [immediately 

sent a radiogram to Honolulu setting forth the statement or Judge 
Dimock to the effect that he had reconsidered his 'previous decision 
and determined that Section 1|F was not applicable and, therefore, 
denied the motion for acquittal. This information was promptly 
furnished to the Government attorneys in Honolulu for their assistance 
in combating the defense motion. 




The Honolulu Smith Act case presented numerous problems 
which had not occurred in previous Smith Act trials. These problems 
were occasioned by the filing of a' large number of defense potions ;• 
attacks against the Bureau by the Communist Party and the ILWU; the 
dissolving of the indicting Grand Jury by former Judge Metzger; the 
participation of three presiding judges in pretrial hearings and 
x the actual trial; three obstruction of justice investigations; "the 
\4v subpoenaing of two Bureau Agents as defense witnesses and the appear- 
^■j’Ance of one on the stand; the subpoenaing of the SAC to produce 
records in connection with a wire tap motion, a nd the a ppearance of 
& jp(%£lefense witnesses. In all these matters, SA| acted nap ably 
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in protecting the Bureau’s interest and when necessary, furnished 
detailed instructions to Honolulu outlining procedure to be 
followed* With, regard to the 5>0 defense witnesses * he reviewed 
all Bureau references to each witness to insure that Honolulu was 
in possession of all information which might be of value to the ^ 
Government attorneys in conducting their cross-examinations. This 
necessitated the immediate review of hundreds of references inasmuch 
as any information of value would have to reach 1'IHonolulu before the 
witness was released from the stand,. 


In connection with -'the interview program initiated by the 
Bureau to strengthen the Smith Act case, 536 persons were interviewed.. 
It was necessary for the fi&ld to obtain Bureau authority to inter- 
view any person included in the Security Index. The requests for 
authority were handled by SA l and required the exercise of 

sound judgement. It is noted that | l > ^e key prosecution 

witness* was developed in this program and the entire Government 
case was presented without exposing a current security informant as 
a presecution witness. _ 


■-It is rec'ommended that Supervisor 
meritorious increase in salary* 


receive 


Recommendations for Letters of Commendation's- 


a 

.b6 

b7C 


| | has been assigned to the Internal Security 

Section since January of 195l« She was promoted to the position of 
Secretary (stenography) in the Internal Security Section in’ October 
of 1952 and assigned as Secretary to the Supervisor ' in Charge of’ 
the Smith Act Desk. In addition to her other duties, she has, since 
October of 1952, taken practically all of the dictation in connection 
with the Honolulu Smith Act case. She has been extremely cooperative 
and enthusiastic concerning her duties as a stenographer and has been 
of considerable assistance to the Supervisor during thq Smith Act 
trial. 


In view of the outstanding manner in which T 
has assisted in connection with this case, it is recommended that 
she be afforded a letter of commendation. 


12 - 
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* 


has been assigned as a clerical employee 

in the Internal Security Section since October of 195>li In August 


of 1952 she was promot 
assigned to Supervisor 



Jlo position of Cler, GS-ij., ' and was 

Since that time she has," in addition 
to her other duties, handled the filing of all ticklers, reviewed 
numerous files in connection with the work being done on this case^y 
and developed a good working knowledge of the various subjects in 
the trial. She is a conscientious employee and her prompt assistance 
to the Supervisor. Her ability and enthusiasm undoubtedly contributed 
to the successful conclusion of the case. 


In view of the excellent work performed by 
it is recommended that she receive a letter o f 're omme naa'Cion, 
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Director, FBI 


'June 22, 1953 


SAC* Honolulu (67-25) 
COMPROS HONOLULU 


PERSONA 


op Re Bureau radiogram June 19 last requesting the submission of my 
recommendations of agents for meritorious salary increases and for 
. letters of commendation, ■ Set out below are my recommendations s 


SAC CHARLES E„ WEEKS 






SAC WEEKS arrived in the Honolulu Division approximately one month 
after the apprehension of the seven Smith Act defendants, and 
personally supervised the case against the seven defendants until 
his departure from this division on June 1, 1953« The Bureau is 
well aware of the fact that sufficient ‘evidence for a successful 
prosecution was not available at 'the tome of the apprehension,, ” 

The necessary witnesses were secured under the ‘ personal supervision 
of SAC WEEKS, The direction and supervision of every phase of the 
case was his personal responsibility ;and he spent exceptionally 
long hours in handling his assignment. Any credit that may be 
due to any supervisory official in connection with the captioned 
matter should be given to SACT WEEKS, It Is my recommendation that 
SAC WEEKS receive a meritorious raise for the major part he took 
in the direction, investigation and prosecution of this case. 


While I am fully. aware of the incident in which this agent was 
involved and of the disciplinaji 2 L_acid_pn taken against him, I am 

advised that he and former SA were personally responsible * 

for the development of the government’ s key witness in the entire 
prosecution. After the incident in question,, and after I 
suspension, he returned to duty and at that time | \ 

call fid, the Honolulu Office and would speak only to ] and 

L These two agents had previously contacted him In the 

intervie w p rogram d uring the early stages of the investigation. 

and | ~ I were personally responsible for 'the develop- 

ment of | I into a government witness, I am advised that with- 

out him it is extremely doubtful th at the government could~have 
successfully prosecuted this case. I I was the only surprise 
witness who was a member of the Communist Party and his testimony 
during the case was both strong and effective. It should be 
pointed out to the Bureau at this time that the administrative 
action taken against Agent did not curtail or dampen his 


action taken against Agent 
keen interest in the succes sTu 
contribution to it, through I 
It is my recommendation that \~ 


landling of the case and his 
~L c ould not be over-estimated. 

| be immediately removed from 


probation and that consideration be given to awa rding a merit- 
orious raise. It is also my recommendation' that be trans- 

ferred from the Honolulu Office immediately^: as reflected in mylet 
dated June 8, 1953, 

CEPrJCS 

2 2 AUG 6 1953 


Let to Bureau 


• b6 £ 

hlC 

Res COMPROS - HONOLULU 



SA | l has assigned to him for the purpose of report writing most 

of the cases on the seven defendants. He has worked almost exclu- 
sively on these cases since the date they were first being prepared 
for presentation to the Department and possible prosecution. He 
assisted in the apprehension of the defendants. He assisted in 
the interview program to 'develop government witnesses. After 
the beginning of the trial he was assigned duty of handling the 
government’s exhibits as they went into evidence and is now engaged 
in the return to the proper authorities and appropriate offices 
of such evidence as is now available for return to its original 
source.- He has worked unusually long hours in assisting the 
prosecutors of the case and in securing for them such additional 
information and evidence as it was possible to secure. It is my 
recommendation that this agent also be considered for a meritorious 
raise. 



This agent was responsible for the development of four of the twenty 
of the government’s rebuttal witnesses. He interviewed ij-7 potential 
witnesses in the process of securing the above four who testified. 
Most of the potentials interviewed were of Japa nese desc ent, many 
of whom spoke very little English.* Because of I I knowledge 

of Japanese 'and his understanding of the Japanese people, he was 
able to inspire sufficient confidence and to persuade these people 
to testify for the government despite any pers onal inj ury they might 
sustain thereby. It is my recommendation that I l also be 

considered for a meritorious raise. 



This agent arrived in the Honolulu Division shortly After the 
apprehension of the defendants in this case, and has worked almost 
exclusively on the case since his assignment here." He assisted in 
the interview program and the preparation of the prosecutive reports. 
Since the beginning of the trial it has been his duty to review 
and index on a daily basis all of the testimony taken during the 
trial. This has necessitated long hours during the evenings in 
review of testimony with the prosecution staff. The indexing of 
the testimony taken has also been done in hours after the court 
sessions had adjourned. It is my recommendation that this agent 
also be considered for a meritorious raise. 



This agent arrived in Honolulu shortly after the apprehension of 
the defendants in this case, and has been assigned exclusively to 




Let to Bureau 


REk COMPROS - HONOLULU 


this case during the”entire time "he has been in this division. He 
assisted 'in the ' interview program and in the preparation of the 
cases for prosecution. He has maintained constant liaison with 
the prosecution staff working quite late during the evenings over 
an extensive period of time in order to assist the prosecutors in' 
every possible way. He has prepared daily summaries to the Bureau 
af the proceedings of this trial. It is my recommendation that 
this Agent also receive a meritorious raise. 


The amount of such meritorious raises as the Bureau may consider is 
not being recommended in this letter but is being left entirely to 
the discretion of the Bureau. However, it is suggested that there 
be no differences in t he -paI baa wM o.b may be granted to Agents 


[ 


If 


1 and 


for each contributed in 


like manner and degree to the success of the case. The long hours 
which these agents ha v e spent In this case under extremely difficult 
circumstances has been a personal sacrifice to them.. The efforts 
to develop evidence and witnesses under the conditions which 
prevailed subsequent to the Indictment of these defendants have 
no parallel in Bureau eases, for we have always had the evidence 
prior to indictment in cases of this magnitude heretofore. The 
difficulty which confronted each of them was aggravated by the 
reluctance of citizens to testify or to give evidence because 
of their own personal and selfish interest or because of their ' 
unwillingness to subject themselves to the pressures exerted in 
these islands" by the 1LWU„. I am particularly impressed with the 
courage and spirit of these agents despite the many rebuffs they 
received during the investigation . and trial of this case. 


The Secretary to the 
the apprehension of"" 


SAG, f 


acted as Matron during 


one of the 'defendants in the 

above . captioned matter and took notes for the apprehending agents 
immediately following the apprehension during the interviews with 
most of the defendants. She also has spen a large number of 
evenings in the preparation of the prosecutive summaries and such 
stenographic duties as were necessary 'a nd could not no ssihlv be 

t n n j „ _ i o - I I ° 


has taken 


handled during regular business hours, f 

no Compensatory Leave of any kind for her "Dime voluntarily given 
in ©onnection, with this case. I believe these duties are above 
the normal duties that would be expected of a stenographic or ■ 
secretarial employee and it is my recommendation that she, too, 
be considered fora meritorious raise. 


The following list of personnel of this office have contributed to 
the successful prosectuion of this case in large measure. It is 
not possible for me to outline in detail the contribution of each 
but from a review of the file and discussions with the personnel of 
this office, I am advised that they have contributed a great deal 
and should receive letters of commendation from the Bureau for 
their contributions 
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ASAC SCOTT Jo. WERNER - assisting in supervision of 
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SA POTTR-RT 1 a. TCTTOK-Rir. 



All of the above agents, with the exception' of 
are still assigned to the Honolulu Division* 
assigned in the Los Angeles Division,. 



is presently 


Some of the above agents assisted in the apprehension,. All of these 
agents assisted in the interview program 'and in the efforts to 
develop admissible evidence for the successful prosecution, Th©^ 
have spent many hours of their own'personal time during evenings, 
holidays and weekends, in order to conduct interviews and to secure 
evidence for the case. Not one of them has stinted in giving 
of his time and effort to this case. I strongly recommend that a 
letter of commendation be sent to each of them. 
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OFFICE MEMORANDUM 


TO - t DIRECTOR 9 FBI 

FROM ; SAC* HONOLULU (6?-25) 

SUBJECT; AGENT PERSONNEL - 
HONOLULU DIVISION L 


UNITED STATES GOVERNMENT 
DATE; June 16, 1953 


PERSONA] 


iiNTIAL 


Pursuant to your request May 12th last to furnish a list of the 
personnel of the Honolulu Office and' reeemmendatiohs concerning the 
rotation of personnel in this offiee,,the ‘following material is sub- 
mitted,, The agent personnel are listed below according to the . 
length of their assignment in the Honolulu Division. 


This agent arrived in the Honolulu Division on April 17 . 1947 » ° He 
carries Honolulu as his office of preference. Agent I 1 resided 

in Hawaii from 1931 to 191+1 prior to his entrance into the Bureau 
as a Special Agent. He graduated from the University of Hawaii in 
1941. He has an excellent knowledge of tfcie Japanese language 
language and a limited knowledge of both Chinese and Korean. His 
language ability, as well as his knowledge of the people and the 
islands 9 makes him an invaluable asset to the Honolulu Office. 

He ,is the only local boy presently assigned to- the Honolulu Office., 
This agent has received the Bureau’s sound training and has been 
used for that type of work in this office. He has worked Security 
cases } with particular reference to the Japanese, Chinese and 
Korean, during the entire period of his assignment in Honolulu. He 
is married, has two children, and owns his own home in Honolulu. 
Despite his assignment ot the Honolulu Division past the two-year 
tour of duty, it is' strongly recommended that this agent not be 
moved in connection with any reduction in agent personnel in this 
office. 


This *agent has had two tours of duty in the Honolulu Division.' 

He was assigned here from January 26, 194^ ^P**il H. 1947* 

His present assignment in Honolulu started on October 24, 194”«‘ 

He carries his offices of preference as Denver, San Diego and 
Los Angeles. He is married and has one child. It is recommended 
.that this agent be considered for transfer in connection with any 
reduction in personnel of this office. 



% 


Let to Director 


SA l ROBERT (K KUNKEt/ (A) 

This agent arrived in Honolulu on August 21, 195>0 o He carries 
Honolulu as his office of preference. For the past two years he 
has worked almost exclusively on security work. He is married 
but has no children. He last attended In Service in September, 
1951. KUNKEL is the only accountant assigned to the Honolulu 
Division. Although he has been assigned to Honolulu beyohd the 
two year rotation period, he would prefer remaining her so long 
as the Bureau will permit such assignment. It is recommended that 
this agent not be transferred at this time. However, should 
the Bureau decide that he should be rotated, ti would be necessary 
for an accountant replacement to be transferred her for him. 


SA 


This Agent arrived in the Honolulu Division on June 22, 19^1. He 
carries his office of preference as -San Francisco. He is single 
and has no ties. He last attended In Service in April, 1950. It 
is recommended that this agent be transferred in connection with 
any reduction in personnel in the Honolulu Office. 


SA 


This agent arrived in the Honolulu Division on July 7, 195l. He 
carries Hew Haven as his office of preference. He has received 
the Bureau’s sound training and is presently receiving training 
in defensive tactics. He is the only agent assigned to the 
Honolulu Division who has received and can give instruction in de- 
fensive tactics. Should the Bureau decide to transfer this agent in 
connection with a reduction in agent personnel in this office, it 
is recommended that a replacement be provided for him, such replace- 
ment being an agent who has had training in defensive tactics. 


SA 


The Bureau’s attention is directed to mylet dated June 8, 1953 
concerning this agent, advising of his availability for immediate 
transfer. It is recommended that such transfer be made in connection 
with the reduction in agent personnel in this office. 


SA 


This agent arrived in the Honolulu Division on September 1, 1951. 

He carries Honolulu as his office of preference. He is single 
and prefers to remain in Honolulu for his full two-year tour of 
duty. It is recommended, however, that this agent be transferred 
in connection with any reduction in personnel of theHonolulu Office. 
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Let to Director . Re? AGENT PERSONNEL - HONOLULU OFFICE 


SA 


This agent arrived in Honolulu on November 19$ 19S>1®. He carries as 
his offices of preference San Francisco, Denver and Cleveland,, He 
is single. It Is recommended that he be considered for transfer in 
donneetion with any reduction of personnel in the Honolulu Office, 


SA 


This agent arrived in Honolulu on December 3, 1951® He carries 
Honolulu as his office, of preference. He owns his own home here, 
is married and has no children. This agent is a firearms instructor, 
an inspector's aide, a relief supervisor, has just completed 
attendance at the Criminal Informant School and is the only police 
instructor in the Division other than the SAC and ASAC. Because 
of his special abilities it is recommended that he not be considered 
for transfer at this time. However, should the Bureau transfer this 
agent, it Is recommended that a replacement be furnished for him, 
such replacement being an agent who has had police instructor 
traiMng and who has been given the special schooling in handling 
of criminal informants. 


SA 


This agent arrived in Honolulu on December 6, 1951® He carries 
■“onolulu as his office of preference. He speaks Japanese, which 
ability' has been invaluable In the security- type investigations 
of Japanese in this division. This agent is married -to a part- 
Hawa i i an girl, wh o . by a former marriage. Has two young boys. 

Both | I and the two sons by the previous marriage are fairly 

dark@skinned and any transfer necessitating their removal to the 
mainland would work an exceptio nal hardship on this agent and his 
family, .At this time SA I I and his wife are expedting a child. 

■It Is recommended that t his agent not be considered for transfer 
from the Honolulu Division. There appears to be no evidence 
whatever that his assignment here or his marriage to a part-Hawaiian 
girl has in any'way affected his conduct or the performance .of his 
duties.' as a Special Agent. Should there bw any evidence of such, 
the Bureau will be notified immediately. 

saI I / 

This agent arrived Honolulu on December 22, 195>1® He carries 
Honolulu as his office of preference followed by San Francisco 
and San Diego, ^here appears to be no reason why this agent 
should not be considered for transfer upon thecompletion of • 
his two-year tour of duty. 
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Let to Director Re? AGENT PERSONNEL, HONOLULU OFFICE 

sa| I 


This agent arrived in Honolulu on December 17 , 1951-1 He carries 
as his offices of preference Los Angeles, Honolulu and San 
Francisco. He speaks the Greek language fluently, Thich ability 
has been invaluable to him in his assignment on waterfront cases 
in this division. He is presently attending the Chinese School 
at the Bureau. This agent prefers to remain in Honolulu so long 
as the Bureau sees fit to keep him here. Shere app'ears to be no 
reason why the Bureau should not consider him in connection with 
the rotation of agents in this office unless it be for his 
language ability and his knowledge of waterfront activities in 
this division. 

sa| 


This agent arrived in Honolulu on December 17 n 1 95l. H e carries 
Los Angeles as his office of preference. Agent | | speaks the 

Portuguese language, which is of value to him in this division 
inasmuch as a small segment of the population here is of Port- 
uguese descent. He is a relief supervisor and has worked on the 
Smith Act cases since his arrival in this division. He would 
prefer remaining in this division for his~full two-year tour of 
duty. Upon completion of that, there appears to be* no reason 
why he should not be considered for transfer. 


SA 


This agent arrived in Honolulu on January 10, 1952 and carries Salt 
Lake c ity as his office of preference. He is a relief supervisor in 
this division and has worked on the Smith Act eases since his 
arrival here. | would prefer to be rotated as soon as his tour 

of duty is completed. His mother is , approximately 70 years old 
and this agent is the only living relative. He therefore would like 
to return to the mainland upon completion of -his assignment here 
and at the convenience of the Bureau. He should be considered ‘for 
rotation when that time arrives. 


sa{ 


This agent arrived in Honolulu on January 21, 1952. He carries 
Phoenix as his office of preference. He would prefer remaining 
in Honolulu for the full two-year tour of duty. He is a relief 
supervisor and inspector's aide. H© speaks fluent Spanish. 

He is married but has no children. There appears to be no reason 
why he should not be considered for transfer upon completion of his 
tour of duty. 
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Let to Director Re? AGENT PER SONNEL s HONOLULU DIVISION 


SA 


This agent arrived in Honolulu on February lUs 1952. He carries . 
Denver as his office of preference* He has' no objection to remaining 
in the Honolulu Division for the f ull ' : two year tour of duty. He is 
married $ has 4° children, and owns his own home in Honolulu. He . 
should be considered for rotation on completion of his tour of duty. 


SA 


This agent arrived in Honolulu on February, 25* o 1952. He carries as 
his wap of preference Los ^.ngeles, San Diego and. Houston. 

Agent was married in May of this year. -There appears to be 

no reason why this agent should not be considered for rotation 
when his tour of duty is completed. 


SA 


This agent arrived in Honolulu on May 5* 1952. He carries Boston 
as his office of preference. He has vcrked both security and 
applicant work since his arrival here. He is married and has* no 
children. He has advised that he would like to leave the islands 
on completion of his two-year tour of duty here. He should be 
considered for rotation at that time* 


SA 


This agent arrived in Honolulu on May 28, 1952. He, carries Denver 
as his office of preference. He is single' and there appears to 
be no reason why he should not- be transferred at the Bureau* s 
convenience. Agent | 1 has advised me that he would prefer 

moving back to a mainland office inasmuch as his asthma has 
bothered him considerably during his assignment in the Honolulu 
Division. It is recommended this agent be considered for early 
rotation. 


SA 


This agent arrived in Honolulu on June 29,; 1952. He -carries 
Philadelphia as his office of preference but has advised that he 
would - prefer to remain in the Honolulu Division for his full two. 
•year tour of duty. He speaks some French and German* He is 
single. He should be considered for rotation upon completion of 
the two-year period. 

sa| 


This agent arrived in Honolulu on July 10, 1952. He carries 
Honolulu as his office of preference. He is single. He has worked 
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Let to director' RE t AGENT PERSONNEL-HONOLULTJ DIVISION 


security cases since his arrival in the islands,, He has a speaking 
knowledge of German,, There appears to be -no reason why this agent 
should not be rotated when his tour of duty has been completed,, 

A recommendation will be made to the Bureau concerning ASAC SCOTT J„ 
WERNER at a latter date. ■ . . ■ 

At this time I have not yet had the opportunity of reviewing^ the 
file and of interviewing the clerical personnel of this office. 

This will be done and the Bureau will be advised by separate 
communication at a later date concerning the recommendations as 
to the rotation of the clerical personnel. 

No recommendation is being made at this time as to the number of 
agents to be transferred from this division,. Such a recommendation 
will be made upon conclusion of the Smith Act cases, at which time 
I will be in a better position to know what responsibilities will 
fall upon this office as a result of those cases. 


= 6 - 


standard, ^onu SS 
Aug. 1050) 

, PROMULGATED BY 
Bureau op the Budget 
Circular A-2-i 




Sport of medical examinatto 


mm 

f! 7WF 


>T NAME— FIRST NAME— MIDDLE NAME 

MM** Robert George 


4. HOME ADDRESS (Number, street or RFJD, city or town, zone and State) 




llncl 




2. GRADE AND COMPONENT OR POSITION - 

3. IDENTIFICATION HO. 

FBI Aimml 


5. PURPOSE OF EXAMINATION ; 

S. DATE OF EXAMIfWmTi 

MIWAL 

7-24-53 


14. name; relationship, and address of next of kin 


16. OTHER INFORMATION 


12. DATE OF BIRTH ' 13. PLACE OF BIRTH 

Indiam 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

Pearl Harbor' ITaval Shipyards Heray SlZB 


17. RATING OR SPECIALTY TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 


nr lw , nAf cu -, iiftTinw ZYO TES—Describ o every abnormality in detail, (Enter pertinent item number beforo e act* 

uLmlLftL LYHLuHIlUrt commonf: continue in item 73 and use additional sheets if necessary 


{Check each item m appropriate col - 
timn^ oriter "N. E.” if not evaluated) 


18. HEAD. FACE. NECK. AND SCALP 


19. NOSE 


20. SINUSES ' 


21. MOUTH AND THROAT 


9? Pane— PPMFRfil dnf. & ext. canals) {Auditors 

ZZ. EARS— GENERAL acuitv undcf i(emt 70 and7i) 


23. DRUMS ( Perforation ) 


?A pyre rrn r-r?M (Visual acutiv and refraction 

Z 4 . EYES— GENERAL undcT itcms 00t 60% and Gi) 


25. OPHTHALMOSCOPIC 


26. PUPILS (Equality and reaction ) 


27. OCULAR MOTILITY 


28. LUNGS AND CHEST (Include breasts) 


29. HEART ( Thrust , size, rhythm, sounds) 


30. VASCULAR SYSTEM (Varicosities, etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM ^SSg^£S£ff 


33. ENDOCRINE SYSTEM 


34. 6-U SYSTEM 


35. UPPER EXTREMITIES ^tion) ranaeof 


37. LOWER EXTREMITIES 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 2?QS,£ S2l*t#3?0' 

40. SKIN, LYMPHATICS 

41. NEUROLOGIC (Equilibrium teils under item 72) 

42. PSYCH I ATRIC (Specify ant/ personality deviation ) 

(Check how done) 

43. PELVIC □ VAGINAL □ RECTAL 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

o . — Restorable teeth X. — Missing teeth (6 X $). — Fixed bridge, brackets ia 


HJSi S2Lt3?or8arm: VSULt&m. 


(Continue in item 73) 


r-.. Names tor able teeth 


XXX.— Replaced by dentures 


include abutments 



45. URINALYSIS: SP. GR.X *02L 


LABORATORY FINDINGS 


1 46. CHEST X-RAY (Place, date,fdm number, r< 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES . * 


Dentally qualified 
3 examination 
Class 1 


SCG&TGBIS 


50. OTHER TESTS 


FEOEil&L ®6iEi0 U 












































. MEASUREMENTS AND OTHER FINDINGS 

51. HEIGHT 52. WEIGHT 53. COLOR HAIR 54. COLOR EVES f 55 « BU!L0: l s6. TEMP. 

69a 1 162 1 Brmm Bravra 1 m*ma& 

57. BLOOD PRESSURE (Arm at heart level ) , p'jy fc Q . W t«K * 53. PULSE (Arm at heart level) 


SYS ^^br RECUM- SYS -X10 STANDING ^ S ’ 

dias. 2 Dias. 68 fi^E^r **™** 

DISTANT VISION 60. 


AFTER EXERCISE 2 MIN, AFTER . RECUMBENT AFTER STANDING 

104 76 63 3f % 


REFRACTm. 


RIGHT 20/ 40 CORR. TO 20/ 20 

LEFT 20/ 30 CORR. TO 20/ 20 


62. HETEROPHORIA: 

(Specify distance) ES° 


63. ACCOMMODATION 


66. FIELD OF VISION 


64. COLOR VISION. (Tesi used uhd result ) 

ADO 1940 Hoasal 

67. NIGHT VISION (Test used and score) 


65. DEPTH PERCEPTION UNCORRECTED 

( Test used and score ) 

CORRECTED 


69. INTRAOCULAR TENSION 


RIGHT WV*^? /I5Sv3*5» 
LEFT WV ^*3 /1 5 SvX5 


AUDIOMETER 

260 500 XOOO 2000 8000 4000 8000 

see SIS lost gOA8 £896 4096 8193 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used Gild score) 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


(Use additional sheets of plain paper if necessary) 


74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 


#59/ visioh m 20 / 40 , os 20/30 , corhic® m 20/20 B&xmmx 


75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


76. PHYSICAL PROFILE 


H E 0 


77^JtAMINEE (Check) 

ft not Q “ D,;oR Spaeial Agmfe 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


PHYSICAL CATEGORY 


BCE 


79. TYPED OR PRINTED NAME OF PHYSICIAN 


tT, BANKAMP, EIUJMB* USM 


80. TYPED OR PRINTED NAME OF PHYSICIAN 


81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Which) 

B. X>*. C0I5BS. CDH. DC. tJSH 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 





U. S. COVER HH ENT FRlKTtNO OrriK 10-02288-1 



















Report of Medical Examination 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 


The following portions of the attached examination report form need 
not be completed: 


2 

67 

3 

68 

11 

69 

14 

71 (unless other - 

17 

examination indi 

62 

cates desirable) 

65 

72 


' ’ 1 Item '48, the" 'electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 


If the examinee is an applicant, the Chest X ray and blood 
xbype and Rh factor (items 46 and 49) are not necessary unless the 
.'facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPIOIEES: KUMEL, Robert George 

The medical examiner should answer the following question: 

qualified for strenuous physical 

exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 



Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 


If answer is "yes M please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 6l, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEADING BE. COMPLETED IN DETAIL. 


.Signature of Medical Examiner , 

24 JUL 1953 


(Date] 


ENCLOSURE 1 
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SAC » H&IOEtfKJ 


, August SL g : , 


. HE: ROBERT (K KOfJKEI# (&) ' ' ' 

SPECIAL AGENT V ' 

f.: . General .In~SerVioe' Cours e 5/3 t. n ft/TljAfr 


pear sir t - 'y ; ‘ ‘.7 *' 

;'; ! V ; V ° S The ^o^e-named Special ..Agent attended the above General- 

Service Training -Course at the Seat of government and attained the - follow- 

ing grades: . ;. . W V ■* ■ ^;iv. ■ ■ i'" . 


!'i r « 


Notebook ^ ' > V' \ lf( 3 £ 

Examination /• " /’•' 1 . ^ < r . y.-“- 

Double ; Action" Course 92 ~ v ’ ' 

Practicai Pistol, Course - 97 * . ' 

Shotgun. (Skeet) - * • . 22/2$. ” ^ 

.30 Rifle •:>" • ' 02 \ \y. 

'.Machine- Gwi : ? A \ B6 ... 


T h e. . ^irearae grades yittn the exception of 'the .Shotgun Skeet Course 
• ®* 0U ?* the indiyidUa^^ :! 

■yVyy : '; :r-’ - i V" ; Very truly yours,!. 


John' Edgar Hoover, 
: ; ' Director 


4**.* 11 




J Clegg ; HL !E ^ t 

: " qiavi p : ; S& Ko’beyfk 0i ; *®aicel (&) - 

' - -'" v yHomiutu : v - 


Roseu^, 
• Trtcy_ 


j'.' ‘ lAUghlt n^ foi/ Xl 

i 1 ". * J&Sx?wL 





- T«lt. Ra,'_ 
. * .Holloien^ 
• ' t Cind y ' : 


-m&tm 2-; ‘ 

AUG211S53 

- ' ’"f'WA-Pbl : 


■^3"- i\ 



V 
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STANDARD FORM NO. 64 


TO J5xrec*fcor, FBI . 



■ SAC, ,'Honplpltt (67-479)- 


SUBJECT: ROBBEE -G-. mfjl 
: - SPBeiAl- iGENT ■ 


Itlr. Toiada..:.;:.-.-.; 

AM :.= : 

.. . ^ > - • |-.Wr: V . 1 

• - UNITED STATES GQVERNM©NT<^.~U-4 

' ^ -. l \ * l : r ; . '' ,' t - Mr/ (ilfi'sin.. 

v y 1 J Mr. Harhfl-.., -.1’- 

■ •/, DATE; August 5l, 

\ ■ . /V- - - • ' • RE3SomLj3^e^Sfefe^^ lv ~^-- 

* • '■ • ~ " — r — “ ^ s “ S-JXt- Wiiiterrowd- 

» . ' , ' . . ; V- . : . - ■ TflW. Bum . 

' ' " \ " . Hr. Boiiom.'in 

, r - . 1 Mies' Gaa^y... 


PE5S0HAL 


"Jhe- above captioned- agent entered' "cm duty as a Special, Agent trith this Burgage— 1 — 
on September 30, 1B4B,,- having, previous 3^ ‘been- employed" in a clerical Capacity' ,1 ' 11 
at the -Seat' o£ Government* .He, 'ha? -been: in Gr'ade GS-ll since; July 2 2, 19 51’. 

His ■iannys-l-vef'fioiency. reports; .since that- time-hav'e /Reflected’* satisfactory. ‘ 
qdinmentA'cphc.eining' his ,-T/orh:'. -His . 'last ''h3hxu#l r, lpe'rfca^aance' rating reflect A, ten 
-plus marks* art ‘.the, rating guide '-‘and- check; list.,' with cofimeht’s • reflecting p.ptfai the’ : . 
‘excellence "of his performance; -A Special . Perf ormance |^ting;d4te(i'May-5lst' last* 

■ repeated the des cribed- rating.. /’ ■ .-•/ / ’ > - 

‘ This agent received a letter of- commendation dated July ioth last “for his part 7 ' 
in. the investigation, arid '.trial of the .Smith, Act defendants in this 'division* ..His 
•work, has been. well, above ^average .for a* Grade GS-UAgent . He' is mature in his ,.T- 
■judgment -dnd;enthu,siastio .about; the, Bureau ,; .s -work. / . . ', *•/ i*' ‘ , -•/ 

Based\upon 'hit 'peff praarice,-. it 'is .my'-recommendatiori that 'ih.e.be' 'considered -for. re- 
allocation to"-Grade~ ^”12’ at. tWe.arl^^ date'. : v . ' ■ „ v : n , •" 


CEPrJ.CS' 


.A 7 J 'It* "if ■ A" 

w-rmmt -- s 


>. o mr-j' 


46: 
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STANDARD FORM NO. 64 


* 


Office Memorandum 


UNITED STATES GOVERNMENT 


to : Mr, Glavin 


41^ 


date: September 9, 1 


erom * h. L, Edwar 


SUBJECT: ROBERT GEORGE KUNKEL 
Special Agent ( A ) 
Honolulu Office 


gGUvin.r/f 

r Hijho ^S ? 

'M^oscn 

Tracy 

/Gcarty 

^Ulohr 

Vintcrrowd — 
Tele. Room — 

Holloman 

Sizoo 

Miss Gandy — 


RE: REALLOCATION 

The captioned employee has been in Grade GS-11 since 7/82/51 and is now being 
considered for reallocation to Grade GS-12 in view of the recommendation 
submitted by his SAC, 


REC OMMENDATI ON : That this employee be reconsidered for reallocation to 
Grade GS-12 .on 7/22/54, 


fjmt imb 


& 

il* 


ft <L 5 


V * 


67- 3 3 H Z'<£ 3 - 


©O&lT'OhOCl , 

// /; ^ /( 

|S 3 umlbtsr 3 c^ 




/<" ) •: 

W.lfiSS 


. ■ 


‘ Ug $P? 'kwo^v j 
f ’^SAU OfJKVE^tiATIOSl 1 

, 1-at- — ' 

'SMWl** 6. - ‘tSfc-'lfMTSX-r* -? i, "* ^ . 



HTA^ARD FORM NO, 64 . 



• . UNITED -STATES GOVERNMENT 


,TO ‘ :i : Director,; FBI - 
$m i SAC, Honolulu (67-479) , 


' • i-. !' 


SUBJECT! -.ROBERT G. IHEEL 
‘ \v. "* SPECIAL 'AGENT : 


DATE: j Dec. 7,. 1933 


;TransidtVe'd,h,'ereTn.th is a Special Performance, Rating on. Special .Agent ROBERT 
•' ^Gi„KUN?EL, uhich is Being submitted at this time for the BureauV consideration 
J .in connection- "with a recommendation made' on August 31 last for 'reallocation of 
this agent from, Grade GS-lltto Grade. GS-12, 1 . 


1 rt ^ 

> i <J. 

} 0 /' 


$ es,In my. opinion, his'services inGradeGS-11 have, been outstanding and justify, 
t - \& his 'reallocation; to the higher .grade at the' earliest .possible, time,.: * . 


’ vi , 4 <v^J 

■ ■ <1 ..Si , 

4'.. S> : 


*. . -. . . 

CEP-JGS i 

, ’ ' , 

i.*» >■ ■ ■ * : •. ; 

V - , 




’ . ; r • ^f-]j t ' A • ^ C * 

h v:f . ' , M' r .< . ‘j/ . ' v 

T't ^pVv*A-V‘ • ' ' 
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In Reply, Please Refer to 
File No. ' 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 2S.D.C, 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G. 




Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER ) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be"' 
Included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years . It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 



Address 


AftAL BUREAU OF INVESTIGATI A A 
UNITED STATES DEPARTMENT OF JUSTICE^ 


FD-185 


REPORT OF PERFORMANCE RATING 


im 

i mjSs* f, 


<<uwr 


Name of Employee: 


ROBERT G. TOMEL 


Where Assigned: 


Payroll Title: 


HONOLULU 

(Division) 

SPECIAL AGENT GS-11 


(Section, Unit) 


Rating Period: from 6-1-53 


12-7-53 


ADJECTIVE RATING 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


ffPECtAL AGENT IN CH A RGE 12-7-53 
Signature C* E HS7IN | IPER Title Date 


Reviewed by: 


Rating approved by: 


Signature 



Assistant Director, 
^federal Bureau of Investigation 


TYPE 


WRtirmt 


( ) Official 
( ) Annual 


<x* AaismfeWe ~sx<> 

( ) 60 -day 

( ) Transfix DLL 9 1953 
( ) Se^S&titoittfrom service f 
(x$ Special 



NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 

RECEIVED CH. Ci.K. CH.Ct.tt. OFF 

U.S. OEPT. OF JUSTICES 0 Jt.0F JUSTICE 

Die 17 5 as PH |0 07 AH ’53' , 



FD-185A 


ApFORMANCE RATING GU® a 
FOR INVESTIGATIVE PERSONNEL W 

(For use as attachment to Performance Rating Form No. * FD - 185 / 


Name of Employee - 


ROBERT G. KUNKEL 


. Title 


SPECIAL AGENT GS-11 


Rating Period: ... to 12 ~ 7 ~ 55 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: ' 

— IE Outstanding (exceeding excellent and deserving special commendation). 

— ^L . — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— H — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: - , ' 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus*, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactory’ and 'Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, theck\ and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. Alt minus 'marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below. 
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• 4 . 
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(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and. aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper, 

conclusions; ability to define objectives. . 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work.\ 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and 'knowhow* of 
application. 

(14) Technical or mechanical skills. 


(15) Investigative ability and results: 

-T , (a) Internal security cases 

^ (b) Criminal or general investigative cases 
-J^(c) Fugitive cases 
Applicant cases 
Accounting cases 

(16) Physical surveillance ability. 




_k£l 




Z&L 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

*T* (a) Investigative reports 
fb) Summary reports 
(c) Memos, letters, wires . 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

' (a) Leadership 

(b) Ability to handle personnel 

. (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

^ (h) Emotional stability 

( i ) Promoting high morale 

{ j ) Getting results 


(22) Ability on raids and dangerous assignments: 

,D. (a) As leader 

■ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Investigator - Security - Accounting 

** f. •?; 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — 

Investigator ; 

C. (1) Is employee available for general assignment wherever needs of service require? _X®^(If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY " 

Outstanding, Satisfactory, Unsatisfactory 





Honolulu, T.H. 
December- 7, 1953 


BOBEKE G. KONKEL 
SPECIAL AGEMT 

SA KUHKEL is presently assigned in the headquarters city of the 
Honolulu Division and has been working both security-type and 
accounting cases. This agent entered on duty with the Bureau on 
9/30/49. . He has been assigned to the Honolulu Division since 
August, 1950. 

This -agent makes a "very good personal appearanoe. He is friendly, 
business-like, and mature. %e has shown exceptional interest in 
his work and ‘has both the initiative and aggressiveness necessary 
to- f oliow through in. his investigative work/} This agent has 
/consistently contributed a large amount of voluntary overtime in 
th!e performance, of his work and has displayed a willingness to 
work at any time unsparingly when his services are needed.'^ 

Agent KUMEL^Ms been carrying a heavy caseload in security-type 
. cases in this division.} Included in his security cases are a 
number in the Oriental field. ^His work requires very little 
supervision. He "is thorough in his investigations and meticulous 
about the form of reporting the' results of them.^ 

In July of this’ year he attended the Chinese Security School held 
at the Bureau.' By letter dated 7/l0/53 he received a .letter of 
commendation from the Director for his performance in connection 
with the. inve stigati oh and trial of the j3mith Act subjects in the 
Honolulu Division/- * 

- The records of this office reflect that' Agent RUhilliiL ha n developed 
- and is, handling currently two sec urity info rma nt s_and .three potential, 
security inform ant & . .In addition, he has been handling a number o f, 
the s ecuri ty , int ervi ews with former CP membe rs in the Honol ulu Div ision. 

The firearms record of this agent reflects his ability to handle 
dangerous weapons as bein g wel l a bove av erage^ He is in excellent 
pKysicai'‘c ohd it i on . He has been rated by the' stenographers of this 
office in his ability to dictate as excellent. He is married, has no 
children and is available for transfer wherever the needs, of the 
service may require. 


.4, 

^ r 

H •« 


ROBERT G. KUMEL, SA 


This agent, in my opinion, is well above, average for his grade. He is 
reliable. and possesses both the ability and interest to justify- 
\ consideration for further advancement in the Bureau’s service. 


C. E. PIPER, 
SAC 
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- Standard form no. 94 


Office MemMdum • UNITED StIH^PgOVERNMENT 


Mr. Glavin 


brom * 3 . L. Edwards' 


DATE; 15-21-53 


Tolson 

Ladd —j, 

Nichols — — *- 
Belmont ^ 
Cjegft 

Chatty 

Mohr 

Winterrowd-^ 
Tele. Room _ 

Holloman 

Sizoo. 

Miss Gandy — 


SUBJECT: ROBERT GEORGE KUNKEL 
Special Agent (A) 

Honolulu Office 

EOB (clerk) 6-29-42; (Special Agent) 7-11-49 
GS-11, # 6140 
Hot on Probati on 

Veteran RE: REALLOCATION ' 

This employee entered on duty on 7-11-49 as a Special Agent in Grade CAT-10 , 
and on 7-22-51 he was reallocated to Grade GS-11. He is being considered for 
reallocation to Grade GS-12 inasmuch as his SAC has recommended him for such. 

His daily average overtime for October , 1950 was 51 minutes ; November , 2 hours 
33 minutes, and December, 2 hours 59 minutes . 

On 9-24-51 SAC Logue rated him SATISFACTORY. 

On 10-1-51 the Birector saw this Agent, who was formerly employed in his 
office before being made a Special Agent. He made an excellent personal 
appearance , seemed to be interested in his work, and the Director would rate 
him above average. 

On 1-7-52 his SAC submitted his name for Personnel Advancement and said 
he was available for any type of assignment . It was believed that eventually 
he would develop into an ASAC, SAC, Inspector or Bureau Executive . He had a ‘ 
fine professional attitude, and should be able to develop along any of the 
Bureau's fields of work and would, be particularly useful in security or 
accounting and related matters . Pii 33 1 

On 3-31-52 SAC Weeks rated him SATISFACTORY and said tin the accounting H*i eld 
he had had two convictions in bank cases, one conviction in . anoiffiffir^accountr 
ing case , and had had well-rounded experience in accouritiWg stnc^’emteiring the 
Bureau. He was outstanding in industry, having contributed, an average of 31 
hours 10 minutes overtime during the past 6 months; whichjwasp-^jie highest in 
the office. He was outstanding in firearms, having a geneta'i L averag&'- r i , n all 
weapons above 95 per c&nt.. He was outstanding in attitude tv&tb Hem tdfA i an 
unusual enthusiasm, ctiupljed io €tM fths* ability to c on vert entnust asm i mor~coh- 
crete results. iHe was^thoroughlffi dependable , cooperative, loyal and willing 
and anxious to assume more than n would be c onsidered an equitable distribution 
of the workload . \He^hasL exc ell eri^tp owe rs of concentration and performed his 
work rapidly and accurhH^&ylH expressed himself unusually well. His SAC 
expected a vast deal more than average development and progress on his part 
and b elieved he would soon be ready for greater responsibilities. 

His daily average ovep&iMe for March , 1952 was 2 hours 19 minuses, with no 
travel overtime^ c^Hi^daily average overtime for August, 1952 was 2 hours 


travel ove 

4, minutes, 
M -cv* 




H'iosdaily average overtime for August, 1952 was 2 hours 






In March, 1953, his SAC submitted his name for Personnel Advancement and said 
he had shown outstanding ability in security investigations . He had likewise 
done excellent work in the accounting field . He had proved to be very apt 
in handling any type of assignment given him, including special administrative 
tasks . He was still youthful in appearance but made an excellent impression . 
It was believed he could advance in any field and he was considered immedi- 
ately available for either investigative or administrative supervision and on 
a long range basis, for development as ASAC, SAC, Inspector, or Bureau Execu- 
tive . 

On 3-31-53 SAC Weeks rated him SATISFACTORY and stated that he had furnished 
some very thoughtful and constructive suggestions during this' period . He was 
exceptionally aggressive and a fast, thorough, quick -thinking worker . His 
work was excellently reported and required a minimum of supervision . He had 
extraordinary facility for quickly assimilating information and putting it 
to practical application and reporting . He had done excellent work on infor- 
mants and drew commendations from other intelligence agencies there for the 
excellent coverage provided to the Institute of Pacific Relations Conference 
there . He had also shown exceptional aptitude for contact work for one of 
his age and formed the friendship of a number of officials from the Far East 
who passed through that Territory . He was an exceptionally hard worker and 
averaged well over 2 hours a day overtime . He undoubtedly was an outstanding 
prospect for advancement in the Bureau's service . 

His daily average overtime for April, 1953 was 2 hours 7 minutes, with no 
travel overtime. 

On 5-31-53 SAC Weeks rated him SATISFACTORY and said that during this period, 
the Commanding Officer of CIC Detachment, Honolulu , had taken occasion to 
commend him for work he had done that had brought him in contact with that 
office. 

By letter dated 7-10-53 he was COMMENDED for his performance in connection 
with the investigation and trial of Communist functionaries in that Division. 

By memorandum dated 7-13-53 his SAC noted that he was scheduled to report to 
the Bureau for In-Service Training on 7-31-53, and felt that he would make an 
excellent inspector ' s aide. It was suggested that he receive this training 
while in Washington ; as no Inspector 's Aide class was scheduled for this time, 
it was recommended that he receive this training the next time he was at the 
Seat of Government . 

On 8-3-53 his SAC was advised that he attended the Chinese Security School 
held at the Seat of Government 7-31 and 8-1-53. 

On 8-31-53 his SAC recommended that he be reallocated to GS-Ph; however, on 
9-9-53 he was passed over, to be reconsidered at a later date. 



On 12-7-53 SAC Piper rated him SATISFACTORY and stated that he was mature . 

He had shown exceptional interest in his work and had both the initiative 
and aggressiveness necessary to follow through in his investigative work . 

( He had consistently contributed a large amount of overtime and displayed a 
willingness to work at any time unsparingly when his services were needed • He 
had been carrying a heavy caseload in security-type cases . Included in his 
security cases were a number in the Oriental field . | His work required very 
little supervision 3 and he was thorough in his investigations and meticulous 
about the form of reporting the results of them . He had developed and was 
handling two security informants and three potential security informants . He 
also had been handling a number of the security interviews with former 
Communist Party members in that Divis ion . He was excellent in dictati on 3 and 
was available for transfer \wherever the needs of the service might requires 
In a separate communication his SAC recommended that he be reallocated to 
GS-12. 


RECOMMENDATION: It is noted he was reallocated to GS-11 on 7-22-51. However 3 
in view of his outstanding work performance reflected by comments of the 
3-31-52 , 3-31-53 and 12-7-53 reports 3 and his excellent attitude as reflected 
by his willingness to share in the workload of the office 3 it is recommended 
that he be reconsidered for GS-12 reallocation on receipt of his 1954 annual 
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REPORT OF PERFORMANCE RATING 


0 


Name of Employee: 


ROBERT G. KUNKEL 



Where Assigned: 


Payroll Title: 


HONOLULU 


(Division) 

SPECIAL AGENT - GS-11 


(Section, Unit) 

iCu — 


Rating Period: from April 1» 1955 to March 51^ 1954 


ADJECTIVE RATING:. 


SATISFACTOST 


Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


<L. 




Special Agent in Charge 3 -51-54 
Signature C# EESyjH PIPER Title Date 





j 



NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 












a. 

nr 


1 - 7 / 






— (1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts. 

^ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably- 
share work load). 

— tI* .. (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

— — (7) Judgment including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action oh own 
responsibility. - _ : . < 

- (9) Planning ability and its application to the work.* 

— (10) Accuracy *and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

. (12) Productivity, including amount* of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

-ft* (1 3) Knowledge of duties, instructions, rules and regulations. In- 
cluding readiness of comprehension and 'knowhow* of 
^ application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

( a) Internal security cases 
— Criminal or general investigative cases 
*y(£) Fugitive cases 
— S^Td) Applicant cases 
y — ^(e) Accounting cases 

— — (16) Physical surveillance ability. 


^(17) Firearms ability. 

(18) Development of informants and sources of information. 

il (19) Reporting ability: 

(a) Investigative reports 


(b) Summary reports 

(c) Memos, letters, wi 


(c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 


. kL_v(20) Performance as a witness. 


. (21) Execui 


.five ability: 


,*^(a) Leadership 

Ability to handle personnel 
. . .sS3c) Planning 

_j^T(d) Making decisions 
W (e) Assignment of work 
D. (f) Training subordinates * 

.SsLj g) Devising procedures 
. tf sjh) Emotional stability 

) Promoting high morale 
jS ) Getting results 

^ (22) ^Ability on raids and dangerous assignments: 

,-fc*r(a) As leader 
. *^(b) As participant 

^ , (23) Organizational interest, such as making of suggestions for 
y" improvement. 

— L- (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant^ squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Investigator - Security - Accounting 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator - 


C. (1) Is employee available for general assignment wherever needs of service require? .X.Q-?(If answer is not 'yes 1 , explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ffl.P. (If so, explain in narrative comments.) 


ADJECTIVE RATING 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 






•• 


, Honolulu, T .H .' 
March, 31, 1954 


HOBEET G. KUMEL- 
SPECIAL AGENT * 


SA KUNKEL has been assigned to" the Honolulu Division 1 during -the entire / ; 
period ‘under reyiewv He has Vonked/in Honolulu primarily oh security-type 
cases and accounting cases . He has handled, soipe of the more involved ; • ’ 

. security- cases in this. : off ice .- Being the' only accountant .-assigned here, "he 
'. handles alX ; .of the accpunting ^ork- of ithis, .division.' He. is fully .qualified ; 

; to handle- any type: of. accounting work., . 'He Has testified ;as, an' accountant, 
but has; heyer/qualified as an expert ; He has -handled a number of accounting- . 
type case s‘- during his assignment in this’ division, and in my opinion he is 
-thoroughly .capable 6f supervising the efforts of -less experienced 
‘ accountants. ‘ ' . / ■ \ ’ ‘ •. ' * ' . . , . . .. 

Agent, KOHKEL makes an excellent- appearance. He is .weil 4 ;dressed, fiell groomed, 
friendly, yet quite business rlike' in- hisf contacts. He 'is alert fientally and : 
j-has .very good' judgment, on His investigative ehid administrative ‘problems* Hi-s ' 
attitude toward; his worlcgis excellent . \ X consider him" to be - a -mature agent; 

- with very promising -prospects ; ih the Bureau’s service .r ^- 1 *• ‘ : 

/.l This agent has' developed and- handled' two Security Informants -in this 1. g 
„ . -division and a .number .of Confidential “Sources. He has consistently put in 
more, than the offioe ayarage •‘of voluntafy- byertime and. extra- effort^; For. 

.• : an agent handling' security-type -oases, he has spent. .less than would b ! e>.. ... : 

expected 'of his time ih the office., -i His firearms record, reflects, his^ability - 
to handle, dangerous' weapons- as’ being well above average.-' In-my opinion, . " 
Agent KOJTKEL could be used'to •"excellent advantage on any danger bus ... . 
assignment . The stenographers have -rated his dictation, ability . as . 

• excellent , ^.He' has testified a number ..of' times -in federal court and before, 

federal grand juries-, i • g / "" - ’ . '" - ' * " - g / 

- ‘ . -. -/ g .' 1 , . \ ■> 

;> The volume '.df "work handled, by : this agent, has consistently been high. He 
' -assumes full-responsibility for- the'; assignments ‘given -him' and ‘handles- them/-,’, 
‘/•■without the '‘necessity for supervision;' His investigations are fhorou'ghj ■ 

- = hi.s reports,/ letters .and meino'randa Are- all /veil ■ prepared i His cases are . 

* ■ r'egulafly" maintained, in a- -current status . *' g •• S' C' ’ 

By Bulet dated December 29; 1953, "this agent was approved as a. Belief, . • ■ 

' Supervisor f or' the -HOnolultt. division. . He has been. used very ’ satisfactorily 
in that capacity since that time./ ■ ; ’ -g 

| By letter .dated- iSfeiy 25, 1953, Lt.- Colonel S. GEDHECK, ; Headquarters, 401st/ 
j CIC Detaohmeat, USABPAC, commended Agent .KOljiffiL . for the -vHole-hearted. / 

| cooperation and assistance he had given -to CIO. • ■ ■ ' ' 


r- 




. SA ROBERT G. KUMEL ' 


'By Bulet da-bed July 10, 1953, the Bureau commended Agent KBNKEL for Ms 
part in the successful investigation and 'trial ■ of the seven Smith Act 
defend,ants .in- Honolulu. " . ' r . / 

This agent attended the Chinese Security School held at the Beat of 
Government starting July 31, 1953. Agent KUNKEL speaks, reads and writes 
the. German language. - I- 

This *agent enjoys excellent health. .He is married, has-no children and • , 
l is available for transfer^ wherever the needs, of the service may require.' 

He . carries Honolulu- as his office ‘of : preference. • ' 

/ j , Based '.upon his -mental alertness, -his', good judgment, ,his excellent, knowledge 
of his work,: t - and his proven performance in his work,- it is - recommended that 
tthi,s. 'agent, be considered for advancement in the Bureau’s service * 1 / HiS ■ . 

. performance/ in 'the Honolulu ’’Bivi si oh 'during- the period under -revibw has 
heeh completely and entirely satisfactory,! ^ ; ' 



C. -EKSmT PIPER,- SAC 




. -V 




"V 












id 




2 







FROM : , goQolulu (66-18) < ; \ V 

. v ' 1 * * : rZ \' - 4 . ; 1 / 

SUBJECT:’ ’/ 

. ; WIIHH6LDING OF TEBBITOBIAL IHCOMB * , ' 


■ReBulet 12/17/53and Honolulu, let 22/l/53 forwarding lists of, employees ’ < 


JnadTertently; the, name of SA ROBERT- G. KtlKEL was, .omitted from theMists* It 
is .requested ;ihe- aft&ohecl : sheats^Wlianiiled: hs/.ea^dijblqp'ly. as- .po^si^Xe and* - 
- retnrne , d't6 , Vte''H6nolulu-Bi'tisioh ’7v v /■ V 


■Enc. (1,) .. 


: CEP-JC5' 1 




, X 
' A 


' 8m, Honolulu X67-25) 

■ Director," mi- 

; ' , i ~~ . * 

ammnsom ’ 

■ mnoiw mvwxw .x 


12 / 20/53 


Persons! Attention 


■ ■ ■: - : - V. - V- ■ ; v / 

leltmsMD 13/17/5$. ■. -Btrnau authority is granted .to I 
uti lize the services of 3As \ ij Rnbert Q: jtunkel f 


and. 


Honolulu Of /tee. , Thky dreamt td he used us, relief- supervisors, 

;.V of course J -except in the dhsedae of regular full-time jsup%r~! 

vi spry- 'personnel.' * ' ■ xX ;X* •. XV X x_ 

' cc: . Movement ■' X ; „x . •. ;• }' * : _ X , • ,, - e 

r 8&Gt. Honolulu -F.i'kld "Off ice 'file , . /. » X., - , . « . ' : x 

■ : ■ ; XV ■. V> XX \ :;v V V i X X ?; V, v ■■/ X ; ]: ■ • X X 

Aaent I I eod. 3/4/46 and' is ' present lui n • grade GS-1 3 $0?‘$O :p% f\; •; X; 
annum.,, > : Be~ is Available -f dry-general \ or special assignment ' and‘ >;. ; ' ■ 
X- capable. of .handling complicated .investigations,. His SAG . in- V 
x4!arcU j 195$,, advised' he- is. 'capable of development along ex- , r • , 

^ ‘e cut iye lines; : His\services have generally been satisfactory c wiih’. x- 
the following exception: - On, 4/27/53 he 4?ds;c ensured- as the result • 

/*> yj i w rtVi> •fhr 1 * f vsrii/'j rrt v> *f* /O /*? rt*>lr*itr+ 4 V*' ^Ti./> «ve*i rtW. a ^ 4 m _ * 


d/ an inspection' fov unwarranted delays in. the submission : of in - 
g^uestigartive. -reports in 3 Selective Sefuipe case sX Overtime > record r f 
• October, 1950, 3 hours;. 10- minutes; November Hiphout 50 minutes; ■■ 

"X December? 2\ hours '25 minutes; .Parch? 1.953 , 2 hours 27 minutes;.. . r 

. August ; hour/ 3.6 minutes; and Api i l ' 1935, 1 .-hpur 04 minutes.' 

SJX 'X-XX'XV -"V- ■ X-X ' 'X X 'V V-: ' 

•^X Agent Kunhel eod 7/11/49. and 4$ presently, in grade , GS-11, $6140 per 
C ■ . annum ... He is. available- 'f or. . gerier.dl ^or . special assignment;,' capable 
X of handling complicated c'ases an$ hi S Services Jhave jbced; entirely x 
' satisfactory . , Ms HAG. Ka's adyised.Jie is an' outstanding prdspecj 
•C /.or advanoemitnt Overtime record: , Odi chef:, 1950 > Hl 'minuiersrr 

Hoyember ; 2 hours ,3$ minutes; December 8'- hours 59 minutes; March, • ... 
1952, : 2 hours 19 minutes; August, 2 hours 04’ .minutes; April , 195.3, 

2 ■ hours Q7 minutes . 


f — 

■(H 

;g ' 

ik 

A 


Toisc4§#nt 

. Ladd 


eod-4/1'9/48 and; is presently in grade GS-12, $ 7240 per.; u 

He is available for. general or special assignment; capable , 


Nichof^JiZLW^ * 

icugg Df^haiidling complicated da ses; and 'his. wor.K- ; has generally been. h 
Giwreat-tsfdctQry . SAG; recommended him for advancement aSrhe has ‘X l : - 
' ” ^ capa city for development along executive lines. Overtime record: 

?.X„ y c t o be r , 2 950, 6 hour's 59 minutes; November, 1350,3 hours 36 minutes, 
uotojfecember, 1. hour 31. minutes; March, minutes; 

wntertowd^..* 2 ftour ^4 minutes; /arid- April, 1 We, *» a®fcwa *■ ‘ -- 


Tintei 
= Tele. ^ 

Holloman — - 
Miss Gandy— ^ ^ 


55 minutes 


vJitJ 




DEC 2 ft 1953 

■ l.lAlCfH A 


_ ' 


copy/*- .64 
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' . ' Director, FBI ' ^ ' Dec. 17, 1953 - - 

... . pjjpsmnrrr^^^^ 

, : SAC,. Honolulu (67~2f?) - ' ■•« 

- ,- • - RELIEF SUPERVISORS ” - • ' ■ - , 

' - HOHOLULU DIVISOR ,.._v ■ ,■ ; t - ; 

At ’this, time the Honolulu Division has three approved relief supervisors . 
mr n-pcrt-hi y g asi priori . By Bulet . dated December 10 last one of these namely, 
SA I 1 has been transferred f rom the Honolulu to ^the Los 

Angeles Division. In view of the fact that this leaves only tdw/relief , 
supervisors in the Division, Bureau approval is being requested for the - 
following agents in order,- that^they mght' serve as Sattp?day and relief 
supervisors i , ;•••*; • i ‘ ; 


This Agent entered on duty with the Bureau on 5>*-27~£3« He has had si gre- 
at deal of experience in the field and served as a Bureau supervisor. 

Past performance- ratings on this agent reflect that he is -meticulous as t« 
details, thorough in, his 1 investigations, hnd is / regarded as, haverng ahili 
ty.for' case superviabu and development in administrative work. This 
Agent is presently assigned ; in\ G-rade.G-S-13'. - , j - ’ 

2 , ' ROBERT • G . -KUIIKEL j 1 4 \ 

'This Agent entered ph duty! with 1 the. Bureau *as an agent on September 3®, 
I 9 li 9 , having' previously -served -in a clerical capacity at -the oeat of 
•Government!.. ICUHKEL has been recommended* fca?.- consideration under the 
’ Bureau *i 3 long-range advancement program. He- i s an Accountant, nas been , 
assigned; to s eeurity ; Work in the Honolulu Division,- and. tha calibre of ^ 
his work has been wll aboVe the' average - of agents ,m .this office. ^ 
mature and reliable c . hhile he .is presently assi gned. in Grade GS-11, he 
has been recommended for .reallocaitpn to- Grade GS— 12.. ' 


This' r agent ejat er ed;. bn duty -‘with thfe bureau on -April 1^ 194Q ». ; he •• is . ; 
'presently:-, s erving in his. f ourth . office of assignment* In ^this division 
he has been handling the rpad/trip t.o the Island of Hawaii, 'where* he • 
has a cross section of all^ elassificat ons- of Bureau cases. He has re- 
ceived both the .Burbaut's . specialized training -in. defensive, tactics an 
. in practical sound training.. He has, shewn pa ture. -judgment in the , 
handling of his wort;* ' is presently, assigned in! ^rade G.srl2i- ■ ■ . • - 


cEp-JCS. 


STANDARD FQftM NO,, 5* 





TO' ' 


■ Director , ; BBT " ^ ■ ., 1 

SiCj', Honolulu* , 

'■ \ . .. ..\*Tj * . 


SUBJECT: 


SA SOBBET -A^WSSSL . 
■HohOluiu. DtLvisi on. 1' 


DATE;" March 01., 1954 


PEBSQli 


OTIAL- 


\A'%e ■Bure-ah* A ^.tterit'ipn - i'i dir#cte;a,-. : i7o-‘the'’ Annual P^rfoinnanue ' siting- .-on; i&is; •* 
".. ageiitV as veil as the* letter ^ted.Ilarch 3,1*,' 1954,’ capfeoned '.’’PEBSOHBBi» '■ • " '"■ 
-' '• Tireffifre'ait * s attention- .is also, difented' to, two. ether , 

-!■ . n owwifn-i oft.-hnoris’./.f rorfi .'this office .-redoAnienclln3g , ~ that tMs-. hgent^ be., raised fr.ojn 

j-’Sr'Ad©. 6S.-I1 ^tV'S^ade* 0 jilts A-jA A-VA'a/a 'A A- : C''^h A" A"'* / , 1' ■ A 

A .Etar!ing-.;t$e', past .year, hd; ^iiaA ; ;vorfe.d'-ait-bn^sid.e’ agents in • ; 6radfe..^S,rl0. JAnd^is--', • 
; -..Wdr&'lias,' ^oa^red’.'gijite 

. 1 -'He isrlone' deAersii^’.'.^ttbs’- for/ sal^ : *n%$k . f , 

- .Division' A .1’. am* agaiit, taking *^this, in®. ans of-, calling, his viiate-. it b, 'the' v 0^rea'o‘s;,;. 

,' v,;.attentioii/'i'il order, that he might .receive . .obhsideration. 'for real! oeatroU' in?* . 
'-'.grade at-the ear liett;'pbssihle; -date « A ' V V A;-’. A ’ 

Ah.-J i AA A : \ A'A. :/ -'H: ■ •!* i'H:K A . A ■ ' ‘ AA 

*- * / - A „ A* 1 *— - A A -t * Jjr a. ,'v Av 1 "' * ^ V r t '*A v * » -i ,- A ' 

AA/if VA -fA 

a AAj' _ r , A v ^>; : ^ ? .a,- 4 “ t .;. V ; < 'V" v -V\Jj '' -•‘^ l - ' ;!.V 

* t-' ^ V-3 "’*3 v -A \1 AaA., / ; r* v.' 1 f* ^ ’- v 3 -; r ;/ 

% i 3-- lA ': * <a‘> - ' -AjccC' 




, h Air V^' ^ A ^ : ^ ^ ' 

^ * ; * * * ^ ^ ^ ' * d* 


' / -V',' - 


*;a 

' -"A .- 


a" ^ 


. > - : , '. ’ ‘ :} .Aki‘ .rr’>y3c: 


'Jt 

1 , 


; ; ' r ^ t 


^ V '*-V A , . ^ r v" y * •’ '■’. A ‘ ^ 1 1 ‘ - 'A A ■* f-Wr tf V .C 'V 

i w->=- •,'V.;,...i ; S:^frf.^ - 1- ■:•, :•: : 
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.a 3 '.n-A ( . 

’ V UpBEKT Gi .ETOKEL 

. SPECIAL AGENT , GS-11 J 


Honolulu, T .H. 
" / :• March 31, 1954 

V/?#/ (L.&- fUgvy S 


>h 

4 

ti 

X 


This agent entered on duty with the Bureau as- a Special.- Agent on ' 

September 30, 1949. 'fie has been assigned to. the, San Francisco and 
Honolulu Divisions. - fie .presently has a GS— 11 rating.” During the ■ 

past year he has been assigned to the 'security-type- and accounting'- ’ 

cases in the headquarters city of the Honolulu Division. , 

„This agent 4iake s -an excellent, personal- appearance . He is ^mentally ■-. * 

- alert and has shown -very good judgment in the.’ handling of investigative 
and administrative problems.' He .intends to. make, a,: career of his . X 
service in the Bureau.- . : His attitude toward his- work is excellent. He 
wants to advance in the, . Bureau 1 s service.,. I consider him to be mature 
-and an. excellent .prospect for advancement.' in ther- ’service . He. has' an 
excellent knowledge of Bureau instructions. He works diligently and • 
puts in long hours. - He requires little or no supervision. He has, . * 
displayed both aggressiveness and initiative - in his work-) For the 
past three months he has been used in the capacity of a fielief 
Supervisor- in the Honolulu Division. His work in this- respect has 
-been very, satisfactory. . • , . ... • " - . • ■' ... V".' ’ 

EUNKEL is in • excel 1 en,t . health . ' He is jnarried, has no- children, and - 
is available, for transfer vherever the , service ‘may Require. . It is ■ •. 
myrrecommendation J that, he be- considered for immediate advancement : 
to - a position of supervisor at the Seat of Government- with ■ the - ■- 

ultimate objective of further consideration for administrative 
.posit ions. in. the field, His alertness, good judgment, excellent. . , 
knowledge' -of his work,*- and proven performance qualify .him for such 
consideration at this time.^ , ; - , , ‘ V 


ftj 




G-. EFttN PIPED, ‘ 
SAC - 
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QUESTIONNAIRE FOR SPECIAL AGENT ACCOUNTANTS 


Name Robert G. Kunkel 


Birthdate 5/17/24 


E.O.D. as SAA 7/11/49 


Office of Assignment Honolulu 


EDUCATIONAL BACKGROUND 


Offices of Preference (l) Honolulu 

( 2 ) 

( 3 ) 


Colleges attended, dates, majors, degrees received: 
Schrivenham University, England, 1945, no degree 




Bendamin Franklin 


on, D.C. 1949 BCS Degree 



CERTIFIED PUBLIC ACCOUNTANT 


Year 


State 


List any accounting societies in which you have been active: 
Public Accountant in State of California. 1950 



Are you presently taking any accounting courses or preparing for 

C.P.A. examination-specify No 

If not, do you intend to take such a course in future: Yes 

ACCOUNTING EXPERIENCE 


List employers, dates employed and nature -of work handled: 
None 



Specify industries in which you have been employed doing accounting 
work, ie, petroleum, bank, etc., and periods of such employment .^0^* 




BUREAU EXPERIENCE: 


Type accounting cases worked and approximate number: 

Veterans Administration Matters (Several) 


Fraud Against The Government (Several) 


Anti Trust (Several) 


Rational Bankruptcy Act (Several) 


Federal Tort Claims Act (Several) 

False Entries in Records of Interstate 


Federal Reserve Act (Several) 


Carriers (One) 

Security oases involving funds (Seve ral ) 


Have you testified as an accountant during a trial or hearing in Federal Court, 


U. S. Tax Court or Court of Claims Yes 

If yes, specify type cases and number of times FGA( Several) ; NBA (Several): 

FRA (Several); Anti Trust (Two); False Entries in Records of Interstate Carriers ( one) 
Has the question of your qualifications ever been tested in court Ro 


If so, identify the specific cases. 


List type Bureau accounting cases which you believe you are particularly well 
qualified to handle, if none so state. All types outlined above. 


Are you presently assigned to accounting cases? Yes, although 

If not, what type cases have you handled since 4/1/53 due to the limited number 


of accounting cases in this division, my assignments have been in the security fi eld. 


COMMENTS OF SAC : 1 • While SA(A) KURKEL has mat, as yet qualified as an expert in 

court, there has been no opportunity for him to do so. I have heard hi m testify on other 
than^ac cou nting matters and be 1 ievau b hat he mak es a very goo d witnessT CK^A/S/MT" ai^ he 

sentencing of one in IK DC , ""Honolulu^ cST'a’ Fe de r al Reserve Act case, 

the judge called upon SA KURKEL to give a complete summary of the facts in the case. 
KUNKEL gave a very clear and concise review of the entire case. Both the judge and the 
U.S. Attorney commented favorably upon his statement in court. 

2. SA KURKEL has be'en used on a ccounting work duri ng the past 90 days as reflected in 


3 . 


the reference to the case of ^ 


above. 


SA KURKEL is the only accountant presently assigned to the Honolulu Division. While 
he has had no occasion to train or guide inexperienced accountant s, it is my opinion 
that KURKEL lias the ability to do so. and would do. an. excellent job. He is a very 
good accountant and is alert mentally." ~ ■- 
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April Ilf, 195>h 


Mr . Hobert G* Eunkel . 
Federal Bureau of Investigation 
Honolulu, Hawaii . . :. 


Dear Mr* XuUkeT* ' - - - V- -V' ' - - ■•' ;; - .; ' 1 

: I am indeed pleased to advise, you. that you have 

been promoted from the position of Special Agent, C6llj.O . 
per annum in Grade GS 11, to the position Of Special Agent, 
$7C%0 per annum in Grade GS 12, effective April 11, 19^4* 7 


; V : • During your assignment ih Honolulu you. t?lll of 

course continue to receive the twenty per cent cost-of- 

living allouanoo presently received by you. - . t : 

.-."Sincerely-yours,'-.;' '-'^-.. ' - 


John. Bdgar Hoover 
. Director . * 


: ; Honolulu 7 (Her s onal Attention). *7 ; -. : v 
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Office Memorandum • united states government 


Mr, Glavin 


H, L, Edwards 


DATE: 



4-8-54 




Tolson 

Ladd 

Nichols — J—j 
, BelnfcntA^f 

( //k /Harbo 

Rosen 

Tracy 

^ jpv-jjohr — 

i JTrotter 

^Winterrowd 

Tele. Room — 

Holloman 

. Miss Gandy— 


SUBJECT : ROBERT GEORGE KUNUCEL V Tele. Room — 

Special Agent (A) . S""°S“j7I 

Honolulu Office 

EOT) (Junior Clerk-Typist) 6-29-42 ; (Special Agent) 7-11-49 
GS-11, $ 6140 

Hot on Probation * * ' . 

TT ete rai% _ __ - , ^ ~ _ 

RE: REALLOCATION 

This employee entered on duty on 7-11-49 as a, Special, Agent in Grade CAF-10 
and on 7-22—51 he was reallocated to Grade GS-11, JHe is being considered for 
reallocation to Grade GS-12 inasmuch as his SAC has recommended him for such. 

His daily average overtime for October , 1950, was 51 minutes ; November , 2 houas 
33 minutes ; December , 2 hours 59 minutes. 

On 9-24-51 SAC Logue rated him SATISFACTORY, 

On 10-1-51 the Director saw him , it being noted he was employed in the Direct- 
or ’s office before being made an agent. He made an excellent personal appear- 
ance, seemed to be interested in, his work, and the Director would rate him 
above average. 

On 1-7-52 his SAC advised in connection with the Bureau f s personnel advance- 
ment program that he was available for any type assignment. It was believed 
that eventually he would develop, into an ASAC, SAC, Inspect ot. or Bureau Exec- 
utive. He had a fine professional attitude, and should be able to develop 
along any of the Bureau’s fields * of work and would be particularly useful in 
security -of accounting and related matters. 

On 3-31-52 SAC Weeks rated him SATISFACTORY and accompanying comments indicat- 
ed that his performance was outstanding. 

His daily average, overtime for March, 1952, was 2 hours 19 minutes; he had 
no travel overtime. His daily average overtime fo»Ts^ugiL&tf^Q52y^as~IL~hxm rs 
04 minutes; he .had no travel o verti -SO f 3 3 I 

In March, 1953, his SAC submitted his name in conne Qt&QPc'-wi th - fhe, ~ §u re ou 's! 
personnel advancement program and stated that he had,. shown outstanding'uabilit 


i 


personnel advancement program and stated that he had^shown outstanding habi3.it 
in security investigations and. likewise had done f xceT£% : n% 'Work” ’iff the^'ccc chum 
ing field. He had proved to be very apt in handling -any type assignment gkven 
.him, including special administrative tasks. He was . still youth ful, .in appear- 
ance but made an excellent impression. It was besLieved J ke cbBld^adiftmce in 
any field and he was considered immediately avail\ible^fie$ ^£th^r^’^hb^(bigo^:ive 
or administrative supervision and on a long-range basi s, for aevei opmenifas 
ASAC, SAC, Inspector, or Bureau Executive, 

On 3-31-53 ^ SAC .Weeks rated him SATISFACTORY and added that he had furnished 
some vei^Sh ought ful i and constructive suggestions during 'the period, I5e$i»as 

& . ■ • . • . ,• / O-WMf 
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exceptionally aggressive and a fast , thorough , quicks thinking worker , His 
work was excellently reported and required a minimum of supervision , He had 
extraordinary facility for quickly assimilating information and putting it to 
practical application and reporting. He had done excellent work on informants 
and drew commendations from other intelligence agencies there for the excel- 
lent coverage provided to the Institute of Pacific Relations Conference there. 
He had also shown exceptional aptitude for contact work for one of his age and 
formed the friendship of a number of officials from the Far East who passed 
through that Territory, He was an exceptionally hard worker and averaged well 
over 2 hours a day overtime. He undoubtedly was an outstanding prospect for 
advancement in the Bureau * s service • 

His daily average overtime for April, 1953, was 2 hours 07 minutes / he had no 
travel overtime. 

On 5-31-53 SAC Weeks rated him SATISFACTORY and said that during this period 
the Commanding Officer of CIC Detachment, Honolulu, had taken occasion to com- 
mend him for work he had done ihat had brought him in contact with that office 

By letter dated 7-10-53 he was COMMENDED for his performance in connection 
with the investigation and trial of Communist functionaries in that Division, 

On 8-3-53 his SAC was advised that he attended the Chinese Security School 
held at the Seat of Government 7-31-53 and 8-1-53, 

On 8-31-53 his SAC recommended that he be reallocated to Grade GS-12; however, 
on 9-9-53 he was passed over to be reconsidered at a later date. 

On 12-7-53 SAC Piper rated him SATISFACTORY and pointed out that he had con- 
sistently contributed a large amount of overtime and displayed a willingness 
to work at any time unsparingly when his^services were needed. His work re- 
quired very little supervision and he was thorough in his investigations and 
meticulous about the form of reporting the results. He had developed and was 
handling two security informants and three potential security informants. He 
also had been handling a number of the security interviews with former Commun- 
ist Party members in that Division, He was excellent in dictation and was 
available for transfer. In a separate communication his SAC recommended that 
he be reallocated to Grade GS-12, 

By memorandum dated 12-11-53 he was considered for GS-12 reallocation but was 
passed over to be reconsidered at a later date. 

By memorandum dated 12-29-53 Bureau authority was granted to utilise his 
services as a Saturday and relief supervi sor. 

On 3-31-54 SAC Piper rated him SATISFACTORY and remarked that he had handled 
some of the more involved security cases in that office and being the only ac- 
countant assigned there, he handled all of the accounting work. In the SACfs 
opinion he was thoroughly capable of supervising the efforts of less experience 
accountants. He had very good judgment on his investigative and administrat- 
ive problems. The SAC considered him to be a mature agent with very promising 
prospects in the Bureau *s service. He had developed and handled two Security 
Informants and a number of Confidential Sources, He had consistently put in 
more than the office average of voluntary overtime and extra effort. His 


L 
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firearms record reflected his ability to handle dangerous weapons as well 
1 above average . He could be used to excellent advantage on any dangerous as- 
signment . His dictation ability was rated as excellent . His volume of work 
had been consistently high . He assumed full responsibility for the assign- 
ments given him and handled them without the necessity for supervision . His 
investigations were thorough / his reports , letters and memoranda were all well 
prepared • His cases were regularly maintained in a current status • He had 
been used very satisfactorily in his relief supervisory capacity • He was 
available for transfer and in excellent health . Based on his mental alert - 
ness, his good judgment , his excellent knowledge of his work , and his proven 
performance in his work , it was recommended that he be considered for advance- 
ment in the Bureau *s service . His performance had been completely and entire- 
ly satisfactory . In a separate communication his SAC recommended his reallo- 
cation to Grade GS-18 . 


BBC OMMENDATI ON : It is noted he will not complete three years in Grade GS-11 
until 7-88-54 . However, in view of the letter of commendation directed to 
him on 7-10-53 , his exemplary attitude as reflected in his SAC's comments per 
taining to hi 3 voluntary overtime, and his consistently outstanding perform- 
ance, it is recommended that he be reallocated to Grade GS-18, $ 7040 per annuv I 


at this time. 


9 ONS 
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May 11-, . . 19^4 ' 


honorable J , JSdgar' Hoover ; , ^ 
Director . 7 ■' ^ <" ">*; 

: Federal Bureau of irivest 1 gat ion • 
Washington D; C. '• .... •. • _ 


.^Re Cboperati on -V_ -Honolulu. ; Offioe> >FDI ; 


Dear * ; . -Hoover : 


v.',. ’*■ ‘ V I have awaited .ljiy return., from 'a; lprig'tpip to hxpress 

•my grabltude/.for't he; aaai^-tabce which the; ''BohbluluC'O'ff’lab.-'bf . ‘ 
• the. ‘FBI , extended- ' to ? Goyerrior;.:_Stasabh;an^'me • r gdenbiyV : irbu- *• -• % ■ 
may; recall 'Fovernon a eiM &’*• -intieres t ih gettibg a;bachgrohhd 

picture ;‘'pf pertinejit faC;tprs;^ri.;cb'TThectibn. with ;'a •'p'^ppoaed- V" 
■ouribxtta tion c eri£ er.whi.c'hi FOA ; wa-s cohsiderihS ;*ek t ahlishiiig' in 
Henplului rf or' s tudVnts '.‘f rpi^tKe Rar * S,as. t^ v ;.^di'ije 4 • 'frankly,. ; the, J .:•} 
data which; you 'headcuartera'’ahd; your : of f. idb’ r> d:h/-Hhnlhlu‘;rrp-i ’ ; t 
.vided;: Governor, btas sen Fade it. _ppsdibl;ebi f .pjr^hiinVto" ; resplve'‘'. p 

this matter mos-.t S'ati..afactpriiy, w^heh. he ; met . me. -in' Honolulu oh 
'February 26thy '-’v* v>v\- x VT ’V .P. 

• Although.; SAG" P-iper ;W.aa',ih the. hipp-i taiv(.A‘ctihg' 3A0V ‘ 
,„S#5fc.1j KWenbr - _w;4a;.iap>4 ! 'hblp|!u:iV; ,SA Robert iCijnke-iFimpr eased ma : - •- 
moat; .deeFlybas /a; mature '! ‘ V ;* * ■ 

Pleahe' accept Govarpor. StassbhVa “add/my ..thanka .‘for;.' . 
'••6heF.hdlp>giyeh’»hsv J ‘j i \ .' ; "i c 


^^^ughteh-Vt -p, -v ’ ;; 

y- J -\ . 

*•' ‘ -Assist ant -Dire a tor* •' • •• 

' - , t " > ' ; . * ' ' ' *7 '*■ * " ** * i 
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CERTIFICATION 
" r n " n 1,1 ' f 

I hereby certify that the above information ie correct and complete to 
the best of my knowledge and belief . I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application , and , further, 
may be cause for punishment as a violation of law including Section 



March 2B, 1954 




ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450 . 


Abraham Lincoln Brigade 

Abraham Lincoln School,- Chicago , Illinois 

Action Committee to Free Spain Now 

Alabama People f s Educational Association ( See Communist' ? 

Political Association ) • 

American Association for Reconstruction in Yugoslavia, Inc , - 

American Branch of the Federation of Greek Maritime Unions 
American , Christian Nationalist Party 

American Committee for European Workers 1 Relief (See "Socialist 
American Committee for Protection of Foreign Born Workers Party) 
American Committee for the Settlement of Jews in Birobidjan, Indy" 
American Committee’ for Spanish Freedom ’ * . ■ \ - *• ^ - 1' 

American Committee to Survey Labor Conditions in Europe *" 
American Committee for Yugoslav Relief , Inc* ^ 

American Council for a Democratic Greece, formerly known as 
the Greek American Council j Greek American Committee 
for National Unity . . 

American Council on Soviet Relations v 

American Croatian Congress- -/ . ~ . 

American Jewish Labor Council ' ■ ^ * 

American League Against War and^Fascism 

American League for- Peace ^and Democracy ; , . < 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku Literatures Draugija) - 
American National Labor Party 

American National Socialist " League ' ? 

American National Socialist Party " . ' - ; . - 

American Nationalist Party ■: : 

American Patriots, Inc * • .. . 

American Peace Crusade - . - . 1 

American Peace Mobilisation ■ j . . 

American Poles for Peace 
American Polish League . ‘ 

American Polish Labor Council '■ ' / - . 

American Rescue Ship Mission (a project of the United 
American Spanish Aid Committee ), 

American-Russian Fraternal Society • 

American Russian Institute , New York, also known as the 
American Russian Institute for Cultural Relation S with 
the Soviet Union > - 

American Russian Institute, Philadelphia • - * - 8 — 

American Russian Institute of San Francisco - 

American Russian Institute of Southern California, Los Angeles 


•• * 

American Slav Congress 
American Women for Peace 
Amevioan Youth Congress 
American Youth fpr Democracy . 

Armenian Progressive League of America 
Associated Klans of America 

Association of Georgia Klans , „ . . \ 

Association of German Nationals ( Reichsdeutsche VereimgungJ 
Association of Lithuanian Workers ..... . 

( also known as Lietuviu Darbininku SusivienijimasJ 
Aus land- Organisation der NSDAP, Overseas Branch of Nasi Party 
Baltimore Forum, 

Black Dragon Society . 

Boston School for Marxist Studies , Boston , Massachusetts 
Bulgarian American People *s .League of the United States of 

America • v . - 

Bridges-Robertson-Schmidi; Defense Committee 
California Emergency Defense ^Committee 
California Labor School, Inc,, 321. Divisadero Street 
San Francisco , California 

Ca rpa th o^Rus si an People r s Society - 

Central Council of American W omen of Croatian Descent, 

Also known as Central Council of American Croatian Women, ^ 
National Council of Croatian Women . ■ , 

Central Japanese Association (Beikoku Chuo Nippon jin KaiJ 
Central Japanese Association of Southern. Calif ornia 
Central Organisation of the German-American National 
Alliance ( Deutsche—Amerikanische Einheitsfront) 

Cervantes Fraternal Society 
China Welfare Appeal, Inc .. 

Chopin Cultural Center * 

Citisens Committee to Free Earl Browder 

Citizens Committee for Harry Bridges . ■ • , 

Citisens Committee of the Upper West Side (New York; City) 
Citisens Emergency Defense Conference 
Citizens Protective League 

Civil Rights Congress and its affiliated . organisations, 
including s 

Civil Rights Congress for Texas ' _ _ . • * 

Veterans Against Discrimination of Civil Rights 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 
Committee to Aid the Fighting South . ■ 

Committee for Constitutional and Political Freedom 

Committee to Defend Marie Richardson 

Committee for the Defense of the Pittsburgh Six- 

Committee for a Democratic Far Eastern Policy 

Committee for Nationalist Action 

Committee for the Negro in the Arts . 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 

- 2 - 
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Committee for World Youth Friendship and Cultural Exchange 
Commonwealth College , Mena , Arkansas '■ ■ ' ’ ' " 

Communist Party , U» S • A,, its subdivisions , subsidiaries :• 
and affiliates • 

Communist Political Association, its 1 subdivisions ' j subsidiaries 
and affiliates, including: ’ ' : - ' 

Alabama' People's Educational Association • . . • 

Florida Press and Educational League m - 

Oklahoma League for ’ Political Education ■ ^ 

People's Educational and Press Association of Texas ■ : 

Virginia League for People's Education ‘ - - 

Congress of American Revolutionary Writers ’ - r 

Congress of American Women ’ • . • * - 

J Connecticut Committee to Aid Victims of the- Smith Act > 

Connecticut State Youth Conference ■' - 

Council on. African Affairs ' ' ‘ - 

Council of Creek Americans “ ~ ; ' :; - 

Council for Jobs , Relief and Housing '-’ f - 

Council for Pan-American Democracy - * ' 

Croatian Benevolent Fraternity ' « 5 - ■ *: 

Dai Nippon Butoku' Kai ’(Military - Virtue" Society of : Japan . 

or Military Art Society of Japan) >' : > - ’ 

Daily Worker Press Club ■ ' - 

Daniels Defense Committee - . ^ ' r ‘ 

Dante Alighieri Society (between 1935 and' 1940 ) : / : . r v 

Dennis Defense Committee . ^ "* - v - • r 

- Detroit Youth Assembly ‘ ‘ r ^ 

Emergency Conference to Save Spanish Ref uge'es' (founding ; 

body of the North 'American Spanish Aid Committee) - - . k * • 

Families of the Baltimore' Smith Aci Victims - : 

Families of the Smith. Act Victims x - » V v ' ■ 

Federation^ of Italian War Veterans ‘ in th'e\U,'S t A,, Inc?;. « 

(Associations Nationale Combat tenii Italidni ’, • - 1 { • - -* . 

Federations degli Stati Uniti d 'America) ' : J J i i 
Finnish-American Mutual Aid Society 
Florida Press - and Educational. League (See Communist 
Political Association) ]' ' " . " t * 

Frederick Douglciss -Educational 'Center ' ' ‘ •**- ' \ 

Freedom Stage, Inc • •" • "* * ) 

Friends of the New Germany ( Freunde des Neuen Deutsdhlands)^ ' •; 
Friends of the Soviet Union 

Garibaldi American Fraternal Society - ‘ ' . 

George Washington Carver School ^ New York City - . ; ' ' 

German- Ameri can Bund ( Amerikadeutscher-Volksbuhd ) - / 

German-American Republican League .. , - 

.German- Ameri can ' Vocational League '(Ddutsche-Amerikanische 
Berufsgemeinschaft) - ’ ’ ‘ • ? ; 

Harlem Trade Union Council ' ‘ ^ - •' * ■. o 

Hawaii Civil Liberties Committee 
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Heimuska Kai, alsp known as Nokubei. Heieki Gimusha Kai , 

Zaibel Nihon jin, Heiyaku G-imusha Kai, and Zaibei Heimusha 
Kai (Japanese residing in America Military Conscripts 
Association ) 

Selleni c-Ame.rican Brotherhood 

Hinode Kai (imperial Japanese Reservists) 

Hinomaru Kai (Rising Sun Flag Society — a group of Japanese 
War Veterans) 

Nokubei Zaigo Shoke Ban (North American Reserve Officers 
Association) 

Hollywood Writers Mobilisation for Defense 
Hungarian-American Council for Democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the Yforld 
International Labor Defense 

International Workers Order, its subdivisions , subsidiaries 
and affiliates 

Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 

Japanese Overseas Convention, (Tokyo, Japan, 1940 

Japanese Protective Association (Recruiting Organisation) 

Jefferson School of Social Science, New York City 

Jewish Culture Society 

Jewish People *s Committee - 

Jewish People 's Fraternal Order 

Jikyoku Iinkai (The Committee for the Crisis) 

Joint Anti-Fascist Refugee Committee 

Joint Council of Progressive Italian- Americans ,- Inc* 

Joseph Weydemeyer School of Social Science , St* Louis, 

Missouri 

Kibei Seinen Kai (Association of U* S, Citizens of Japanese 
Ancestry who have returned to America after studying in Japan) .. 
Knights of the White Camellia /. 

Ku Klux Klan • 

Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswerk) 

Labor Council for Negro Rights 
Labor Research Association, Inc • 

Labor Youth League 

League of American Writers 

Lictor Society (Italian Black Shirts) 

Macedonian-American People r s League 
Mario Morgantin.i Circle 

Maritime Labor Committee to Defend A1 Lannoh 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 




- 4 - 


I 


/< 


. * *• 

Michigan Civil Rights Federation 

Michigan School of Social Science 

Nanka Teikoku Gunyudan (imperial Military Friends Croup 
or Southern California War Veterans) 

National Association of Mexican Americans (also' known as 
Asociacion Nacional Mexico;- Americana) 

National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America organised in. February 1942) 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom of *the Press : ' ' \ 

National Committee to Win the Peace . 

National Conference on American Policy in China and the 
Far East (a conference called by the Committee .for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croatian Descent 
National Council of Amertcan-Soviet Friendship - . . 

National Federation for Constitutional Liberties 
National Labor Conference for Peace ' , 

National Negro Congress 

National Negro Labor Council * „ , . . . 

Nationalist Action League 

Nationalist Party of Puerto Rico . ' ' 

Nature Friends of America (since 1935) 

Negro Labor Victory Committee. 

New Committee for Publications ’ ■ ' ’ . 

Nichibei Kogyo Kaisha (The Great Fujii Theatre) 

North American Committee to, Aid Spanish Democracy , , 1 . ^ 

North American Spanish Aid Committee : 

North Philadelphia Forum - . ” : 

Northwest Japanese Association ; ’ - j 

Ohio School of Social Sciences ‘ ‘ 

Oklahoma Committee to Defend ^Political Prisoners , „ ^ 

Oklahoma League for^. Polity cal Education (See Communist. 
Political Association) . > „ - . ‘ . . , V \ . 

Original Southern Elans , Incorporated l ' 

Pacific Northwest Labor School 9 Seattle 9 Washington 

Palo Alto Peace Club ' . . 

Partido del Pueblo of Panama (operating in the Canal 'Zone ) 

Peace Information Center ' 

Peace Movement of Ethiopia ,, 

People 's Drama 9 Inc • r ■ : .... ' 

People's Educational Association (incorporated under name 
Los Angeles Educational Association 3 Inc*)‘, also known as 
People's Educati onal ' Center j People's University > • " 

People 's School ' \ « / ; 

People's Educational and Press Association of Texas , . 

People's Institute of Applied -Religion ‘ . 

People's Radio Foundation t Inc • ' ‘ : 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 

Political Prisoners ' Welfare Committee 
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Po Ionia Society of the IWO , ■ 

Progressive German- Ameri cans , also known as Progressive 
German-Americans of Chicago 
Proletarian Party of America 

Protestant War Veterans of the United States , Inc • 

Provisional Committee of Citisens for Peace, Southwest Area 
Puertorriquenos Unidos (Puerto Ricans United ) 

Quad City Committee for Peace 
Revolutionary Workers League 
Romanian-American Fraternal Society 
Russian American Society 3 Inc • 

Sakura Kai (Patriotic Society , or Cherry Association- 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum 
Schappes -Defense Committee 
Schneiderman-Darcy Defense Committee 

School of Jewish Studies, New York' City * - ■ 

Seattle Labor School, Seattle , Washington ■ ^ 

Serbian- Ameri can Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 

Slovak Workers Society \ v 

Slovenian- Ameri can National Council 

Socialist Workers Party, including American Committee 
for European Workers * Relief \ 

Socialist Youth League 

Sokoku Kai (Fatherland Society ) • ‘ , . 

Southern Negro Youth Congress , ' _ , ... v . 

Suiko Sha (Reserve Officers Association, Los .Angeles ) . 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 
Tom Paine School of Westchester, New York’ 

Tri— State Negro Trade Union Council 

Ukra i n ian- Ameri cun Fraternal Union' ; ; 

Union of American Croatians 

Union of New York Veterans _ ; J ' 

United American Spanish Aid Committee ■ ■ * 

United Committee of Jewish Societies and Landsmans chd ft 
Federations, also known as Coordination Committee of 
Jewish Landsman schaf ten and Fraternal Organisations 
United Committee of South Slavic Americans. 

United Harlem Tenants and Consumers Organisation ■ 

United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade 


'- 6 - 


9 •• 

Veterans Against Discrimination of Civil Rights Congres,8i 
of New York (See Civil Right's Congress ) v. 

Virginia League for People's Education (See Communist 
Political Association) 

Voice of Freedom Committee T: ,t 

Walt Whitman School of Social Science , Newark , New Jersey 
Washington Bookshop Association -.■? 

Washington Committee to Defend the Bill of Rights . y 

Washington Committee for Democratic Action 
Washington Commonwealth Federation 
Washington Pension Union 

Wisconsin Conference on Social Legislation 
* Workers Alliance (since April 1936 ) 

Workers Party, including Socialist Youth League 
' Yiddisher %ultur Farband 
Young Communist League 

Yugoslav-American Cooperative Home , Inc% 

Yugoslav Seamen's Club, Inc • 
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PROMULGATED BY 
U. 5. CIVIL SERVICE COMMISSION 
CHAPTER R|, FEDERAL PERSONNEL "MANUEL 


U. S. DEPARTMENT OF JUSTICE 

AL BUREAU OF INVESTIG 

WASHINGTON 25, D. C. 


A# 


FORM APPROVED ' 

BUDGET BUREAU.NO. 50-R064 




rm 


NOTIFICATION OF PERSONNEL ACTION Filed /! 


I. NAME (MR.-MISS-MRS.* FIRST-MIDDLE INITIAL- LAST) - 

MR. ROBERT G. KDMEL 

This is to notify you of the following action affecting your employment : 
' 5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 


2. DATE OF BIRTH 3. JOURNAL OR ACTION No. 4. DATE 


5-17-324 


F. B. L 


4-9-54 


6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


PROMOTION AND PAY ADJUSTMENT 


4-11-54 


EXCEPTED BY LAW 


Special Agent 


- 8. POSITION TITLE 


GS 11 

$6l40 per annum plus 20$ Cost-of- 
' Living Allowance 


9. SERVICE. SERIES. 
SALARY. GRADE 


GS 12 

{j>7040 per annum plus 20$ Cosl- 
of -Living Allowai.ce 


10. ORGANIZATIONAL 
DESIGNATIONS 


11. HEADQUARTERS 


DEPARTMENTAL 


13. VETERAN'S PREFERENCE ^ 
NONE WW11 lOTHERl 5-PT. I lO-POlNT*** 
disabJ OTHER 


12. FIELD OR DEPT’L 


1 J field 


14. POSITION CLASSIFICATION ACTION 


NEW VICE 1. A. REAL. 


DEPARTMENTAL 


| s (pr om GS 12 

prom GS 13 8-17-52 


15. 16. ^ 17. APPROPRIATION S. ft E., FB I 

SEX RACE 

18. FROM: 

M is. to: same 


. SU. 


DIRECTOR, F. B. I. 


1 8.^ SUBJECT TO C. S. 1 9. DATE OF APPOINT- ^ 
RETIREMENT ACT - MENT AFFIDAVITS 

(YES-NO) ,, (ACCESSIONS ONLY) 


20. LEGAL RESIDENCE 



■ ■■ ■■■ f 

REMARKS: 4 

The provisions of the Universal' Military Training and Service Act of 1951 have been complied with. ' 

The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the Supple- 
mental Appropriation Act, 1952 — Public Law #253, approved I I-i-51. ; 


This promotion is temporary in accordance with Public Law #843, approved 9-27- 59 . 

20$ cost-of-living allowance is in accordance with Civil SSEHSSE Service Regula^iSh : ; j 
issued under date of 3-18-50. . ’ 

ftoSTcliangea to perm, action off. 941-54— 1 Pi. 763 ___ — ^ | 

4 3 APB 241954..' . ~ ' *■ ■ I^l J 

* £ f SIGNATURE OR OTHER AUTHENTICATION ^ 

- : " : Z 3 Jwt 

, TC U. 5. GOVERNMENT PRINTING OFFICE:^ 1933 7 * 2579M 

Di?DenMK(t?T trn t- 1 


PERSONNEL FILE 


r 


\2. GRADE AND COMPONENT OR POSITION 


5. PURPOSE OF EXAMINATION 


St^n^arA iFomi 88- - ' ' 

^ (fcev. Aug. .1950) - 

BrCOlTULGATED BY 

Wort of medical examinatiomaP 



S T NAME— FIRST NAME— MIDDLE SAME 2. GRADE AND COMPONENT OR POSITION 

gE&fc Robert George 

4. HOME ADDRESS (Number, street or RED, city or town, zone and State) ~ 5. PURPOSE OF EXAMINATION 

2622 gaafaaiso Bgi^rg^ .^aolaXu- ~3E«g*. FBI Aanuetl Pltralcal 

7. SEX' K RACE " 9. TOTAL YRS. GO VT. SERVICE 10. DEPARTMENT. AGENCY. OR SERVICE If. ORGANIZATION UNIT 

„ * MILITARY | CIVILIAN 

3S&& Saucaalasi I- I 

12. DATE OF BIRTH 13. PLACE OF BIRTH 14. NAME RELATIONSHIP; AND ADDRESS OF NEXT OF KIN 

IT lay 3& 1 Indiana | ; 

15. EXAMINING FACILITY OR EXAMINER. 1 AND ADDRESS' - 1 16* OTHER INFORMATION * J " 

Pearl- Bertor Hagai Bhipyara* Saw #12B I RELt Catholic 

17. RATING OR SPECIALTY " " [ TIME IH THIS CAPACITY: TOTAL LAST SIX i 

pitMiOAi tUM H ATinu I NOTES . — Describe every abnormality in detail. (Enter pertinent i 

uLINluAb CVALUAI I UN I rnn/iniffl irt jfflm 75 rtnrJ ttna ndtHtianal sheets 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 

?~23-54 


116- OTHER INFORMATION 


#122 


KSi»t Catholic 


TIME IK THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


(Check each item in appropriate col- 
umn t enter**N. E.” if not evaluated) 

18. HEAD. FACE NECKr AND SCALP 


NOTES. — Describe every abnormality in detail. (Enter pertinent item number before escTi 
comment: continue in item 73 and use additional sheets if necessary .) 


21. MOUTH AND THROAT- 

oo caoc rnMFoai (*«*- & ext. canals) {Auditory 

ZZ. EARS GENERAL aett # u undtr it€ms 70 an d71) 
23* DRUMS ( Perforation ) 

?A etvpc rrMCDai (Visual acuity and refraction 

IA. EYES—GENERAL „ nder c9> €0t nnd GI y 

25. * OPHTHALMOSCOPIC 

26. PUPILS (Equality and reaction) 


27. OCULAR MOTILITY 


(Associated parallel move- 
incuts, nystagmus) 


28. LUNGS AND CHEST (Include breasts ) 

29. HEART (Thrust, tize, rhythm, sounds) 
30* VASCULAR SYSTEM (Varicosities, etc.) 

3L ABDOMEN AND VISCERA (Include hernia) 

32. ANUS AND RECTUM {gSgfffffejggff 

33. ENDOCRINE SYSTEM 

34. G-U SYSTEM 

35. UPPER EXTREMITIES ranocof 


24 « m m 


!§&$$$& leases* 


correctable bilaterally to 


V 

iN.gt 


37. LOWER EXTREMITIES 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 

40. SKIN, LYMPHATICS 

41. NEUROLOGIC (Equilibrium tests under item 7£) 

; 42i PSYCHIATRIC (Specify any personality deviation) 


Females only I 


(Check how done) 

□ VAGINAL □ RECTAL 


Vr;. 


(Continue in item 73) 


tv 44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

Q~ReitoraUc teeth X. — Missing teeth (&X 8).— Fixed bridge, brackets to 

JS* , f^-Nanrestorable teeth . , XXX.—Repla ced by dentures . \ ' - include, abutments. 



REMARKS And additional dental defects and 

DISEASES - - - 

#17 & #52 S%acte<i*,. ; 
SLSSS I * ' - 


1 45. URINALYSIS: SP. GR. 1.031 


yW Seg 

t\ $ 45. EKG 


Ifofe doj$& 


MICROSCOPIC 

Horsnal 

49. BLOOD TYPE AND RH 
FACTOR 


■ -TV 

f JUL 28 1' 


LABORATORY FINDINGS j 7" 

46. CHEST X-RAY (Place, date, film nv.mber,rtsuUY 

#54251 Negative 


1 50. OTHER TESTS 


Sen© 


~~ / — j| 

47.* SEXOLOGY (Specify (esHsed %fid 


13 JUL 2L> 1954 




10— 6228S-1 


Ml % 8 19S-P 


MEASUREMENTS AND OTHER FINDINGS 

I 53. COLOR HAIR I 54, COLOR EYES 




SLENDER MEDIUM HEAVY OBESE 

.... aeytft ; L__ □ m □ □ 1 mvw*l 

53. PULSE (Arm at heart level) 

SITTING | AFTER EXERCISE Z MIN. AFTER I RECUMBENT AFTER STANDING 

\*M 3H 3M,N -^ 


56. TEMP. 


57. BLOOD PRESSURE ( Arm at heart level) 


DIAS - SB 


RECUM- SYS - 3$$8 1 STANDING I SYS - 


| DIAS * .$8 


59: DISTANT VISION 

RIGHT 20/ m CORR. TO 20/ 

LEFT 20/ CORR. TO 20/ gggj 

62. HETEROPHOR1A: 

(Specify distance) ES° EX C 

63. ACCOMMODATION 

RIGHT LEFT 

66. FIELD OF VISION 


" REFRACTION 

s cx 

m p»RS0HHEI 

L.H. PRISM D1Y 


NEAR VISION 

CORR. TO BY 

CORR. TO BY 


64. COLOR VISION ( Test used and result) 65. DEPTH PERCEPTION UNCORRECTED 

M A* - (Test used and score) — 

MASH CORRECTED 


67. NIGHT VISION (Test used and score) 


HEARING 


71. 

AUDIOMETER 

/I5 SV 
U / J 5 SV 

M/>= 

£§/>* 

250 

see 

RIGHT 

LEFT 

500 1000 2000 

BIS 108 A £048 

8 


63. RED LENS 69. INTRAOCULAR TENSION 

1 72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


73. "NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

& nm — -- — - 


( Use additional sheets of plain paper if necessary) 
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) " I 


75. RECOMMENDATIONS — FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


76. PHYSICAL PROFILE 

P [ U I L 1 H 1 i i s 


78. IF NOT QUALIFIED, USX DISQUALIFYING DEFECTS BY ITEM NUMBER 

79. TYPED OR PRINTED NAME OF PHYSICIAN ^ 

ws&mi 

80. TYPED OR PRINTED NAME OF PHYSICIAN 1 


PHYSICAL CATEGORY 
B 1 C 


81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (IndicaUwhich) 

mmm m mm 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

\ 
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ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 


The following portions of the attached examination report form need 
not be completed: 


2 

67 

3 

68 

11 

69 

14 

71 (unless other 

17 

examination indi- 

62 

cates desirable) 

65 

72 


Item 4 8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: 


„ The .medical examiner, should answer the following question: 

Examinee is • qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 


Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

Nbi 

If answer is M yes" please specify. 


IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 6l t 64 AND 70 PERTAINING 


TO VISUAL ACUITY, COLOR VISION AND HEARING, 



IN DETAIL. 


jjBA&ER-^LT ttCUSN • - ' 
Signature of Medical Examiner) 

7 - 20-54 


SNCLOSUEB 


(Date ) 

D7-33V 


3X 




September . Q ± ,1954 


Personal 


Vtial 


lfr» Robert (?, kunkel; J 

Fede ral ' Bureau of - Fnvesti gati on 

ftonolulu 9 Hawaii ■ :. t . ' • 


Bear lfr„ Kunkelj : 

•. v : \ ;; .'•*•; ' - ' four ? splendid performance in eon* '-*• 

* ' •;* *. piloting a series of eucce&oful interview® '■ 

: : . • .’ V with a confidential source of information.' ' 

V : ‘ in connection with the- trial of a number of-"- ' 

/ Vv snath Act subjects- in fhe. Philadelphia Hoi- ' 

sion ie uQ$i noteworthy ' ,■ *» . - • •»' . _•• - 

\ r y ; . - r ' & ffl gratifying to know that thi® ' 

. .. v\ peeignuent wap. .handled with ®ucH" ingenuity -■ 
■■■'J/'.-x '.:...ahd^good Judgment/ and youmajy tahO. .pride \ ’ 

' - "i f . \ the re suite achieved.*' jf an most itppre*' ■ . ; ' 

- /v. . Ciative Of your off oris f V;-; « : 'A-*? 

*' ' 1 * - ; / „ <• ,J „ - ' \ i ■ * v : " n " -JO / 

■ ■ : -fe v ' ■'• ' ■'! '■ . • Sincerely yoUr® s ‘ : . 

- mailed i 6 . ^ .•/ fey- •; ; • -f - ; . 

\ S£P1 \3 1954 ' - ac * SAC* Honol ulu (Persb-Mi^LWW0io h ) ■ >•' ' ; 

' ■ C6M&- pb! ' •' . 1 [ - Accounting andi Ffdud Section :■ ; 


COM -FBI 


Tolson 1 — 

* Boardmari : 

Nichols ! 

^Belmont _ 

Harbo _j 

- Mohr . - , 

parsons 1 i? 

Rosen- - 

- * Tamm fe'AI, 
’ Sizoo 

Winterrowd 1_ 

Tele. Room 1 

Holloma n , — . 


; ^ . 67f334'343 

j A 5 v'.. ^ ''^ 4 -' ! 

-■ ~ vV' "' ' , 

* *+ ^ 
- « . T * H A 

; k " . £ 

. - „ **'.*.'; • Y\?'r 


c: v ’“'S ^ 


fell 

• W^VV-iA fv\ ■ - /\f \ A /) 1 y 

.ti ;; s.V = v*^c4fc .- s -.^ \ J Wfe , 

: - -_-F .? ^ 



V r : 


i4i&; 



& . - 








FORMNjj 



U MtWlflmmUM • unitedsta' 

' " ' ■•-.iV' 1 " 


iras'j* 


•VEHEMENT 1 ! 


¥i 


Director, JBI. l/$V . ' v^v' Se^t,.i7„.1954\ 

SAC, . Htnolulu . (6X^79) . ■ 

?»P®- . ACCOONTING SCHOOL ; % ' •: 



>- ^ ■ yW ' ■ - 


ReBulet .9/14. la-st Instructing ;SA HOBEBf G.-.fejMCEl to Report for ' 

In. lie«- Of ;In Service-. Training'. starting Monday,. 


This is -to adylse that;;SA\OTai, and his Mf e' ROROTHY- OTKEL-ar e ■ ’ 

expecting the >hirth of their first child dfe. or. about the'-mlddle- o'f > 
,0et»ber,. It would. .^appreciated, if the attendance ^oftihis : - 

session . invloyember or 'December., y,, ,/ ' y f . ; 

'lotobesMfsession 1 ^ K ° p ^ pa?atlons ' dl> P lans ' t6 Attend the 







-'Hr*' 


* 


Copy 46 




Director, FBI 


SAC, Philadelphia 


August 18, 1954 


COMPROS 

PHILADELPHIA 



iJR&RT*' ' dr 1 k & $ 




T?^-pg>r»^rir>A * g mari^ -ho -my telephone conversation with 

and at the Bureau on 8-13-54. 

The purpose of this letter is to recommend letters of 
commendation and meritorious promotions for the Agents who 
did outstanding work in Connection with the above captioned 
matter . 

It is recommended that SAC ABBATICCHIO receive a 
letter of commendation in the successful outcome of the trial 
since he was in charge of the Philadelphia office all hut the 
last few days of the trial and follwoed this matter closely 
as the trial progressed. 

Special Agent I is the Security 

Supervisor of the Philadelphia office who handled the over- 
all supervision of these cases and was in constant touch with 
the. proceedi ngs as the tr ial progressed from March to August 
1954. Agent I | throug h his handling of PH-22-S who 

controlled the witness I I was able to insure that the 

latter testified. This Agent advocated the interviewing of 
C . P . members who attended the Decemhe r 1950 co nvention which 
brought about the interview of Witness I ~1 at Honolulu . 

I was used in the trial thereby saving a high-level 
informant who is presently a mem ber of the Di strict Committee 
and a regional organizer. Agent l~ I worked long 

hours during the trial, analyzed all exhibits and informant 
reports, made recommendations and estimates which were sub- 
mitted to the Bureau realive to the degree of damage to the 
Bureau's interests which would be incurred should certain ex- 
hibits be produced, and in general performed in an outstanding 
manner thr oughout the t rial period. It is my recommendation 
that Atent |~ I be granted a meritorious promotion to 

grade 14 as a reward for his' conscientious and intelligent 
efforts . 

NHM;AVM 

67-367 

cc - Personnel Piles 


1 8 SEP 21 1954 


PERS .FILES 
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Director, FBI 


Copy 46 

August 18, 1954 


Re ; 


COMPROS, PHILADELPHIA 


Special Agent 


was approved by the 


Bureau to coordinate the multitude of operations involved 
in connection with the preparation for the trial and the 
trial itself. The United States Attorney and -the Special 
Assis tants who tr ied the case expressed great confidence in 


Agent f I ability and his knowledge of the backgroung 

of the case < and of the Communist Party generally. Agent 

recommends him for a meritorious promotion and 


I concur. 


Special Agentf 
the Bureau to sit at th 


was approved by 
e counsel table during the trial. 


This Agent did an outstanding job in protecting the Bureau's 
interest during the trial. Each day he dictated the daily 
teletype and. ^airtel covering the events of the trial.- He 
performed a considerable amount of overtime and on many oc- 
casions disergarded the lunch period in order to take care of 
things that had to be handled . He is recommended by Agent ■ 

for a meritorious increase in. salary and I concur, 


Special Agent 


was authorized by - 

the Bureau to handle the exhibits during the trial. This, 
as the Bureau is aware, involved a tremendous amount of detail 
work. He performed his duties in an outstanding manner and 
made it possible to produce items in evidence on a moment's 
notice. This Agent, likewise, worked a considerable amount 
overtime during the period of the trial and because of his 
outstand ing efforts, interest and accuracy, was recommended 
by Agent | f or a meritorious increase in salary, and 

I concur in this recommendation. 


of 


Special Agent | I was approved by the 

Bureau as the re li e v man at th e counseTtable to substitute 
for Agent s | l and I L He was seldom needed at the 

counsel table but was of considerable assistance in handling 
exhibits, preparing paper work in connection with the trial, 
and preparing a daily summary of the transcript of testimony. 


2 


Copy 46 


* 


# 


Director, FBI 


August 18, 1954 


Compros, Philadelphia 


This proved to "be of great value to the Government attorneys 
in preparing their briefs opposing the defense motions for 
directed verdicts at the completion of the Government's case. 
This Agent also assisted in t he interviews of a nu mber of 
potentia l witnesses including I and! | 

| who were actually used] Agent | I recommends 

that hfi be considered for a meritorious increase in salary 
and I concur. 

was the stenographer assigned to 
work with the Agents during uhe preparation for and the trial 
itself. During the trial he occupied space with our Agents 
in the United States Attorney's office where he typed airtels, 
teletypes, summaries of the daily proceedings* and various other 
pieces of correspondence. He proved to be extremely capable 
and accurate in his work. He turned out a very heave volume 
of work each day. He assisted in indexing the notes of* 
testimony, exhibits, readings from exhibits, etc. His index 
of documents used in the trial was utilized by court report ers 
in compiling the official index of the record. I l is 

attending LaSalle College and hopes to become an A^ent in 
the future . During the trial he made many sacrifices such 
as missing classes or missing his dinner before going to class 
in order to handle the work that was assigned to him. He d id 
an outstanding job and is recommended by Agent 

for a meritorious promotion and I concur in this recommendation. 

It is recommended that Special Employee I I 

I who was utilized to assist Special AgentH fin 

handling exhibits receive a letter of commendation. He 
handled his assignments in an excellent manner and was 
instrumental in setting up and maintaining the control system 
for exhibits which were set aside for possible use in the trial, 
His work made it possible to quickly locate numerous items 
selected in answer to or in antieipatio: Of subpoenas and 
orders to produce. His performance was excellent throughout 
the trial. 
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Copy 46 


Director, FBI 

Re : COMPROS, PHILADELPHIA 


b2 

b6 

b7C 

b7D 


Special Agent 
formerly ^ 


handled [ 


witness at the trial. 


J w ho wan an important Government 
Agent I I anticipated the need 


for this individual as a witness and received an award for 
super ior acc omplishment over a year ago for simnsfiding to re- 
place I I as an informant in the 


| \ D uring the months prior to the 
■cne uriai itself [ 


of great assistance to the 
Special Assistants try ing the case . 


stabilizing influence. 


months prior to the trial an d- 
]worked closely with| [and 
2 United States Att orney and th 
the ease . Without I 

| would not have been nearly 


t 


nd' during 
was 

£he 


would not have been nearly so 


effective who knew all ro the witnesses personally. It is 
recommended that Special Agent [ 
commendation. 


receive a letter of 


It is recommended that Special Agent, 

receive a letter of comme ndation for the m anner in which he 
handled the conta cts with| 1 family rhir>irnr t.hp 

trial . I ~| family reside in 

; a number of probl 


and they brougnt 


problems to Agent [ 


attenti on which h e was able to resolve wit hout having t 
them to 


at the trial . 


I attention while he was in 
"This Agent used considerable ingenuity and 
discretion in handling this assignment and deserves to be 
commended . 


call 

testifying 




It is recommended that Special Agent 
receive a letter* of commendation for the manner in which he 


handled 
formerly! 


r 






forme rly 


and his wife [ 


had been an informant for ten 


years and when first approached about testifying in thjs case 
was reluctant because of his fear that the strain would have 
adverse affect on his wife who was ill at the time. Due to 
the confidence which these indivi duals had in Agent I" 
they froth ag reed that I I should become a wit 


an 


t 


nth agreed that[ 

Jhad many interviews with the informant prior to 


Agent 

and between the _ interviews conducted by the Special' Assistants 
prosecuting the case and handled his assignments in an excellent 
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b6 

b7C 

b7D 


Copy 46 


* * 


e 


0 


Director, FBI 


August 18, 1954 


COMPROS, PHILADELPHIA 


manner. I | was successfully utilized as a witness and con- 

tributed maternially to the case . 



pre-trial interviews with this witness and did an excellent 
job. He deserves to be commended for his work in this case. 

Special Agent I h andles I ~l who 

was cons idered for use as a witness in this case, and Agent 
1 was able to maintain a relationship of friendship 
and control so that the informant would have performed as 
a witness in an effective manner even though he had much to 
lose by way of personal embarrassment and anticipated abuse 
if he was used as a witness. Contacts with the informant 
had to be handled with the utmost discretion and good judg- 
ment and although the informant was not used at the trial, 
it is recommended that this Agent receive a letter of com- 
mendation for the splendid manner in which he handled his 
assignment. 

It is recommended that Special Agent | 

receive ? letter of commend ation for the manne r in which he 
handled Informant I I. Thl a i n formant i s I 


1 |. Agent was called i >2 

upon many times to locate or obtain publications desired by b6 

the Un ited States Attorney or the Special Assistants. Agent b7c 
I | was also one of the Agents who originally cultiva ted b7D 

1 | and participated with Agent | in 

some" or the preparatory interviews . The excellent manner 
in which this Agent performed is believed to be of commendation. 

Special Agent 1 had no specific as- 

signment with regard to the Smith Act trial. However, 
due to his previous handling of investigations on the 
Philadelphia waterfront, he was aware of the fact that 
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Copy 46 


Director , ET3I 


August 18, 1954 


COMPROS, PHILADELPHIA 


successful interviews had "been conducted by other offices with 
several individuals who had formerly been active on the Phila- 
delphia waterfront. At his suggestion the offices involved 
were requested to contact these people in order to determine 
wheter they wnnirj «r>-h aa ^fnaagoe -t-fog trial . One in- 
dividual, namely] | was selected by 

the attorneys ana was used as a witness, and his testimony 
was a definite contribution to the success of the case. In 
another instance Agents at Honolulu obtained the consent of 

to appear as a witness and his testimony was 

extremely valuable since, with one exception , he was tha nnlv 
cooperative .person who had attended a sec ret r~ 
in this district in December 1950. Agent ! ~l reca lled that — 
his waterfront contacts indicated that they thought I 
might be a sex deviate. Being warned of this possibility, 
considerable investigation was conducted and when the defense 
counsel attenpted to capitalize on this, the Government was 
able to take a firm position and the trial judge criticized 
the defense counsel for its allusions to this, and in his 
charge to the jury, the judge further criticized the defense 
efforts to impute sex deviation to the witness. This Agent 
was of material assistance in the investigation and trial 
and is being recommended for a letter of commendation. 

Although the men whose performances have been 
particularized above deserve the greatest credit for the 
work attendant upon the trial itself, I believe in all fairness 
we should not permit to go unnoticed those Agents who pre- 
pared the prosecutive summary reports and otherwise were 
responsible for a major portion of the ground work that ' 
permitted the prosecution to be considered in the first 
place. Several of the A gents named above are included 
in thi s group, i. e. SAs I II 

l l I and | \ The other 

men considered worthy of commenaat-ion Decause or their 
material contribution to cases on certain of the subjects 
and the specific subjects involved are as follows: 
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Director,, FBI 


h6 

blC 



# 

Copy 46 

August 18, 1954 


Re: COMPROS } PHILADELPHIA 



Agents in other offices whose work was inavaluable 
in connection with this trial * include Special Agents SEO 
1 and ROBERT O. KITNKF.T . o f the Honolulu office 
who conducted a seri of successful interviews with 

| and were able to overcome his initial be 

reluctance to appear as a witness. b7c 


SPECIAL AGENTS 


mendec 


New York office were successful in developing 

| as a Government witness. It is recom- 

lese Agents receive letters of commendation. 
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MR. MOHR 


Copy 46 

. August 31 j 1954 


H. L. Edwards 


COMMUNIST PARTY* USA - Brief 
(Prosecution of Additional 
Communist Functionaries Under 
the Smith Act - Philadelphia. 
Internal Security - C 
COMMENDATION MATTER 






SUMMARY MEMORANDUM 


The SAC* Philadelphis* by letter dated August 18* 1954* 
and teletype dated August 26* 1954* submitted recommendations for 
commendatory action concerning personnel in the Philadelphis, : San Juan* 
New York* and Honolulu Offices as a result of their splendid services 
in this case. You will recall that the trial of the Smith Act 
subjects in Philadelphia began on March 22* 195^> and ended on 
August 13* 1954* with all nine defendants being found guilty. The 
recommendations of the SAC are summarized as follows : 

k SAC .ABBOATICCHIO (presently SAC* Charlotte) - He was in charge of 
, the Philadelphia Office while the trial was in progress with the 
( exception of the last few days of the trial* followed the matter 
,‘g closely* -and his over-all supervision contributed the successful 
ffo outcome. SAC McCabe recommended letter of commendation. The b6 
Domestic Intelligence Division concurred. b7c 



M SaJ I ~ He is Security Supervisor of the 
$ Pnliaaeipma urnoe ana was responsible for general supervision of 
the ease . He was in constant touch with the proceedings as the 
.trial progressed* handled a valuable informant* analyzed all exhibits 
L ! and informant reports, made valuable suggestions concerning use of 
, yX informants as witnesses* and* in general* performed in an outstanding 
1 ^manner throughout the trial period. He worked many long hours and 
, performed with exceptional industry and ingenuity in protcting the 
‘.Bureau ''s interest. SAC recommended reallocation from Grade GS-13 
i£to Grade GS-14 and the Domestic Division concurred. 

tit 


SA 


entered on duty as a Special Agent on May 23* 

^1934* and is presently in Grade GS-13* $9160 per annum. His services 
;.have been satisfactory although he has been cautioned on one occasion 


fand censured on five, occasions in connection with deficiencies in 


handling hj^jror 

Attachments (6) 
cc & 


E JI : jmr 



The last censure was on April 27* 1951 * at which 


ent direct) 
(sent direct) 



be 

b7C 


Copt 46 
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time he was criticized for delinquencies in handling his supervisory 
"duties as reflected in his 1951 Annual Performance Rating. He has 
been commended on three occasions for excellent performance . He 
was reallocated to Grade GS-13 on February 8, 1948, and one more 
t an i n ore as a will place him in the top of Grade GS-13* Inspector 
recommended in March, 1953, that he be reallocated to 
Grade GS-14 and this recommendation was repeated by the SAC on 
December 7, 1953; however, favorable action was not taken since it 
was not felt that he met the qualifications for reallocation to 
that grade. He has completed 20 years of service as an Agent and 
has served for more than ten years as a supervisor in the Philadelphia 
Office. Comments in his file reflect that he is not considered as 
a particularly outstanding prospect for the position of ASAC or SAC 
in view of his weakness in handling public relations work; however, 
he is available '-for general and special assignment and is considered 
to be performing his present supervisory duties in an excellent 
manner and is believed to be of more value to the Bureau in his • 
present assignment than in any other. He is eligible to receive a 
meritorious salary increase at this time. 

SA - He was responsible for the cooreination of 

the multitude of operations involved in preparing the case for trial 
the multitude of operations involved in preparing the case for trial 
and in the trial itself. His wide knowledge of the background of the 
defendants and the Communist Party generally proved invaluable to 
the prosecuting attorneys . He 'applied himself with great industry, 
inventiveness and personal interest exceeding the normal requirements 
of his position both in the quality and quantity of his work. SAC 
recommended meritorious promotion and the Domestic Intelligence 
Division concurred . 

SA I I entered on duty as a Special Agent on June 2, 

1941, and' is presently in Grade GS-13? $8360 per annum. His services 
have been satisfactory although it is noted that his early progress 
was unsatisfactory and as a result he was transferred from Butte to 
Kansas City and was placed on probation on February 5 ? 1942. He 
was removed from probation May 4, 1942. He was censured on May 13, 
1948, and again on December 15, 1950, for delays in investigating 
and reporting cases assigned to him. He was recommended on March 1, 
1947.J May 12, 1947, and August 17, 1953, for his splendid work in 
'two criminal cases and one security case. He is available for 
general and special assignment and is eligible to receive a meritorious 
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o/\ - He was approved by the Bureau to sit at 

the counsel table dur ing the trial and did an outstanding job in 
protecting the Bureau • s interests . He dictated the daily teletype 
and air-til covering the events of the trial, constantly applied 
his full effort to every assignment, and his work was of tremendous 
assistance to the Government attorneys. He worked many long hours 
wi i*h comnlete disregard for his personal convenience . SAC recommended 
aeStortSf LlSf ISSease and the Domestic Intelligence Division 

concurred . ' 

o a I I entered on duty as Special Agent on August 22, 

1949, and is prese ntly in Grade GS-ll, $6l40 per annum. His record 
has been above average and no administrative action has been taken 
asainst him. He was reallocated to Grade GS-11 on September 30, 

1951, and would normally be considered for reallocation to Grade 'GS-12 
on seotember 30, 1954. He is eligible to receive a meritorious 
salary increase at this time and appears deserving ofjeallocation 
to Grade GS-12. He is available for general and special assignment. 


SA | 1- He handled all exhibits_ during the trial 

and was responsible for making immediately available each item 
needed for introduction in evidence. He sei/ up a detailed control 
system for maintaining the exhibits which eliminated confusion 
and resulted in handling all exhiDits*with^ene utmost efficiency 
and dispatch. He handled ail of his duties m an outstanding manner,^ 
and proved to be of invaluable assistance to the prosecuting attorneys. 
He contributed a considerable amount of overtime and demonstrated 
outstanding interest and accuracy during the entire trial. SAC 
recommended meritorious salary increase and the Domestic Intelligence 
Division concurred . 


SA 


entered on duty as a Special Agent on November 17 > 


1947, and is presently in Grade GS-12, $7440 per annum 


His record 

has been satisfactory with the exception of a letter of censure on 
August 18, 1954, for his failure to insure that copies of a security 
matter report were properly disseminated while serving as . a relief 
supervisor! He was commended on September 1, 19bl> fo r his excellent- 
services in an internal security case. He is available for general 
and special assignment and is eligible to receive a meritorious 
salary ’--increase at this time. 


SA 


0 _ He was the Bureau-approved relief man at the 

counsel table and was of considerable assistance in handling exhibits, 
preparing paper work in connection with the trial, preparing a daily 
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summary to the transcript of testimony* and assisted in the interviews 
of numerous potential witnesses. He carried out all of his duties in 
a highly capable manner and his services were of extreme value to the 
Government attorneys, particularly in connection with the daily 
summaries of the transript of testimony referred to above. These 
summaries are expected to be invaluable in connection with any 
forthcoming appeal. SAC recommended meritorious salary increase and 
the Domestic Intelligence Division concurred. 


SA l I entered on duty as Special Agent on Jyly 25, 

1949* and is presently in Grade GS-11, $6l4o per annum. His record 
has been satisfactory and no administrative action has been taken 
against him. He was reallocated to Grade GS-11 on October 28, 1951, 
and would normally be considered for reallocation to Grade GS-12 on 
October 28, 1954. He is available |f or general and special assignment 
and is eligible ' to receive a-smeritorious salary increase at this 
time. He also appears deserving of reallocation to Grade GS-12 at 
the present time. 


STENOGRAPHER 


, - He was assigned to work with 

the Agents during the preparation of the case for trial and the trial 
itself and occupied space with the Agents in the United States 
Attorneys Office where he handled various typed of communications 
and correspondence. He turned out at heavy volume of ‘work and 
proved to be extremely capable and accurate. He assisted in indexing 
the notes of testimony, exhibits, readings from exhibits, etx. His 
index of documents used in the' trial was utilized by court reporters 
in compiling the official index of the record. He applied himself 
vigorously and intelligent and made many personal sacrifices in 
order to be constantly and readily available to the Agents and to 
handle his many varied duties. SAC recommended meritorious salary 
increase and the Domestic Intelligence Division concurred. 


I | entered on duty December 12, 1949, as a 

stenographer in the Philadelphia Office in Grade GS-3, $2650 per 
annum. He is presently in Grade GS-4, $3495 per annum. His record 
has been satisfactory and no administrative action has been taken 
.'against him. His name has been placed on the register for the 
position of Special Employee. He is eligible to receive a meritorious 
salary increase at this time. 


The SAC, Philadelphia, also recommended letters of 
commendation to the following employees who rendered valuable services 
during the trial of the case and who performed their individual duties 
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with efficiency and dispatch. According to the SAC, all of these 
employees worked long hours, made numerous sacrifices, and handled 
their work in such a way as to deserve letters of commendation and 
the Domestic Intelligence Division concurred: 


| SAL I 

(Special Employee) (now assigned San Juan) 


SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 

SA 


SA 


SA 


SA 


SAL I 

(now assigned Honolulu) 

SA ROBERT G. KUNKEL 

(now assigned Honolulu) 


SAl I i 

(now assigned New York) 


(now assigned New York) 


In addition to the above, the Domestic Intelligen ce Divisi on 
recomme nded that a letter of commendation' he directed to SA l I 


for the splendid supervision which he afforded this ease at 
the Seat of Government. His enthusiastic and intelligent attention 
to all phases of the matter and his constant attention to the numerous 
ramifications which arose proved instrumental in averting situations 
which might have proved embarrassing to the B ureau. Letter of 


com mendation were a lso recommended for Clerks_ 

and I I both of the Records and Gommuni cations Division, 

who rendered invaluable assistance in locating numerous publications 
and documents which were considered essential by Government attorneys. 
Their efficie ncy and enthus iasm were considered particularly 
commendable . | | Supervisor in Charge of Administrative 

and Personnel Records, concurred in this recommendation. - ■ 
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RECOMMENDATIONS OP THE ADMINISTRATIVE DIVISION: 


In view of the foregoing , it is recommended: 


(1) That SAC Abbat.icchio of the Charlotte Office be 
commended by letter for his over-all supervision ot the Smith Act 
trial while SAC of the Philadelphia Office. 


Done 

9-8-54 

LRH/llA 


I agree 

JPM 

8/31 


(2) That SA [ 


I agree 

Tolson 

pers 

_2ZL 


I agree 

PH 

9/1 


OK 

Hoover 


be afforded a meritorious 


salary increase from $9160 per annum to $9360 per annum in Grade 
GS-13 in lieu of reallocation to Grade GS-14. 


Letter to empl, 

9/8/54 

JW/h 


Recommend reallocation 

to GS-14, $9600 

JPM 

8/31 ' 

OK 

Hoover 


I agree 
Tolson 


pers 

9/1 


I agree 


PH 

3/1 


M 


That SA 


be afforded a meritorious 


salary ir&rease from $8360 to $6560 per annum in Grade GS-13 


Letter to empl. 
& just to Dept. 
9/8/54 JW/h 


I agree 


JPM 

8/31 


I agree 
Tolson 
pers 
9/1 


I agree OK 
PH Hoover 


9/1 


$0 


That SA 


l be reallocated from Grade 

4 i _ 


per annum, to Grade GS-12, $7040 per annum, and that he 


GS-11, $( 

be advised of such reallocation in a commendatory letter. 


Letter to 



I agree I agree I agree 

JPM Tolson PH 

8/31 pers 9/1 

9/1 


OK 

Hoover 
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(5) That SA 


be afforded a meritorious 1 

salary increase from $7440 to $7640 

per annum 

in Grade GS-12. 

Letter to empl. 

I agree 

I agree 

I agree OK 

& just to Dept. 

JPM 

Tolson 

PH Hoover 

9/8/54 

JW/h 

8/31 

plfrs . 

9/1 

9/1 

( 6) That SA 


be reallocated from Grade 1 


GS-11, $6140 per annum, to Grade GS-12, $7040 per annum, and that he 
be advised of such reallocation in a commendatory letter. 


Letter to empl. 

9/8/54 

JW/h 


I agree I agree 
JPM To Is on 

8/31 pers 

9/1 


I agree 


PH 

9/1 


OK 

Hoover 


( 7 ) That Stenographer 


be afforded a 


meritorious salary increase from $3495 to $3575. per annum in Grade GS-4 


Letter to empl. I agree I agree I agree I agree 

& just to Dept. JPM Tolson PH Hoover 

Q/8/54 LRH/EA ■ 8/31 8/31 9/l 

(8).; That letters of commendation je directed to the 
employees of the Philadelphia, ducui. New York, and Honolulu Offices 
recommended to receive such letters as set out above. 


Done 

I agree 

I agree 

I agree 

OK 

9-8-54 

JPM 

Tolson 

PH 

Hoover 

LRH/EA 

8/31 . 

pers 

9/1 

9/1 

- 


That a a 


and Clerks 


and | | be commended by letter for tne vaiuatie assistance 

they rendered in connection with this ease at the Seat of Government. 


Done 

9-8-54 

LRH/EA 


PERM 


IJj 


NT BRIEF 


I agree 

JPM 

8/31 

OF THE PE] 


I agree I agree 

Tolson PH 

pers 9/l 

9/1 r 

SONNEL PILES OP S A'S I 
AND STENOGRAPHER | 


OK 

Hoover 


ARE ATTACHED . 
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This is to advise. that I I wife o> the captioned- f 

Special - Agent gaye.«binth ?to. a stillborn ihf arit at. 8 :30 , avm* . tiii^ y , 
'date -at. Queen* :s- Hosp^italj- .1301. Punchbowl, Honolulu, ' TV H/ ; : 

/i / i- ' \ •- ';V^ - / V V - ' ,r " /V : //*’ ; J- % ' ~ - 

Every possible .assistance i£ -being-; ^fi'prded^Mr. - v and :jtra # .vKDlifa.;: 

It is recommended 1 that a J ^letter ofccoMolehceVbei forwarded /f.rom^ :" 
the 1pirectoj?.-;t;d;:.th©-. E0®]KEL'S« .. /•>_. . --V ^ - :\? r ‘ 

CEPsfM .V r’/' : .y -;yy • ; : -.y " :'X : . Y : .y;-y V. ■■ 'y- '' 






STANDARD ^5RM V K0,. 6^. \1 


•* : ;\.-i 



^ r 


; Tp /) •• Bire^or, FBI' 


SAC, Honolulu y 


S03JECI: BORER* , ft . 



• UNITED STfflES WEENMENT 







PERSON? 


5ENTIAL 


V 


School and’ In 'Service ... on November 15 next.'. 


; • advancement in; the . service * This is being called to .the Bureau 1 , s : 

u >*;- attention, at this time* in view -of his. , impending attendance at, the; 
IhJService. school t .- S'-.". 


i '**, 5f*'\ 


: . tp >afford; thfs-;agent while -he is in ‘ 

(attendance at : the . In'; Service . School.* 'In ray .opiniori he is mature',, ' .*• 

. • ( ^ 1 1 ■!< > . *■ * A * 1 ' A ■* - • * * * m- } * r " 




*’ - 'yr^W^' 
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1 '■! .*W Jt* 11 >■ , “ ' ' t ,}j , ' t An , , j4 . n “ l 1 ‘ * 1 „ . A* * V * *■ „ V J (i/^ *1 

• ■ , r > ^ m; \ **y " : •• - ■ 
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f; * ^ ' V lft 

', iVJUtfAlIlKiJ-* ' 




mu 


, 1 ?** 



.''.ii 1 - .-pfWE? 


#?r/ 


mm- 


*<1 - h ■ Y ^r: ‘ % 


'■■. ■</ 


yf 


* : ; - 


1 

, } <£ w V 



p •; • 

f*. ,*J-i I ' ‘ 


■,v 1 

\v.^ : 


YYY*\ 

VYnY 


jf&V 1 j 


r -'t: ^ 


J th0}\'^wppi scq- " •• 


pj -^e£&70& 9«t T 6o?* 


.f& gt atCT; ^ v. "Pi ;ii|^''-Bm»i?k; ■;$& 

; -t?pfxi^ . s^'-pse p0^r;i*|l!pvl:^oo^Oi]gso; 

/sifei? ,?$? Worn : . > - 

, ^ 1 /■ /“ ' Y ' ( . Y ,J V_ ; ,l ( * ^ 1 v ' 

:-p«p)pj |?Jig |^VS7fe& S wb*:: ; '■ . Vy"'-, ■• . /.’ •• ;;• 

if®S£ #$C «& t-h ; -. 


■-■m\ 

osbfjsjjsq tfag $c >5® 


rml-Tf ' 

WtSBQk 

■' Ecs& a* ssss 1 '■ •- 
? > 

’/ 

.§95VSW»j<?J9 ■. , ; • ; ’ 

1 

* + \ 1 ."l ' ' t 3 l 

Wm>? El ■ . 


? ** V***'. ~ V'M ii-* A^Vrti ,kivhv - 7:* 


, 'msm? 5 ; ccubotji?? 
"»#if , ps*..r'-JKt ■ 


‘ *t r .. y * •* ’ v [ , ^ 

•' YHlM't^ TA?r-V^:f^UM^V> ,0 flWsVfcfi " 


Cii&V? ■ 


October 85#. 1954 




jt£‘r*,%Qberif Uu.nHeX • . 
Federal Bureau of Investigation 
Honolulu# Hawaii - 



JDear Ur* Xunkel; ■ ^ , . r; , ' - : y 

. X have, been informed of Me sorrow ' 

- which tips come to Mrs* Xunkei and you# and , I . 
want to write this- note to empress to you botH 
my sincere sympathy* ' . • . 

-■ :■ 1 h ope lire *: Uu ntiel is getting, along 

satisfacioriXy*. y ’ \ ' 

" . ‘ •■,’ - ‘ 1 C"' /; •. Sincerely# •;••. 

■' ' ' V ■ ' ' \ W . . • j. Eflgay Heovor A • 
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Tamm 
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Winterrowd 
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Holloman' . 
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SAC, Honolulu 
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standard:fm no/64^ . 


To- . : Director, FBI 


DATE: ..JJot, jS 


subject: RiBEST G.v'XOKKEL • S V 
V v. . SPECIAL ASSN? U)' . S >v ; \ 


< The captioned Special Agent will . attend the Accounting, School' v 
• opening* at the- Seat of Government ■ oh J r Noyeiber':l'5 .next y . If possible, 


'in' cteuiifeping while he is .in:WasKingt,on';. . 


CEP-GC8- 




‘ 'iff * .'i 








1954'". 
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BQGimZ 


SA Kunke.l repommended for this training by SAQ . Domestic 
- Intelligence ; Division has advised that, if SA Kunkel is. given . 
this training it jwoiild be of material assistance to the Honolulu 
: y Division . The Laboratory has advised that this 

■: ' training.,. can be given during any two, day period . • 

“ "* ' when sl Kunkelr is available , Personnel' File'‘ , 

■ reviewed by Admin isttidtive .Division and no 
, information noted which' would preclude SA Kunkel 
- receiving this training . • ‘ . . • . 
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OCs Mr* Mdrbo (Sent direct) 
' Attention} 2fr* Qedrty , 

\ Mr* Parsons 

' Hz? Belmont" 1 ' 

; LZ' 

Ifr.Evanb 

h ' ~ . , > * 

! Mr. McDaniel 
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<P jC* 
^ * 




Vi. 


ED BY ASC 
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.FILED BY ... ' 


^-b‘ 
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&Adts MonoXulu 


ff&ven b&V’" Gf'lOSd 


Mir e dor, -FBI 


pmmteL gemmo# ' 


mobert a* &nm& 
3PSGXAL MWT 0) 


icaptionea agent is Qptiemim, to reperi for AccountmgiEcmoi 
and ZnrServiea Training tin. 2 2~X$*$4j.,uhd 'suggest ed - that thf 
MUreau- afford hin fnapecipr^a Aide- Training while in -attendance 
aii the Xn~&ervtQ9 Behoal* , “ •- \ k ... • •.,,-> 

-SA Munfted mill not be afforded lnGpeQiar f a Aide -/ ’- 
.Training af - this time a$: m .XttBpe titer Aide class is scheduled 
during the. time- he mill' be at the Meat of Government* Momv&r ], ' 
hip k®e< been- dieted for future :tion8ider'atitih*;.'‘ • "" ’* ■'.■•• 


: 1 ’ . - " ( t - * 1 : ' * ’ ' / * 4 

, - jf\y gjr . \ ' ». • ly - \ ’ 

/T IEM0Hk\ ■ •' i , •' ' 

GGt Mr,- Barb of Attention Mr, Mason): 

: . . . Movement' ■• -.._ r - 

■'■■*,; - r! 80G Bp&aTulii - Field Office File; /■ '. 

■ * ;, . *SJi* 0 obert G-, Xuhftel^e personnel File ; 
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STANDARD FORM HO. 04 


% 

Office Memorandum • united states government 


to 


FROM 


SUBJECT: 




date: November 9, 


Tolson. 




A, H . Belmon-^f/^/ 

F. J . Baumgar^^ffif 

0 : 

ROBERT 0. KUNKEL 
SPECIAL AGENT (A) 

Reference is made "to the attached&letter from 
SAC, Honolulu 3 indicating that the above Agent would attend 
the accounting school opening at the Seat of Government £ g 
on November 15 9 1954 9 and that if possible s the SAC 9 * 

Honolulu desire . that he also be given special instructions 
in chamfering while he is in Washington • 

This -request has been reviewed by the Internal Security 
Section and^it was noted that Kunkel handles th,e Communist 
Party , USA. Underground case in the Honolulu Division and that 
if facilities for this specialised training can be made 
available i'o him during the course of his stay in Washington , 
it would be of material assistance in the investigation of 
Communist • ?Party underground and related activities in the 
Haw,a i ian Islands ♦ 

R TuaniMENDATION: 

It is recommended that this matter be referred to the 
Laboratory Division for their comment as to the availability 
of such training . 

Attachment 

WFDsdlft 

cc - Administrative Division ^ 

cc - Laboratory "Division - ft j— 1.3 ,3 £0. 

ADDENDUMS ' ’fll fl 0/S4, DJP0dm ) I' re c omrne'm rhwtif& 
which* we can. give at any time he is available «■ . 

D. J, 10 r s qns A0 3. / fow 
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STANDARD FORM NO. G4 



Office l&emorandum 


# 

• UNITED STATES GOVERNMENT 


TO t 

PROM t 


SUBJECT: 


MR. MOHR 


E. B. CLATTON^jffi 

ROBERT G. KUNKEL 
Special Agent (A) 
Honolulu Division 


DATE: November 



Tolson 



Belmont 

Harbo 

Mohr 

Parsons 

Rosen 

Tamm* 

Sizoo 

Vinterrowd 

Tele. Room _ 

Holloman — 

Gandy 


The Director interviewed SA Kunkel on November 16 3 1954 , and 
said that he makes a good personal appearance . SA Kunkel advised the 
Director that while he is very happy with his assignment at Honolulu , 
he did want the Bureau to know that he was ambitious to advance in the 
service as he wanted to make it his career. The Director considered 
SA Kunkel to be above average both in enthusiasm and appearance and 
instructed that he be kept in mind for future advancement. 


The attached permanent brief of SA Kunkel f s ■ file reflects that 
he entered on duty June 29, 1942, in a clerical capacity and was appointed 
to the position of Special Agent July 11, 1949. He is presently in 
grade GS-12, # 7040 per annum (plus 20% cost-of-living allowance) . He 
is 30 years of age, married, and has no children. He has a Bachelor of 
Commercial Science Degree. SA Kunkel is a native of Indiana. However, . 
he presently lists the Honolulu Office as his office of preference . 

He served in the San Francisco Office prior to his transfer to Honolulu 
on August 21, 1950. 


SA Kunkel has a very good record in the Bureau and has been 
commended on several occasions for the . excellent manner in which he 
performed his assigned duties. In connection with personnel advancement, 
his SAC said that SA Kunkel made an excellent personal appearance , was 
mentally alert, displayed excellent judgment, and intended to make the 
Bureau his career . He was desirous of advancing in the Bureau’s service 
and his SAC recommended him favorably . SA Kunkel is an experienced 
accountant ; however, the majority of his work in the Bureau as an Agent 
has been in the general investigative and security fields. It is believed 
that he is capable, of assuming any type of supervisory assignment in 
the Seat of Government . 


RECOMMENDATION: 


H£C0i?DED-23 ' _? 

That SA Kunkel be considered for tfe Sifirs't'- '-supervisor y^vacd ncy 
at jbhe Seat of Government after January 1, 1 955^ m foe | 
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NOV 24 1954, 
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Attachment 

ERC:akc 

( 2 ) 
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November 16, 1954 


• ‘ MEMORANDUM FOR ME. TOLSON • 

... . ' './• , : • '&'] ‘ ■ . 

■ • Today I saw Special Agent Robert G* Kunkel 

of the Honolulu Field Division. Mr. Kunkel makes a good 
personal appearance . He seated that while he is very happy 
with his assignment at Honolulu* he did wantthe Bureau ' 
to know he was ambitious to advance in its service as he 
wanted to make it his career. I consider him to be above 
average both in enthusiasm and appearance and think he 
should be kept in mind for future advancement. 

' *' “i * ‘ , 1 * 

. Very truly yours/ 


John Edgar Hoover 
Director 


Tolson : 

Boardman - 

* Nichols : 

Belmont i 

Harbo 

. Mohr 

ParsonS — 

Rosen : 

Tamm 1 * 

Slzoo . 

. * Winterrowd * 

* Tele, Room 
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Gandy 









recewed-moh r 

FBI, 


m » :;K 50 f* ’ 5l1 





Ol 


M 

w 



20 

m 

o 


r? * 

-o**7 

r-20 

o <2 

o?c 

rn 

o 
' r* 



WERAL BUREAU OF INVESTIGATOR 
UNITED STATES DEPARTMENT OF JUSTICE 


FD - 185 


REPORT OF PERFORMANCE RATING 



Name of Employee: 


ROBERT G* KUNKEL 


Where Assigned: 


Payroll Title: 


(Division) 

SPECIAL AGENT OS-12 


(Section, Unit) 


Rating Period: from April 1, 1954 


November 23, 1954 


ADJECTIVE RATING:. 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


q Employee’s 
Initials 


Rated by: <£. 


T 

Signature ' 


SPECIAL AGENT IN CHARGE 11-23-54 


Reviewed by: 


Rating approved by: 


Signature 


"Signature 


fcsistant Director PEC 1 19.54 




TYPE OF REPORT I RZ 


~33&343-/M 


( ) Official ^ , 

( ) Annual 


(X^C Administrative ^ 

( ) 60 - day 

( ) Tra S fp 0V 29 J354 

( ) Separation from service 
„ , v 





NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



FD-185A 





Name of Employee 


Performance rating Gulp 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD -185 } 

ROBERT G. KUNKEL Title SPECIAL AGENT GS-12 

Rating Period: from to 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

t Rate items as follows: 

IE Outstanding (exceeding excellent and deserving special commendation). 

Z Satisfactory (ranging from good to excellent but not sufficient fo rate outstanding). 

— IE — Unsatisfactory. 

Q No opportunity to appraise performance during rating period. " 

Guide for determining adjective rating, , ' 

An "Outstanding’ rating cannot be justified unless all elements rated are 'plus*, and in addition, of course, supporting comments must comply with the requirements 
as set out below. _ . 

So far as 'Satisfactory’ and 'Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, 'check', and minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 





-=k 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. " 

(7) Judgment including common sense, ability to arrive at proper 
conclusions; ability to define objectives. - „ • 

(8) Initiative and the taking of appropriate action on own 

responsibility. * 

(9) Planning ability and its application to the work. 

"f* (10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 
12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
. application. 

\r Technical or mechanical skills. 

J’Sr (15) Investigative ability and results: 

-•"TV. (a) Internal security cases 
_i£(b) Criminal or general investigative cases 
— ^ (c) Fugitive cases 
-jZ- (d) Applicant cases 
. -y (e) Accounting cases 
— iZL. (16) Physical surveillance ability. 




_dh 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 
dt. (a) Investigative reports 

(b) Summary reports 
_=fcr(c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 

s nency of leads; administrative detail.) 

r y^(20) Performance as a witness. 




(21) Ex^Sutive ability: 


_=__,(a ) Leadership 
J^.(b) Ability to handle personnel 


&-J? c) Planning 




Making decisions 
O (e) Assignment of work 
(f) Training subordinates 
JGLfg) Devising procedures 
Emotional stability 
..yfZyf) Promoting high morale 
Jkc( j) Getting results 


(22) Ability on raids and dangerous assignments: 

■ <Olm / * • 




CLZJ4) As leader 
EfeE (b) As participant 
23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor > etc -) ; : Securi ty Accounting — — 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require? answer is not "yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service requireiYO.S, (If ansvyer is not "yes’, explain in narrative comments.) 

„ t - ' ' » " ^ V , J V r ? ' ' * 

■ ! ^ i, ’ 1 ^ 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


'd 









ROBERT G, KUNKEL 
SPECIAL AGENT 

This Special' Performance Rating is being submitted on the 
captioned agent on the occasion of the transfer of. SAC PIPER 
from Honolulu to the Memphis Division. - 


Since the last regular performance rating submitted. on this 
agent, he has continued to work in the headquarters city of 
the Honolulu Division. He is handling cases primarily of a 
^enurity_t3^^nd™acLCAUhS5gImatMii7'’ He h~as ~handled some of 
the more,, j nvo lved .cases,,^ .. 

t cu hand! e ^ any typeo f ; account ing wprk_and. is. considered as 
capable o f supervising "the ef forts ofJLesd 
"accountants- . ~ 


On April 11, 195^-3 this agent was promoted from Grade' GS-11 , , 
to Grade OS-12. 

This agent* s file contains a letter of commendation f or 
assistance rendered by him to ! l and Governor 

STASSEN on the occasion of. their visit to Honolulu in February, 
1954. Agent KUNKEL also received a letter Of commendation 
from the Bureau on 9/8/5^ for his part in the development of 
a witness for the Philadelphia - Smith :Act . trial., . 


SA KUNKEL makes a very good personal appearance-, dresses well, 
is well-groomed,, friendly and, business-like -in his contacts. 

He is alert and has used very, good J udgimnt^iD^ 
and admin istrative problems. His at tltude^towar d ,hi s. work. is . 

exclllept. 2Ci^Ssi^r ^him3o.be_..a,.m^tur,e-^ageat^with very 
pro mt ing prosp ects for advancement in the Bureau's servlbe. 


During the period under review. Agent KUNKEL has continued to 
work with Security Informants and -as of this date ha s 9 S ecurity 
'Jhfprinants^nd^,-..C.Qnf 4 d^h.tiai r ..§p i up.c.es^a.ssigned . £ 9 ^ him. He*TiaTs * "* 
put in a large amount of voluntary overtime and extra’ effort . 
u His„,firearms^-record^has-.he§n = well , abqye^average,.. His ability 
"to dictate has been rated" as exc ellent ..„ He works very well 
independently and. his work ,r|qu£r^ • 


This agent acts, as a relief and Saturday supervisor in the . 
Honolulu Division and h§S--Shqwn, ; an. aptitude for . administrative ^ 
work . His performance during the period-^ under" review has been 
ori a "very high plane and in my opinion this agent, for reasons 
set out above, should be considered for advancement in the 
Bureau's service. < 



J 





This agent is married, has no children, carries Honolulu as 
his office of preference, and is available for transfer 
wherever the needs of the service may require. 


C. E. PIPER, SAC 


Employee's initials 
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Special performance reports have been submitted on .the above , 
captioned agents ' incident to the transfer of SAC C* ERWHJ- PIPES v 
from the Honolulu Division^ to .the Menjphis BivislQn* ■/. tii each- . 
of. the, pevf ormahcs; vopohts awhinitted. Oh theae.” agents; a ^ecoMmehdatioh 
has be.eh made that' they ; be - considered. for advancenieht in the V; ^ v- - ? 
Bhreau’s service;: .In-order, to, ’he. speoifIe;4fc/tras rrespehfc^^amr .-<• 
folio^ng recoimaendatiohs are'being.iiade; . /• /; ' 

It is- recoptended that ASAC .ROBERT B, ^MILLER , be. given consideration’ 
fef-.adyaftoepgntVfco^he^poB^ 

It; is- recotamended that M. -ROBERT ’ ' - ■ ' . : 

advancement to the position.' 'of ..Supervisor ' at; ther .Seat; Of; wv ; :•■ 

-OoVerhmentA.;' ; */ ; !v'/-':‘;k;' ' v; - .. ■. ' u -v \ 


It is recommended that SA l 
advancement to., the . position of ; 

It is-.recOmmended': that SA l 
advancement to .the; position of, 
Government. - - ■''••v f -v:-. :v* >■ 


'•? ASACvi 


; be considered for,. 


J be considered: for . - .-i 
at the Seat of V*;. -’ A ; 


&7* 
, 6P 

■ 67- 
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